WHO Director - General
Election Poll




Overview

Women in Global Health conducted an online survey, during the month of December,
after most of the WHO DG candidates’ public engagements had taken place, to ask the
online global health community about their perspective on the candidates and the
elections. We shared our survey through our social media platforms and those of our
partners.

Our survey was meant to inspire interest and probe deeper into the perspectives of the
global health community on the WHO Election.

There were a total of 222 participants with 157 completed surveys. The trends,
comments and questions are quite interesting.



Respondent Demographics

What is your gender?

Female 22 T8u%

Male 3 220

Other 0 O%

What is your age?

30-45 62 40%
46-64 a1 30%
18-29 30 194
65+ 17 11
Under 18 0 O%




Respondents’

Sector of
Work

What is your sector of work?

academia 37 24
non-profit 36 23%
government 29 19%
other 23 15%
global governance L2 8%
private 11 T %
foundations 7 5%




Average interest in WHO Director-General Election

Please rate how interested you are in the WHO Director-
General.
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o Interest Level 100
Not at all Extremely






Top 3 priorities respondents found most important

Select the top three priority areas for the DG:

universal health coverage us 259
gender equality and empowerment of women ws 239
humanitarian crisis 65 144
addressing health workforce challenges 59 129
access to essential medicines 53 11%
climate change 53 119
trade and health 15 3%




Three most important
leadership
characteristics,
according to those
who completed survey

According to the The Blavatnik School of Government, CER,
Women in Global Health and Women Who Lead, these are the

leadership characteristics needed for UN work.

Please select the top three you think are most important.

Vision/ability to set direction 104 22
Leading by‘ ﬁstening and leveraging others' expertise to build a oy 17%
common vision for health

Inclusive leader, who adopts a Feminist, intersectional approach 7l 15%
Challenging status quos and norms 51 11
Ability to build consensus 48 10
Technical competence 42 Q%
Demgn;tlfated skills in managing, investing and raising large 2 84
multi-billion dollar budgets

Ability to take necessary action independently s b I




Survey
perspectives on
Gender and
Leadership

Do you agree with the following statement?
"Gender factors into the perceived leadership qualities of the
candidates and will impact how the next WHO Director-
General is selected."

Yes u7 T8%

No 33 229

Based on your previous answer, would you advocate to the
WHO governing bodies for a gender equal short-listing of the
candidates during the first round of voting at the January
WHO Executive Board meeting?

Yes 08 T4

No 8 26%
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