ZYIA
ACTIVE
- y Y Y
Lifetime Qualified  Qualified 1st
Personal  Personal IstLlevel  TstLevel Level ZYIA Total Group
Rank Volume Volume Vol. Directors ~ Double Exec.  Volume
Representative 200 200 0 0 0 200
Jumior 900 1,500 600 0 0 600
Representative
senmor 300 3,000 1,200 0 0 2,000
Representative
Director 500 10,000 2,000 0 0 10,000
Senior Director 500 15,000 2,500 0 0 20,000
Executive 600 20,000 3,000 2 0 50,000
ZYIA Executive 600 25,000 3,500 4 0 100,000
Double ZYIA 50 30,000 4,000 7 0 250,000
Executive
ZYIA Elite 600 40,000 3,500 10 2 500,000
Presidential 600 75,000 10,000 12 3 1,000,000
ZYIA
L 600 150,000 20,000 15 4 5,000,000
Presidential
Pay period is equal to one month. All qualifications are
monthly except the Lifetime Personal Volume.
Executives and above who have another Rep qualifying
at a higher rank within their first 2 levels will not be
eligible for commissions on levels 8-10.
For Senior Reps through Senior Directors, a commission
cap of $3,000 applies to the earnings from levels 2-10.
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ZYIA
ACTIVE
A AT \\
Personal  Personal® 4th- 6th- 8th-
Sales Comm. 1st 2nd 3rd 5th 7th Oth 10th Rank
Rank Comm. Override  level  level Llevel Llevels Llevels Llevels Llevel  Bonus
Representative  20% 8% 0% 0% 0% 0% 0% 0% 0%
Junior o0y 8% 5% 0% 0% 0% 0% 0% 0% $501
Representative
Ee”‘or o 20% 8% 5% 2% 0% 0% 0% 0% 0% $75
epresentative
Director 20% 8% 5% 3% 1% 5% 0% 0% 0% $100
Senior Director  20% 8% 6% 3% 1% 1% 1% 0% 0% $200
Executive 25% 8% 7% 4% 1.5% 1% 1% 1% 0% $500
ZYIA Executive  25% 8% 8% 4% 1.5% 1.5% 2% 1% 0% $1,000
EO“b'? ZYIA - sy, 8% 0% 5% 2% 2% 2% 2% 1% $5000
xecutive
ZYIA Elite 25% 8% 1% 5% 2% 2.5% 3% 2% 2% $10,000
Presidential 25% 8% 11% 5% 2% 3% 3% 3% 2% $12,000
ZYIA 25% 8% N% 5% 3% 3% 4% 3% 3% $15000
Presidential
*Commission Override is added to Personal
Sales Commission if PV is over 1,000 for the
month.
tRank Bonus if Done Within the First 3 Full
Months.
You're paid /5% on your Total Downline's QV.
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