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What is gender based-
violence? 

There is no single universally
agreed definition of gender-
based violence (GBV).

GGBBVV ccaann bbee aannyy aacctt ooff vviioolleennccee
that results in, or is likely to result
in, physical, sexual or psycholog-
ical harm or suffering to women
and girls, including threats of
such acts, coercion or arbitrary
deprivation of liberty, wwhheetthheerr
ooccccuurrrriinngg iinn ppuubblliicc oorr iinn pprriivvaattee
lliiffee.. 

GBV is a reflection of unequal
power relations between women
and men in society and at work. 

GBV is a serious hhuummaann rriigghhttss
vviioollaattiioonn.. 

FFoorr wwoommeenn 
jjoouurrnnaalliissttss,, vviioolleennccee

aanndd iinnttiimmiiddaattiioonn
ddoonn’’tt jjuusstt hhaappppeenn
iinn ccoonnfflliicctt zzoonneess,,

tthheeyy aarree eevveerryyddaayy
eexxppeerriieenncceess..

VViioolleennccee aaggaaiinnsstt wwoommeenn aanndd ggiirrllss iiss tthhee mmoosstt wwiiddeesspprreeaadd aanndd mmoosstt ttoolleerraatteedd vviioollaattiioonn ooff hhuummaann rriigghhttss.. IItt ooccccuurrss
eevveerryywwhheerree:: aatt hhoommee,, iinn sscchhoooollss,, oonn tthhee ssttrreeeettss aanndd aatt wwoorrkk.. OOnnllyy aa ffeeww ccoouunnttrriieess pprroovviiddee pprrootteeccttiioonn aaggaaiinnsstt ggeenn--
ddeerr--bbaasseedd vviioolleennccee iinn tthhee wwoorrkkppllaaccee.. AAnn IILLOO CCoonnvveennttiioonn wwoouulldd hheellpp ttaacckkllee tthhaatt ffaaiilliinngg!! 

CCuurrrreennttllyy aa pprrooppoossaall iiss uunnddeerr ddiissccuussssiioonn aatt tthhee IILLOO ttoo aaggrreeee oonn tthhee aaddooppttiioonn ooff aa CCoonnvveennttiioonn oonn ggeennddeerr--bbaasseedd vviioo--
lleennccee aatt wwoorrkk.. HHoowweevveerr wwee nneeeedd ttoo ggeett aa mmaajjoorriittyy ooff ggoovveerrnnmmeenntt mmeemmbbeerrss ooff tthhee IILLOO GGoovveerrnniinngg BBooddyy ttoo ssuuppppoorrtt tthhee
aaddooppttiioonn ooff aa CCoonnvveennttiioonn.. TThhiiss iiss tthhee GGoovveerrnniinngg bbooddyy tthhaatt ccaann ggiivvee tthhee ggrreeeenn lliigghhtt!! JJooiinn tthhee ccaammppaaiiggnn!!

    



GBV in the world of work 

Gender-based violence at work, whether occur-
ring at the actual place of work, in the field or
on the way to and from work, can take on mul-
tiple forms such as: 
p Physical abuse including assault, battery,
attempted murder and murder 
p Sexual violence including rape and sexual
assault 
p Sexual harassment 
p Verbal and sexist abuse including online
abuse
p Bullying 
p Coercion 
p Psychological abuse, intimidation and threats
of violence 
p Economic and financial abuse 
p Stalking 

GBV at work affects women in many different
ways. 

A woman might lose her job for challenging a
violent colleague. She might lose her job due to
be being absent from work because of GBV. 

She might be less able to concentrate, or work
productively, and her pay, position and job
security may be threatened as a result. 

A woman might ‘put up’ with violent behaviour
out of desperation to keep her job. In the worst
cases, GBV at work can contribute to the death
of a worker herself, or to the unborn child of
the worker.

Journalists face greater risks

The risk of exposure to violence is
often greater in journalism and
media, in particular where work
is informal or precarious,
where wages are low,
where workers are

stopped from joining or forming trade unions
and where management accountability is low. 

Journalism can be a dangerous profession. In
order to cover breaking stories, journalists put
themselves in contexts of war, conflict and nat-
ural disasters, while in order to report on cor-
ruption, human rights abuses and political chi-
canery, journalists often incur the wrath of the
most powerful in society. 

Women journalists who find themselves in
such situations are sometimes the specific
focus of violence.

Many women covering protests, for example
during the Arab uprisings, are subjected to
physical violence and sexual assaults.

An increasing number of women journalists
also face threats and abuse online as a result

of their reporting. Harassment
of women online is at risk of

becoming “an established
norm in our digital

society”, with
women under 30

particularly
vulnerable.

The risk of exposure to
violence is often greater
in journalism and media,
in particular where work
is informal or precarious

VVIIOOLLEENNCCEE
iiss NNOOTT
PPAARRTT OOFF
TTHHEE JJOOBB



Nearly half the 1,000 respondents in the
research by the digital security firm Norton
had experienced some form of abuse or
harassment online. Among women under 30,
the incidence was 76%.

Harassment ranged from unwanted contact,
trolling, and cyberbullying to sexual harass-
ment and threats of rape and death.

AAllmmoosstt ttwwoo--tthhiirrddss ooff tthhee wwoommeenn jjoouurrnnaalliissttss
ppoolllleedd bbyy tthhee IInntteerrnnaattiioonnaall WWoommeenn’’ss MMeeddiiaa
FFoouunnddaattiioonn ((IIWWMMFF)) hhaadd eexxppeerriieenncceedd iinnttiimmiiddaa--
ttiioonn,, tthhrreeaattss oorr aabbuussee iinn rreellaattiioonn ttoo tthheeiirr wwoorrkk..

More than 25 percent of “verbal, writ-
ten and/or physical intimidation

including threats to family or
friends” took place online. Digital

harassment and threats directed at
women differ from those experienced by

men: they are misogynistic.

Domestic violence

In addition to GBV that happens at work,
ddoommeessttiicc vviioolleennccee ccaann aallssoo ssppiillll oovveerr iinnttoo tthhee
wwoorrkkppllaaccee, for example through prolonged or
frequent absenteeism, poor concentration and
productivity, or even through being stalked at
the workplace by a violent partner. 
The World Health Organisation estimates that
35% of women worldwide have experienced
either physical and/or sexual intimate partner
violence.

Economic Costs

GGBBVV aatt wwoorrkk hhaass aann eeccoonnoommiicc iimmppaacctt..
Research over the past decade in India shows
that for each incidence of violence, women
lose an average of 7 working days. 

A survey in Nicaragua and Chile reveals that
all types of violence reduce women’s earnings
by US$29.5 million and US$1.56 billion annu-
ally respectively – the equivalent of 2% of
GDP. 

In just one Australian state, New South Wales,
the cost of dealing with health care, legal,
criminal, social welfare, employment, child
and housing issues arising as a consequence

of domestic violence is put at US$1m a year. 
A US survey estimates that violence at work
costs the economy $1bn. 

And given the scale of under-reporting these
figures are probably artificially low. 

Under-reported

Global Media Monitoring Project reports have
shown  that news paints a picture of a world
in which women are virtually invisible. Women
are dramatically under-represented in the
news. 

Only 24% of news subjects – the people who
are interviewed, or whom the news is about –
are female. Women’s points of view are

Cyberbullying, rape threats, revenge
porn — women are being harassed

online in almost 
“epidemic proportions”.

Journalist and UNICEF ambassador Tara Moss



rarely heard in the topics that dominate the
news agenda; even in stories that affect
women profoundly, such as gender-based vio-
lence, it is the male voice (64% of news sub-
jects) that prevails. While the study found a
few excellent examples of exemplary gender-
balanced and gender-sensitive journalism, it
demonstrated aann oovveerraallll ggllaarriinngg ddeeffiicciitt iinn tthhee
nneewwss mmeeddiiaa gglloobbaallllyy, with half of the world’s
population barely present.

Campaigning for change! 

Trade unions, together with womens’ and femi-
nist organisations and other civil society allies,
are campaigning for a ground-breaking
IInntteerrnnaattiioonnaall LLaabboouurr CCoonnvveennttiioonn on gender-
based violence in the world of work. 

Why there is a need for an ILO standard
on GBV? 

VViioolleennccee aaggaaiinnsstt wwoommeenn aanndd ggiirrllss iiss tthhee mmoosstt
wwiiddeesspprreeaadd aanndd mmoosstt ttoolleerraatteedd vviioollaattiioonn ooff
hhuummaann rriigghhttss.. It occurs everywhere: at home,
in schools, on the streets and at work. Only a
few countries provide protection against gen-
der based violence in the workplace. An ILO
Convention would close this gap! 

Workplaces are an important environment in

which to address violence. GBV in the world of
work is one of the most important and wide-
spread obstacles to women’s economic empow-
erment, autonomy and independence – and to
the realisation of gender equality. 

There is currently no internationally agreed law
that deals with the many different forms of gen-
der-based violence in the workplace.

Currently a proposal is under discussion at the
ILO to agree on the adoption of a Convention
on gender-based violence. However wwee nneeeedd
ttoo ggeett aa mmaajjoorriittyy ooff ggoovveerrnnmmeenntt mmeemmbbeerrss ooff
tthhee IILLOO GGoovveerrnniinngg BBooddyy ttoo ssuuppppoorrtt tthhee aaddoopp--
ttiioonn ooff aa CCoonnvveennttiioonn..

Sexual harassment, psychological violence,
threats, and bullying are common practices in
the workplace. 

By ratifying an ILO Convention, governments
commit to put their laws in compliance with
the standard. The enforcement of adequate
laws is crucial to prevent gender-based vio-
lence at work. Trade unions play a key role to
ensure laws are enforced and rights are
respected!

An ILO Convention would send a strong mes-
sage that vviioolleennccee iiss NNOOTT ppaarrtt ooff tthhee jjoobb..



It would help to give workers a voice to stand
up against gender- based violence, and negoti-
ate collective agreements that address GBV. It
would help workers and employers agree on
policies to prevent and address GBV in the
workplace. It would empower women workers
to take action. 

3355%% ooff wwoommeenn wwoorrllddwwiiddee hhaavvee eexxppeerriieenncceedd
vviioolleennccee wwhheetthheerr pphhyyssiiccaall aanndd//oorr sseexxuuaall.. 

Between 40 and 50 per cent of women expe-
rience unwanted sexual advances, physical
contact or other forms of sexual harassment at
work.

Join the Campaign! 

p CCaallll aa mmeeeettiinngg with your government and
present an official trade union statement with
arguments in support of an ILO Convention on
gender based violence

p CCoonnttaacctt ggoovveerrnnmmeenntt member(s) of the ILO
Governing Body - ask them to support a
Convention

p SSeenndd ppoossttccaarrddss ttoo tthhee mmiinniisstteerrss of labour
and women’s affairs and present a petition
signed by a broad constituency including
women’s groups, human rights networks and
union members among others.

p FFoorrmm ccooaalliittiioonnss of trade unions, womens’
and feminist groups and other civil society
allies to raise awareness of the impact of GBV
at work and the forms that it takes. 

p CCoolllleecctt ssttoorriieess from workers about how GBV
at work affects them 

SSeexxuuaall aattttaacckkss aaggaaiinnsstt 
jjoouurrnnaalliissttss hhaavvee tthhee eeffffeecctt ooff

ssiilleenncciinngg tthhee mmeesssseennggeerr 
aanndd bblloocckkiinngg tthhee 

ddiisssseemmiinnaattiioonn ooff nneewwss aanndd
iinnffoorrmmaattiioonn.. IInn tthhee ssaammee mm

aannnneerr aass ootthheerr ttyyppeess ooff
aattttaacckkss,, sseexxuuaall aaggggrreessssiioonn 

iiss aa ddiirreecctt aassssaauulltt oonn 
tthhee iinntteerrnnaattiioonnaallllyy 

gguuaarraanntteeeedd rriigghhttss ttoo 
ffrreeeeddoomm ooff eexxpprreessssiioonn 

aanndd aacccceessss ttoo iinnffoorrmmaattiioonn..
CCoolluummbbiiaa UUnniivveerrssiittyy SScchhooooll ooff JJoouurrnnaalliissmm



p CCaallll mmeeeettiinnggss with your gov-
ernment to explain why action is
needed at the international and
national level to outlaw gender-
based violence at work – you
can use the arguments set out in
our briefing.

p CCaallll mmeeeettiinnggss with employers
to explain how an international
standard on GBV would benefit
business and industrial relations
and why employers should sup-
port such a standard.

p SSeenndd oorr eemmaaiill aa lleetttteerr or a
petition to the key government
and independent or opposition
members of Parliament/Congress
calling for an ILO Convention on
gender-based violence. 

p MMeeeett wwiitthh yyoouurr MMiinniisstteerrss of
Labour and Women’s affairs and
seek their support. 

p HHoolldd mmeeeettiinnggss with your mem-
bership to inform them of the
importance of the issue and what
they can do to make a difference
at the workplace and national
levels. 

p IInncclluuddee issues of gender-based
violence on your union’s bargain-
ing agenda. 

p CCoonndduucctt wwoorrkkppllaaccee ssuurrvveeyyss on

women workers’ experiences of
gender-based violence and use
the results to inform your discus-
sions with governments and
employers, and other actors, as
well as your organising and bar-
gaining agendas. 

p EEnnggaaggee mmaallee cchhaammppiioonnss of
change (e.g., from amongst your
membership, politicians, the
world of sports, fathers, etc.)  

p UUssee tthhee pprreessss aanndd ssoocciiaall mmeeddiiaa

(Twitter, Facebook, blogs, etc.)
to highlight and spread aware-
ness of the extent of the problem
and the need for an international
labour standard on gender-
based violence. 

PPlleeaassee kkeeeepp tthhee IIFFJJ iinnffoorrmmeedd ooff
yyoouurr ccaammppaaiiggnnss:: iiffjj@@iiffjj..oorrgg  

WWee wwiillll aadddd tthheemm ttoo oouurr eenndd
ggeennddeerr--bbaasseedd vviioolleennccee ccaamm--
ppaaiiggnn ppaaggee.. 

International
Federation of
Journalists
Residence Palace
Rue de la Loi 155
Brussels

ifj@ifj.org
www.ifj.org

Many female journalists have closed
down their social media accounts
because of the threats and abuse
they were receiving online.

Global Editors Network



Get involved!

WWHHAATT YYOOUU CCAANN DDOO::

p SSeenndd oorr eemmaaiill a letter or a petition to the key
government and independent or opposition mem-
bers of Parliament/Congress calling for an ILO
Convention on gender-based violence. 

p CCaallll mmeeeettiinnggss with your government to explain
why action is needed at the international and
national level to outlaw gender-based violence at
work – you can use the arguments set out in our
briefing. 

p HHoolldd mmeeeettiinnggss with your membership to inform
them of the importance of the issue and what they
can do to make a difference at the workplace and
national levels. 

p FFoorrmm ccooaalliittiioonnss of trade unions, womens’ and
feminist groups and other civil society allies to
raise awareness of the impact of GBV at work and
the forms that it takes. 

p CCaallll mmeeeettiinnggss with employers and their associa-
tions to explain how an international standard on
GBV would benefit business and industrial rela-
tions and why employers should support such a
standard – again, you can make use of the argu-
ments set out in our briefing. 

p MMeeeett wwiitthh your Ministers of Labour and
Women’s affairs and seek their support. 

p CCoonndduucctt wwoorrkkppllaaccee ssuurrvveeyyss on women workers’
experiences of gender-based violence and use the
results to inform your discussions with governments
and employers, and other actors, as well as your
organising and bargaining agendas. 

p CCoolllleecctt ssttoorriieess from workers about how GBV at
work affects them. Make sure to include issues of
gender-based violence on your union’s bargaining
agenda. 

p WWrriittee aabboouutt GBV and its impact on media work-
ers in your union magazine/newsletter.

p UUssee tthhee pprreessss and social media (Twitter,
Facebook, blogs, etc.) to highlight and spread
awareness of the extent of the problem and the
need for an international labour standard on gen-
der-based violence. Use IFJ guidelines on report-
ing GBV to ensure you report the issue ethically.

p EEnnggaaggee male champions of change (e.g., from
amongst your membership, politicians, the world
of sports, fathers, etc.)  

PPlleeaassee kkeeeepp tthhee IIFFJJ iinnffoorrmmeedd ooff yyoouurr ccaammppaaiiggnnss::
iiffjj@@iiffjj..oorrgg

WWee wwiillll aadddd tthheemm ttoo oouurr eenndd ggeennddeerr--bbaasseedd vviioolleennccee
ccaammppaaiiggnn ppaaggee.. 

VViioolleennccee aaggaaiinnsstt wwoommeenn aanndd ggiirrllss iiss tthhee mmoosstt wwiiddeesspprreeaadd aanndd mmoosstt ttoolleerraatteedd vviioollaattiioonn ooff hhuummaann rriigghhttss.. IItt ooccccuurrss
eevveerryywwhheerree:: aatt hhoommee,, iinn sscchhoooollss,, oonn tthhee ssttrreeeettss aanndd aatt wwoorrkk.. OOnnllyy aa ffeeww ccoouunnttrriieess pprroovviiddee pprrootteeccttiioonn aaggaaiinnsstt ggeenn--
ddeerr bbaasseedd vviioolleennccee iinn tthhee wwoorrkkppllaaccee.. AAnn IILLOO CCoonnvveennttiioonn wwoouulldd cclloossee tthhiiss ggaapp!! 

CCuurrrreennttllyy aa pprrooppoossaall iiss uunnddeerr ddiissccuussssiioonn aatt tthhee IILLOO ttoo aaggrreeee oonn tthhee aaddooppttiioonn ooff aa CCoonnvveennttiioonn oonn ggeennddeerr--bbaasseedd vviioo--
lleennccee aatt wwoorrkk.. HHoowweevveerr wwee nneeeedd ttoo ggeett aa mmaajjoorriittyy ooff ggoovveerrnnmmeenntt mmeemmbbeerrss ooff tthhee IILLOO GGoovveerrnniinngg BBooddyy ttoo ssuuppppoorrtt tthhee
aaddooppttiioonn ooff aa CCoonnvveennttiioonn.. TThhiiss iiss tthhee GGoovveerrnniinngg bbooddyy tthhaatt ccaann ggiivvee tthhee ggrreeeenn lliigghhtt!! SSoo ggeett iinnvvoollvveedd iinn tthhee ccaammppaaiiggnn!!



Briefing

What is gender-based violence? 
Gender-based violence (GBV) is a sseerriioouuss hhuummaann rriigghhttss
vviioollaattiioonn. 

GBV can be any act of violence that results in, or is like-
ly to result in, physical, sexual or psychological harm or
suffering to women and girls, including threats of such
acts, coercion or arbitrary deprivation of liberty,
whether occurring in public or in private life. 

GBV is a reflection of uunneeqquuaall ppoowweerr relations between
women and men in society and at work. 

For women journalists,
violence and 

intimidation don’t just
happen in conflict

zones, they are 
eevveerryy ddaayy

eexxppeerriieenncceess.

GBV in the world of work 
Gender-based violence at work, whether occurring at
the actual place of work, in the field or on the way to
and from work, can take on multiple forms such as: 
m Physical abuse including assault, battery, attempted
murder and murder 
m Sexual violence including rape and sexual assault 
Sexual harassment 
m Verbal and sexist abuse including online abuse
m Bullying 
m Coercion 

m Psychological abuse, intimidation and threats of vio-
lence 
m Economic and financial abuse 
m Stalking 

GGBBVV aatt wwoorrkk aaffffeeccttss wwoommeenn iinn mmaannyy ddiiffffeerreenntt wwaayyss

AA wwoommaann mmiigghhtt lloossee hheerr jjoobb for challenging a violent col-
league. 

She might lloossee hheerr jjoobb due to be being aabbsseenntt ffrroomm wwoorrkk
because of GBV. 
She might be less able to concentrate, or work produc-
tively, and hheerr ppaayy,, ppoossiittiioonn aanndd jjoobb sseeccuurriittyy mmaayy bbee
tthhrreeaatteenneedd as a result.

A woman might ‘put up’ with violent behaviour out of
desperation to keep her job – in many cases this can
lead to psychological and other trauma.

In the worst cases, GBV at work ccaann ccoonnttrriibbuuttee ttoo tthhee
ddeeaatthh ooff aa wwoorrkkeerr hheerrsseellff,, oorr ttoo tthhee uunnbboorrnn cchhiilldd ooff tthhee
wwoorrkkeerr.

Threats facing journalists
The risk of exposure to violence is often greater in jour-
nalism and media, in particular where work is informal
or precarious, where wages are low, where workers
are stopped from joining or forming trade unions and
where management accountability is low. 

In newsrooms where there is a male-dominated atmos-
phere, women journalists are often intimidated and
harassed.

JJoouurrnnaalliissmm ccaann bbee aa ddaannggeerroouuss pprrooffeessssiioonn.. In order to
cover breaking stories, journalists put themselves in con-
texts of war, conflict and natural disasters, while in
order to report on corruption, human rights abuses and

VViioolleennccee aaggaaiinnsstt wwoommeenn aanndd ggiirrllss iiss tthhee mmoosstt wwiiddeesspprreeaadd aanndd mmoosstt ttoolleerraatteedd vviioollaattiioonn ooff hhuummaann rriigghhttss.. IItt ooccccuurrss
eevveerryywwhheerree:: aatt hhoommee,, iinn sscchhoooollss,, oonn tthhee ssttrreeeettss aanndd aatt wwoorrkk.. OOnnllyy aa ffeeww ccoouunnttrriieess pprroovviiddee pprrootteeccttiioonn aaggaaiinnsstt ggeenn--
ddeerr bbaasseedd vviioolleennccee iinn tthhee wwoorrkkppllaaccee.. AAnn IILLOO CCoonnvveennttiioonn wwoouulldd cclloossee tthhiiss ggaapp!! 

CCuurrrreennttllyy aa pprrooppoossaall iiss uunnddeerr ddiissccuussssiioonn aatt tthhee IILLOO ttoo aaggrreeee oonn tthhee aaddooppttiioonn ooff aa CCoonnvveennttiioonn oonn ggeennddeerr--bbaasseedd vviioo--
lleennccee aatt wwoorrkk.. HHoowweevveerr wwee nneeeedd ttoo ggeett aa mmaajjoorriittyy ooff ggoovveerrnnmmeenntt mmeemmbbeerrss ooff tthhee IILLOO GGoovveerrnniinngg BBooddyy ttoo ssuuppppoorrtt tthhee
aaddooppttiioonn ooff aa CCoonnvveennttiioonn.. TThhiiss iiss tthhee GGoovveerrnniinngg bbooddyy tthhaatt ccaann ggiivvee tthhee ggrreeeenn lliigghhtt!! JJooiinn tthhee ccaammppaaiiggnn!!



political chicanery, journalists often incur the wrath of
the most powerful in society. 

Women journalists who find themselves in such situa-
tions are sometimes the specific focus of violence. TThhiiss
iiss aa tthhrreeaatt ttoo ffrreeeeddoomm ooff eexxpprreessssiioonn aanndd mmeeddiiaa ffrreeee--
ddoomm..
They are experiencing what Irina Bokova, director-gen-
eral of UNESCO, has described as a “double attack”:
tthheeyy aarree bbeeiinngg ttaarrggeetteedd ffoorr bbeeiinngg bbootthh aa jjoouurrnnaalliisstt aanndd
aa wwoommaann..

Online abuse
An increasing number of women journalists also face
threats and abuse online as a result of their reporting. 

Nearly half the 1,000 respondents in research by the
digital security firm Norton had experienced some form
of abuse or harassment online. Among women under
30, the incidence was 76%.

Harassment ranged from unwanted contact, trolling,
and cyberbullying to sexual harassment and threats of
rape and death.

Almost two-thirds of the women journalists polled by the
International Women’s Media Foundation (IWMF) had
experienced intimidation, threats or abuse in relation to
their work. More than 25 percent of “verbal, written
and/or physical intimidation including threats to family
or friends” took place online. Digital harassment and
threats directed at women differ from those experi-
enced by men: they are misogynistic.

Domestic Violence
Domestic violence may often happen behind closed
doors but it has far reaching consequences and is

known to have an impact on the working lives of those
living with an abusive partner. The scale of the problem
is huge. 

A 2015 survey by unions in the UK found that more
than 80 per cent of respondents who had experienced
domestic violence reported that the violence had affect-
ed their work performance due to being distracted,
tired or unwell. In Canada 38% indicated it impacted
their ability to get to work (including being late, missing
work, or both). 

As a result, thousands of women lose their jobs every
year. In Canada, almost 9% of victims lose their jobs
because of it.

According to the Canadian Labour Congress survey,
over half (53.5%) of those reporting DV experiences
indicated that at least one type of abusive act occurred
at or near the workplace. Of these, the most common
were aabbuussiivvee pphhoonnee ccaallllss oorr tteexxtt mmeessssaaggeess ((4400..66%%))
aanndd ssttaallkkiinngg oorr hhaarraassssmmeenntt..

The World Health Organisation estimates that 35% of

GGBBVV aatt wwoorrkk hhaass aann eeccoonnoommiicc iimmppaacctt.. RReesseeaarrcchh oovveerr tthhee ppaasstt ddeeccaaddee iinn IInnddiiaa sshhoowwss tthhaatt
ffoorr eeaacchh iinncciiddeennccee ooff vviioolleennccee,, wwoommeenn lloossee aann aavveerraaggee ooff 77 wwoorrkkiinngg ddaayyss.. 

AA ssuurrvveeyy iinn NNiiccaarraagguuaa aanndd CChhiillee rreevveeaallss tthhaatt aallll ttyyppeess ooff vviioolleennccee rreedduuccee wwoommeenn’’ss eeaarrnn--
iinnggss bbyy UUSS$$2299..55 mmiilllliioonn aanndd UUSS$$11..5566 bbiilllliioonn aannnnuuaallllyy rreessppeeccttiivveellyy –– tthhee eeqquuiivvaalleenntt ooff
22%% ooff GGDDPP.. 

IInn jjuusstt oonnee AAuussttrraalliiaann ssttaattee,, NNeeww SSoouutthh WWaalleess,, tthhee ccoosstt ooff ddeeaalliinngg wwiitthh hheeaalltthh ccaarree,, lleeggaall,,
ccrriimmiinnaall,, ssoocciiaall wweellffaarree,, eemmppllooyymmeenntt,, cchhiilldd aanndd hhoouussiinngg iissssuueess iiss ppuutt aatt UUSS$$11mm aa yyeeaarr.. 

AA UUSS ssuurrvveeyy eessttiimmaatteess tthhaatt vviioolleennccee aatt wwoorrkk ccoossttss tthhee eeccoonnoommyy $$11bbnn.. 

AA 22001155 rreeppoorrtt pprreeppaarreedd bbyy PPrriiccee WWaatteerrhhoouussee CCooooppeerrss sshhoowwss tthhee ccoosstt ooff vviioolleennccee
aaggaaiinnsstt wwoommeenn iiss hhiigghh aanndd iinnccrreeaassiinngg iinn AAuussttrraalliiaa aatt $$2211..77 bbiilllliioonn aa yyeeaarr,, wwiitthh vviiccttiimmss
bbeeaarriinngg tthhee pprriimmaarryy bbuurrddeenn ooff tthhiiss ccoosstt.. IIff nnoo ffuurrtthheerr aaccttiioonn iiss ttaakkeenn ttoo pprreevveenntt vviioolleennccee
aaggaaiinnsstt wwoommeenn,, ccoossttss wwiillll aaccccuummuullaattee ttoo $$332233..44 bbiilllliioonn oovveerr aa tthhiirrttyy yyeeaarr ppeerriioodd ffrroomm
22001144--1155 ttoo 22004444--4455..EC
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Harassment of women
online is at risk of

becoming “an 
established norm in our 

digital society”, with 
women under 30 

particularly vulnerable.



women worldwide have experienced either physical
and/or sexual intimate partner violence.

Reporting GBV
Given the scale of under-reporting these figures are
probably artificially low. 

GGlloobbaall MMeeddiiaa MMoonniittoorriinngg PPrroojjeecctt rreeppoorrttss hhaavvee sshhoowwnn
tthhaatt nneewwss ppaaiinnttss aa ppiiccttuurree ooff aa wwoorrlldd iinn wwhhiicchh wwoommeenn
aarree vviirrttuuaallllyy iinnvviissiibbllee..

Women are dramatically under-represented in the
news. Only 24% of news subjects – the people who
are interviewed, or whom the news is about – are
female. 

Women’s points of view are rarely heard in the top-
ics that dominate the news agenda; even in sto-

ries that affect women profoundly, such as
gender-based violence, it is the male voice

(64% of news subjects) that prevails. 

While the study found a few excellent exam-
ples of exemplary gender-balanced and gender-

sensitive journalism, it demonstrated an overall
glaring deficit in the news media globally, with half of

the world’s population barely present.

Why there is a need for an ILO standard
on GBV? 
VViioolleennccee aaggaaiinnsstt wwoommeenn jjoouurrnnaalliissttss iiss iinnccrreeaassiinngg.. Forms
include sexual, physical, psychological, economic and
femicide. 

This occurs most dramatically in conflict and post-conflict
countries where the human rights of female journalists
are particularly vulnerable. 

Frequently these acts are carried out with the implicit
consent of States and/or in an environment in which
media organisations fail to ensure secure working condi-
tions for women journalists.

WWoorrkkppllaacceess aarree aann iimmppoorrttaanntt eennvviirroonnmmeenntt iinn wwhhiicchh ttoo
aaddddrreessss vviioolleennccee.. GBV in the world of work is one of the
most important and widespread obstacles to women’s
economic empowerment, autonomy and independence
– and to the realisation of gender equality. 

There is currently no internationally agreed law that
deals with the many different forms of gender-based vio-
lence in the workplace. 

An ILO Convention and Recommendation would send a
strong message that vviioolleennccee iiss NNOOTT ppaarrtt ooff tthhee jjoobb..

It would help to give workers a voice to stand up against
gender- based violence, and negotiate collective agree-
ments that address GBV. It would help workers and
employers agree on policies to prevent and address GBV
in the workplace. It would empower women workers to
take action. 

Why should governments support an
ILO standard on GBV? 
p It would contribute to the realisation of women’s
rights.

p It would contribute to the realisation of the 2030
Agenda (Sustainable Development Goals). 

p It would reduce women’s vulnerability to exposure to
GBV and increase their economic independence and
productivity at work. 

p It would save money. DDoommeessttiicc aanndd wwoorrkkppllaaccee vviioo--
lleennccee ccoossttss tthhee eeccoonnoommyy bbiilllliioonnss ooff ddoollllaarrss in health
care, court cases, lost wages, and sick pay. For exam-
ple, in Australia alone it has been estimated that gen-
der-based violence will cost the economy AUD 15.6 bil-
lion by 2021-2022 unless effective action is taken to
prevent this.

p It would contribute significantly to realising decent
work objectives.

An ILO Convention and
Recommendation would 

send a strong message that 
vviioolleennccee iiss NNOOTT ppaarrtt ooff tthhee jjoobb



p It would help to improve health and
safety at work and improve industrial rela-
tions.

p It would assist in building greater consis-
tency into legal frameworks aimed at eerraadd--
iiccaattiinngg ggeennddeerr--bbaasseedd vviioolleennccee and promot-
ing women’s human rights. 

Why should employers sup-
port an ILO standard on
GBV?

AAnn IILLOO ssttaannddaarrdd oonn GGBBVV wwoouulldd bbeenneeffiitt
eemmppllooyyeerrss,, tthhee wwoorrkkiinngg eennvviirroonnmmeenntt aanndd
iinndduussttrriiaall rreellaattiioonnss bbyy:: 

p Ensuring consultation with the social
partners in the drafting of the legislation; 

p Better defining what constitutes GBV at
work; 

p Giving clear guidance to employers and
workers concerning responsibilities to pre-
vent, address and redress GBV at work; 

p Assisting employers with crafting well-
designed human resource policies that
contain cclleeaarr pprroocceesssseess ffoorr pprreevveennttiinngg
GGBBVV and addressing the consequences of
GBV in the world of work – including the
impact of domestic violence on the work-
place; 

p Assisting employers in establishing clear
procedures for reporting grievances and
complaints; 

p Providing guidance to employers on
investigating and handling complaints of
GBV at work; 

p Better defining the extent of employers’
liability (vicarious and direct) for GBV at
work; 

p Creating a workplace culture where
GGBBVV iiss nnoott ttoolleerraatteedd; 

p Improving safety at work and reducing
employers’ economic losses associated
with gender-based violence (e.g., through
absenteeism, loss of productivity, court/ tri-
bunal cases, compensation orders);

p Reducing the risk of bad publicity and
reputational damage due to incidents of
GBV. 

What could an ILO
Convention cover?

p A broad definition of gender-based vio-
lence at work which would include the
diverse forms of violence endured by
workers at their workplace; 

p Provisions to prevent gender-based vio-
lence at work;

p Measures to pprrootteecctt aanndd ssuuppppoorrtt work-
ers affected by gender-based violence; 

p A description of the groups most affect-
ed by gender-based violence: LGBT per-
sons, indigenous and migrant workers,
workers living with HIV/AIDS and disabili-
ties.

p Protection of all workers without discrim-
ination as to race, colour, language, reli-
gion, political or other opinion, national or
social origin, property, marital status, sex-
ual orientation, HIV/AIDS status, migrant
or refugee status, age or disability, or
place of work; 

p Recognition of tthhee iimmppaacctt ooff ddoommeessttiicc
vviioolleennccee on the workplace; 

p Invoking a broad definition of the
“workplace”; 

p Provision of various employment and
social security rights for complainants,
including the right to reduce or reorganise
working hours; 

p Making of a specific provision for the
appropriate and sensitive treatment of
complainants of violence who suffer from
multiple forms of ddiissccrriimmiinnaattiioonn, prohibit-
ing employers from discriminating against
them or penalising them for the conse-
quences of the abuse. 

International
Federation of
Journalists
Residence Palace
Rue de la Loi 155
Brussels

ifj@ifj.org
www.ifj.org



Factsheet

Intimidation, threats or abuse
p Almost 65% of women media workers
have experienced intimidation, threats or
abuse in relation in their work. 

p Almost 45% of these attacks have been
committed by a boss or supervisor.

p Most of the acts of intimidation take
place in the office 

p More than half (58%) reported the acts
to their employers

p Fewer than one (17%) in five reported it
to the police

p Less than a quarter (23%) reported it to
another authority 

Physical violence
p Nearly a quarter (22%) of women
media workers have experienced acts of
physical violence at work. The most fre-
quently reported attacks are pushing,
shoving and assaulting or threatening with

an object or weapon. 

p Just 35% of the cases of physical vio-
lence were reported to the police

p A number of incidents of physical vio-
lence reported took place when women
were covering protests or demonstrations.  

Sexual violence
p 14% of women media workers have
experienced any type of sexual violence in
relation to their work. The most frequently
reported act of sexual violence was
“touching of a sexual manner against your
will”. 39% of all reported incidents took
place in the field

p 24% of all reported incidents took place
in the office 

VViioolleennccee aaggaaiinnsstt wwoommeenn aanndd ggiirrllss iiss tthhee mmoosstt wwiiddeesspprreeaadd aanndd mmoosstt ttoolleerraatteedd vviioollaattiioonn ooff hhuummaann rriigghhttss.. IItt ooccccuurrss
eevveerryywwhheerree:: aatt hhoommee,, iinn sscchhoooollss,, oonn tthhee ssttrreeeettss aanndd aatt wwoorrkk.. OOnnllyy aa ffeeww ccoouunnttrriieess pprroovviiddee pprrootteeccttiioonn aaggaaiinnsstt ggeenn--
ddeerr bbaasseedd vviioolleennccee iinn tthhee wwoorrkkppllaaccee.. AAnn IILLOO CCoonnvveennttiioonn wwoouulldd cclloossee tthhiiss ggaapp!! 

CCuurrrreennttllyy aa pprrooppoossaall iiss uunnddeerr ddiissccuussssiioonn aatt tthhee IILLOO ttoo aaggrreeee oonn tthhee aaddooppttiioonn ooff aa CCoonnvveennttiioonn oonn ggeennddeerr--bbaasseedd vviioo--
lleennccee aatt wwoorrkk.. HHoowweevveerr wwee nneeeedd ttoo ggeett aa mmaajjoorriittyy ooff ggoovveerrnnmmeenntt mmeemmbbeerrss ooff tthhee IILLOO GGoovveerrnniinngg BBooddyy ttoo ssuuppppoorrtt tthhee
aaddooppttiioonn ooff aa CCoonnvveennttiioonn.. TThhiiss iiss tthhee GGoovveerrnniinngg bbooddyy tthhaatt ccaann ggiivvee tthhee ggrreeeenn lliigghhtt!! JJooiinn tthhee ccaammppaaiiggnn!!

Only a small minority
who experienced sexual
harassment said they
reported it.

Nearly a quarter of
women media workers
have experienced acts
of physical violence at

work.24% of all
recorded incidents

took place in the
office



p Almost half (48%) of the reported acts
of sexual violence have been committed
by someone belonging to the work envi-
ronment (co-worker, boss, supervisor)

p Where the perpetrators of sexual vio-
lence was cited, 96% of them were men

p More than three quarters (81%) of the
women who experienced acts of sexual
violence said they do not report them

Sexual harassment
p Almost half (48%) of women media
workers have experienced sexual harass-
ment in relation to their work. The most
frequently reported act of sexual harass-
ment was “unwanted comments on dress
and appearance”. 

p In the majority of the cases (42%) acts
of sexual harassment took place in the
office, followed by in the field.

p More than half (55%) of the incidents,
where the perpetrator was classified were
committed by a co-worker, boss or supervi-
sor. 

p Where the perpetrators of sexual
harassment were cited, 94% of them were
men

p 70% of women media workers said that
their organisations are not taking meas-
ures to protect their personal security.

In Guatemala, two women are murdered, on average, each day.
In India, 8,093 cases of dowry-related death were reported in 2007;

an unknown number of murders of women and young girls were false-
ly labeled ‘suicides’ or ‘accidents’.

In Australia, Canada, Israel, South Africa and the United States,
between 40 and 70 percent of female murder victims were killed by

their intimate partners. 
In the State of Chihuahua, Mexico, 66 percent of murders of women
were committed by husbands, boyfriends or other family members.

http://www.endvawnow.org/en/articles/299-fast-facts-statistics-on-violence-against-women-and-girls-.htmlFE
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“Many responders indicate
that sexual harassment is so
common it has become a
routine part of their job” 
Acts of sexual harassment
have been normalised in
our society. 
Several responders noted a
climate of impunity toward
sexual harassment, where
those being harassed are
ignored”. Only rape and
causing serious physical
harm are considered an
occasion to refer to the
authorities”

All statistics courtesy of IWMF/INSI Violence and harassment against Women in the News Media: A Global Picture




