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MMevi mmtihimd@ircular No. (2) for 20087
Mssued on 18/05/20087

Teai Annivii o Aami maei nbm hthaonnmmiimanrnn&

M*eal oi prma Av milCabinet of Ministers Resolution No. (21/2) for 2008, to enforce and
mandate the Arabic language as the official language. The following has been decidedf’

M<rssl o oadtn enledcn eppeadpscptoe’c o edde Ipsell nldpldscss elnp sefo c 1If
scnagcaesn'lcddgl ocedpondences are addressed to a foreign body abroad, a translated
copy must be attached in the foreign languagg

M2-rssf eephad[l nte oeleden f yenpdjscpoefo acnlae[ 1jpsehlnl dpbidscs§e [np sef
ro c lIsc nagcaefen' cll tenle [ 17cpoadscpln in the foreign language, if foreign
officials participate in those event§T

M3{eloelphal t cnledcnfinl ylgesdpscpl o nlpsp sefl nldplp gd e the Arabic language
for all correspondences, if a correspondence is originally in a foreign language, it must

accompanied by an Arabic translation and the Arabic text is the one to be adoptedT

[ rsscae nlledecnl ets 1 eed'tpse [1 nldpl}, eclsingl ddtel Icslaedl teft  onlgd pt se oef

p s de Indpglplndye dfl coetgsd[, cdpscpdscss’e t slowed up straight awayil

Humaid Rashid bin Deemas

Ministry of Labour Undersecretary
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Ministerial Resolution No. (52) for 1989
The Rules and Procedures to be adopted at the Labour permits sections with respect to

the recruitment of non-national Labours for the employment in U.A.E

The Minister of Labour and Social Affairs,

Pursuant to the Provisional Constitution Law No. 1 of the year 1972 Regulating the Functions
of Ministers and Powers of Ministers, and the Laws issued in Amendment thereof, law No.
8 of the year 1973 Regulating the Civil Services Law in the Federal Government and the
laws amending it and of the Council of Ministers order No. 1 of the year 1977 concerning
the organization of the Ministry of Labour and Social Affairs, and the orders amending it
and the Federal law No 8/80 regarding the organization of the Labour relationships and the
laws amending it and the Ministerial Order No (23/1)/8 as amended by the Ministerial
Orders No. 60/2/82, No47/84, No.75/84, No.84/84 and No,166/1984 and according to the

recommendation of the undersecretary for Social Affairs, It is hereby ordered;

Article 1
Without prejudice to the provisions of the International Agreement and Treaties to which the
U.A.E a member, non-national labourers may not be recruited for employment in the U.A.E

unless in the manner as provided for in this order.

Article 2



The provision of this order shall be applied in; the cases of non-national labourers who are
recruited for employment in U.A.E with exception to the categories as provided for in article

(3) of the Federal law No.(8)/1980 referred to herein above.

Article 3
Approval of the applications to supply non-national Labourers for employment in U.A.E may
not be granted unless the following requests are met;

A. Labour supply application shall be made by U.A.E national employers who are
licensed by the concerned authorities to conduct commercial, industrial service or any
other activities which require labourer to carry-out the work or an organization
licensed to operate in U.A.E which is either sponsored or jointly owned by a national
as evidenced from the license therefore in any way not prejudicing the laws issued in
this respect.

B. That there shall no national labourer as recorded with the recruitment office who can
carry out the required work.

C. That labourer recruited shall not be less than 18 and not more 60 years old. The
maximum age limitation, however, may be waived if the employee to the recruited
shall have an extensive and rare experience in the field of his specialization provided
for the job he has been recruited for employment in U.A.E, shall be of the economic

importance such wavier shall be sanctioned by the Minister.

Article 4
The applicant shall submit to the Ministry the documents evidencing that it has been business

which needs the recruitment of Labourers to carry-out the work particularly.



1. The contract to be executed which are entered with the firm applying or recruitment
duly approved by the contracting party with all signatures duly attested; the location
of work in the projects subject of such contracts shall be specifically indicated.

2. Reports which define in a time table the stages of the execution of the project, its
particulars the labour requirement at each stage, the type and duration of each stage.

3. Other requirement as and when made by the Business licensing department as an
evidence of the need of the applying firm to the number of the required Labourers; if
such an application for the recruitment for foreign Labourer is for the execution of a
Government project, evidencing the volume of the required labour, its type, the time
table of its requirement, locations, the completion time of each stage as per a time

table; the Ministry may require to verify the volume of the required labourers at site.

Article 5
Applications for the recruitment of non-national labourers shall be made on individual basis
unless emergency situations require that a block visa be issued; justification for such
emergency request should be conveyed to the Ministry who shall have the right to reject any
request for block visa which is not sufficiently justifiable.

Article 6
The employer or its legal representative shall sign the recruitment application form prepared
by the Ministry for this purpose, such form shall include the following undertakings:

a. Anundertaking from the employer to the effect that he shall sponsor and be
responsible for the recruited Labourer, the bearing of his recruitment expenses and his
employment in accordance with the employment contract in a way not prejudicing the
provision of the Federal Law No (8)/1980 referred to herein.

b. An undertaking from the employer to the effect that he shall ensure that the recruited

Labourer is medically fit and free from diseases according to a medical certificate



issued for each labourer by the concerned medical department in U.A.E and in
accordance with the instruction issued in this respect.

c. Anundertaking from the employer to the effect that he will take the necessary
procedure to prepare and sign the employment contract or any other procedures
required by the valid regulations to be performed particularly the obtaining of the
Labour card within sixty days from the date of the arrival of recruited labourer into
the country.

d. An undertaking from the employer to the effect that he shall send back the recruited
labourer to the country where he was recruited upon the completion of this job and
upon the cancellation of his sponsorship and the handing back of the labour card

provided same shall be valid.

Article 7
The Ministry shall refer approved recruitment applications to either the Naturalization and
Immigration department or U.A.E’s Embassies abroad, as the case may be, for taking the
necessary action as to the issuance of labour visa or permits upon the payment by the
employer the prescribe fees according to the decision issued in this respect.

Article 8
In order to be granted a labour card, the employer shall submit to the Ministry along with the
application for obtaining the card an evidence indicating that the labourer is medically fit to
carry-out the job for which he has been recruited vide the certificate referred to in para “b” of
article (6) of this order. Such a card shall be valid for three years, to be renewed for similar
terms. The employer, however, may request the renewal of the card before expiry of the
validity, thereof.
A card shall be renewed within 60 days from the date of expiry thereof without any extra fees

if an employer desires to have a labourer continue working therefore.



A card may not be renewed after the lapse of the above period unless the employer has
offered an excuse to be acceptable to the Ministry; in such a case the Ministry shall levy the
prescribed fee as penalty for delaying in renewing the card pursuant to the Ministerial order
No 18/1989 in this regards and the amendments thereto.
A labourer whose card has expired may not be employed, a card shall be issued in the form
prepared for this purpose, the obtaining and maintaining of a valid Labour Card shall be pre
condition for obtaining or a renewing a Residence Permit with the Naturalization and
Immigration Department.

Article 9
In case of violation of part “C” and “D” of article (6), the fees indicated in article (8) shall be
applied in accordance with the periods and rates prescribed in each case.

Article 10
Employers who employ non-national labourers shall provide the Ministry with periodic lists
during the months of March and September of each year which shall indeed have the name of
the labourers who are employed according to the form prepared by the Ministry in this
regards.

Article 11
Employer who employs non-national employees shall inform the Ministry about any labourer
who leaves the job of his own during the validity of the employment contract illegally; the
Ministry shall take up the necessary procedures at its desertion.

Article 12
Without prejudice to the penalties prescribed by any other law, any person who either exploit
the permission of the Ministry of recruit labourers illegally, provide incorrect information or
documents for the purpose of obtaining the permission shall be subjected to the penalties

prescribed in part eleven of the Law No. (8)/1980 and its amendments.



Article 13
Each and every employer who recruits non-national labourer shall maintain a record as may
be fixed by the Ministry in accordance with the form prepared thereby for this purpose in
order to supervise the execution of the provisions of this order through the labour inspectors
who are designated by the Ministry to carry out such a job.

Article 14
All requests, records, lists and forms to be submitted in execution of the provisions of this
resolution shall be in Arabic.

Article 15
The undersecretary shall put the provisions of this order into effect and co-ordinate with the
Naturalization and Immigration Department in accordance with the requirements of the work.

Article 16
The Ministerial orders Nos. (23/1)1981, 60/2/1982, 74/1984, 75/1984, 166/1984 shall be
cancelled.

Article 17
This order shall be put into force w.e.f this date and all Ministry staff shall put same into

force each in his own area of responsibility.

Khalfan Mohammed Al-Roumi

Minister of Labour and Social Affairs,



Ministerial Resolution No. (467) for 19

Ministerial R
Expatriate
M
After reviewing Federal law o. () for A.D. regarding the ministries

competencies and ministers capacities and the amending laws thereto,

*Federal law No. (8) for 1980 in regards to organizing the work relationships and the
amending laws thereto,

* Cabinet of Ministers Resolution o.( ) for A.D. regarding the organizational
structure of the 1 nistry of abour and ocial Affairs,

*Ministerial Resolution No. (52) for 1989 regarding the necessary rules and
procedures required to be followed at the labour permits departments for recruiting
expatriate labourers for work in the state,

*and the recommendations of the formed committee according to the decision of the

Supreme Committee for looking into the procedures of the collective permits,

It was decided:




The amendment of the fifth article of Ministerial Resolution No. (52) for 1989
regarding setting the required rules to be followed inside Employment Permits Departments
for recruiting expatriate labourers to work in the country, as the below

(The applications of recruiting expatriate labourers shall be on individual basis unless
otherwise required to submit a collective application in case of expediting the procedures of
recruiting the labour, where the expedition reasons shall be supplied for the Ministry which is
eligible to reject the collective recruitment application, if it was unjustifiable. In any cases,

the required number for recruitment collectively shall not be less than twenty five labours).

his re solution is effective as of its issuance date and shall be published in the official

gazette.

Seif -

[Tissued on 19/08/95 A.I%



After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers capacities and the amending laws thereto,

*Federal aw o.(8)for 8 inregards to organizing the work relationships and the
amending laws thereto,

* Law No. (18) for 1995 on simple crafts and its executive regulation as issued by
1 nisterial esolution o.( 6 )for 8§

* Federal aw o.( 8) for on commercial transactions.

[T Cabinet of Ministers Resolution No. (30) for 2001 on transferring sponsorsfifi
*and based on what was proposed by the Undersecretary of the labour sector,

*and for the public interest.

The laws and regulations stipulated in this resolution shall apply on the transactions

pertaining to the issuance, renewal and cancellation of external and internal labour permits.

The Ministry is not competent to review the application for a work permit for the
foreign trader, holder of professional or industrial license, or partner in any of that, who is not

a (worker) under an (employment contract) in accordance with the definitions set out in the



mentioned Law No. (8) for 1980, and the customer shall be directed to submit the application

directly to the competent a turalisation and esidency Directorate.

The foreigners on whom the provision of the above-mentioned second article applies
may not be under employment contracts in any facility subject to the mentioned Federal aw
o.( 8) for 8 except after acquiring a labour card firstly, in accordance with the

procedures in force at the i nistry.

The worker sponsored by a facility subject to the mentioned Federal Law No. (8) for
8 , who wishes to amend his status to become a partner or an owner must complete the
procedures of cancelling his labour card firstly, according to the procedures in force at the

1 nistry.

It is possible to accept the application to transfer sponsorship submitted from a worker
sponsored by a facility that is subject to Federal Law No. (8) for 1980 to become sponsored
by a facility he owns or where he is a partner, provided that he is among the categories
permitted to transfer sponsorship in accordance with the mentioned Cabinet of Ministers

esolution o.( ) for and its explanatory regulation.

The owner or partner who submits an application for a transfer of sponsorship to

become a worker in a facility subject to Federal Law No. (8) for 1980 shall not be granted



approval or a labour card unless he was one of the categories permitted to transfer their

sponsorship.

It is not permitted for any craft facility to be granted a work permit from the Ministry,
unless the 1 nistry had accepted its registration and listing in the index, in accordance with

the provisions of Federal aw o.( 8) for and its mentioned executive regulations.

A foreigner who has acquired the approval of the Ministry for his registration in the
craft register and index is not considered a worker, and the Ministry shall not be competent to
grant him a work permit if the facility was owned by himself alone, in which case he shall be

directed to refer to the competent a turalisation and esidency Directorate.

If there are several foreigners holding the same craft activity permit, the one whose
name is listed first in the register shall be the one considered as owner of the license, and all
others shall be considered as workers and must have work permits, according to the rules and

regulations in force in the 1 nistry.

It is not permitted to accept applications to transfer sponsorship from or to craft

facilities.



The Director of the Labour Permits Directorate at the Ministry offices in each of Abu
Dhabi and Dubai, and the Directors of the Labour Offices shall issue the Ministry's approval

to register and list on the craft index mentioned in the seventh article above.

It is prohibited for the holders of commercial, professional, craft, or industrial licenses
to recruit or use foreign workers before acquiring a work permit from the i nistry, in

accordance with the rules and regulations in force.

The penalties stipulated in Federal Law No. (8) for 1980 and its executive regulations

shall apply on those who violate any of the provisions of this resolution.

his re solution is effective as of its issuance date and shall be published in the

f ficial Gazette.



* After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers capacities and the amending laws thereto,

* Federal Law o. (8) for 8 in regards to organizing work relationships and the
amending laws thereto,

*Ministerial Resolution o. ( ) for A.D. regarding the organization of
temporary and part-time employment in the private sector in the tate,

*1 nisterial esolution o. ( ) for regarding temporary work assignment
permits,

*The approval by the a turalization and esidenc y Administration.

* For the purposes of the implementation of Decision o. ( ) for A.D.

* and for the business interest

The he process of conducting a specific work or project for a

specific time that does not exceed six months.

Issuing assignment permits shall be limited to the facilities working in the oil and

energy fields, or any other sectors as specified by the ini ster through a decision.



It is necessary for the labour allowed an assignment permit to be of a specialized

technical nature for the work he was brought in for.

The facilities applying for assignment permits are obliged to certify contracts from the
Supreme Oil Council, government oil companies, or the competent government authorities
and directorates specialised in the field of electricity, water and energy. ubcontracts are not

acceptable.

The contract proposed by the facility must be for a period of three months that are
renewable for a maximum of another three months. It must also be in force from the date of

the worker s entry to the state and is not subject for a probation period.

The contract must include a condition as to the obligation by the facility to provide

medical care and a guarantee for a paid sick leave from the date of entry into the state.

(1) The facility shall request to open a file for the approval of an assignment permit at
the ini stry.

() he ork ermits Department and the competent abour f fice shall evaluate the
file according to the conditions mentioned in  inisterial esolut ion o. ( ) for

A.D. and this Circular, and then it shall be approved.



( ) he i nistry shall evaluate the request and issue an electronic permit to the
a turalization and esidenc y Administration, as well as electronically notifying the
facility.

(4) The facility shall issue an assignment permit card for the worker upon entry into the

state and certify the employment contract at the 1 nistry.

his resolution shall be in effect as of the date of its issuance. All appropriate authorities and
workers of the ministry must comply carefully with this resolution, each in his own scope of

work.

[MMIssued in DubdiT



*After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers capacities and the amending laws thereto,

*Federal Law o.(8)for 8 inregards to organizing work relationships and the
amending laws thereto,

* Cabinet of Ministers Resolution No. (5) for 1990 A.D. regarding the organizational
structure of the ini stry of abour and ocial Affairs,

*1 nisterial esolution o. ( ) for A.D. regarding the organization of
temporary and part-time employment in the private sector facilities in the tate,

*1 nisterial esolution o. 8 re garding the level of medical care the
employer is committed to provide to his workers.

*The approval by the Naturalization and Residency Administration.

*and based on what was presented by the Under-secretary of the ini stry,

*and for the public interest.

Excluded from the provisions of Article Three of Ministerial Resolution No. (401) for 1997
A.D. on organizing temporary and part-time work at private sector facilities in the state, the
1 nistry may grant temporary work assignment permits valid for a maximum of () days to

the facilities where work conditions necessitate the acquisition of such permits.



Secon

1- Provide a (round trip) ticket to each worker to bring the worker into the country and
send him back to his native country or to where it was agreed upon.

- Affirm the medical fitness of the worker to perform the work he was brought in to
do, and that he is free from communicable diseases, according to a medical
certificate as per the regulations in force.

3- Pay a fee of AED( ) for each worker approved to be recruited as expatriate
worker under a temporary work assignment permit.

4- Issue a labour contract after the worker's entry into the country to be signed by both
the facility and the worker, and ratified at the competent labour directorate.

5- The establishment shall be committed to provide the levels of medical care required
based on Ministerial Resolution No. 37/2/1982, and to provide health insurance
from one of the establishments working in this field.

6- Commit to submit the consent issued by the Ministry to recruit expatriate workers
under temporary work assignment permits to the competent Naturalization and
Residency Administration in order to issue its entry permit as stipulated in this
matter.

- Do not employ the recruited expatriate worker at any other facility or place of work.

8- Commit to pay the wages of the said workers monthly throughout the duration of
their work, on a business day, at the work place, and to submit these statements to

the competent labour directorate.



9- Commit to return the worker to his home country or to any other place, as agreed
upon, once the work has been completed his work or within a maximum of seven
days from the expiry date of the permit.

10- Commit to the other conditions included in the application to recruit expatriate
workers for a temporary work assignment as issued by the Ministry in this respect,

or any other conditions as specified by the ini stry in the future.

he Under-secretary for the abour ector shall set the regulations pertaining to the

implementation of this resolution, and shall set the conditions and forms necessary for that.

The facility that wishes to acquire temporary work permits shall submit an application
to the Facilities Affairs Unit to list the facility under the licenses facilities to acquire such
permits, upon completion of the necessary documents. he application shall be referred to the

Electronic Committee.

An Electronic Committee shall be formed to undertake checking the extent to which
the conditions apply to the facilities submitting the applications, and their actual need for
written permits, as well as determine the (quota) granted to the requesting facility and open

an electronic file for the facility.



Applications to get the mentioned permits shall be submitted electronically to the
1 nistry or the competent abour ffice in accordance with the prepared form for that

purpose, provided that the 1 nistry sends the consent electronically.

The Ministry shall have the right to renew the validity date of temporary work
assignment permits for other durations, in accordance with the conditions stipulated by the

1 nistry in that respect.

In the event of the facility's violation of any of the conditions for granting temporary
work assignment permits, or providing any data or documents that are found to be incorrect
for the purpose of getting the approval of the Ministry on temporary work assignment permits
or that are in violation of any of the provisions of Law No. (8) for 1980 A.D and the laws
amending thereto, the Resolutions and Regulations issued for its implementation, the facility
file shall be suspended electronically, in addition to taking legal action against the same, in
accordance with the provisions of Chapter Eleven of the aw and the other inis terial

esolutions on this matter.

This resolution shall be put into force as of its date, the concerned authorities shall
implement the same according to its competence, and shall be published in the f ficial

Gazette.






Ministeria

Minister

* After reviewing Federal law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thereto,

*Federal law o.( 8) for 8 in regards to organizing work relationships and the
amending laws thereto,

* Cabinet of Ministers Resolution o.( ) for regarding the fees system and
bank guarantee,

*and what was presented by the Under- ecretary of the ministry,

It was decided:

- the decided percentage of nationalization.
2 - The appointment of a local citizen in the post of governmental relations officer.

- ayment of wages and submission of the regular wages report to the 1 nistry in a
timely manner.

- ot holdi ng expired work cards or work permits.



by submitting individual applications for work permits for the cancelled labours and
complete the transaction directly through the Receipt Counter, without being reviewed by the

Employment ermits Committees.

It is required to approve a new work permit to submit the same within 90 days from
the date of worker's cancellation where the new one has to be of the same nationality, gender

and profession with proof of departure.

This resolution is effective as of 11/02/2006 and shall be adhered to carefully.



Minister of

* After reviewing Federal law o. () for A.D. regarding the ministries
competencies and ministers capacities and the amending laws thereto,

* Federal Decree o.( )for 6 A.D. issued by the Cabinet of United Arab
Emirates,

*Federal Law 0. (8) for 8 of organizing the work relationships and the amending
laws thereto,

*Ministerial Resolution o.( ) for 8 regarding recruiting expatriate labourers,

*Ministerial Resolution No. (87) for 2006 regarding the validity term of the work
permit,

*Ministerial Resolution o.( ) for 6 regarding the individual work permit
requests,

*and based on what was presented by Under- ecretary of the ministry,

It was decided

The authorized recruited worker may be replaced a maximum of two times only upon the
below conditions

- his s hall take place during the original or renewal term of validity of the permit.



2 - The applicant must provide a written proof from the Naturalization & Residence

Department certifying that the permit has not been used.

The Ministry has the right to approve the replacement with the change of nationality,
provided that the profession and gender (male / female) remain the same as mentioned in the
original permit. he establishment is committed to pay any additional charges arising due to

transfer of property from one category to another or for any other reason.

This resolution is effective as of its date of issuance and shall be published in the

official gazette.

Minister



* After reviewing Federal Law o. () for A.D. regarding the ministries
competencies and ministers capacities and the amending laws thereto,

*Federal Law No. (8) for 1980 in regards to organizing work relationships and the
amending laws thereto,

*The Federal Decree 0. ( ) for 6 A.D. of the cabinet of United Arab Emirates,

* Cabinet of Ministers Resolution o. () for regarding fees and bank surety,

* and for the business interest,

It was decided:

First ar

All establishment are exempt from the payment of fees for unused work permits.

The exemption of the first article shall include all the submitted unused work permits

applications submitted before the date of this resolution.

This resolution is effective as of its issuance date and it shall be adhered to carefully by the

concerned people.



Ministerial Resolution No. (

*After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thereto,

*Federal Decree 0. ( )for 6 A.D. to form the Cabinet of United Arab Emirates.

*Federal aw o.(8)for 8 inregards to organizing the work relationships and the
amending laws thereto,

* Cabinet of Ministers Resolution No. (133/1) for 2007 on amending some of the
provisions of Federal Law No. (6) for 1973 regarding the entry and residence of
foreigners, granting a time limit for violators of labour and residency laws to leave
the country or settle their status.

* 1 nisterial esolution o.( 6 ) for regarding operating in accordance with
the settlement procedures manual.

*and for the public interest.

Facilities

If the facility had expired labour cards for more than two months, submitted

labour cards with deficiencies (due fines), expired work permits for more than



six months, expired licenses for more than one year, or that have any other
restrictions as a result of violating the provisions of the mentioned law
regulating work relations or the Ministerial  esolutions issued for its
implementation.

Second If the owner of the facility submitting the applications for work permits was
the owner, partner, or services agent at other facility or facilities that has labour
cards with deficiencies (due fines), expired labour cards for more than two
months, expired work permits for more than six months, expired license for
more than one year, or any other restrictions, provided that the name any of the
partners in the facility or the other facilities was not mentioned in the applicant

facility.

In implementation of the provisions of Article Two of Article One, the competent
permits committee shall issue written notifications to the owner of the applicant facility every
time he submits applications for work permits, if he does not settle the status of the
restrictions, expired cards or permits, or against which there are due fines at any other facility
where he is a partner, regardless of his capacity, whether as an owner, partner, or services
agent, in this case, the entire matter shall be referred to the Undersecretary of the Ministry to

take the necessary action.

The facilities owners must benefit from the settlement period extending up to 2/9/2007 to

settle or amend the status of the violating workers in the state, whether by cancelling their



sponsorships, transferring them, issuing labour cards for them, or report their escape if it was

proved that they have escaped.

his re solution shall be in effective as of the date of its issuance. All  employees of the

ministry must comply carefully with this resolution, each in his own scope of work.



Cabinet of Ministers Resolution No. (25) of 2010
[MOn concerning Internet work permits Applicable in
the Ministry of labour
MRepeals:
[Tcabinet Decision No.(18) of 2005.
The Cabinet:

M*Upon Consulting The Constitution;

[M*Federal Law No. (1) of 1972 on the Competences of Ministries and powers of
Ministers, as amended;

[M*Federal law no.(8) of 1980 regulating labour relations[[nefhes aasa

[ Cabinet of Ministers Resolution No.(18) of 2005 on the Transfer of Sponsorship
and Secondment of Sponsored Workers and the Prescribed Fees therefor;

[ Cabinet of Ministers Resolution No. (19) of 2005 on the System of Fess and Bank
Guarantee;

*Based on the motion of the Minister of Labour and Approval of the Cabinetf[T

sf Rsoof aResose R

ML Articlé)1(

[Mn applying the provisions hereof, the following words and expressions shall have the
meanings respectively assigned thereto< unless the context otherwise requires:
State: United Arab Emirate§]
Ministry: Ministry of Labour.
Minister: Minister of Labour.
Employer: Every natural or legal person employing one or more workers for a wage of

whatsoever kind.



Worker: Every male or female working in the service of the employer or under his
management or supervision, even if he/she is out of his sight, in return for a wage of
whatsoever type. This definition includes employees and officers working in the service of
the employer and are subject it the provision hereof.
Firm: Every technical, industrial or commercial economic unit where the workers work and
aims to produce or market commodities or render services of any sort and shall be subject to
the said labour law and the governing.
Internal work permit: An internal work permit set out herein and granted by the Ministry of
Labour to any establishment according to the provisions hereof.

TLArticle)2(
No Employer may hire a UAE national or non-national worker resident in the state in any of
his Establishments except after obtaining any of the following internal work permits from the
ministry:

1. Worker transfer permit:

That is the permit whereby the non-national worker is transferred from/ to another
firm registered in the ministry.

2. Temporary work permit:

It is the permit whereby a national or non-national is employed in a job, the nature or
accomplishment of which takes a period of not more than six months in any
establishment.

3. Part-time work permit:

It is the permit whereby a national or non-national is recruited in a job with working
hours less than the normal working hours of full-time workers engaged in the same
job at any firm.

4. Work permit for those sponsored by their families:




It is the permit whereby those sponsored by their families are recruited in a firm.

5. Juveniles work permit:

It is the permit whereby a national or non-national whose age is between 15-18 years

old is recruited in firm.

Article)3(

The ministry may issue any internal work permits additional to those stated in Article (2)

hereof.

[TLArticle)4(

The Minister shall issue a decision defining worker categories, cases, conditions, curbs

and standards by which a work permit is issued for non-nationals without being bound

bv the elapse of the applicable six-month period, taking the following considerations:

(a) The cases where the Employer breaches his legally prescribed obligations towards the
worker or such cases where the worker is not the cause of the termination of the
employment relation.

(b) The need of UAE labour market for employees with higher qualifications,
distinguished expertise, and technical specialties.

(c) Specifying the period of time that the Worker must spend at the ex-employer and
categories that may be excluded from this condition.

ML Article)5(

The ministry shall issue the decisions necessary to implement the present Resolution.

[TLArticle)6(

The aforementioned Cabinet Decision No. (18) of 2005 and any provision in contrary to or in

contrast with the provisions hereof shall by repealed.

ML Article)7(



This Resolution shall be published in the official Gazette and shall come in to force three

months after the date of its issue.

T Mohammed Bin Rashid AL Maktoum

Prime Minister

Mssued by us :
Datedfl Ramadan 1431 A.H.,
Corresponding To 11 August 2010 A.D.,



Ministerial Resolution No. (1186) for 2010
Rules and Conditions of Granting a New Work Permit to an
Employee after Termination of the Work Relationship in Order

to Move from One Establishment to Another

The Minister of Labour:

e After reviewing Federal Law No. (1) for 1972 and the amendments thereto regarding
ministry competencies and ministerial powers,

e Federal Law No. (8) for 1980 and the amendments thereto regarding the regulation of
work relationships,

e Cabinet of Ministers Resolution No. (25) for 2010 regarding internal work permits
applicable at the Ministry of Labour,

e Minister of Labour Resolution No. (826) for 2005 regarding the executive regulation for
transfer of sponsorship,

e Ministerial Resolution No. (707) for 2006 regarding the procedures and rules of the
employment of non-citizens in the State,

e And Ministerial Resolution No. (724) for 2006 regarding the administrative cancellation

of sponsorship;

It Was Decided:

Article (1)
The Ministry may issue a new work permit to an employee after the termination of his labour

relationship with the employer to move from one establishment to another without needing to



wait six months from the date of cancelling the labour card, as stipulated in the Minister of

Labour Resolution No. (826) for 2005, according to the regulations stipulated in this decision.

Article (2)
The following two conditions must be met in order to grant the work permit mentioned in
Article (1) of this resolution:
1- Agreement between the employee and the employer to conclude the work relationship.

2- The employee must have spent at least two years with the employer.

Article (3)
As an exception to the provision of Item No. (1) of Article (2) of this Resolution, the Ministry
may issue the work permit without requiring the consent of the employer to end the
relationship in the following cases:
1- The violation on the part of the employer of his obligations, whether legal or consensual,
(for example but not limited to: non-payment of wages for more than sixty days).
2- Cases in which the employee is not the cause for ending the relationship, for example:
a) The case of a complaint submitted by the employee against the establishment
where he works for not being hired as a result of the closure of that establishment.
In this case, a report from the Inspection Department of the Ministry is necessary
to prove that the establishment has not exercised its activity for more than two
months, provided that the employee had been referred to the Ministry during such
period.
b) The case of a labour complaint referred by the Ministry to the court. In this case, a
final ruling in favour of the employee is necessary, stating his entitlement to at

least two months’ wages, compensation for unfair dismissal or termination of the



limited contract prior to its expiry, and any other rights the employer had not
given the employee, provided that the ruling does not include anything to the
effect that the employee had left work of his own accord for no reason recognised
by the law, or that he was deprived of the end of service bonus.

c) In the event that the employer, of his own accord, terminates or neglects to renew

the work relationship, and without the resignation of the employee.

Article (4)

As an exception to the provision of Item No. (2) of Article (2) of this Resolution, the Ministry

may issue a work permit to the employee without requiring the two year period in the

following cases:

a.

In the event that the employee is starting his new position at the first, second or third
professional levels after fulfilling the conditions for joining any of these levels
according to the rules in force at the Ministry, and provided that his new wage is not
less than (12) thousand Dirham at the first professional level, (7) thousand Dirham at

the second professional level and (5) thousand Dirham at the third professional level.

In the event that the employer violates his legally stipulated obligations to the
employee, or in the event that the employee is not the cause for terminating the work
relationship as mentioned in Article (3) of this Resolution.

In the event that the employee moves to another establishment owned solely or jointly

by the same employer.

Article (6)



Renewed work permits granted in accordance with this Resolution shall be revoked if the
Ministry discovers that the data upon which the permit was based is incorrect, or if it
discovers that the conditions necessary for permit renewal mentioned in this Resolution no

longer exist.

Article (7)

Any text or provision contrary to this Resolution shall be null and void.

Article (8)
This Resolution shall be published in the Official Gazette and shall be put into force as of

1/1/2011.

Saqr Ghobash

Minister of Labour

Issued by us in Abu Dhabi on: 29/11/2010



Ministerial Resolution No. (1188) for 2010

Regulations and Conditions for the Issuance of Domestic Work Permits

The Minister of Labour:

e After reviewing Federal Law No. (1) for 1972 and the amendments thereto regarding
ministry competencies and ministerial powers,

e Federal Law No. (6) for 1973 regarding the entry and residency of foreigners, the
amending laws thereto, and its executive regulation,

e Federal Law No. (8) for 1980 regarding the regulation of work relationships and the
amending laws thereto,

e (Cabinet of Ministers Resolution No. (25) for 2010 regarding domestic work permits,

e And Cabinet of Ministers Resolution No. (27) for 2010 regarding the fees and fines

for services provided by the Ministry.

It was decided:
Article (1)
The Ministry may only approve the issuance of a domestic work permit to a foreign national
after ensuring that there is no one among the citizens seeking employment able to perform the
requested job.
Article (2)
The Ministry may only issue all the permits mentioned in this Resolution after providing
statements to the following:
a. The license of the establishment — the applicant — is valid.
b. he establishment’s adherence to the provisions mentioned in the sample contract

approved by the ministry in relation to the requested permit.



c. Payment of the fee for this permit.

d. Continued validity of the non-national employee’s residence, and that of his family in
the event of a family-sponsored work permit.

e. Approval from the entity where the applicant works in case of part-time or temporary

work, if he works at another establishment.

Article (3)
a. A temporary work permit and a part-time work permit shall be issued to the following
categories:
1- Employees registered at the Ministry who hold valid labour cards.
2- Persons who meet the conditions to be granted work permits based on the
residency of their families.
3- Students over 18 years of age.
4- Government employees.
b. The permits mentioned in the article may not be issued to a non-national employee

who is over sixty five years of age.

Article (4)
The Ministry may approve issuing the worker a temporary work permit without the need for
the consent of the establishment where the employee works and without the necessary

validity of his residency and labour card in the event that the employee has an ongoing labour

complaint referred by the Ministry to the court.

Atrticle (5)



The Ministry, at its discretion, may issue the employee a part-time work permit for more than

one establishment.

Article (6)
A work permit is issued to those sponsored by their family residency under the following
categories:
1- Females over the age of 18.
2- Husband of a female national.

3- Sons and daughters of female nationals.

Article (7)
The employee working under any of the systems stipulated in this Resolution shall be entitled
to the accruals for workers in accordance with the aforementioned law regulating work
relationships, if the said employee meets the conditions and taking into account the wages

paid to him and his durations of work.

Atrticle (8)
The Assistant Undersecretary for Labour Affairs shall issue via resolution the procedures

necessary to issue the domestic work permits mentioned in this Resolution.

Atrticle (9)
Any establishment wishing to employ a worker in accordance with the permits mentioned in
this Resolution shall bear the expenses for issuing and approving the permits. It shall not be

allowed, under any circumstances, to obligate the employee to pay for his costs of



employment, including the issuance and approval of permits, or deduct such costs from his

wages.

Article (10)
The domestic work permits issued by the Ministry which are still in force at the time of
implementing this Resolution shall remain valid until expiry. Any renewals or new permits

shall be issued in accordance with the provisions of this Resolution.

Article (11)
The domestic work permits issued by the Ministry in accordance with the provisions of this
Resolution shall not be renewed if expired; a new application must be submitted if there is a

desire to continue working under any of the regulations of these permits.

Article (12)

Any text or provision contrary to this Resolution shall be null and void.

Article (13)
This Resolution shall be published in the Official Gazette and shall be put into force as of

1/1/2011.

Saqr Ghobash

Minister of Labour

Issued by us in Abu Dhabi on: 29/11/2010



Ministerial Resolution No. (1189) for 2010

Regulations and Conditions for Issuing Work Permits to Minors

The Minister of Labour:

e After reviewing Federal Law No. (1) for 1972 and the amendments thereto regarding
ministry competencies and ministerial powers,

e Federal Law No. (8) for 1980 and the amendments thereto regarding the regulation of
work relationships,

e Federal Decree No. (48) for 2004 regarding the ratification of the Arab Labour
Agreement No. (18) for 1996 concerning the work of minors,

e (Cabinet of Ministers Resolution No. (25) for 2010 regarding internal work permits
applicable at the Ministry of Labour,

e (abinet of Ministers Resolution No. (27) for 2010 regarding fees and fines for services
provided by the Ministry,

e Ministerial Resolution No. (5/1) for 1981 regarding the definition of activities that are
dangerous, arduous, or detrimental to health and for which it shall be unlawful to employ
young persons therein,

e And Ministerial Resolution No. (1188) for 2010 regarding the regulations and conditions

for granting internal work permits.

It was decided:

Article (1)



The Ministry may only approve the issuance of a work permit to a foreign minor after
ensuring that there is no one among the citizens seeking employment able to perform the

requested job.

Article (2)
The Ministry may only approve the issuance of a work permit to minors under the following
conditions:
1- Written consent from the parent of legal guardian of the minor.
2- Birth certificate or a certificate estimating the age of the minor issued by the
competent official medical authorities.
3- Physical fitness certificate for the requested work issued by the competent official
medical authorities.
4- The foreign minor and his parents have a valid residency shown on their passports.
5- The work in which the minor is to be employed is not one of the prohibited works
under this Resolution or the resolutions issued in this respect.
6- The license of the establishment — the party submitting the request — is valid

7- Payment of the fees for this permit.

Article (3)
The employer may not employ minors in any of the following works:
1- Working underground in mines and quarries and all works related the extraction of
metals and stones.
2- Working in furnaces for incinerating, refining, or tempering metallic substances.
3- Oil refineries.

4- Working in front of ovens at bakeries.



W
1

Cement plants.

6- Ice and refrigeration plants.

~
1

Silvering mirrors using mercury.

8- Manufacturing explosives and related activities.

9- Melting and tempering glass.

10- Welding using oxygen, acetylene, and electricity.

11- Painting using Duco.

12- Treatment, preparation or storage of ashes containing lead and the extraction of silver
from lead.

13- Manufacturing tin and metallic components containing more than 10% lead.

14- Manufacturing lead monoxide (gold lead) or yellow lead oxide, lead dioxide
(sulphonamides), lead carbonates, orange lead oxide, and lead sulphates, chromates,
and silicates.

15- Mixing and kneading operations in the manufacturing or repair of electrical batteries.

16- Cleaning workshops where work mentioned in items (12), (13), (14), (15) of this
article take place.

17- Management, monitoring, repairing or cleaning moving machines during operation.

18- Manufacturing Asphalt.

19- The manufacture of oil extracts through mechanical means.

20- Manufacturing fertilizers or working at fertilizer warehouses or laboratories for
mineral acids and chemical products.

21- Working at tanneries.

22- Skinning, cutting, depilation by scalding, and melting the fat of animals.

23- Manufacturing rubber.

24- Filling cylinders with compressed gases.



25- Shipping and unloading cargo in docks, piers, ports and warehouses.

26- Transportation of passengers by land or domestic waters.

27- Manufacturing coal from animal bones (except for the process of sorting bones before
burning).

28- The process of bleaching, dying and printing textiles.

29- Working as servers at nightclubs.

30- Working at bars.

31- Carrying, dragging or pushing weights heavier than the figures provided in the table

attached to this Resolution.

Article (4)
Every employer wishing to employ a minor shall abide by the following provisions:
a) Acquire, before employing the minor, the following documents, and keep these
documents in the minor’s file at the establishment:
- His birth certificate, an official extract thereof or a certificate estimating his
age, ratified by the competent official health authorities.
- Physical fitness certificate for the requested work issued by the competent
official medical authorities.

- Written consent from the minor’s parents or legal guardians.

b) To keep a special file for minors at the workplace, showing the name and age of the
minor, the full name of his parent or legal guardian, place of residence, employment
date, and the work for which he is hired.

c) ot toemploy minors at night in manufacturing projects. he word “night” refers to a

period not less than twelve successive hours including the period from 8pm to 6am.



d) The maximum actual working hours for minors shall be six hours per day, including
one or more breaks for resting, meals, or prayer, no less than one hour in total. This
period or periods shall be set so that the minor does not work more than four
consecutive hours. If the minor’s work includes a period of preparation or training,
this period shall be calculated in his working hours. In all cases, the minor must not be
kept at the workplace for more than seven consecutive hours.

e) The minor shall not be assigned to work overtime under any circumstances, nor shall
he remain at the workplace after the assigned work hours, or made to work on
holidays.

f) The employer shall be obliged to insure the national minor, if so required by the
Ministry.

g) The employer shall: train the minors working for him how to use the occupational
safety and health equipment, monitor the application thereof, and ensure their benefit

from such means.

h) Inform the parent or legal guardian of the minor of any illness, absence, or action by
the minor during work hours that they should be aware of.
1) To maintain records or data that include the information necessary for the nature of
the job and the interest of the minor, particularly:
- Names, ages and employment dates of minors.
- The jobs assigned to the, work hours, breaks, and due vacations.
- Date of the medical examinations they undergo and the medical certificates
showing their abilities and health capabilities to do the work.
j) To place the provisions pertaining to the employment of minors in a prominent

location at the workplace.



k) To inform the competent authority at the ministry of the names of the minors working
for him, their ages, employment date, and any other information concerning them that

is requested by the Ministry.

Article (5)
The minor shall be entitled to all the rights of workers under the aforementioned law
regulating work relationships and the resolutions issued for its implementation, if the

conditions for its entitlement are fulfilled by the minor.

Article (6)
The Assistant Undersecretary for Labour Affairs shall issue the procedural manual regulating

the procedures to issue work permits for minors.

Atrticle (7)
Work permits for minors issued by the Ministry and currently in force shall remain valid until
their dates of expiry. Any new permits shall be issued in accordance with this Resolution.
Work permits for minors that are issued in accordance with the provisions of this Resolution
shall not be renewed if expired, and the establishments, if they wish for the continued

employment of the minor, shall apply for new permits.

Article (8)

Any text or provision contrary to this Resolution shall be null and void.



Article (9)
This Resolution shall be published in the Official Gazette and shall be put into force as of

1/1/2011.

Saqr Ghobash

Minister of Labour

Issued by us in Abu Dhabi on: 29/11/2010



(Table)

Maximum Weights Allowable for Minors under 17 Years of Age
to Lift, Pull or Push

Age Weights allowed | Weights pushed | Weights pushed | Weights pushed
to lift on rails on two wheels on one wheel

From Males | Females | Males | Females | Males | Females | Males | Females

15-17

yeas

Weight | 15 10 300 150 Not permissible | Not permissible

in kg for minors for minors
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[TITITMinisterial Resolution No. (424) for 2005 A\Di

[T det aD14/06/2005 ALdL

s vewMialo e Lnijeu Da L ve[As seviM

[T Afterfi eviewingF ederallLaw No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws theréfi6T

[T FederallLaw No. (8) for 1980 in regards to organizing the work relationships
and the amending laws thergf6]T

[T Cabinet of Ministers Resolution No. (563/1) for 2001 regarding the
restructuring of the labour mark@f[T

M Cabinet of Ministers Resolution No. (7/7) for 2003 regarding the
modification of the recommendation mentioned in section (4) of Cabinet of
Ministers Resolution No. (563\1) for 2001, as referred i T

[T Cabinet of Ministers Resolution No. (356/4) for 2005 regarding the
exemption of the recruited labour in the State from the educational
qualification conditif:T

[MTr*andba sed’onfwha t'waspropose d'by the under-secretary of the labour secfiffi|T

[TrrP*andfo 1f thepublicinter TESH:

MTdti_eMId vIAD:

e vivtity a
[T lim inationpfthe f equirementof obtaining fa hig hisch ooldi plomaf orgim plef
manuall abourfthat do not require qualification, including restrictively the workers

who are referred to with numbers (4,5) in the seventh cell of the decimal classification



system applicable in the Arab Gulf Unified Directory for Classification and Job

DescriptiiiT
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consistentiwvit hthefne ntioneda pprovedf classification/int hef eferred directory.T

MMe veulei tv a
[MMThiste solutionf sapp licableh sofits fiss uancefa te,andsha llbe publi shed'inf
thepf ficiall gazette
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Ministerial Resolution No. (240) for 2008
Dated 21/04/2008’
[T hvtu Ministerial Resolution No. (851) for 20035

MTsa tei Dvutua e iL eLst ua aitvy et

(TS vevMiaLe e Lni

[T Afterf reviewing’ Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thereto,

[T FederallLaw No. (8) for 1980 in regards to organizing the work relationships
and the amending laws thergf6]T

MM FederallLaw No. (45) for 1992 in regards to organizing the Ministry of
Foreign Affairs and the associated implementing resolutions therd T

[TTPr1 nisterial’Resolution No. (851) for 2005, mentioned abdVig]T

[TrrTPandfo 1f thepublicinter(TEFH:

Mrdti_eMD vIXDE

[Te viVEtity a

[TrThe dipl omas,educationalprte chnicalce rtificatestha tiar epre sentedtothef
r1 nistrypfl abour’mustbe ¢ ertifiedby thefini  stryofF oreign/Af fairsor thelde cided’

appropriatel authorfffiTT

MMMaa LuDei tv a
[T fthe dipl omaor  ertificatefubmi ttedtot hefii  nistryfisprove dtobef
fabricated, thenthe fa pplicationpr ocess willbe ha Ited’ without/prejudiceftopena Itiesor [

anyfrecoursef asinanda ted'by lawha ndl executivef egulatiorf§



[Tl uviDeit v a
TITTT fihe fa pplicationha sbee njuspende da ndthefw orkpe rmiti sca ncelleda fter
thee mployeeha sente redthefot atefr fva saf esidentatthatti methenthe fa pplicant’

lestablishmenti sie sponsiblef orf whateverfneededto return him to his home courdffyil

[TTe Lni tulei tv a
[TTITABpe cializedfina nciala ndleg alcompe tencyt ommitteeShallbef ormedtor
reviewfa lltheff inancialpa yablesthativ eref eceiveda sat esultofit esolutioneo [ 158)
rfor20057indicated before, and decide on the method of utilizing these funds,

according to all applicable financial and legal by-laf§f§

MTTe veui tv a
[TrMinisterial Resolution No. (851) for 2005 shall be void and all respective

authorities shall be informed therédfi[T

MMMavetueity a
MMMTThe | espectiveh ssistantiinde r-secretarybfthe mi nistryha stoi ssuethe
necessarydire ctionst oe xecutethis resolution's

provisifffi§

MMfaa a utuei tv a
[TThe | esolutionhastobed  pplicableh sofits [da tefof fiss uanceandkha llbe [
published'int hebff iciall gazette ||
MMMMaeaih ul. eMu
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[T

[MrrAssued on 27/1/2002 AT



Labour Coniract



[[TTAdministrative Circular No. (1) for 2001 ADY

[MrUndersecretary of the Labour Seétéf

MMWhereas Article 127 of Law No. 8 for 1980 and amending laws had given the employer
the right to require that the worker (who works for him and is permitted within the scope of his
work to know his clients or have access to his secrets) may not compete with him or participate
in a competitive work upon the completion of the contra¢]

[TIn order to set a unified base for the execution of the mentioned article, the following shall
be taken into accountf/
[TTITEIFRETThe employer, upon the ratification of the labour contract, may add the non-competition
condition, provided that the following is specified in the contragffl

[TT71- PlacflDoes not exceed the borders of the United Arab Emirates and may include one
or two emirates, or the entire staf@

[T2- Tim@lThe validity of the non-competition condition may not exceed two years from
the date
of the contract terminatioffi]

13- Type of WorKlDetermine the type of work that may not be practised as a condition
for non-competitiofi

[T#- The competent employees at the Ministry may not ratify the labour contract if the
above-mentioned requirements were not present in the contraéff]

MTrSecdfi¢ifTThe employer may not set a condition to prevent the worker from working in the
country (except in accordance with the provisions of Article 127 and if all conditions apply)
by, for example, adding a paragraph in the contract stipulating that “labourers may not work

in the country at the expiry of the contract”, which is considered a condition for non-



competition due to its violation of the requirements of the mentioned article, as a result the
stamp of depriving the labourer from work, at the expiry of the contract, must not be placed

if this condition is preserf/

[MTHIFITALL appropriate authorities and employees of the ministry must comply carefully with this

circular, each in his own scope of work, as of its issuance dat¢

(7rrDr. Khaled Mohammed Al-Khazeagi

[MTMUndersecretary of the Labour Seét@i



Ministerial Resolution No. (1215) for 2005 ADY
On registering the nationals of Gulf Cooperation Council countriesf
working in the private sector’

[MDated 26/12/2003

MMTMinister of Labour and Social Affaif§t

T*After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries

competencies and ministers' capacities and the amending laws ther@tio}T
[Tr*Federal Law No. (8) for 1980 in regards to organizing the work relationships and the
amending laws therefi]T

*Cabinet of Ministers Resolution No. (91/7) for 2005 on the economic resolutions by the
Supreme Council of the Arab Gulf Cooperation Council countries in its twenty fifth
session (protection extension system).

*Federal Law No. (7) for 1999 on pensions and social securities.]

“Federal Law No. (2) for 2005 issued by H.H. the Minister of Finance and Industry
regarding providing the General Authority for Pensions and Social Securities with the
names of the workers who are nationals of the Gulf Cooperation Council countries.

[T Cabinet of Ministers Resolution No. (19) for 2005 regarding the fees system and bank
suréfyiT

[TTTTIT* and based on what was presented by the competent Under-Secrefifji



I was dediages

[TTTFirst articlé

All facilities employing or wishing to employ nationals of Gulf Cooperation Council

countries must abide by the rules and regulations mentioned in this resolution.]

[TTTSecond arti¢lé’

The facilities where nationals of Gulf Cooperation Council countries work must re-
register them upon the issuance of this resolution in accordance with the terms and conditions

mentioned in it

[MMTThird artigl§

Nationals of Gulf Cooperation Council countries shall be registered by printing the data

of the employment contract forms and apply for a labour card for nationals of Gulf Cooperation
Council countries through the transactions clearance office or directly by subscribing to the

website www.uaesmartforms.com [

[T Fourth artiglé

In case of new contracts, the competent administration at the Ministry shall receive the

labour card and new employment contract after the signature of the employee and employer, in
addition to a photograph of the employee, as a file in his name shall be opened in the system at
the Ministry[(The facility shall receive a receipt bearing the number of the labour card and 3

ratified copies of the contract.


http://www.uaesmartforms.com/

[TITFifth artigle’

The facility shall deliver the receipt of the labour card number and the employment

contracts to the General Authority for Pensions and Social Securities.]

[TITISixth artiglé’

n case of valid contracts and cards, the Ministry, upon receipt of the labour card
application and the employment contract in the new format, shall substitute the labour card and
write the conditions of the valid contract in the new contract format, in addition to the

completion of the other necessary procedures under this resolution.

[TTTSeventh arti¢h§’

The General Authority for Pensions and Social Securities shall have the right to access

and view the employment contract and the requests related to it at the web site

www.uaesmartforms.com on the internet by entering the labour card number. |

TTEighth Ar@iele

The General Authority for Pensions and Social Securities, according to the competencies
and responsibilities assigned to it under the protection extension system and its laws shall assign
a subscription number to the employer at the company where Gulf Cooperation Council

countries nationals work as well as activate the approval of the labour card.

[TTTNinth aftiere


http://www.uaesmartforms.com/

After the General Authority for Pensions and Social Securities assigns an owner
subscription number according to what was mentioned in the Eighth Article above and approve

the activation of the card, the Ministry shall print the card and send it to the facility by mail.

MTITTenth artieleé

The steps and procedures mentioned in the articles above shall apply in case of any
amendment to the employment contract using the same numbers assigned to the employer

subscription.]

[MTTMEleventh AFtTEIE

The General Authority for Pensions and Social Securities may suspend the facility file at
the Ministry temporarily on the network by entering the subscription number, in case the facility
does not pay the due subscriptions including the employer's share and the share of the insured.

The file must be reactivated in the event of settling the subscriptions./

[T welfth AfFTETET
The facilities shall complete the procedures of employing Gulf Cooperation Council
countries nationals as stipulated in this resolution and acquire the labour card in accordance with

the applied resolutions and executive regulations.

[T hirteenth affitiere

The labour cards of Gulf Cooperation Council countries nationals shall be exempt from
the fees mentioned in cells from (6) to (16) of the table in the First Article of the mentioned

Ministerial Resolution No. (19) for 2005.]



[TITTTFourteenth aftieleé’

[Late fees mentioned in cells (21), (22) and (23) of the table in the First Article of the

mentioned Ministerial Resolution No. (19) for 2005 shall apply.|

[MTTTTFifteenth afiticre

[TThis decision is effective from its issuance date and shall be published in the Official

Gazett@|T

[T, Ali Abdullah Al-KEEBI

[ITTTMinister of Labour and Social AfTATKS



Ministerial Resolution No. (1216) for 2005
MOn the rules and procedures of the employment contracts of nationals(

[TDated: 26/12/200%

[TrrTMinister of Labour and Social Affaii§

[ After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws theréfidT
[ Federal Law No. (8) for 1980 in regards to organizing the work relationships and the
amending laws ther¢id]T
*Federal Law No. (7) for 1999 on pensions and social securities]]
Law No. (2) for 2000 on pensions and civil retirement benefits for the Emirate of Abu
Dhabilf
[T Cabinet of Ministers Resolution No. (19) for 2005 regarding the fees system and the
bank ety
Ministerial Resolution No. (900) for 2002 on the rules of the unified employment
contract for nationals in the private sector in the country(f

[T and based on what was presented by the competent Undersecréfiaifji

(7Tt was decidddf

[MMTTFirst arieTe
Mhe employment of nationals shall be in accordance with the rules, regulations and

employment contract model specified in this resolutionf]



[MTTSecond arti¢lé’

The facility shall print the data requested in the employment contract and labour card

application on the screen through the transactions processing offices, or through subscribing to
the web

site www.uaesmartforms.com([

(T hird ar€ielé

In case of new contracts, the competent administration and the Ministry shall receive the

labour card and new employment contract after the signature of the employee and employer, in
addition to a photograph of the employee, as a file in his name shall be opened in the system at
the Ministry[The facility shall receive a receipt carrying the number of the labour card and 3

ratified copies of the contractf

[T Fourth ar(i¢le’

The facility shall deliver the receipt of the labour card number and the employment
contracts to the General Authority for Pensions and Social Securities or the Pensions and

Retirement Benefits Fund for the Emirate of Abu Dhabi as necessary(

MTTFifth arére

The General Authority for Pensions and Social Securities or the Pensions and Retirement

Benefits Fund for the Emirate of Abu Dhabi, as necessary, shall have the right to access and

view the employment contract and the requests related to it at the web site

www.uaesmartforms.com on the internet by entering the labour card number.|T


http://www.uaesmartforms.com/
http://www.uaesmartforms.com/

[MTrSixth arGere

The General Authority for Pensions and Social Securities or the Pensions and Retirement
Benefits Fund for the Emirate of Abu Dhabi, as necessary and according to the competencies and
responsibilities stipulated in their laws, shall link the facility subscription number and the

employee's security number and shall activate the ratification of the employee card[]

[TrTSeventh artielg

MAfter the General Authority for Pensions and Social Securities or the Pensions and
Retirement Benefits Fund for the Emirate of Abu Dhabi links the facility subscription number
and the employee's security number and approve the activation of the card, the Ministry shall

print the card and send it by mail to the facilityll

[T Eighth ArtFele

The steps and procedures mentioned in the articles above shall apply in case of any
amendment to the employment contract using the same numbers linked to the facility

subscription and the employee insurancef]

[TIITTTNinth afEieTe’

The General Authority for Pensions and Social Securities or the Pensions and Retirement
Benefits Fund for the Emirate of Abu Dhabi may, as necessary, suspend the facility file at the
Ministry temporarily on the network by entering the subscription number, in case the facility
does not pay the due subscriptions including the employer's share and the share of the insures.

The file must be reactivated in the event of settling the subscriptions[]



[T enth aftieré

[The facilities shall complete the procedures of employing nationals as stipulated in this
resolution and acquire the labour card in accordance with the applied resolutions and executive

regulations(f

[TITTTTEleventh AFEENE

At the termination of the work relationship for any reason, the employer shall be obliged

to notify the Ministry and cancel the labour card in accordance with the laws and regulations in
force[[In the event the employer does not meet this commitment, the work relationship shall be
considered ongoing, and the Ministry, upon receipt of such notification, shall send a copy to the
General Authority for Pensions and Social Securities or the Pensions and Retirement Benefits

Fund for the Emirate of Abu Dhabil

[T welfth AFETEIE

MMf the Authority or Fund received a notification from the Ministry or the facility to the
termination of the work relationship, it shall conclude the procedures related to the pension rights

of the worker and notify the Ministry in order to remove the worker from the facility file[]

[TITTITThirteenth SFEE

[The unified employment contract system for nationals in the private sector as published
on the website of National Resources Development and Employment Authority shall be

cancelled, also the mentioned Ministerial Resolution No. (900) for 2002 shall be cancelled]

[T Fourteenth AtTEIE



MThe labour cards of nationals shall be exempt from the fees mentioned in cells from (6) to
(16) of the table in the First Article of the mentioned Cabinet of Ministers Resolution No. (19)

for 20057

[TIrTTTFifteenth AFEEE

Mate fees mentioned in cells (21), (22) and (23) of the table in the First Article of the

mentioned Cabinet of Ministers Resolution No. (19) for 2005 shall applyir

[TITTTTISixteenth AFETETE

[T This resolution is effective from its issuance date and shall be published in the official

gayeteT

[TITTITDY. Ali Abdullah Al-KHEBI

[MTTMinister of Labour and Social Affafif§



Wage Protection



[TITITMinisterial Resolution No. (788) for 2009

MMihOftceg i PnWgW nO
e _OaWBmit_ci ni P

{Irrrrla rett egeeweivic eretf Aaw No. (1) for 1972 A.D. regarding the
ministries competencies and ministers' capacities and the amending
laws therefti®T

- [MMreretf Aaw No. (8) for 1980 in regards to organizing the work
relationships and the amending laws theref]T

- [Tk ere tf AlReif Aldfw,e wafyb [d fws 1 [ 3)Tait 1987 firfthef meireiv [
AW thereti®

- [MCabinet of Ministers Resolution No. (1/133) for 2007 regarding wage
protectidif

- [MTGiifw  hffwf [Gte eireryb fhel nrav(ete nritp eie tf Afafhel

yeiertb,

It was decidgdE

[TTTT P W ey

MMAARfeAee t eve rered at the Ministry shall pay the salaries of their workers at least
once a month, or at the times stated in the employment contract, if less than one
month, provided that this payment is according to the procedures and times specified
in this decisioffi]

MThe effneAee hf Advym eff Ahf 1 te awetafiiGtige fhefGf bmeirfia fhe e [

f Afedr



[T e P W e 2
MThe hfnedee T rfrereilt renA€l)Tiafthe fren e difhf A% vei{Tf ia 1/9/2009[T-
rtfi ae tteivif ABAfteefiaer fwit kers to banks and financial establishments in the
State through the Wage Protection System (WPS), provided that they complete this

within the periods specified for it in Article (3) of this decisioffif]

[TITTIT P W Ei(BY
MThe A fneAee | rfred in Article (1) of this decision shall be given the necessary periods
of time to complete the transfer of the salaries of their workers through the (WPS)

System according to the following tablgf

[The ffnedee kifwhen hithel [T fw enwmGeteirffA Aiwer [Tdiia [Geteir
[MTiwmyetia

[Tiwit eett efnh

[T 100f ixfmite T [Mr3miir hfia [1/972009 30/11/2009
MMTatim 1571 99 [Mrémiir hfia [1/972009 28/2/2010
Mrde i hfi 1% [MT9miir hfjia [1/9/2009 31/5/2010

MThe Geteir[ meireiiereithe ffyAelhf AMTGGAbI
1[TThe A fneaAb Giheyerera timg  weiwwit e Gamer [f 1f hefemefia fheg wfin efiaf
rhefen e aif [t e wArafhefifGf bmeir ial f Afee liife m@
21T he A fneAbthfr does not pay the salaries of its workers for one or more

months after the issuance of this decisiofiil]



T he afnedee ime ireiie if rem (1[2)iafhe Gft fvtf GWhf Ay veil iitf 1ae
[ f Afeeeif nnit rf inefverhlit ranA@Yiafhe e ne dipi tihe prohibition to be lifted
off them]

[MThe [ie [iifGte nwrag'theemGAmeirf raiia [ ib[irhet[Gaf Age fithi o fnededl

[TITTT e W )
MT1AAfwiteflGetmer ThfAAjefw Geire rat imi hef fneAbakriiie ik tfiae f Afeeff
mentioned in Article (2) of this Decision, within the periods specified in Article (3)
thereof, and the suspension shall be lifted from the beginning of the month following

its full transfer of the requested salarig§f

[TITIT eP W e SY

MT1 til the facilities transfer the salaries of its workers in accordance with Article (2) of
this Decision, the facilities, in which the number of workers is fifty or more, shall
submit a monthly statement as per the form attached to this Decisiofii]

[THr 1s possible, through a decision made by the Director General of the Ministry, or his
delegate, to add or dismiss facilities of what was mentioned in the First Paragraph of
this Articl§T

[TITTT eP W (B

[TT he [rfre meirdineireiierkeilt renA¢S) of this Decision must be submitted within two
weeks from the date the salary is due and in accordance with the procedures approved
by the Director General of the Ministffyf

[T eP Wi 7)
MTs ehiwiGtenwraefilt renAe(8fif 9)Yiafhe e cision, the authorized signatory at

the facility shall undertake to submit the statement stipulated in Article (5) of this



Decision, being civilly and criminally liable for the data and information in this

statemenf]]

[TITT P W ()

[Ta’the Ministry confirms any of the two following violation$§f/
a)TRifGt beivirthelf Aftwerhdt imiir hiaer fweif @
b)Tkifwym erav fhelrfre meir [T recGwAfieilt ranA€S)Yiafhe fren e di [werhd
iie [miir hiafhe [fAftblrwdrf f&

T8 ehiwr prejudice to any Ministerial Resolutions imposing other administrative
penalties, the facility, where the violation took place, shall not be granted any new
work permits for the following period$

= MTireAfhefgeiAfreiie fme ire reah imm ererfa it ffh e first tim@T

= [TThie [miir h[farethe[geiAraie[ fmeire feah imm ererf it fhefe niif remEl
= w1 miir h [fardf rhegeiAfreiie fme ire reah imm ererfa it [thefhetrie ml

= TTht eefmiir h [Tfaref rhegeiAfreiie fme ire feah imm ererfa it fhe fourth tim

MThe e ie rtbeakie nererfthf i heff yige ineireiierfer wfraiwt fiir faef eyA&mfbf
w Geirthe F tfireiviaf ibfiie wiw it eGetmer fifA Aafnedee fye Aiiveiviit hefiwie
iafhep fneAbeige 1Afreii,/Gtigererthe awAverbiaGf triets, and refer all those
responsible for the violation to the judicial entities to take action. The said suspension

shall continue until the claim is settled or the violation is amended, whichever is

soonéfil

[TITT P W )

MTfafhefye ie rtbh onfirms that the statement, mentioned in Article (5) of this Decision,

included incorrect data, it may suspend granting any new work permits to the facility,



where the violation took place, referring all those responsible for the said violation to

judicial entities to take action. The suspension shall continue until the claim is settlef]

[T eP W7
[MThe ineireiierfyeie  retefAde iAweiisi [ 156)Tait2003], firfer fiyA eweivichel
afnedee ffwym eff if wrert 'fhe treacfire’hf A% fh fin elled once this resolution is put

into ford@

[TITT eP W (N

[T he resolution shall be published in the official Gazette and put into force as of

1/9/2008ir

MTheaPh Sni caS
MMM OaWBart ci ni P

[MTssued by us in Abu-DREBI

[TTTonPPgadnGp OEWYH21/7/2T19
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Ministerial Resolution No. (444) for 2006 ADT

[rrTDated 25/6/2006 AT

MMTRegarding the Rules and Procedures for Fees Exemptiiiil

(I rMinister of Lab o

T After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws theref6]T

T Federal Law No. (8) for 1980 in regards to organizing the work relationships and the
amending laws thereff]T

[T Cabinet of Ministers Resolution No. (19) for 2005 regarding the fees system and bank
sur¢fyiT

[T Federal Resolution No. (10) for 2006 A.D. to form the Cabinet of United Arab Emirdfg§]]

[MT*Ministerial Resolution No. (292) for 2006 on the Rules and Regulations for Fees
Exemptidifly

[T*Ministerial Resolution No. (1151) for 2005 on Labour Cards Fine Fed§

[T*Ministerial Resolution No. (1252) for 2005 on Working according to the manual of the
settlement procedures for cases of non-issuance of labour cards or expired labour
card§l

M*Ministerial Circular No. (14) for 1995 on Working according to the manual on
deducting from the balance of the facility worker§[]

[T*Ministerial Resolution No. (326) for 2006 on Fees Exemptiofii]

"M and based on what was presented by the Under-secretary of the Minigtifi/



[MrriChe below were decidgdE

[TTTFirst articlé

[MThe following rules and procedures shall be applied upon exemption from the fees of late

issuance or renewal of labour card§§

M- The facility shall be exempt in case of the worker who left the country and has been abroad
for more than (6) months, or whose residency expired while abroad and his card expired
after the departure date. If he was not issued a labour card or if his labour card had expired
prior to departure, the fine shall be paid from the date of entry or expiry of the labour card
until the departure daf§f

[T2- The facility shall be exempt in case of the worker whose name is repeated in the workers list
at the facility, or in any other facility (has a labour card or residency with another facility)
with respect to the workers whose labour cards have expired on or before 31/12/2008["

MB- The facility shall be exempt in case of the worker who is registered in the facility balance
record, whose labour permit or labour card has expired, while there is no data on him in the
records of the competent Naturalization and Residency Administration, with respect to
cards expiring on or before 31/12/2005, and provided that the worker's registration in the
Ministry database was done properly, in the presence of the requested documents and data,
and in accordance with the observed law§f

[T#- The facility shall be exempt in the case of the fugitive worker, whose labour card has expired,
and for whom the facility has a receipt for an old notification of escape issued by the
Ministry prior to 2002, that for the period following and not prior to the date of the

notification receipf]



[T5- The facility shall be exempt in the case of the worker whose labour card has expired after he
was dismissed by an order or a legislative or administrative resolution from the competent
authorities, for the period after and not before his dismissdf[if no card was issued for the
worker, a late fee shall be paid for the period from entry into the country until the dismissal
dat@THowever, if the dismissal was before the issuance of this Ministerial Resolution, the
facility shall be exempt of all late fees payable for the non-issuance or renewal of the carfd]

[MTb- The facility shall be exempt in the case of a deceased worker or one that suffers from an
infectious disease with respect to the fees resulting from the non-renewal of the card for the
period following the date of death or proven infectiofff/If no card was issued for the worker
from the beginning, a late fee shall be paid for the period from entry into the country until
the date of death or the issuance of a medical certificate confirming the diseas§

[T777- The facility shall be exempt in case of the worker whose card has expired and the Ministry has
referred his complaint to the court, for the period following, and not before, the date of
referral to couffifIf the worker had not been issued a card, or if his card had expired, a late
fee shall be paid for the period from the date of entry into the country or the date of expiry
of the card to the referral dafé

8- The facility shall be exempt in case of the worker whose labour card had expired following a
judicial or an administrative resolution to the bankruptcy, liquidation or halting the activity
of the facility, where the said worker is serving, for the period following, and not before,
the resolutioffffThe decision of the Ministry to stop dealing with the facility, the expiry of
the commercial license, its cancellation by the licensing body, or suspending the activity of

the facility shall not be considered reasons for exemptioffllf no card was issued for the



worker, a late fee shall be paid for the period from entry into the country until the date of
issuance of the said resolutioff
[TO- The facility shall be exempt in the case of the expired labour card in the name of a partner,
investor, responsible for a shop or works for himself, provided that his name is registered
in the license attaching a copy of a valid residency showing that he is a partner or investdfil
MM O0- The facility shall be exempt in case of the worker against whom any of the following is
present, and who is still registered in the computgffl
[T Case of the worker who has been reported in Form (8) regarding the circular for the
worker escaping abroad for more than six months and a fine due his labour card has
been paid on the date of the repoffi]
[T+ Case of the worker who was dismissed in Form (§)T
[TF Case of the worker whose sponsorship was cancelled by an old cancellation letter issued
by the Ministry, who has left the country, and who was not dismissed by Form (5),
provided that the departure is proved
[MTFCase of the worker who has left the country by a departure certificate at least six months
ago, and for whom a labour card was not issued or whose labour card was not
renewed, provided that the departure was before 23/7/2003["
[T 1- The facility shall be exempt in case of the worker who was not issued a labour card or whose

labour card had expired for the period before or after receiving the passport of the countrfyi

[TTTSecond arti¢lé’



[TThe heads of the competent administrations and the Directors of the Labour Offices, each

in his own jurisdiction, shall approve the exemptions for the cases mentioned in this resolutioff]

[TTThird artigle’

[MOther cases that are not included in the provisions of this resolution and which can be
looked into with respect to the fine payable to the competent administration of Labour Office in
preparation for presenting the same to the deciding committee to rule on the possibility of

exemption from the fine or ndff]

[MTTFourth artiglé

[ffMinisterial Resolution No. (326) for 2006 and any previous resolutions issued on the

exemption from fines shall be annullefd]]

[TTTFifth article

[T This resolution is effective as of its date of issuance and shall be followed carefiilflyir

[TDr./ Ali bin Abdullah Al-Ka§gBi

[MTMinister of Labour and Social Affa7if§



Ministerial Resolution No. (812) for 2006 A.DiT

MrrDated 11/12/2006 ALDY

(T Minister of LaBiiirt

M After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws therefi]T

Trr*Federal Law No. (8) for 1980 in regards to organizing the work relationships and the
amending laws thereffd]T

[T Cabinet of Ministers Resolution No. (19) for 2005 regarding the fees system and bank

surety and its executive regulatigiis)T

MM Federal Resolution No. (10) for 2006 A.D. to form the Cabinet of United Arab Emirdfg§

[T Ministerial Resolution No. (444) for 2006 on the Rules and Procedures for Fees

Exemptioff]

[TrrrriChe below were decidgdil

MTTFirst articlé
[T The following case shall be added to the cases mentioned in the First Article of
Ministerial Resolution No. (444) for 2006 on the Rules and Procedures of fine exemptiofif[T
((The facility shall be exempt from the fine of renewing the labour card if the card
expired while the worker is suspended, apprehended, or imprisoned. If the worker had not been
issued a card, the fine shall be calculated from the date of entry into the country until the date of

his suspension, apprehension, or imprisonmeni]



[TTn all cases, it is conditional for the facility to submit a request for settlement, whether by
issuing, renewing, or cancelling the card within a maximum of three months from the release
date, if the request was submitted after that period; hence the facility shall not be exempt from

the fineJjiy

[TTTSecond arti¢lé

[fThe above article shall not prejudice the provisions and procedures stipulated in
Administrative Resolution No. 24/2006 regarding dismissing the worker against whom a

dismissal ruling has been passed after the completion of the sentend§]

[TTThird artiglé’

[TTTThis resolution is effective as of its issuance date, where all the concerned officials must

be adhere to the same, each in his own capadifii[T

M1Dr. Ali bin Abdullah Al-KaaBi’

[TTTMinister of Lab @il



Ministerial Resolution No. (604) for 2007’

[TTTDated: 25/9/200

[MTOn adding a case to the rules and procedures of fees exemptiiii/

(I rMinister of Lab o

T After reviewing Federal law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws therefi]T
T Federal law No. (8) for 1980 in regards to organizing the work relationships and the
amending laws thereff]T
[T Federal Resolution No. (10) for 2006 A.D. to form the Cabinet of United Arab Emirdfg§]]
[T Upon Cabinet of Ministers Resolution No. (133/1) for 2007 on amending some of the
provisions of Federal Law No. (6) for 1973 regarding the entry and residence of
foreigners, granting a time limit for violators of labour and residency laws to leave the
country or settle their stat{{§]
[P Cabinet of Ministers Resolution No. (19) for 2005 in regards to fees and bank surféfyi/
[T Ministerial Resolution No. (444) for 2006 and Ministerial Resolution No. (812) for
2006 on the rules and procedures of fees exemptidiil,

[T and based on what was presented by the Assistant Under-SecretdiyiT

It was decided:

TTEirst articlé
[MTThe following case shall be added to the limited exemption cases mentioned in the First

Article of the above-mentioned Ministerial Resolution No. (444) for 2006T



MMTAIL facilities shall be exempted from the fees for issuing a labour card or an expired
labour card without renewal in the case of the worker who make his final departure from the

country within the settlement period for violating workers extending from 2/6/2007 to 3/11/2007i1

[TSecond arti¢lé

[T This resolution is effective as of its issuance date, where all the competent officials must

adhere to the same carefully, each one in his own capalffgiT

M1Dr. Ali bin Abdullah Al-KaaBi’

[TTTMinister of Lab il



[MTTMinisterial Resolution No. (968) for 2009
[TTTTTOn the amendment of Ministerial Resolution No. (444) for 2006/

MTRegarding the Rules and Procedures for Fees Exemptifii

[T Minister of LaboRii

o[[[MAfter reviewing Federal law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thitEHoNT
[T@TTFederal law No. (8) for 1980 in regards to organizing the work relationships and
the amending laws thiieHT
o[TMinisterial Resolution No. (444) for 2006 on the Rules and Procedures for Fees
Exemptidi
o[[fBased upon what was presented by H.E. the Acting General Manager at the

Ministifyiy

[TITITTTt was deci€lEeE

[TMArticle ()7

[MTThe following text shall substitute Item No. (6) as stipulated in Article One of the mentioned
Ministerial Resolution No. (444) for 2008
MMM The facility shall be exempted from the fees for not renewing a labour card or not issuing a

labour card in case of a deceased worker or one who suffers from an infectious diseasg)



[T rticle ()

[MAIl concerned authorities shall implement this Resolution from the date of its issuance, and it

shall be published in the Official Gazett§r

TS aqr GHOBESH
[TTMinister of Lab{iiif

[MTMssued by us in Abu-Dhiir

[TTTCorrespondingiTo/9/ 2009



Cabinet of Ministers Resolution No.(27) of 2010
On the fees and Penalties for Service Provided

By the Ministry of Labour

Repeals

Cabinet Decision No. 19/2005, dated 19/07/2005;

The Cabinet
Upon consulting the Constitution;
Federal law No. 1 of 1972 on the competences of Ministries and Powers of Ministers , as
Amended;
Federal law No. 8 of 1980 regulating Labour Relations , as Amended;
Cabinet of Ministers Resolution No. (19) of 2005 regulating Fees and Bank Guarantees;
Based on the motion of the Ministry of Labour and approved by the Cabinet,
Resolved as follows:
Article (1)
The fees listed below shall be imposed in UAE Dirham on the services described herein and

provided by the Ministry of Labour as follows:



First Firm Registration Services Fees:

SN Type of Service Standard fee
First Second Third
@ 2 3)
A | B) | ©
1 Opening firm Register -- -- -- -- -- 2000
2 Issuing Electronic Signature Card -- -- -- -- -- 250
3 Issuing a PRO (non-national) for -- -- -- -- -- 2000
two years
4 Issuing a PRO card as -- -- -- -- -- 200
replacement for lost or damaged
card
Second: Work Permit Service Fees (from inside):
SN Type of Service Standard
First Second Third fee
(1) 2 Q)
A | ® | ©
1 Applying for work permit for -- -- -- -- -- 200
persons sponsored by their
kinship
2 Work Permit for those sponsored 300 | 600 | 1500 | 2000 5000 --




by their kinship , including two-

year labour card

3 Applying for work permit for a -- -- -- -- -- 100
juvenile

4 One-year juvenile work permit - - -- -- -- 500

5 Applying for temporary work -- -- -- -- -- 100
permit

6 Temporary work permit, -- -- -- -- -- 500
including 6 months labour card

7 Applying for part time work -- -- -- -- -- 100
permit

8 Part time work permit including -- -- -- -- -- 500
one-year labour card

Third: Work Permit Service Fee (from Abroad)

SN Type of Service Standard

First Second Third fee
(1) 2 3
A | ® | ©

1 Applying for work permit (for -- -- -- -- -- 200
each worker

2 Work permit (recruitment and 300 | 600 | 1500 | 2000 | 5000 --
employment of workers from




abroad, including two-year labour
card).
3 Work permit (recruitment and -- -- -- -- -- 5000
employment of workers aged
over 65 years from abroad,
including two-year labour card).
4 Extending work permit from -- -- -- -- -- 500
abroad. For every 10 days or
fraction thereof
5 Changing work permit -- -- -- -- -- 200
Fourth: Business Duty Permit Service Fees (from Abroad) :-
SN Type of Service Standard fee for all
classification
categories
1 Applying for work duty permit 100
2 Work duty permit, including labour card 500
Fifth: Employment Contracts and Card Service Fees:
SN Type of Service Standard
First Second Third fee
0y 2 (&)
A | B | ©




1 Renewing labour card for two 300 | 600 | 1500 | 2000 | 5000 --
years

2 Renewing labour card for - - -- -- -- 5000
workers aged over 65 for two
years

3 Renewing work duty card -- -- -- -- -- 500

4 Issuing labour card in lieu of lost -- -- -- -- -- 200
or damaged card

5 Changing labour card details -- -- -- -- -- 200

6 Changing employment contract -- -- -- -- -- 200
details

Six: Service fees for Workers Transfer from Firm to another:

SN Type of Service Standard

First Second Third fee
(1) 2 Q)
A | ® | ©

1 Applying for worker transfer -- -- -- -- -- 200
permit from firm to another

2 Worker transfer and employment 300 | 600 | 1500 | 2000 5000 --
permit, including two-year labour
card

3 Work permit (transfer and -- -- -- -- -- 5000




employment of worker aged over
65 years, inclusive of two-year

labour card).

4 Extention of worker transfer -- -- -- -- -- 500
permit from firm to another for
every 10 days or a fraction
thereof

Seventh: Fees of Labour Recruitment Agencies:-

SN Type of Service Standard fee for all

classification
categories
1 Labour recruitment agency licensing fee 10000
2 Annual fee for renewing the labour recruitment agency license 5000

Eighth: Administrative Fines:-

SN Description of Violation Value of Fine For
Each Category
1 Delay in issuing or renewing the labour card for a period 1000 for each month of
exceeding sixty (60) days from the date of entry or date of card delay or a fraction
expiry. thereof.
2 Delay in issuing work duty card for a period exceeding 30 days 100 for each day of
from the date of entry. delay




3 Failure to renew work duty card for a period exceeding 7 days 100 for each day of
from the date of expiry. delay
4 Failure to renew the labour recruitment agency license 5000 for each month of
delay or a fraction
thereof.
5 Settlement of violations to the law regulating labour relations From 5000 to 20000

and the implementing decisions thereof,

according to the
violation category
approved by the

Ministry of Labour

Article (2)

Firms shall be exempted from payment of fees specified herein payable on the employment of

UAE worker therein.

Article (3)

1. The delay fees provided for in the aforementioned Cabinet of Ministers

Resolution Mo. (19) of 2005 and those specified in the Minister of Labour

Decision No. (771) of 2007 shall be settled at a maximum of AED 5000 per

worker for all periods of violations committed prior to the entry into force of this

Decision.




2. The Minister of Labour may in coordination with the Minister of Finance set the
rules, curbs and standards according to which the maximum limit stipulated in

Clause (I) hereof shall be reduced or entirely exempted.

Article (4)
The Minister of Labour may make any exemptions from any or all administrative fines stipulated
in the Eighth Clause of Article (1) hereof in such cases defined thereby and pursuant to such
rules, conditions and standards as he may determine in coordination with the Ministry of

Finance.

Article (5)
Any provision that contradicts or contravenes with this Resolution and Cabinet of Ministers
Resolution No. (19) of 2005 shall be repealed with the exception of articles concerning licensing
fees for nurseries.

Article (6)

This Resolution shall be published in the Official Gazette and its provision shall be applied

as Follows:

1. For fishing boat firms of UAE nationals, it shall take effect one month after the
date of its issue in the Official Gazette.
2. For other firms, it shall take effect three months after the date of its issue in the

Official Gazette.



Mohammed bin Rashid Al Maktoum

Prime Minister

Issued by us:
Dated: 1 Ramadan 1431 A.H.,

Corresponding to: 11 August 2010 A.D.



Cabinet of Ministers Resolution no (26) of 2010
On regulating labour relations and determined
Banking guarantees
The cabinet:
e Upon consulting the Consulting the constitution and law no . (1) of 1972 on the
competences of ministries and powers of ministers, as amended:
e Federal law no (8) of 1980 regulating labour relations, as amended
e Cabinet of Ministers Resolution no (18) of 2005 on transfer of sponsorship and
secondment of sponsored employees and determined fees:
e (Cabinet of Ministers Resolution no (19) of 2005 on the system for fees and
banking guarantees : and

¢ Based on the motion the minister of labour and approval of the cabinet ,

Resolved as follows:
Article (1)

The firms governed by the provisions of the aforementioned Federal law no. (8) of 1980 shall be

grouped into categories :

1- Category (1);
2- Category (2) which is subdivided into (A), (B) and (C)

3- Category (3). the classification referred to in clause (1) hereof shall be made according to

the extent of compliance of such firms with legislations and legal regulations and

standards stated herein, particularly:




a. Adhering to cultural diversity stipulated in the decision of the minister of labour
made in this regard .

b. Abiding by the payment of wages on its duly fixed or agreed dates according to
the prescribed procedures.

c. Providing labour accommodation as per the standards and requirements approved
in this regard.

d. Adhering to the emiratization percentages defined by the concerned bodies.

e. Complying with the law and ministry’s policies by small and medium enterprises
sponsored by youth business supporting establishments.

f. Any such other standards conditions, curbs and periods as may be issued by the
minister of labour.

Article (2)

Subject to Article (4) hereof, fishing boat firms of UAE nationals shall be classified in category

(a).

Article (3)
Subject to articles (2) & (4) hereof, firms employing more than three workers shall fall under

category (2/b).

Article (4)
Firms may be transferred from a category to or from another level per the standards stipulated in

article (1) hereof.



Article (5)

Firms that are subject to the labour law shall pay the bank guarantee before the

emplovyee’s recruitment as follows:

1. Firm classified under category “2-A”: three thousand dirhams per employee at a
maximum of one million and half dirhams.
2. Firm classified under category “2-B”: three thousand dirhams per employee at a
maximum of three million dirhams.
3. Firm classified under category “2-C”: three thousand dirhams per employee at a
maximum of five million dirhams.
1- Firm classified under category “3”: three thousand dirhams per employee at a

maximum of ten million dirhams.

Article (6)

The following entities shall be excluded from the payment of the bank guarantee set forth

in article (5) hereof:

1. Firms falling under category “A” hereof;

2. Industrial projects licensed under an industrial license issued by the ministry of
Economy, which have priority to privileges and exemptions under Federal Law
No (1) of 1979 regulating Industry affairs;

3. Companies or firms established or co-owned by the Federal Government or local

governments :



4. Public utility societies , cooperative societies and national private institutions
operating under the supversion of the Ministry of Social Affairs; and
5. Any other firms governed by the rules, curbs and standards by the minister of

labour in coordination with Minister of Finance.

Mohamed bin Rashid Al Maktoum

Prime minister

Date of signature: 11/08/2010: 01 Ramadan 1431 a.h.,
Date of publication: 31/08/2010

Effective date: 01/12/2010



Cancellation and
Absence trom work



*After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries

competencies and

*Ministerial Circular No. (14) for 1995 on deducting out of the balance

The labour card of the worker who had left t

1- The employer submits the dismissal request according to the form set for that

purpose, and after paying a fee of (200) Dirham for each w

2- To provide proof for the worker's departure from the country according to the
statement of the Department of Naturalization and Residency, which is competent

to pr



a- If the card expiry was prior to the worker's dep

Items First and Second of Part two shall be cancelled - legal and exceptional
cases of Ministerial Circular No. (14) for 1995 on deducting from the balance of

workers at the facility and any previous instructions contrary to

Minister of Labour and Social Affair



Ministe

*Federal Resolution No. (10) for 2006 A.D. forming the Cabinet of Unit

*Federal Law No. (6) for 1973 regarding the entry and

Non-citizens are not authorized to work i



The residents of the state, for a reason other than work, are not allowed to
have a work relationship at an establishment that is subject to the federal law No. (8)
for 1980, unless they obtain a work permit from the Ministry in advance. The shall

bear the responsibility

The non-citizen worker authori

Without prejudice to the rules of the fourth article mentioned above, the
non-citizen worker must report to the Department of Labour Relations or the

Inspection Department within three months maximum, and he shall



-Expiration of work relationship upon a mutual a

- Termination

Those whose employment cards have expired shall inform the Ministry in a

period d

Each worker, whose case has been refereed by the ministry to the court shall
follow up with the Labour Department in order to notify the latter with the

procedures, in a period that shall not exceed six months from the ref



The non-citizen shall be considered non-compliant with the federal law
No. (8) for 1980 and the laws and procedures that issued under the same, in the

following GENESE

1-

2- If he is a resident for the purpose of work, was unemployed for any reason, and did

not inform the Ministry of the

3- If he did not inform the ministry in a period exceeds six months from the date of

the compliant transference to the appropriate co

6- If he did not inform th

If the worker requested cancellation of the work permit and leaving the State,

hence th



If the sponsor did not come within seven days of the

The worker shall not be charged any fees or fines for the cancellation of the
sponsorship, work permit or other fees or fines, if he desires to leave the country and

initiated a communication with th -

The Ministry may, in cases that are not included in the twelfth and thirteenth
articles, and instead of cancelling the work permit and deporting the worker to his
home country, allow the worker based on his approval and the request of a new
employer to obtain a new internal or external work permit according to the rules and

regulations, provided that the w

The ministry is not permitt



1- Termination of the work relationship for a reason that belongs to the labour as per

the provisions of article (120) of the fed

3- Termination of wor

The Ministry may issue a work permit to the labour after one year follows the
expiration of sponsorship, if the employment was terminated due to his absence from
work based on articles (128) and (129) of the law, or because of the termination of the
work relation during the probation period as per the rules and regulations considered,

and provided that

The Undersecretary of the ministry shall issue the necessary directives and

procedures to enf






*After reviewing Federal Law No. (1) for 1972 A.D. regarding the minis

*Federal Decree No. (10) for 2006 A.D. forming the Cabinet of United Arab

Emirdfg§T

*Federal Law No. (8) for 1980 in regards to organizing the work r

*Cabinet of Ministers

*Federal Law No. (6) for 1973 regarding the entry and residence of foreigners,

the executive regulation

* Ministerial Resolution No. (707) for 2006 on the rules and procedures of

working in the country for non-residents

An escape report is applied on the case of the worker who has stopped

working for more than seven consecutive days if the employer pledged that he does



not know his whereabouts or has a legitimate reason for his absence in accordance

with the provisions of this Ministerial Resolutiofil]

The following are nec
1- The facility shall complete the data of the escape report form, signing and
stamping the attached affidavit, and providing what proves payment of the

fine, if due, and the requested banking s

2- The facility requesting the registration of the escape report shall submit a
banking surety to the Ministry to the value of 3000 Dirham for each

worker it wishes to report, whether th

If the facility had paid the banking guarantee for each worker, or if its balance

of banking sureties was equal to the maximum limit stipulated for the latter,

The competent employee shall confirm, at his own responsibility, when
looking into the request to register an escape report or its cancellation, and that the
conditions for an escape report are met in general. An escape report may not be

registered in particular in the following casesfl



1- If the concerned worker on whom a report is to be filed had a compla

2- If the worker was on a sick leave, maternity leave, annual leave, or absent

for any other legitimate reason and seven successive days have not passed

since the date the mention

4- If the worker was not abs

5- If the work relation was terminated for any reason and three months or

more have not passed since its termination, whether

6- If the absence was a result of a force majeure, or an emergency that did not
enable the worker from notifying the employer, whether this was

immediatel

8- If the report was malicious in accordance with the Twelfth Article of t



If the worker was apprehended in a situation violating the conditions of the
work permit issued for him, and it was proved that the facility authorized to employ
him had not informed the Ministry of his escape or absence from work for more than
three months, the worker's sponsorship shall be cancelled by deprivation and the
facility shall be obliged to provide his travel ticket and the payment of the due fine
until the date of the cancellation. In addition to moving the facility to category (c) and
obligating the latter to pay ten thousand Dirham as late fines for not amending its
status in accordance with the table attached to the First Article of the mentioned

Ministeria

If the work relation was continuous and the facility was aware of the escape of
the worker and had submitted a request to register the report of his escape after three
months or more from the date it find that out, the request will be accepted after the
payment of the fine if it was due, or the sponsorship of the worker will be cancelled
by deprivation, and the facility shall be obliged to pay ten thousand Dirham for the

delay in settling its



The competent officer shall refer the application to register the escape

report prior to its r

1- If the escape reports submitted by the facility are repeated wit

2- If it was found out that the facility had permitted the worker

3- If it was found out that the facility had not appointed the worker to the work
allowed to him and left him unemployed. The delay made by the facility

tor

1- If the worker was absent from work, his place was known, and can only prove his

escape through actual apprehension, the fac

2- If it was proved that the facility had not contacted the Department of Labour

Inspection in accordance with the provisions of Paragraph (1



1- The Ministry may cancel the escape report if it was proved that the report was
re

2- The escape report shall not be cancelled if it was proved that the facility is
fictitious, and the competent department in such case shall cancel the sponsorship
of the worker as permanent deprivation obligating the facility to pay ten thousand
Dirham in late fines for amending its status in accordance with the table attached
to the First Article of the mentioned Ministerial Resolution No. (19) for 2005,

and impose a ban o

3- The Ministry, when cancelling the escape report or apprehending the worker in a
position violation the conditions of his work permit, shall deprive the worker
from working in the state for a minimum of one year if it was proved that he

violated the provision of the (Eighth) Article of

I- If the facility submitted proof that the worker had left the co



In all cases, the banking surety shall not be refunded

Any worker whose wo

1- If it was proved

2- If it was proved that the facility abused the escape report procedures to repudiate

the  pay

3- If the escape report was fictitious or malicious, the facility shall be obliged to pay

ten thousand Dirha

The Ministry may ban the facility and all other

facilities owned by any of the owners



Employers shall affirm the validity and accuracy of the information and data
presented to the Ministry, whether on the ready forms or other applications. The
employer shall bear the criminal liability if it was proved that he was aware of the

inaccuracy of the data provided to register

Department Heads at the Ministry in Abu Dhabi and Dubai, as well as the
Directors of the competent Labour Offices are authorized to cancel the escape report
and implement the procedures on the violating facilities and workers in accordance
with the provisions of this Ministerial Resolution and the resolutions, decisions and

regulations issued in implementation of the provision

The competent department shall move the penal procedures in the event of any
indication of truth misrepresentation made by anyone when filling any of the forms

and applicable applications for the

Without prejudice to the criminal liability mentioned above, anyone violating
the provisions of this Ministerial Resolution shall be punished according to the

penalties  stipula



The Undersecretary of the Ministry shall issue the necessary directives and

instructions to enforce this Ministerial Resoliyfii

This resolution is effective after fifteen days from its issuance date and shall

be published in the Official GazetiE[T



Dated 10/

*Federal Resolution No. (10) for 2006

*Cabinet of Ministers Resolution No. (19) for 2005 regarding the fee

* (Cabinet of Ministers

*Ministerial Resolution No. (1151) for 2005 on Labour Cards F

*Ministerial Circular No. (14) for 1995 on deduct



It was decid

a- The sponsorship of the worker shall be cancelled upon the request of the
concerned parties and without the consent of the sponsor or the worker,

according to the situation, in the following cases and under the fol

2- If the worker was found unemployed, or if it was proved that he has been
unemployed for more than three months and does not have a complaint or

claim regard

3- If it was proved that the worker has been employed for more than six
months, during which he had not contacted the Ministry, whether he had a

complaint or claim b

b- The sponsorship shall not be cancelled in the mentioned cases until the
following conditions
1- If the application to cancel sponsorship was not submitted from the
employer, he shall be notified to present himself within a week from the
notification date to respond to the request and pay the fees if it is due. If

he did not come o



2- If the employer came to respond to the application to cancel the sponsorship
within the time constraint given above, and contested that the employee is
accused, or wanted in judicial procedures, the competent department shall
give him another week to provide the latter with the travel ban order
issued by the court or the competent authority. If he failed to provide the

ban order within the

3- If the cancellation application was not submitted by the worker, he shall be
notified to present himself within a week from the notice date to listen to
his dues. If he did not come, his dues will be calculated according to the
available data from the competent labour directorate, and his sponsorship
shall be cancelled without the necessity to listen to him, preserving his

right t

The sponsorship shall be cancelled upon the request of the competent

authority without the consent of the employer or the worker, and without the

2- If it was proved that the worker has contacted a communicable disease or
was dismissed by an order from the competent authority, a court ruling, or

in accordance with the rules and procedures of the Department of Labour



Inspection in cases other than those menti

In all cases mentioned in the First and Second Articles above, if there were
any fees payable for a delay in the issuance or renewal of the labour card, or if it was
payable but not settled by the employer within one week despite asking him to settle it
as mentioned in Paragraph b (1) of the First Article above, and the worker does not
desire to settle the same, it shall be transferred to the account of the violating facility.
The Ministry may, until the settlement of the requested fees, cease approving any
foreign or local work permits submitted by the violating facility and all other facilities
owned by the owners, partners or in which they are partners, provided that they do not
include any partner whose name was not mentioned in the violating facility. The
Ministry may also distress the balance of the banking surety for the mentioned facility

or facilities, or take any other action to collect the requested fees in

Without prejudice to the above-mentioned, the rules and procedures stipulated

in the law and executive resolutions and regulations regarding the facilities that do not

The heads of the competent departments and the directors of Labour Offices,

each in his capacity, shall approve the cancellation without referring to the spon



This resolution is effective after fifteen days from its issuance date and shall

be published in the Official GazetE[T



Regarding the amendment of Mi

* After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries

competencies and min

*Ministerial Resolution No. (707) for 2006 regarding the procedures and rules

of the employment o

It was decided:

Adding a new article under No. (fourteen, reiterated) to Ministerial Resolution
No.

(The Directors of Departments of work permits, and Directors of labour offices in the
state (each within his respective competence) are authorized to approve granting a

new work permit for a worker and to exem



1- The deprivation effect on the worker under the provisions of Articles (128),
(129) of Federal law No. (8) for 1980, as referred to or on the basis of the

cases of

In the absence of the manager, his deputy is authorized to sub

fssued by us in Abu-Dhalji



Ministerial Resolution No. (1186) for 2010
Rules and Conditions of Granting a New Work Permit to an
Employee after Termination of the Work Relationship in Order

to Move from One Establishment to Another

The Minister of Labour:

e After reviewing Federal Law No. (1) for 1972 and the amendments thereto
regarding ministry competencies and ministerial powers,

e Federal Law No. (8) for 1980 and the amendments thereto regarding the
regulation of work relationships,

e Cabinet of Ministers Resolution No. (25) for 2010 regarding internal work
permits applicable at the Ministry of Labour,

e Minister of Labour Resolution No. (826) for 2005 regarding the executive
regulation for transfer of sponsorship,

e Ministerial Resolution No. (707) for 2006 regarding the procedures and rules of
the employment of non-citizens in the State,

e And Ministerial Resolution No. (724) for 2006 regarding the administrative

cancellation of sponsorship;

It Was Decided:

Article (1)
The Ministry may issue a new work permit to an employee after the termination of his
labour relationship with the employer to move from one establishment to another

without needing to wait six months from the date of cancelling the labour card, as



stipulated in the Minister of Labour Resolution No. (826) for 2005, according to the

regulations stipulated in this decision.

Article (2)
The following two conditions must be met in order to grant the work permit
mentioned in Article (1) of this resolution:
1- Agreement between the employee and the employer to conclude the work
relationship.

2- The employee must have spent at least two years with the employer.

Article (3)

As an exception to the provision of Item No. (1) of Article (2) of this Resolution, the

Ministry may issue the work permit without requiring the consent of the employer to

end the relationship in the following cases:

1- The violation on the part of the employer of his obligations, whether legal or

consensual, (for example but not limited to: non-payment of wages for more than

sixty days).

2- Cases in which the employee is not the cause for ending the relationship, for

example:

a) The case of a complaint submitted by the employee against the

establishment where he works for not being hired as a result of the closure

of that establishment. In this case, a report from the Inspection Department

of the Ministry is necessary to prove that the establishment has not

exercised its activity for more than two months, provided that the

employee had been referred to the Ministry during such period.



b) The case of a labour complaint referred by the Ministry to the court. In this

case, a final ruling in favour of the employee is necessary, stating his

fair

dismissal or termination of the limited contract prior to its expiry, and any

other rights the employer had not given the employee, provided that the

ruling does not include anything to the effect that the employee had left

work of his own accord for no reason recognised by the law, or that he was
deprived of the end of service bonus.

c) In the event that the employer, of his own accord, terminates or neglects to

renew the work relationship, and without the resignation of the employee.

Article (4)

As an exception to the provision of Item No. (2) of Article (2) of this Resolution, the

Ministry may issue a work permit to the employee without requiring the two year

period in the following cases:

a.

In the event that the employee is starting his new position at the first, second
or third professional levels after fulfilling the conditions for joining any of
these levels according to the rules in force at the Ministry, and provided that
his new wage is not less than (12) thousand Dirham at the first professional
level, (7) thousand Dirham at the second professional level and (5) thousand

Dirham at the third professional level.

In the event that the employer violates his legally stipulated obligations to the
employee, or in the event that the employee is not the cause for terminating

the work relationship as mentioned in Article (3) of this Resolution.



c. In the event that the employee moves to another establishment owned solely or

jointly by the same employer.

Article (6)
Renewed work permits granted in accordance with this Resolution shall be revoked if
the Ministry discovers that the data upon which the permit was based is incorrect, or if
it discovers that the conditions necessary for permit renewal mentioned in this

Resolution no longer exist.

Article (7)

Any text or provision contrary to this Resolution shall be null and void.

Article (8)
This Resolution shall be published in the Official Gazette and shall be put into force

as of 1/1/2011.

Saqr Ghobash

Minister of Labour

Issued by us in Abu Dhabi on: 29/11/2010

1)



il
and Penalties



[TrrrrTT

* Having reviewed the

* Federal Law No. (8)

The fines deducted from workers in every facility shall be recorded in a
special register showing the name of the worker against whom the fine was applied,
his wage, the value of the applied fine, and stating the reason for applying it or why it

was applied. The sum of these fines

employer in consultation with the



Upon the request of the employer, a representative of the competent labour
director

As for the facilities where the number of workers is under fifteen, the sums of
the fines deducted from its workers shall be dispensed by the employer in

consideration of the provisions of articl

It is necessary for all the members of the committee to be present to meet the legal
quorum and it shall issue its decisions with the approval of the employer, who

represents him and one

The committee shall be responsible for estimating how to dispense the fines
funds by reviewing the social aspects in the facility, documenting this in minutes, then
decide to distribute the fines on them or spend them in any new social aspect intended
to entertain the workers or treat them in the cases when the employer is not committed
to treating them in accordance with the resolution issued in this respect. Alternatively,
it can be used in establishing a sporting club, mosque, library, cooperative, or

implement



It is not permitted to spend any of this money as a bonus or to purchase any

living necessities such as food or clothes, nor can they be invested in any work

If the facility had one or more branches, each branch shall have a special
register to record the fines deducted from its workers, and benefiting from the money

shall be limited to the workers of

In this case, a committee comprised of two workers selected by the employer

from all the branches of

The committee may postpone the dispensing of the said funds for one or more

mo

If the committee decides to dispense the fines funds in one of the previously

mentioned social projects, it must explain in the commi



To implement the committee decision, it must be approved by the competent labour

directorate (in which jurisdiction the facility headquarters lies) or

The fines funds shall be distributed upon the liquidation of the facility for any

reason equally on the workers present at the facil

Minister of Labour and Soc



*After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries

competencies and ministers' capacities

Financial differences benefiting the employer as a result of deprivation of
promotion and deprivation or postponement of bonus shall be recorded in a special

register showing the name of the worker, his wa

The committee formed in accordance with the provisions of Resolution No.
(45/1) for 1980 regarding defining the means of spending the sum of the fines
deducted from workers, shall be responsible for dispensing the financial differences

mentioned in the previous article and in accordance



The mentioned committee in the previous article shall determine the means of
spending the financial differences benefiting the employer as a result of deprivation
from promotion or the deprivation or postponement of bonus, taking into account the
need of workers to establish a saving fund, assistance fund, or loans, provided that the
sum of these differences, or parts thereof, shall be allocated to the assistance that are
decided to be given to some of the facility workers who are going through
circumstances that necessitate giving them these assistance. In this case, everything

rela

This Resolution shall be published in the Official Gazette and shall be put into

force as of the da



the

Arti

Every employer must present to the competent labo

He shall also approve any amendments that



Every employer must hang, in a visible location at the work place, the

sanctions regulation after ratification by the competent labo

Seif -



1- Violation related to working hours

- Deductio -

2- Delay in arriving 2- If the same
to work for up violation was
to 15 minutes
without a

3- Delay in arriving
to work for
more



4- Delay in arriving to
work for more than
15 minutes without

an acceptable
excuse or
justification (if the
delay

5- Delay in arriving to 1- If the
work for more than violation
30 minutes and up was repea
to 60 minutes
withou

6- Delay in arriving to 2- If the same
work for more than violation  was
30 minutes and up repeated more
to 60  minutes than four times
without an within SiX
acceptable excuse months  from
or justification (if the date o

the delay resulted
in d



7- Delay in arriving to ~ The worker may be prevented from entry and ~ 3- With respect to

work for more shall be considered absent without permission, violation No.

tha or he may be allowed entry, provided t 9, if he had
left work
before the
end of
working
hours by
more than
one ho

- Deduction
of

departing  before
the end of working
hours without
permission or

- Deducti 4- The worker
should be warned
in writing when
punishing him for
committing a
violation for the
fourth time that
he will be fired if
he ¢



b- Violations related to the employment system

12- Receiving visitors
other than facility
workers at the

work place
without
permission from
t

Deduction
of two
days

If the same
violation was
repeated more

than four
times  within
six months

from the date
of the first
violation, the
penalty  shall
be to dismiss

the worker
with a
termination

bonus ex



18-

Entry of
publications or
printed matter and
distrib

The same penalty as the previous

The penalty for the

fo

3- The worker should

be warned in
writing when
punishing  him
for committing a
violation for the
fourth time that
he will be fired if
he committed the
same  violation
for a fifth time
within Six
m



22- Writing data or
statements, or
sticking
advert

The same penalty as the pr

Deducti

1-

If
violation
was
repeated

the



24- Make false 2- If the violation
claims  against was  repeated
sup more than four

times within six
months  fro

25- Violating the

instructions
pertaining to
proving the

stamp of the
worker's  daily
card when
att

of one



29-

31-

Violating  the
implementation
of work related
instructions
provided that the
instructions are in
Arabic with
another language
understood by the
workers and are
displayed in a
cl

Incitement  to
violate orders or
instructions
related to work
and workers
safety if they
were hung in a
clear place in
Arab

3- The worker
should be
warned in
writing
when
punishing
him for
committing
a violation
for the
fourth time
that h

1- If the
violation
was repeated
after SiX
months from
the date of
the previous
violation



32- The worker's refusal

without justification to
do h

33- The wuse of raw
materials

3- The worker should

be warmed in
writing when
punishing him for
committing a
violation for the
fourth time that he
will be fired if he
committed the
same violation



Typ

1- Violation related to working hours
c- Violations related to the worker's conduct
1- Introducing things

not per

- Deduc

1- If the violation

was repeated
after six
months from

the date of th

2- If the violation

was  repeated
more than four
times  within
six months
from the date
of the first
violation,
firing the
worker with a
termination
bonus for the
violations the
penalty for
which does not
reach firing
after the fourth



De

Deduct

Dedu



*Federal Law No. (8) for 1980 in regards to organizing the work relationships
and the
*Cabinet of Ministers Resolution No. (3) for 1977 on the regulation for

recruiting

*Cabinet of Ministers

*Cabinet of Ministers

*The meeting of the Supreme Committee of Labour Affairs No. (38) on

6/1

The



Means not granting the facility any new work permit, or

transferring a sponsorship to the latter. The suspens

Means not granting the violating facility or any facility owned

by the same or in which it is a partner any new work permit, transferring a

sponsorship to it, o

Means the work license mentioned in Article (13) of the Federal Law

a- Dealing with facilities in violation of the Federal Law

b- All arrangements and procedures mentioned in the Ministerial Resolutions in effect
at the time of issuance of this regulation shall remain in force and effective unless

it is explicitly stated that they shall be voided or amended in the articles



Article

Dealing will be ceased with the facilities in accordance with this Resolution
without any liability to the Ministry in that respect, even if it assigned projects to
them, provided that the Ministry informs the Ministries, Project Committees,

competent directorates, and other authorities concerned with the cease, in accord

Banning the facility upon affirmation of the
violation and notifying the competent authorities
according to the penalty mentioned in the
Naturalization and Residency Law. The suspension
shall not be

Banning the facility and its branches upon
affirmation of the vio

Complete suspension upon affirmation o

a- Banning the

b- Banning the facility without renewing the
labour cards, if the surety was requested for the
renewal. The suspension shall stay in force as long
as the violation exists, and the facility shall bear all




the responsibilities arising th

Suspend the facility until

Suspend the facility and its branches upon the
expiry of the deadline, and the facility shall bear
the responsibility arising under the laws. The

suspe

7 Suspend the facility and its branches in the
8 - Suspend the facility
9 Stopping  work  or
cl
11
11

12




It is not permitted to open a new facility card if the facility had an expired

license with sponsored workers, unless it wa

It is permitted to stop dealing with any facility in accordance with the

provisions of this regula

Artic
If the facility was suspended for more than three months from the date the
violation was proved, or if it committed a similar violation before a year had passed

since the suspension decision for the first violation, hence a complete suspens

When it had exercised the summons, orders, and procedures mentioned in this
decision, the Ministry shall be considered to have exhausted all means to amend the

situations mentioned in Article (



Without prejudice to Article (8) above, the Ministry shall need to tak

3- If the violation persists after exhausting the actions stipula

Dealing shall be suspended or lifted based on a written report on the situation

prepared by the Directorate of the competent Labour Office. The Inspection

Directorate at the Ministry Offices in Abu Dhab

The suspension shall be lifted off the violating facility in accordance

b- The facility shall be inspected, a

c- Afte



This resolution is effective as of the date of its publishing in the Official Gazette, and

all the concer



The table attached to Ministerial Resolution No. (851) for

Federal law No. (6) for
1973 on the entry and

Law No. (8) for 1980 in

Imprisonment  for  six
months and a fine from
(3,000 to 10,000) Dirham,
or either

Imprisonment  for 3 | Cabinet of  Ministers
months and a fine (one
thousand

Cabinet of  Ministers
Resolution

8 - Federal Law No. (8) for
19

9

11 Imprisonment  for 6

months and a fine from
(3,000 t




11 Imprisonment  for 6
months and a fine from
(3,000 to 10,000) Dirham,
or eit




*Federal Law No. (6) for 1973

* Ministerial Resolution No. (707) for 2006 on the rules and procedures of

working in the country for non-residents

An escape report is applied on the case of the worker who has stopped

working for more than seven consecutive days if the employer pledged that he does



not know his whereabouts or has a legitimate reason for his absence in accordance

with the provisions

1- The facility shall complete the data of the escape report form, signing and

stamping the attache

2- The facility requesting the registration of the escape report shall submit a

b

If the facility had paid the banking guara

The competent employee shall confirm, at his own responsibility, when
looking into the request to register an escape report or its cancellation, and that the
conditions for an escape report are met in general. An escape report may not be

registered in



2- If the worker was on a sick leave, maternity leave, annual

3- If the facility is aware of the place where the worker is and the competent

officer sees

6- If the absence was a result

7- If the report was fictitious in accordance with the Twel

9- In any other case if the competent officer is not convinced with the

justifications of th



If the worker was apprehended in a situation violating the conditions of the
work permit issued for him, and it was proved that the facility authorized to employ
him had not informed the Ministry of his escape or absence from work for more than
three months, the worker's sponsorship shall be cancelled by deprivation and the
facility shall be obliged to provide his travel ticket and the payment of the due fine
until the date of the cancellation. In addition to moving the facility to category (c) and
obligating the same to pay ten thousand Dirham in late fines for not amending its
status in accordance with the table attached to the First Article of the mentioned

Cabinet of Ministers

If the work relation was continuous and the facility was aware of the escape of
the worker and had submitted a request to register the report of his escape after three
months or more from the date it find that out, the request will be accepted after the
payment of the fine if it was due, or the sponsorship of the worker will be cancelled

by deprivation, and th

The competent officer shall refer the application to register the escape
report prior to its registration in the Department of Inspection, and the
mentioned department shall take the necessary action against the violators,

whether workers or employers in the following casesE’



1- If the escape reports submitted by the facility are repeated within a short
period of time, or if the numbers of workers reported missing at one time
or in several instances within the same period exceed 25% of the workers

it is al

3- If it was found out that the facility had not appointed the wor

1- If the worker was absent from

2- If it was proved that the facility had not



2- The escape report shall not be cancelled if it was proved that the facility is
fictitious, and the competent department in such case shall cancel the sponsorship
of the worker as permanent deprivation obligating the facility to pay ten thousand
Dirham in late fines for amending its status in accordance with the table attached
to the First Article of the mentioned Ministerial Resolution No. (19) for 2005,
and impose a ban on the facility and on all other facilities owned by any of the
owners or partners in which any of them is a partner, provided that they do not
include a p

3- The Ministry, when cancelling the escape report or apprehending the worker in a
position in violation of the conditions of his work permit, shall deprive the

worker from working in t

The Ministry shall refund the banking guarantee

2- If three years have passed from the date of the escape cir

In all cases, the banking surety shall not be refunded in case of cancellation or
withdrawal of the escape report in accordance with the provisions of this Ministerial

Resolution, whether it



Any worker whose work relation ended in escape, and against whom a final

escape circular was issued, shall be permanently deprived from working in the s

1- If it was proved that the facility abused the escape report procedures to repudiate its

obligations towards the worker, and hence the report shall b

2- If it was proved that the facility abused the escape report procedures to repudiate
the payable fees or its obligations under the rules and procedures for foreigners
work in the state, and the report shall be considered

3- If the escape report was fictitious or malicious, the facility shall be obliged to pay
ten thousand Dirham in fees for the delay in amending its status in accordance
with the table attached to the First Article of the mentioned Mini

The Ministry may ban the facility and all other
facilities owned by any of the owners or partners or in which any of them are
partners, provided they do not include a partner whose name was not mentioned

in the

Employers shall affirm the validity and accuracy of the information and data

presented to the Ministry, whether on the ready forms or other application



Department Heads at the Ministry in Abu Dhabi and Dubai, as well as the
Directors of the competent Labour Offices are authorized to cancel the escape report

and implement the procedures on the violating facilities and workers in accordance

The competent department shall move the penal proced

Without prejudice to the crim

Also the rules and regulations

mentioned in the decisions and ex

The Undersecretary of the Ministry shall issue the necessary directives and

instructions to enforce






After reviewing Federal Law No. (1) for 1972 A.D. regardi

*Federal Decree No. (10) for 2006 A.D. to

* Federal Law No. (8) for 1980 in regards to organizing the work

relation§HTTSIT

[T Cabinet of Ministers Resolution No. (19) for 2005 regarding the fees system

and bank sur@tiT

It was decided:

Without prejudice to the provisions of Ministerial Resolution No. (851) for

2001 regarding c



Stop and transfer the

violating facility to

Category

Stop and transfer the
violating facility to
Category (C) for one

y

Stop

Employ a worker

sponsored by

Stop and transfer the

violating facility to




another facility Category (C) fo
belonging to the

same sponsor, or

1

Stop and transfer the violating facility to

Cate
Employ a worker

who has a work

4 permit issued

from the free
Stop the violating
zones or the li

facility for two yea




Employ a worker
on a personal
sponsorship
(domestic help or
the like) and all
those who enter
the country with
an entry permit
issued by the
Department of
Naturalization

and Residency and

Third

Stop and transfer the violating faci

St




who are not
permitted to work

and those on their

on the sponsorship
of a government
or local
establishment or
authority without
the approval of the

Ministry of

Stop and transfer the violating facility to

Catego

Stop the violati

Stop and transfer the

Stop and transfer the violating facility to




violating fac

Category (C) for two years and transfer

all facilities of the owner to Category (C)

Stop the violating facility for 3 years and

transfer all facilities of the owner to

Category




It is important to consider implementing the provisions of Article (174) of
Federal Law No. (8) for 1980 regarding organizing the work relations with respect to

writing a report to prove a violatio

1- The violating facilities and violators shall be referred to the competent auth

2- In addition to the procedures that should be taken against the violators under this
Decision, the Department of Nationality and Residency shall be addressed

regarding the sponsored peopl

3- In addition to the procedures in this Resolution, the Department of Nationality and
Residence shall be addressed with respect to the investor or non-national license
holders in the event of apprehending a violating worker working for them,

allowing a work

4- The Ministry may cancel the work permit of a foreign worker who shall be directly
responsible for employing violating workers in the cases shown in this Decision

on



6- In the event the worker escapes from the facility during the inspection, the facility
shall be obliged to apprehend him and prove his identity, and if it does not, the
facility shall be treated as having employed a violating worker and shall be

subject to the mentioned procedures in Paragraph Three of the table annex

7- In addition to the procedures that need to be taken regarding the violators under the
same resolution, the Ministry shall have the right not to issue any work permit for

at least one year for those entering the co

8- It is not considered a violation to employ the worker in another facility (whether in

the same Emirate or n

10- It should be taken into consideration wh

11- The heads of the Department o



This decision shall be effective as of 1/10/2007 A.D., and all competent

workers shall im



- Federal Law No. (8) for 1980 in regards to organizing the work

relationships and the am

- Cabinet of Ministers

- Upon what was presented by the Acting Director

All facilities registered at the Ministry shall pay the salaries of their workers at least

once a month, or at the times stated in the employment contract, if less than one



The facilities, stated in Article (1) of this decision shall begin - as of 1/9/2009 -
transferring all salaries of its workers to banks and financial establishments in the
State through the Wage Protection System (WPS), provided that they complete this

within the periods s

The facilities, stated in Article (1) of this decision shall be given the necessary periods

of time to complete the transfer of the salaries of their workers through the (W

30/11/2009

28/2/2010

31/5/2010

1. The facility prohibited from issuing work permits at the time of the issuance of

this decision as a result of the non-payment




The facilities mentioned in Items (1, 2) of this pa

All work permits shall be suspended from the facility if it does not transfer salaries as
mentioned in Article (2) of this Decision, within the periods specified in Article (3)

thereof, and the suspension shall be lifted from the beginning of the month

Until the facilities transfer the salaries of its workers in accordance with Article (2) of

this Decision, the facilities, in which the number of workers is fifty o

It 1s possible, through a decision made by the Director General of the Ministry, or his

delegate, to add or dismiss facilities of what was mentioned in the First Pa

The statement mentioned in Article (5) of this Decision must be submitted within two
weeks from the date the salary is due and in accordance with the procedures approved

by the Director General of th

Without prejudice to Articles (8 and 9) of this Decision, the authorized signatory at

the facility shall undertake to submit the statement stipulated in Article (5) of this



Decision, being civilly and criminally

a)

b) Not submitting the statement, stipul

Without prejudice to any Ministerial Resolutions imposing other administrative
penalties, the facility, where the violation took place, shall not be granted any new

work permit

=  Two months, after the violation is amended if committed f

The Ministry, if it decided that the above mentioned situation was not feasible, may
suspend the granting of any new work permits to all facilities belonging to the owner
of the facility in violation, provided the full unity of partners, and refer all those
responsible for the violation to the judicial entities to take action. The said suspension

shall continue until the claim is settled or the

If the Ministry confirms that the statement, mentioned in Article (5) of this Decision,

included incorrect data, it may suspend granting any new work permits to the facility,



where

The mentioned Ministerial Resolution No. (156) for 2003, and its obliging the

facilities to submit an auditor's certificate shall be cancelled once this r

This resolution shall be published in the official Gazette and put into force as of

1




Ministerial Resolution No. (255) for 2010

Sub-Contracting Construction Contracts

Minister of Labour:

e After reviewing Federal Law No. (1) for 1972 and the amendments thereto
regarding ministry competencies and ministerial powers,

e Federal Law No. (8) for 1980 regarding the regulation of work relationships and
the amending laws thereto,

e Federal Law No. (5) for 1985 and the amendments thereto regarding civil
transactions,

e Ministerial Resolution No. (496) for 2002 regarding construction contracts and
sub-contracting,

e And in the interest of labour;

It was decided:

Article (1)

Definitions:

In the implementation of the provisions of this Resolution, the following words and
phrases shall have the following definitions unless otherwise specified in the context:
Ministry: The Ministry of Labour

Local Authorities: Economic Development Directorates and Municipalities.
Contracting: A contract signed between a project owner and a contractor, wherein
the latter pledges to manufacture something or perform work in exchange for the

compensation promised by the former.



Subcontracting: A contract signed between the primary contractor and a secondary
contractor, wherein the latter pledges to perform work for the former in exchange for
the promised compensation, with the approval of the project owner.
Sub-subcontracting: A contract concluded between the subcontractor and another
subcontractor, under which the latter pledges to perform work for the former in
exchange for the promised compensation, with the approval of the primary contractor
or the project owner.

The Competent Department: The Department of Labour Inspection at the Ministry.
The Activity in Question: Construction Activity or any other activity specified by

the Ministry.

Article (2)

The project owner may conclude a contractual agreement with an primary contractor
whereupon the latter pledges to manufacture something or perform work, and the
primary contractor may assign all or some of the jobs assigned to him to a
subcontractor under a subcontracting agreement, and the subcontractor may assign all
or some of the jobs assigned to him to a sub-subcontractor.

In all cases, subcontracting is not permitted if prevented by a stipulation of the
contract or if the agreement depends on the personal sufficiency of the primary
contractor.

Article (3)
No person may employ any worker, under any capacity, unless that employment is in

accordance with the rules and regulations in force and approved by the Ministry.



Article (4)

The contracting agreement or subcontracting agreement must be written in Arabic. In
the event of the presence of a foreign language in addition to the Arabic, the Arabic

text shall be the officially recognized text.

Article (5)

The subcontracting agreement must include a description of the subject of the
contract, showing its type, value, method of execution, phases of execution if any, the

necessary duration for completion, the beginning and end, and method of paymenf{/

Article (6)

The subcontractor must be licensed to practice the activities in the contracting
agreement in accordance with the terms and details of the license to practice the
activity, which shall be in agreement with the contracting works for implementation,

taking into account the type and significance of the activityif

Article (7)

The primary contractor and subcontractor shall be liable alone for their workers who
are carrying out the job at the site, with respect to all commitments as stipulated in the
law regulating work relationships and the work contracts signed between the two
parties, without extending the liability to the project owner, as these workers do not

work under the supervision and authority of the lattefil



Article (8)

In case the primary contractor assigns all or part of his works to a subcontractor, the
former shall be prohibited from applying for work permits for workers to work on the

same subcontracted works.

Article (9)

If the Ministry becomes aware of the presence of any manipulation of information in
the contracts submitted to it, for example: if the contracts contain falsified data, the
labour force is found to have been hired by illegal means, or the use of a fictitious
subcontracting contract, the issuing of any new work permits to the establishment
where the violation took place shall be halted, referring all those responsible for the
said violation to the competent authorities to take punitive measures. The suspension

shall continue until the case is settled or for the period specified by the Ministry.

Article (10)

Ministerial Resolution No. (496) for 2002 is null and void, as is any other resolution

contrary to or inconsistent with the provisions of this Resolution.

Article (11)

The contract shall be revised and the authenticity of the signatures shall be verified in

2

Article (12)



The Undersecretary of the Ministry shall issue any decrees necessary to implement
the provisions of this resolution, including the review procedures and verification of

the authenticity of contracts.

Article (13)

This Resolution shall be published in the Official Gazette and shall be put into force

as of its publication date.

Saqr Ghobash

Minister of Labour

Issued by us in Abu Dhabi

Date: 30/3/2010



Ministerial Resolution No. (256) for 2010

Statutes and Regulations for Penalties

The Minister of Labour:

e After reviewing Federal Law No. (1) for 1972 and the amendments thereto
regarding ministry competencies and ministerial powers,

e Federal Law No. (8) for 1980 regarding the regulation of work relationships and
the amending laws thereto,

e And as required in the interest of labour,

It was decided:
Article One
The employers who employ fifteen workers or more must:

1. Establish a statute and a list of penalties without prejudice to the provisions
and regulations stipulated in the law regulating work relationships, the
resolutions issued in its implementation, and the provisions of this Resolution.
They may, for that purpose, be guided by the Labour Statute and List of
Sanctions attached to this resolution.

2. Display the statutes and list of sanctions, after ratification by the Ministry of
Labour, in a visible location at the workplace in Arabic and another language
spoken by the employees if necessary.

Article Two
The statutes must address daily work hours, weekends, holidays, and the measures
and precautions that should be taken into consideration to avoid work injuries and fire

risks.



Article Three
The list of sanctions must include the sanctions that can be applied to the employees
in violation, the conditions and cases of their implementation, in addition to the
adherence with the provisions mentioned in this respect as stipulated by the law

regulating work relationships.

Article Four
Employers should submit the statute and list of sanctions and any amendments thereto

to the Ministry of Labour for ratification and implementation.

Article Five
The Undersecretary of the Ministry shall be assigned to prepare the work plan,
certification mechanisms for the statutes and lists of sanctions submitted by the

establishments to the Ministry, and form committees for such purposes.

Saqr Ghobash

Minister of Labour

Issued by us in Abu Dhabi

Date: 30/3/2010



Cabinet of Ministers Resolution No. (10) of 2012 A.D.
To Amend some Provisions of Cabinet of Ministers Resolution No. (27) of 2010
A.D.

Regarding Fees and Fines on Services Provided by the Ministry of Labour

The Cabinet of Ministers:

- After reviewing the Constitution,

- Federal Law No. (1) for 1972 A.D. regarding the ministries competencies and
ministers' capacities and the amending laws tHHEGIT

{IMFederal Law No. (8) for 1980 regarding organising the work relationships and
the amending laws tH@FEHeIT

- Federal Law No. (1) for 2011 A.D. regarding the general revenues of the state,

- [ICabinet of Ministers Resolution No. (27) for 2010 A.D. regarding fees and
fines for services provided by the Ministry of Labour as amended,

- [fBased upon what was presented by the Minister of Finance and approved by

the Minister of Labour and the Cabinet of Ministers.

It was decided:

Article One
The following tables “ »
Article (1) of the Cabinet of Ministers Resolution No. (27) for 2010 A.D. regarding

fees and fines on services provided by the Ministry of Labour as amended:

Eighth: Administrative Fines




Value of the fine per

Paragraph Description of the violation category (in
Dirham)

1 Issue or renew a labour card 60 days after the | 1000 per month or
date of entry or the date of expiry of the card. part thereof of delay

2 Issue a work mission card 30 days after the date | 100 per day of delay
of entry.

3 Renew a mission card 7 days after the expiry | 100 per day of delay
date.

4 Fictitious nationalism Twenty thousand per

worker




Value of the fine per

Paragraph Description of the violation category (in
Dirham)
5 Entry of incorrect information in the wages | Twenty thousand per
protection scheme for the purpose of evading or | case
circumventing the provisions of this regulation.
6 Non-payment of wages payable to the worker | Five thousand per
for 60 days or more worker to a
maximum of fifty
thousand in case of
several workers
7 Signature of workers on false documents to the | Five thousand per
effect of receiving their accruals worker to a
maximum of fifty
thousand in case of
several workers
8 The residence does not fully conform to the | Twenty thousand per
approved standards in this respect case regardless of the
number of workers
9 Not using, appointing, or assigning the worker | Twenty thousand per
to work for more than two months worker
10 Holding the worker responsible for the | Twenty thousand per

recruitment and employment fees stipulated at

case




the Ministry and the entities responsible for

recruitment, deducting or withholding from the

b

11 Not abiding by the procedures for employing | Twenty thousand per
citizens case
12 Not responding to summons from the Ministry | Twenty thousand per
pertaining to work affairs during the times | case
specified by the minister
13 Not taking the procedures necessary to register | Twenty thousand per
an escape report against the escaped worker in | worker
accordance with the procedures on the matter
14 Submit a malicious or false escape report Twenty thousand per
worker
15 Violate the decision banning work at noon Fifteen thousand per
case
16 Provide incorrect documents or data to the | Twenty thousand per
Ministry case
17 Not subscribing to the wage protection scheme | Ten thousand per
case
18 Not adhering to the occupational health and | Ten thousand per
safety standards or not following the procedures | case
set to avert threats to occupational health and
safety.
19 Not informing the ministry of work injuries, | Ten thousand per

professional illness or the death of the worker

casec




Value of the fine per

Paragraph Description of the violation category (in
Dirham)
20 Not removing the violation of housing | Ten thousand per

standards within the time specified by the | case

ministry.

21 Any other cases including not abiding by the | The value of the fine
law regulating work relationships or the | shall be determined
decisions issued according to it and not | per case

included in this table (a cabinet decision shall

be issued for these cases)

Article Two

The following text shall substitute Article (6) of Cabinet of Ministers Resolution No.
(27) for 2010 A.D. regarding fees and fines on services provided by the Ministry of
Labour as amended:
Article (6):
This Resolution shall be published in the Official Gazette and its provisions shall be
implemented as follows:

1) With respect to nationals fishing boats establishments, as of 1/2/2011 A.D.

2) With respect to the remaining establishments, as of 1/1/2011 A.D.

3) “ ”?

shall be put into force as follows:




a. Paragraphs (1, 2 and 3), as of 1/1/2011 A.D.

b. Paragraphs (4 to 21), as of 1/8/2012 A.D.

Article Three
Any provision in violation with or contradicts the provisions of this Resolution shall
be null and void.

Article Four
This Resolution shall be published in the Official Gazette and shall be put into force

as of the date of its publication.

Mohammed Bin Rashid Al Maktoum

Prime Minister

Issued by us:

On 15/Jumada Al Aakhera/1433 H

Corresponding to 01/May/2012 A.D.



Private Recruitment
Agencies



[TITTMinisterial resolution
No. (1283) for 2010

Licensing and Regulation of Private Recruitment Agencies

The Minister of Labour:

e After reviewing Federal Law No. (1) for 1972 and the amendments thereto regarding
ministry competencies and ministerial powers,

e Federal Law No. (8) for 1980 and the amendments thereto regarding the regulation of work
relationships,

e And Minister of Labour Resolution No. (233) for 1998 regarding licensing rules for

mediation in using or recruiting non-national worker§[

It was decided:
Article (1)
The following words and statements, whenever mentioned in this Resolution, shall have the

meanings provided next to them unless otherwise specified in the text:

The State : The United Arab Emirates.
The Ministry : Ministry of Labour.
The Minister : Minister of Labour.

Private Recruitment Agency : Any natural or legal person for whom a permit was issued to
practice all or some of the activities mentioned in Article (2) of this
Resolution.

Agency : Private Recruitment Agency.



License

Employer

Employee

Employment

Recruitment

: The written permit issued by the Ministry in accordance with the
provisions of this Resolution and the regulations or decisions
pertaining thereto to exercise the work of the Agency.

: Any natural or legal person who employs or wishes to employ
one or more people for a wage, whatever its type.

: Any natural person looking for work or working at any employer.
: Employing any worker present inside the State in accordance
with the relevant regulations.

: The introduction of a natural person into the country for the
purposes of employing him in accordance with the regulations in

force.

Article (2)

The exercise of each or some of the following activities shall be considered exercising the work

of an Agency:

(a) Mediation between the parties of the work or their representatives and negotiating on their

behalf in relation to the conditions of the contract and the employment, whether this may or

may not lead to a work relationship, and without the Agency becoming a party in the work

relationship that might arise as a result of such mediation. This activity includes the

collection and maintenance of a database or information on the employees, work

opportunities available, employment requests, and any other related information, to be put at

the disposal of the interested party.



(b) “Temporary Employment” by using the employee for the purpose of enabling a third party
(employer), whether that third party was a natural or legal person, to execute a job or service
under the supervision and management of that employer. In this case, the Agency becomes
an employer with a direct work relationship with the concerned employee.

The two cases mentioned in items (a, b) of this Article apply regardless of whether the employee

is recruited from abroad or is initially present in the country.

Article (3)

a) It is prohibited to exercise any of the Agency activities mentioned in Article (2) of this
Resolution without acquiring written and express permission from the Ministry specifically
for this purpose and in accordance with the provisions of this Resolution and the regulations
and instructions pertaining thereto.

b) A person may acquire two independent permits to practice the two activities mentioned in
Items (a, b) of Article (2) of this Resolution, provided he meets the conditions of practising

each of them separately.

Article (4)
The following conditions must be met by all those applying for a permit to practice any of the
activities of an Agency:
a- Must be a fully competent Emirati national if a natural person, or that every partner in the
company applying for that permit is an Emirati national.
b- That the natural person, or any of the partners in the legal entity, had not been sentenced

in a crime involving moral turpitude, dishonesty, human trafficking, or any of the crimes



mentioned in the law regulating work relationships or the resolutions issued for its
implementation, unless such an individual has been rehabilitated (if the conviction
against him was to restrict freedom), or after one year from the date of the ruling if it was

a fine.

To provide the Ministry with a bank guarantee for a value no less than three hundred
thousand Dirhams throughout the period of permit validity if practising any of the
mediation activities, and no less than one million Dirhams if practising temporary
employment activities. This guarantee must be automatically renewable.

The Ministry may allocate all or part of the guarantee stipulated in this article to settle
any sum that may be payable by the Agency as a result of its default in its obligations
under the provisions of this system and not abiding by the instructions and Decisions
issued under it.

Shall have a headquarters with a clearly defined address solely for practising Agency
business, and this headquarters must be licensed for that purpose in accordance with the
criteria stipulated in the instructions and executive procedures issued based on this
Resolution. Agency work may only be practiced through the specified headquarters.

To submit a written pledge not to make any changes to the body of associates, whether by
addition or withdrawal, without the written consent of the Ministry.

The Agency shall employ a sufficient number of administrators and supervisors, who will
have appropriate experience in their field of work.

The Agency manager, as well as the authorised signatory for legal matters, must be

Emirati nationals, with university degrees and appropriate experience in this field.



h- To pay the legally requested fees upon the initial approval of license to practice the
requested activity.

i- Must not be the owner or partner of an establishment that has repeatedly defaulted on its
payment of employees’ wages in accordance with the conditions and regulations at the
Ministry, or be found to have owned fictitious establishments, or had committed a
fundamental violation of the housing requirements.

j- To submit a written pledge, if applying for a license to practice the activity of a
temporary employment Agency, of the following:

1- The employer shall implement all the obligations imposed by the regulations in
force in the country (such as the payment of wages, housing, etc.), and pay two
thousand Dirhams as insurance for every recruited employee, in addition to what
is stipulated in Cabinet of Ministers Resolution No. (27) for 2010, regarding the
fees and fines for services provided by the Ministry of Labour.

2- The total number of employees working for third parties at any time must not be
less than twenty employees, and the durations of their employment with their

employers must not exceed the durations specified by the Ministry for this

purpose.

The Minister may exempt the applicant from some of the conditions mentioned in this Article,
without violation of the guarantee of employee rights, if the Agency works mostly in employing

nationals.

Article (5)



a. The Ministry may revoke the license of an Agency or temporarily suspend it from operating
for a maximum of one year, in any of the following cases:
1- If the license holder does not meet any of the conditions upon which his license was
issued under this Resolution.
2- If any of the documents or data submitting for licensing purposes are found to be
untrue.
3- If the Agency violates the provisions of this Resolution, the regulations and
instructions pertaining thereto, or related legislation.
4- If the Agency commits any act involving some form of forced labour or human
trafficking.
5- If the license is not renewed according to the instructions pertaining thereto.
b. The decision to revoke the license shall be issued by the Minister. With the exception of the
cases mentioned in Item (4) of this Article, revocation shall not take place without prior

warning to the Agency to amend the violation within the specified period.



Article (6)

The Agency is prohibited from:

a-

Employing or recruiting any worker who falls under the category of children not
permitted to work according to applicable laws in the country.

Acquiring, directly or indirectly, from the worker himself or through mediation, any
sums, monies, rights or gains under the name of commission, fees, or anything else for
any reason and through any means whatsoever. The Ministry may oblige the Agency to
submit a pledge to such effect, while obliging it to refund to the worker any amounts paid
to any entity or person inside or outside the country with whom the Agency had dealt on
the matter.

Exercising its activity to serve any employer for the purpose of providing him with labour
force or substituting employees for others at a time when the employer is facing group
labour disputes, or if a decision has been issued to suspend his establishment.

Conducting business with any person or other Agency, whether in the country or abroad,
for the purposes of recruiting labour force and using them temporarily, unless that person
or Agency is licensed to exercise that activity in accordance with applicable laws in the
country providing the labour force or in the United Arab Emirates.

The temporary employment Agency shall not employ its workers at another Agency

regardless of the latter’s activity.

Article (7)



The Agency may open branches within the same Emirate where it is licensed or in any other

Emirate after obtaining a new permit from the Ministry.

Article (8)
The Mediation Agency shall be responsible for returning the worker to his country at its own
expense, as well as being responsible for the harm it may cause to others as a result of its
activity, without prejudice to the authority of the Ministry to impose any applicable
administrative procedures on the Agency, in any of the following cases:
1. The Agency’s failure to adhere to the conditions of the agreement reached with the
employer.
2. The worker’s failure to pass the medical examination, or if he is found to be unfit to work
according to official medical reports.
3. The failure of the worker to meet the qualifications, level of skill, or specialisation
required for employing him.
4. The worker’s failure to sign the draft contract to be endorsed by the Ministry prior to his

recruitment.

Article (9)
The Agency shall adhere to the following:
1. The contracts it signs with the employer and employee shall be written and specifically
recognize the obligations of each party. If the text of the contract overlooks any

obligation, the Agency shall be responsible for said obligation in such case.



2. It shall provide proof that the worker signed the draft contract prior to the final
commitment with him and before being assigned to work.

3. It shall keep records for the employees who were employed by the Agency for a
minimum of three years, including all details of each worker, where he was hired, the
details of the hiring establishment, the wage, copies of the contracts, and other details
specified by the Ministry.

4. 1Tt shall provide the Ministry with quarterly lists of the employment contracts it has
signed, including all data pertaining to each worker, where he was hired, the details of the

hiring establishment, the wage and copies of the contracts as requested.

Article (10)
The temporary employment Agency shall adhere to the following:

- To implement, at all times, all legally stipulated obligations on any employer towards the
employee, except for what has been excluded by special text in this Resolution or in the
other Decisions issued by the Ministry. The Agency may not, in any way, fail to
implement these obligations due to the employer’s failure to fulfil its obligations with the
Agency, and it shall be the main party responsible, in all cases, for the implementation of
these obligations.

- To not keep the employee with an employer in a way that would exceed the duration of
employment specified by the Ministry.

- To provide the employee with a copy of the employment conditions as agreed upon with

the employer, and explain the duties required of that employee.



To provide the employing establishment with employees throughout the agreed upon
period without any violation of this Resolution and the decisions issued based thereupon,

and at the necessary level of qualifications and skills.

Article (11)

The employer shall be obligated to the employee as follows:

a

Payment of wages and other gains to the employee in case the Agency delays in payment.
This does not negate the Ministry’s authority to take action against the Agency through
the stipulated administrative and judicial procedures.

Ensure all proper occupational health and safety conditions for the worker, in line with
the nature of the work and job hazards in accordance with the applicable laws.

Not assign the employee any jobs or services that fall outside the general framework of
the work or service agreed upon with the Agency.

Not work the employee for more than the hours agreed upon with the Agency, except in
accordance with the provisions pertaining to overtime according to applicable laws.
Provide the employee with the instructions for the duties he is to undertake in writing
within the general work framework as agreed with the Agency.

Show the employee the attendance sheet prior to sending it to the Agency, and include in
it any reservations the employee may have had regarding the content.

Notify the Ministry and Agency immediately of any work accidents or injuries the
employee sustains.

Meet all his obligations to the Agency, provided that the said obligations are due to the

provision of labour force.



i- Not employ the worker at any other party except in accordance with the regulations and

instructions issued by the Ministry.

Article (12)
The Agency license shall be valid for one year, and renewed annually in light of the continued
fulfilment of the conditions required for licensing. It must be renewed within one month from the
date of its expiry; otherwise that license shall be considered null and void, unless the license
holder provides the Ministry with an acceptable excuse within the thirty days following that
month. If the license is considered null and void, a new license meeting all the required

conditions shall be necessary to resume activity.

Article (13)
The Ministry shall set regulations for the fees the Agency is authorised to obtain from employers

in exchange for the services it provides.

Article (14)
All agencies that have already been licensed by the Ministry must meet these conditions within a
maximum of six months from the date this Resolution’s entry into force, in accordance with the

terms and conditions mentioned therein, and as per the instructions pertaining thereto.

Article (15)



The Minister shall specify the competent body within the Ministry for issuing the regulations,
instructions and forms necessary to implement the provisions of this Resolution, as well as the

procedures that need to be followed to in order to issue permits and resume Agency activities.

Article (16)
Any violation of the provisions of this Resolution shall be considered a violation of the
peremptory norms of the decisions issued to execute the aforementioned law regulating work
relations. The penalties mentioned in this law shall be implemented in addition to the

administrative procedures taken by the Ministry in this respect.

Article (17)
The implementation of the aforementioned Cabinet of Ministers Resolution No. (233) for 1998
shall render any decisions and provisions contrary to or inconsistent with that Resolution null

and void.

Article (18)
This Resolution shall be published in the Official Gazette and shall be put into force one month

following its publication date.

Saqr Ghobash
Minister of Labour

Issued by us in Abu Dhabi on: 23/12/2010



Facilities




In emphasis by the Ministry of its commitment to simplify the procedures and
provide assistance to the business owners in a way that achieves their interests

and f
1- The national owner of the facility, the authorised partner, or the authorised
manager may assign anyone at his discretion to sign on the facility card

without requesting tha

2- The services agent may delegate the owner of the facility or any of the

3- In all cases, it is necessary that the agent has a valid residency in the

country and the delegation for authorisation and the written statement

Minister of

TITTITTTIDACREETONITE25/1/2006 A.DIY



Minister of Labour and S

*Federal Decree No. (10) for 2006 A.D. to form the Ca

* Ministerial Resolution No. (52) for 1989 regarding recruiting non-na




1- The application for a facility card shall not be accepted unless the national, who is
the owner, partner, shareholder, or services agent of the facility lists his data and
signature sample first, and then list the signature samples of the authorised
signatories, if any, in accordance with the rules and regulations in force. The
signature of the national and the authorised signatories shall be regarded as their
acceptance of their personal commitment to the rights of the workers and the

Ministry against the facility. The Ministry's approval to open a facility card shall

2- A non-national authorised to work at a facility registered at the Ministry may not
be an owner or partner in another facility, unless the labour card is cancelled first

as a precondition. This shall exclude the purchase of or subscription in the

The national and authorised signatories shall be personally liable for the
facility commitment towards the Ministry and the workers in accordance to the

sponsorship provisions, w



In case of the facility's violation of its commitments towards

In case the national or the authorised signatories violate their commitments,
the Ministry may cease dealing with all other facilities owned or represented by the

national or the authorised signatories, or take any other appropriate actions at i

In case of a change in the facility that necessitates changing the name of the
national or the authorised signatories, the facility or the mentioned individuals must
submit an application for the requested amendment, the Ministry must ensure that the
commitments resulting on the facility are met prior to accepting the application, and
the competent labour directorate, prior to making the requested amendment, must
audit the documents attached to the application for amendment and confirm the
presence of an original contract notarized by a notary public, an original certificate

from the licensing authority, and any other necessary documents. It may also request



the presence of the national registered owner or agent

Anyone who wishes to purchase the facility, share in the same or represent it,
must check, in his own interest and at his responsibility, its labour status at the
Ministry, prior to taking any action, by requesting the all-in-one report about the
facility. For such certificate to be issued by the Ministry, the owner registered at the
Ministry must apply for its issuance, and the mentioned certificate shall be issued,

signed by the Di

Significance in determining responsibility shall be according to the data

registered in the facility card, with the responsibility for confirming that the d

In case of any action or change that would amend any of the data of the

registered facility, the compe

Elevent
The Ministry shall not be obliged to accept the application to open a facility

card, or the request for any amendments to the data of the owners, services agent, or



any other amendments to the facility data, unless it ensures that the conditions
mentioned in that decision have been met as requested, and that the applicant or his
other parties have no other facilities, nor are they responsible for facilities that are

suspended, in violation, or with expired licenses at the level of a

It is not permitted to make any amendments to the registered data of the
owners, national sponsor, commercial name, or activity if there were unsettled

restrictions, unl

The statuses of the workers shall be settled either by cancelling sponsorship,

transferring sponsorship, or the pledge of the new facility owner that the

If the acceptance of the amendment necessitated the cancellation of the

registered facility card, or the application t

The owner may not dismiss the services agent registered at the Ministry,

unless he receives a certificate



The competent parties shall confirm an

Th



*Federal

*and for the business i

An application for a collective work permit shall not be granted, nor its
procedures completed and the applications for individual permits submitted in

deduction of the balance of the collective permit, unless the authoris



This Ministerial Resolution is effective as of 7/1/2007, where all the

competent authorities should implement the



In affirmation by the Ministry of its commitment to simplify the procedures
and assist Gulf businessmen to achieve their interests and complete their procedures
readily, and in implementation of the Federal Decree No. (55) for 2002 regarding the
Unified Economic Agreement between the Gulf Cooperation Council Countries

(GCC) and the Cabinet of Ministers

* A Gulf owner of facility or a delegated partner may assign anyone at his discret

* It is necessary that the agent has a valid residency in the country and that the
delegation for authorisation and the written statement are in accordance with the
attached forms, certified by the notary public in accordance with Ministerial

Circular No. (2) for 2006[T

Dr./ Ali bin Abdulla -



After reviewing Federal Law No. (1) for 1972 regarding the ministries
competencies and ministers' capacities and the amending laws tHHERGIT

*Federal Law No. (8) for 1980 in regards to o

* and based on what was presented by His Excellency the acting Director

General of the Min

(A non-na

Second articl



Saqr GholFash’

[MTssued by us in Abu-DHEBI



*Federal Law No. (8) for 1980 in regards to orga

*Cabinet of Ministers

*Ministerial Resolution No. (154) for 2007 on electro

Each facility adhering to the terms, conditions, and



Ministerial Resolution No. (254) for 2007 on electronic facilities

This resolution shall be published in the Official Gazette, and shall be put into
force as of its issuance date, and all provisions contrary to or in violation of the

provisions of this resolutio

[T Assued by us at the Ministry headquarters in AbUTINRABI



Manual o

Condttons and Procecures for the
Provsion ofFates Servces



** Definition

These are the electronic services provided by the Ministry to the
facilities adhering to the rules and regulations specified in this manual for
granting these services, as they provide their transactions electroni

** Phases of the Service

P

Apply to subscribe to the electronic facilities service

2- The number of workers at the facility shall be (50) workers or

4- The facility shall not be part of any collective labour conflicts (strike)
for not paying salaries or not providing adequate accommodati

6- The facility shall commit to submitting a report on the

7- That there would not be any expired labour cards for more than (3)
mo



1- Group permit applications for projec

etc.), sending all the required
documents and the lack of clarity of the sent documents

* List of the consolidated properties of the owner under one private
numbéil]

1- Print the application for subscription to the electronic facilities service
at print-houses or the Smart Forms

2- The application shall be submitted to the receipt counter at the Labour
Licenses Department (or what substitutes for it) at the Ministry Office
in Abu Dhabi and Dubai or one of the competent labour office

3- The application shall be referred to the Director of the Licenses
Directorate, the Directors of the competent labour offices, or who
represents them

Defining
a- If Facility A, and achieves

c- If Facility B, it shal



The Director General may exempt the facility from the conditions
mentioned in this manual and grant the facility a share (quota)
higher than

Electronic work permit

Means that the facility submits an application for a work permit to
recruit a worker from abroad. This application shall be sent electronically
to the Ministry over the internet, and the Ministry shall conduct an
electronic checking of the application data, deducting it from the share
(quota) allocated to the facility (in case of approval), notifying the facility
of the matter, or n

* The facility must be a subscriber to the electronic

* The application shall be sent electronically with its a

* The competent employee at the Ministry shall audit the worker's data
and confirm that the worker does no



* The client shall access the Ministry's electronic services site
(www.emol.ae), enter the transaction number (IN) to inquire about the

(13

T
* The client shall settle the fees -

* The client shall hand over the approval notification to the receipt
counter at the Labour Permits Department or what substitutes for it at
the Ministry Offices in Abu Dhabi and the Labour Permits S

* With respect to the Dubai Labour Office, the computer system at the
Ministry shall refer the work permit electronically to the Naturalisation
and Residency Directorate, the client shall access the Ministry's
electronic services site (www.emol.ae), enter (IN), and print the notice

13 2

3- In the event of not paying the fees

Minister of Labour



Cabinet of Ministers Resolution no (26) of 2010
On regulating labour relations and determined
Banking guarantees
The cabinet:
e Upon consulting the Consulting the constitution and law no . (1) of 1972 on
the competences of ministries and powers of ministers, as amended:
e Federal law no (8) of 1980 regulating labour relations, as amended
e Cabinet of Ministers Resolution no (18) of 2005 on transfer of sponsorship
and secondment of sponsored employees and determined fees:
e Cabinet of Ministers Resolution no (19) of 2005 on the system for fees and
banking guarantees : and

¢ Based on the motion the minister of labour and approval of the cabinet ,

Resolved as follows:
Article (1)

The firms governed by the provisions of the aforementioned Federal law no. (8) of

1980 shall be grouped into categories :

1- Category (1);
2- Category (2) which is subdivided into (A), (B) and (C)

3- Category (3). the classification referred to in clause (1) hereof shall be made

according to the extent of compliance of such firms with legislations and legal

regulations and standards stated herein, particularly:

a. Adhering to cultural diversity stipulated in the decision of the minister of

labour made in this regard .



b. Abiding by the payment of wages on its duly fixed or agreed dates according
to the prescribed procedures.
c. Providing labour accommodation as per the standards and requirements
approved in this regard.
d. Adhering to the emiratization percentages defined by the concerned bodies.
enterprises sponsored by youth business supporting establishments.
f. Any such other standards conditions, curbs and periods as may be issued by
the minister of labour.
Article (2)
Subject to Article (4) hereof, fishing boat firms of UAE nationals shall be classified in
category (a).
Article (3)
Subject to articles (2) & (4) hereof, firms employing more than three workers shall
fall under category (2/b).
Article (4)
Firms may be transferred from a category to or from another level per the standards
stipulated in article (1) hereof.
Article (5)

Firms that are subject to the labour law shall pay the bank guarantee before the

9

2

1. Firm classified under category “ -

a maximum of one million and half dirhams.



« B
a maximum of three million dirhams.

“o” dirhams per employee at
a maximum of five million dirhams.

1_ (134

at a maximum of ten million dirhams.

Article (6)

The following entities shall be excluded from the payment of the bank guarantee

set forth in article (5) hereof:

1.

2.

Industrial projects licensed under an industrial license issued by the ministry
of Economy, which have priority to privileges and exemptions under Federal
Law No (1) of 1979 regulating Industry affairs;

Companies or firms established or co-owned by the Federal Government or
local governments :

Public utility societies , cooperative societies and national private institutions
operating under the supversion of the Ministry of Social Affairs; and

Any other firms governed by the rules, curbs and standards by the minister of

labour in coordination with Minister of Finance.

Mohamed bin Rashid Al Maktoum

Prime minister



Date of signature: 11/08/2010: 01 Ramadan 1431 a.h.,
Date of publication: 31/08/2010

Effective date: 01/12/2010



Nationalization



*After reviewing Federal law No. (1) for 1972 A.D.

*Federal Law No. (8) for 1980 in regards to organizing the work relationships,

the amending resolutions, and the regulations and amending la

*Cabinet of Ministers Resolution No. (202/2) for 2003 on setting the
nationalization pe

*Cabinet of Ministers

Companies working in the field of trade and employing 50 or more workers
shall employ nationals at the rate of 2% annually in accordance with Cabinet of

Ministers

This resolution shall apply on all the companies



Th

The companies working in the limi

The Ministry of Labour shall update the companies list every three months upon the
recommendation of

the 13 2

The concerned companies on which the resolution applies shall provide the

” Authority with updated information on employment in the companies, and

the nationals employment records (name, date of appointment, occupatio

In light of the reports sent by the * ” Authority, the Ministry of Labour
halts dealing with companies that do not abide by the first and sixth articles of this
resolution till proving the achievement of the requested percentage of nationalisation

2

as per the recommendation of the “



This resolution is effective from its issuanc



On occupational quota

*After reviewing Federal L

* Federal Law No. (27) for 1999 on Establishing the Development and
Employment Au

* Cabinet of Ministers Resolution (202/2) for 2003 on determining the
nationalisation percentages in the insurance sectorff

*Cabinet of Ministers Resolution No. (259/1) for 2004 on supporting the

pa

Companies working in the field of insurance in the state are obliged to employ

nationals at the rate of 5% annually in accordance with Cabinet of Ministers



Thi

13 bh

The companies working in the insurance sector shall provide the

et

In light of the reports submitted by the “ ” Authority, the Ministry of

Labour halts dealing with companies working in the insurance sector that do not abide
by the first and third articles of this resolution till proving the achievement of the

2

requested percentage of nationalisation as per the recommendation of the “

This resolution is effective from its issuance date a



Minis

*After reviewing Federal L

*Federal Law No. (8) for 1980 in regards

*Cabinet of Ministers Resolution No. (10) for 1998 on increasing the
percentage of nationals at banks in the countryif

*Cabinet of Ministers

It was decided

Companies working in the state are obliged to employ nationals at the rate of

4% annually in accordance with Cabinet of Ministers



The public banks working in the country shall provide the “

etc) and any other

information requested by the Authority according to forms it pre

In light of the reports sent by the * ” Authority, the Ministry of Labour
halts dealing with banks that do not abide by the first and third articles of this
resolution till proving the achievement of the requested percentage of nationalisation

2

as per the recommendation of the “

The competent entities shal

Dr. Ali -



Minister of Labo

*After reviewing Federal L

*Federal Law No. (8) for 1980 in regards to organizing th

*Cabinet of Ministers

The employment of nationals shall be in accordance with the rules, regulations

and employment contract model specified in



The facility shall print the data requested in the employment contract and
labour card application on the screen through the transactions processing offices, or
through subscribing to the web

site www.uaesmartforms.com

In case of new contracts, the competent administration and the Ministry shall

receive the labour card and new employment contract after the signature of the

The facility shall deliver the receipt of the labour card number and the
employment contracts to the General Authority for Pensions and Social Securities or

the Pensions and Retirement Benefits Fund for the Emirate of Ab

The General Authority for Pensions and Social Securities or the Pensions and
Retirement Benefits Fund for the Emirate of Abu Dhabi, as necessary, shall have the
right to access and view the employment contract and the requests related to it at the

web site www.uaesmartforms.com



http://www.uaesmartforms.com/
http://www.uaesmartforms.com/

The General Authority for Pensions and Social Securities or the Pensions and
Retirement Benefits Fund for the Emirate of Abu Dhabi, as necessary and according
to the competencies and responsibilities stipulated in their laws, shall link the facility

subscription number and the employee's security nu

After the General Authority for Pensions and Social Securities or the Pensions

and Retirement Benefits Fund for the Emirate of Abu Dhabi links the facility

The steps and procedures mentioned in the articles ab

The General Authority for Pensions and Social Securities or the Pensions and
Retirement Benefits Fund for the Emirate of Abu Dhabi may, as necessary, suspend
the facility file at the Ministry temporarily on the network by entering the subscription

number, in case the facility does not pay the due subscriptions inclu



At the te

In the event the employer does not meet this

commitment, the work r

If the Authority or Fund received a notification from the Ministry or the
facility to the termination of the work relationship, it shall conclude the procedures

related to the pension rights of the worker and notify the M

The unified employment contract system for nationals in the private sector as

published on the website of National Resources Development and Emplo



The labour cards of nationals shall be exempt from the fees mentioned in cells

from (6) to (16) of the table in the First Article of the mentioned Cabinet of Ministers

Late fees mentioned in cells (21), (22) and (23) of the table in the First Article

of the mentioned Cabinet of Ministers

Dr. Ali Abdullah -



*After reviewing Federal Law No. (1) for 1972 A.D.

*Federal L

* Cabinet of Ministers Resolution No. (259/2) for 2004 on supporting the
participation of nationals in the private sedfiil

*Cabinet of Ministers

* Cabinet of Ministers Resolution No. (202/2) for 2003 on setting the
nationalization percentages in the insurance sectfff]

* Cabinet of Ministers




The facilities shall adhere to the global specifi

The Ministry shall grant the privileges linked to the nationalisation

percentages on the basis of considering that any facilit

The Undersecretary of the Ministry shall issue the necessary directives and

instructions to enforce this pr



and Officials of Emplovees Affairs in the private se

*After reviewing Federal L

*Federal Law No. (8) for 1980 in

*Federal Law No. (27) for 1999 on Establishing the Development and
Employment Authority of the National Labour F

*Cabinet of Ministers

F
Private Sector facilities grant a period of maximum 18 months from the date
of this resolution to work in coordination with the Development and Employment

Authority of the National Labour Force (Tanmia) to employ nationals to substit

Coordination with the Authority providing the necessary training
programs for nationals to carry out the duties of the jobs required in the field of

human resources and employees affairs, and coordinating this with each of the



Occupational Rehabilitation Program for the Labour Market in the Emirate of Abu
Dhabi, the Emirates Program for the Development of National Cadres in the Emirate

of

The Undersecretary shall set the rules and regulations necessary for the

implementation of this resolution in cooperation and coordinati



*After reviewing Federal L

*Federal Law No. (8) for 1980 in regards to organi

* (Cabinet of Ministers

The granting of any labour permit for the job of male or female secretary to
any facility in the private sector in the country shall be halted. This shall include not

granting the transfer of the sponsorship or labour card to residents on the visas



Those who currently hold secretariat posts and those holding valid work

permit under work contracts certified by th

Private sector facilities that wish to employ a male or female secretary to
replace the current male of female secretary after the expiry of the employment
contract or labour card as specified in the Second Article above, shall contact the
Development and Employment Authority of the National Labour (Tanmia) to
nominate nationals looking to work in these posts at the expense of the competent

facilities, coordination in this field with each of the Occupational Rehabilitation

The provisions of Ministerial Resolution No. (286) for 2006 dated 5/4/2006 on
the balance of the nationalisation account at private sector utilities in this state and in

particular with respect to the monthly salaries received by male and female n



The Undersecretary of the Ministry shall set the regulations necessary to
implement this resolutiofi]

[MThe competent authorities shall implement it each in its own competencé]



regis

* After reviewing Federal Law No. (1) for 1972 A.D. rega

*Federal L

*Cabinet of Ministers Resolution No. (28/7) for 2007 regarding treating the

citizens of the GCC in the private sector in the state as the locdITETTAEIsIT

*Ministerial R

* and based on what was presented b His Excellency

It was decided

All establishments employing more than 100 workers, according to what is

The public relations of



All  employees of the ministry shall not

All violating or conflicting rules with this resolution are

[TAssued by us in Abu-DKEBI

Saq
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Occupational safety

health



Ministerial Resolution No. (4/1) for 1981 A.D{/
fon defining works that are hazardous or in which it is permissibl¢’

[to reduce the legally decided working hour§f

[MTTMinister of Labour and Social Affaiif

[MTrfAfter reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thef@fi6 T
[T Federal Law No. (8) for 1980 A.D. in regards to organizing the work relatidiERTfTST

[T and based on what was presented by the Undersecretary of the mini§fifyi

Mot was decidgds

[TTTTAr ticle ()

[Workers may not be made to work for more than seven hours a day in the following works

and industriesf

M- Working in front of ovens at bakeries[f

M2- Oil refiningf

[B- Manufacturing cementf

[#- Manufacturing icef]

[5- Working at cooling stores and warehouses[]

[b- Manufacturing fertilizers, mineral acids coefficients, chemical cropsf]
[7- Working in filling cylinders with pressurised gases[f

8- Processes for melting fat and making wax[l

- Work at mines and quarriesf]



MO0- Manufacturing dyes and varnish[]

M 1- Foundryl

M2- Making glueff

M3- Making glass]

[M4- Sugar manufacturing and refiningl

[M5- Making and packaging bleach and chalkf]

M6- Oil squeezing industry using mechanical methods(f

[TTTTAr ticle ()

MThis Resolution shall be published in the Official Gazette and shall be put into force as of

the date of its publication(f

[TTrSeif Ali Al-Jarwii

[TTMinister of Labour and Social AffaTif§

MMrTAssued on 6/1/1981 A.D.



Ministerial Resolution No. (5/1) for 1981 A.D{]
fon defining works that are hazardous, arduous off

harmful to the health and where minors are prohibited to work’

[MTTMinister of Labour and Social Affaiif

[T After reviewing Federal law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws theréfi6T
TFederal Law No. (8) for 1980 A.D. on organising work relationships and after seeking
the opinion of the competent authorities in the country in that respect]

[T and based on what was presented by the Undersecretary of the miniStiyi

[TTTLt was decid g

TTTTAr ticle ()

[0t shall be strictly prohibited to employ minors under the age of seventeen in the following

industries§

M- Working underground in mines, quarries, and all work related to the excavation of metals and
stones[]

2- Working at furnaces prepared for incinerating, refining, or maturing metalling substances|

[3- Oil refining factories]]

[#- Working in front of ovens at bakeries[]

[5- Cement factories]

[6- Ice and cooling factories|]

[[7- Silvering mirrors using mercuryll



8- Making explosives and related works[l

[©- Melting and maturing of glass[f

M0- Welding with oxygen, acetylene and electricity(f

M 1- Painting using Duco (auto-paint)

[M12- Treatment, preparation and reduction of ash containing lead and extracting silver from leadf

[M3- Tin industry and the mineral compounds containing more than 10% leadT

M4- Manufacturing lead monoxide (golden spirit) or yellow lead oxide, lead dioxide
(sulphonamides), lead carbonates, orange lead oxide, and lead sulphates, chromate, and
silicatesT

[15- Mixing and making paste in the manufacture or repair of electric batteries[l

M6- Cleaning the workshops where works mentioned in items (12, 13, 14 and 15) take placefl

[117- Managing or monitoring driving machines, or their repair or cleaning during operation[f

18- Manufacturing asphaltf

M9- Oil squeezing using mechanical methods[]

[20- Manufacturing fertilizers, mineral acids coefficients, chemical crops or working at their
warehouses[[

21- Working at tanneries[]

[22- Skinning, cutting and scalding animals, melting their fats]

[23- Manufacturing rubber]

R24- Working in filling cylinders with pressurised gases[]

25- Loading and unloading cargo in basins, platforms, ports and warehouses[]

[26- Transporting passengers over land or in internal waters[]

[27- Manufacturing coal from animal bones, with the exception of sifting bones before burningff



28- Bleaching, dyeing, and printing textilesf]

29- Lifting, pulling, or pushing heavy loads if their weight exceeded what is shown in the table
attached to this resolution[]

B0- Working as waiters at clubs[f

B1- Working at bars[]

A ticle ()

[This Resolution shall be published in the Official Gazette and shall be put into force as of

the date of its publication[f

MTrSeif Ali Al-Jarweiii

[TTMinister of Labour and Social AffaTif§

[MTTAssued on 6/1/1981 XD



Ministerial Resolution No. (6/1) for 1981 A.D{]
fon defining work that is hazardous, tiresome, or harmful to healthy

[or morals, and where women should not be employed therein

[TrrTMinister of Labour and Social Affaifise

[T After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws theréfi6T
Federal Law No. (8) for 1980 A.D. on organising work relationships and after seeking
the opinion of the competent authorities in the country in that respectf

[T and based on what was presented by the Undersecretary of the miniStiyi

[Tt was decidgdy’

[TTTTAr ticle ()

[It is not allowed to employ women in the following occupationsf/

M- Working underground in mines, quarries, and all work related to the excavation of metals and
stones]

[2- Working at furnaces prepared for incinerating, refining, or maturing metalling substances[]

13- Industry of explosives and related works[]

#- Welding with oxygen, acetylene and electricityf]

[5- Melting and maturing of glass[f

[b6- Silvering mirrors using mercuryfl

[7- Painting using Duco (auto-paint)f

[8- Treatment, preparation and reduction of ash containing lead and extracting silver from lead[]



[0- Tin industry and the mineral compounds containing more than 10% lead]

MO- Manufacturing lead monoxide (golden spirit) or yellow lead oxide, lead dioxide
(sulphonamides), lead carbonates, orange lead oxide, and lead sulphates, chromate, and
silicates.[T

[11- Mixing and making paste in the manufacture or repair electric batteries]]

M2- Cleaning the workshops where works mentioned in items (8, 10, and 11) take placel

[113- Managing or monitoring driving machinery(f

[M4- Repairing or cleaning driving machinery during operation(f

[115- Manufacturing asphaltf

M6- Working at tanneries[]

M7- Working at fertilizers warechouses that are extracted from animal substances, faeces or blood[]

M 8- Skinning, cutting and scalding animals, melting their fats[]

[119- Manufacturing rubber

R0- Loading and unloading cargo in docks, platforms, ports and warehouses[f

[21- Manufacturing coal from animal bones, with the exception of sifting bones before burningf

22- Working at bars[]

TTTTAr ticle ()

[This Resolution shall be published in the Official Gazette and shall be put into force as of the

date of its publication[]

MTrSeif Ali Al-Jarweiii

[MTTMinister of Labour and Social Affafifs



" Assued on 6/T/T98T XD



[MMinisterial Resolution No. (27/1) for 1981 A.Dif
Mon determining remote area$l

[Tfas mentioned in the law regulating work’

[Tirelationships No. (8) for 1980 A.DY

[TrrTMinister of Labour and Social Affaifise

*After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thef@fioT
[T Federal Law No. (8) for 1980 A.D. in regards to organizing the work relatidiiFRify$!T
[T and based on what was presented by the Undersecretary of the miniStifyi

TITTPTTTLt was d¢eTawes

TITTAT ticlgT(ry
[1- Remote areas are areas far from cities in the interpretation of Article 101 of Law No. (8) for
1980 A.D. as mentioned and for the purpose of its implementation shall be the following

locationgf]

(TR EEAbu Dhabii

TN - Delma IslandT TR- Das Islandl

TB- Ghayathi Ared] TH- Al-Saadiyat Ared]
T5- Al-Dhafra Aredll To- Al-Sila Aredl

T7- Al-Samha Ared] 8- Al-Hir Areds

TO- Al-Wagn Aredf TNO- Medsis Aredf

TN 1- Umm Ghafa Ared[] TN2- Al-Hamdaniya Aredf



TN 3- Al-ShoaibAred] TN4- Al-Bahr Ared]

TM15- Bou Rahma Ared[ TN6- Mazyad Ared]

T7- Remah Ared] T 8- Al-Ruwais Ared]

TM9- Jebel Al Dhanna Ared] TR0- Tarif Aredll

TR 1- Bahariya Island§f TR2- Zerkouh, Maizer Ared]
TR3- Sweihan Ared] Tand other§

TS EEEIEEIn the Northern Emiratesf’

M- Al Hamraniyah Aredl] TR- Al-Maliha Aredf
TB- Al ManaeiAred[ TH- Masafi Aredl]
T5-Abu Musa IslandT Tb- Al-Hamidiya Ared
TI7- Hatta Aredll TR- Masfout Aredl

TO- Al-Siji AredlT TNO0- Khatt Aredl

T 1- Al-Khazna Aredf TM2- Ethn AredlT

TN 3- Ghalila AredT Tn4- Al-Mudam Aredl
TS5- Al-Bathna Aredll Tn6- Al-Tawyeen Aredll

[M2- Remote areas are considered also any work area that is twenty five kilometres away from the

nearest city or village and cannot be reached by public transporff

[TTTTAr ticle ()

MAny employer who uses workers in the areas specified in the previous article must provide

them with the following services§/



1- Appropriate mearf§ 2-Appropriate housing

of transportatiofi] [

3- Potable watefi [ 4- Appropriate food stuffff

5- Means of medical aid. 6- Facilities of entertainment and sport
activitie

MWith the exception of food materials, the services mentioned in this article shall be at the
expense of the employer and the worker must not bear any of ifi
AT ticl€T(3)
[fPublic buses for the paid use of the public and communal taxis are considered some of

the ordinary means of transport mentioned in Article (1) of the resolution§]

[TITTArticle ()

[This Resolution shall be published in the Official Gazette and shall be put into force as of the

date of its publication[]

TS eif Ali Al-Jarwii

[TTMinister of Labour and Social AffaTif§

[TIITTITITD AXEATHE9/4/1981 AT

[T



Ministerial Resolution No. (37/2) for 1982
TRegarding the level of medical attention théT

Memplover is obliged to provide to his worker$/

[TrrTMinister of Labour and Social Affaifise

[*After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries

competencies and ministers' capacities and the amending laws thef@fid T
M*Federal Law No. (8) for 1980 in regards to organizing the work relationships and upon
agreement with the Minister of Healffi]

[Tr*and based on what was proposed by the Undersecretary of the Labour Sect@ff[T

[Tt was decidgdy’

[TTTTAr ticle ()

[fThe commitment of the employer to treating the workers must be according to the levels
of medical attention shown in the articles of this resolution and within the limitation of the

methods available for treatment in the countryif

TTTTAr ticle(2)

[MThe employer in whose facility the number of workers doesn’t exceed fifty workers at
one place, one country, or a radius of twenty kilometres must provide first aid means at the work

places in his facilityif



A ticle (R

[MThe employer whose number of workers exceeds fifty workers but less than two hundred
workers in one place, one country, or a radius of twenty kilometres, in addition to his
commitment to provide first aid means, shall use a nurse holding a nursing certificate recognised
by the Ministry of Health who shall administer the said aid, and shall assign a physician to the
workers clinic and their treatment at the place prepared by the employer for that purpose,
providing them with the necessary medications for treatment for fre¢l

[TIf the treatment requires a specialist physician, the facility doctor shall advise in writing
to treat the worker at a specialist physician, with the costs of treatment in this case shared equally

between the employer and workefi[

[TITTArticle ()

[fThe employer who has two hundred workers or more in one place, one country, or a
radius of twenty kilometres must provide the means of treatment stipulated in articles (2) and (3)
of this resolution, in addition to his commitment to provide all other means of treatment in the
cases where treatment requires specialist physicians, surgeries, or other, as well as the necessary
medications, all at the expense of the employeff]

[Tif the worker was treated at a government, private, or charity hospital or treatment home,
the employer shall pay to the management of the hospital or home the cost of treatment,
medication, and accommodation as specified by the Ministry of Health with respect to
government hospitals and treatment facilities, and in accordance with what is decided by the
managers of the private or charity hospital or home, or the institution affiliated to that hospital or

care facility with respect to treatment at private of charity hospitals or treatment facilitieg[]



MMArticle (S)0
MThe facility physician where the number of workers is two hundred or more must treat
any of the illnesses in an ordinary way and decide to dispense the necessary medications, as well

as refer the worker to a specialist or to the hospital in the cases where treatment requires thaff]
[Mn this case, the worker may not ask to be treated at a specialist, to have a surgery, or to
be treated at a hospital unless based on the decision of the facility physician or according to a
certificate necessitating this issued by a specialist and approved by the competent medical
administration or medical area at the Ministry of Health under which jurisdiction the facility
fall§r
[TA worker also may not request to be treated at a specialist other than those chosen by the

employer or at hospitals not decided by him[T

[TITTArticle [(B)

MWhen selecting the place for the workers clinic and treatment, it should be taken into
consideration that it would be as close as possible to the place of work and to have good
ventilation and lighting, with health and comfort conditions. It should also be equipped with the

necessary machines and equipment(]

[TTTTArticle ()

The costs for transporting the worker to the clinic should be at the expense of the

employer at the times he specifies for treatment or checking



MThe worker shall not be entitled to these expenses unless he follows the directions of the
employer with respect to the times set for treatment or checking at the clinic, except in
emergency and urgent situations(f

The employer should allocate a mode of transportation for the sick and injured workers,
in which case the worker may not refuse transportation as long as they are suitable for what it has
been assigned for. The worker's right to any transportation expenses shall cease to exist using the

transportation means allocated by the employer without reasonable justification]l

[T rticle ()

Mif the facility has a fund or a system for providing medical services and the worker
subscribe to it so that he would have the right to treat himself and the members of his family, the
employer shall lower the worker's subscription fee to that fund or system in a way equivalent to
the costs of his treatment at the expense of the employer in accordance with the provisions

stipulated in this resolutionf]

[TITTArticle (9)

[Each employer using fifty workers or more must display the following data on the main
doors used by workers to enter into the place of workff
[A- Place of the workers' clinicf]
[b- The treatment days and times at that clinicf]
fc- The address of the hospital and specialist physicians assigned to treat the workers and
the times for that whenever the employer is obliged to them according to the

provisions of this resolutionf]



The labour inspection section inspectors at the Ministry may order to hang all or some of
the aforementioned data, depending on the case, in another place and in the appropriate places at
the facility whenever they find it necessaryl]

These data must be hung in a way that is easy for the workers to view{/

[TTArticle (YO)

The employer who uses foreign workers must affirm their physical fitness for work by a
certified medical certificate proving that and that is certified by the competent official
authorities[]

MMn all cases, the employer must confirm the physical fitness of the worker he shall use
before hiring him through a medical investigation, and the result of that must be proved in a

written report certified by the competent authority at the Ministry of Health]

MTTArticle (T
MEvery employer must prepare a medical for every worker showing the followingfl

[F The results of the medical investigation of the worker upon joining workil

[ The results of the medical investigation and decided treatment whenever the worker
takes a medical investigation and the date of each investigation[]

F The results of the medical tests carried out for investigation or treatment as well as the
X-rays prepared for the worker for the same reason, if any(f

[F The result of the investigation to affirm the absence of parasites and respiratory and skin

diseases if anyf]



F The period during which the worker was absent from work because of illness, provided
that the days of absence because of ordinary illness, occupational illness or work
accidents are explained separatelyif

These files shall be confidential with only the treating physician, employer or who represents

him having access to them[]

[T rticle (X2)7

The employer who uses fifty workers or more must send a statement of two copies once
every three months to the competent work directorate showing the number of workers who were
treated at the expense of the employer, the types of their illnesses, and the days of absence during

which they did not come to work because of illness[f

T rticle (TR

[The implementation of the provisions of this resolution shall not jeopardise or disable the
other systems of treatment at the facilities if these systems were better to realise the medical

treatment organised under this resolutionf]

[TTTArticle (XA

This Resolution shall be published in the Official Gazette and shall be put into force as of

the date of its publication(f

TSeif Ali Al-JarwEiiiT

[TTMinister of Labour and Social AffaTif§’




Dat@f17/7/1982



fMinisterial Resolution No. (32) for 1982 A.Di/
on determining prevention means and measures’

[to protect workers from work hazard§

[TrrTMinister of Labour and Social Affaifise

[TITIrTTTT Having reviewed the temporary constifiigiioii
[MMAfter reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thef@fi6 T
[T Federal Law No. (8) for 1980 in regards to organizing the work relatiGiiFHifysiT
7 Upon the Ministry of Health polllf

[T and based on what was presented by the Undersecretary of the miniStiyi

TITTPTTLt was d ¢aTages

[TTTTAr ticle ()

Every employer must provide suitable means of prevention to protect the workers from
the hazards of occupational injuries and illnesses that could happen during working hours as well
as the hazards of fire and the remaining hazards that may result from the use of machines and
other work equipment, and should also follow all other means of prevention decided by the
Ministry of Labour and Social Affairs]

The worker should use the preventive equipment and clothes he is provided for that
purpose and to carry out all the instructions of the employer that aim to protect him from hazards

and to abstain from doing anything that would obstruct these instructions[]

[TTTTAr ticle(R)



Every employer should display in a visible and obvious place at the work site detailed
and clear instructions on fire prevention methods and the protection of workers from the hazards
they may be exposed to while doing their work, the method of prevention, and how to handle any
accidents as a result of that, provided that the instructions are written in Arabic as well as another
language understood by the workers when necessaryl

[The employer must put warning signs in front of dangerous places[]

[TTTTAr ticle (B)

Every employer or who represents him must inform his worker of the hazards of the

profession they practice such as the hazards of fire, machines, falling, occupational illnesses and
others before they start work]
A ticle (A
Every employer must assign the supervision of the first aid to a specialist in providing
medical assistance and provide the contents in Table (3) attached to this resolution in every first

aid kit

MMArticle (8)

TThe employer must take all necessary means to confirm that the existing circumstances
at work place provide sufficient protection for the health and safety of the workers hired at the
facility, and should especially take the following into considerationff

a- The size of space assigned to each person shall not be less than four hundred square feet,

provided the calculation of this space does not include any height exceeding fourteen feet(]



b- Avoid any shortage of fresh air or slowness in its renewal, avoid bad or harmful currents and
sudden changes in temperature, and get rid of excess humidity and heat as much as possiblef]
fc- Provide sufficient and appropriate light, whether natural or artificial, by taking into account to
keep the outlets, skylights, and other natural light openings and for the natural or artificial
sources of light to provide homogeneous illumination, avoiding direct glare and reflected
light, as well as considerable variations in light in close areas.[|
fMd- Provide suitable lighting for operations with various degrees of accuracy, guided by the
attached Table (1)
[le- Prevent or reduce noise and vibrations that are hazardous to the health of the worker according
to the practically permitted level§T
['f- Prepare a place for eating food at the times when it is forbidden for the worker to eat food at
the work place. It is prohibited to eat food at the work places in the following circumstancesf
M- The works that include the use or handling of poisonous or harmful substances that
may disperse in the air at work in the form of dust, smoke, vapour or othefil
[M2- The works in which the workers are exposed to harmful radiation§f
[M3- The works in which the workers are exposed to the contamination of the visible parts
of the body such as hands and head, or in which the work clothes are contaminated
with harmful material§]
[MProvide basins for washing hands that are sufficient and suitable to the number of workers
present at the work places in general, providing them with the necessary cleaning equipment, as
well as providing the sufficient number of toilets for the use of workers, as well as appropriate

places for changing and keeping the workers' clothes, taking into account to clean and maintain



them regularly, and in all cases, each of the different genders of workers must have independent

facilitie§]

[TITTArticle ()

[MThe employer shall use the practical and suitable means to prevent or reduce the health
hazards at the work places, shall take the following into consideration in particulafff

Ma- The practice of the industrial and other operations shall not be hazardous to the health and
safety of the worker§

[fb- The operations that are hazardous to health shall be undertaken in separate bodies to prevent
the workers' touching the hazardous substances, and prevent the leaking of spreading and
thickening gas or vapours, dust, fibres, or smoke to the atmosphere of work in quantities that
are harmful to healti]

[Tk- Block harmful radiations from worker§

[Md- Dispose of the materials hazardous to health that are present during industrial operations so
that they do not exceed the required limits as mentioned in the attached Table (2)Jf

[Me- Regularly dispose of the harmful dust, spreading or thickening vapours, gases, and fibres at
their source or close to it using suction devices, through another suitable engineering method,
or find a suitable ventilation systenf[]

[Mf- Provide workers with protective clothes equipped with devices and other appropriate tools to
protect the person if the preventive methods followed were impractical or insufficient to
secure the health of the workers, provided that the workers are trained to use these machines
and means, and to appropriately store and provide the necessary capabilities to clean,

disinfect and maintain them at the possibility of their contamination with poisonous or



hazardous substances during work, each according to the requirements of the nature and
conditions of every work(f
[TTTArticle [(T)
[MThe following should be taken into consideration at the work placéf/

- The flooring of the work room shall be level and made of a substance suitable for the work
carried out in it

b- Leave distances around machines or units to allow workers to pass through and carry out the
ordinary works without obstacles, and in a way that allows the operations of compressing or
repairing machines or transporting the substances used in workf]

fc- The passages should be clear of holes, unsecured sewage covers, protruding nails and pipes, and
the gauges fixed vertically, or any other installations that constitute a danger of collision and the
material must not subject those walking on it to the danger of slipping.[T

[d- The passages must not be crowded with raw materials, work equipment, products, or materials in
a way that constitutes an obstacle to the workers in their walking and subject them to the danger
of collision or trippingf

[e- Stairs, high walkways, and similar places shall be equipped with slip free materials[]

[f- The opening of land ladders shall be surrounded from all sides by a fence with the exception of
the stair entrance, and this fence shall be made of bars placed close to each other to prevent
passage, or these openings shall be covered with metal covers on hinges that prevent the fall of
anything that would subject those below to the danger of injury(l

Me- The steps of the stairs shall be strong enough and of sufficient width to allow safe passages. The
sides shall have guards on both sides if one was not against the wall]

'h- The mobile ladders must be sturdy with the steps at appropriate distances and the bases and heads

provided with appropriate focal methods that prevent their slipping. mobile ladders made of

wood must not be painted with any type of paint]



[T rticle ()

The employer shall provide the necessary means to prevent fire, as well as the
appropriate extinguishers for the materials existing at the facility and the materials used in
industries, and shall take the following into accountff

M- Provide entrances, exits, and stairs at the work place to facilitate the exit of workers in case of
a fire in them or in any part of them without crowdingf

[2- The fire methods and equipment shall always be suitable to serve their purpose, in addition to
training a sufficient number of workers on using them. They must be free of any obstacles
and put in appropriate places for easy reach(f

[3- There should be an alarm in the event of a fire, and workers shall be trained on responding to
it in the case of a danger alarm[]

[#- In the event of numerous work rooms connected by openings, there must be fire separating
doors to prevent its spread from one room to the next

[5- Hang indicative signs to prevent fire or its causes in flammable areas in the work place, stating
in the said signs how to exit and the locations of the exits in a clear place in Arabic as well

as another language understood by the workers when necessary(l

T rticle ()

The employer must take the necessary precautions to protect the workers from the
dangers of falling, falling objects, flying debris, sharp materials, caustic liquid materials, hot
materials, flammable materials, explosives, or any other materials with a harmful effect, as well
as the necessary precautions to protect the workers from the hazards of pressurized gases and

electricity, either by using suitable safety equipment suitable for that purpose of by personal



methods such as glasses, gloves, belts, suits, masks, or other protective clothes, provided that
they are appropriate to the nature of the operations exercised in it and the materials used in every

operation[]

A rticle (TO)

The employer must always and continuously surround the moving parts of movement
generators, transmission equipment, and the dangerous parts of machines, whether fixed or
mobile with suitable protective barriers, unless it was taken into account when designing and
installing these parts to provide full protection as it covered by protective barriersf]

MTTArticle (T

The employer must take the following into consideration when erecting the barriers mentioned in

the previous articleff

M- To work on the full protection from the hazard it was put to prevent]

2- To prevent the worker or any part of his body from reaching a dangerous part during the
performance of work and not obstructs its performancefl

[3- Not to be cause for hindering production or machinesf]

[#- Not to prevent the calibration or repair of the machine or inspecting it with the least possible
maintenanceff

[5- To resist fire and rust]

[6- Not to cause accidents for having sharp parts, sharp edges, or rough edges, nor will it be the
source of any accidents]]

[TTTArticle (X2)



The employer, when installing new machines, operating equipment or parts thereof, shall
take into account to provide them with protective methods to comply with the necessary
preventive system(

MITITTAr ticle [(XR)T

The employer may not allow any person to remove or install any barrier or any of the

preventive equipment, unless the machine was not working, and it may not be operated except

after it is returned to its placeff

[TrTArticle (YVA)
The employer should hang guiding signs in the place where the machines are or where
the various operations take place in which he shows the type of the necessary technical

operations in Arabic as well as another language understood by workers when necessary(

[TTArticle (VS
Every worker must adhere to the orders and instructions related to the work safety
precautions and his safety, and should use preventive methods and pledge to care for what he
has. The worker is prohibited to attempt any action that might lead to the non-implementation of
the mentioned instructions, the misuse of the methods placed to protect the health and safety of
the workers, or damage or destroy these methodsf]
[The employer shall guarantee the penalties list include penalties for all those violating the

provisions stipulated in the previous paragraph.



[TTArticle (YB)

MMn case of using the steam boilers, the employer must take the following into considerationf

M- Every boiler must be equipped with a suitable safety valve, suitable valves, a measure of the
water level, and a measure of steam pressure, and all these machines must be working in
good conditions throughout the use of the boiler.T

2- An appropriate and sturdy room must be allocated for the boiler, provided that that room is
separate and at least three metres away from any other building in the facility, with good
lightingl

B- A competent person must be assigned to watch the boiler, with a suitable place prepared for
him inside and outside the boiler room so that he is able to watch effectivelyif

[#- The boiler must be stopped for maintenance once every two months at least for cleaning and
maintenance, with the maintenance operation assigned to a competent person who observes
all safety procedures during maintenancef]

5- The boiler must be inspected at least once a year by a competent person licensed by the
competent labour directoratel]

[6- The person conducting the inspection must prepare a report showing the state of the boiler and
the inspection steps followed, provided that the facility owner sends a copy of that report to
the competent labour directorate keeping at copy at the facilityfl

[7- In case of using pressure vessels, they should be of materials that do not react with chemicals
and rust, and shall be inspected annually to determine their validity by a competent person
who is licensed by the competent labour directorate, preparing a report at each inspection a

copy of which shall be sent to the labour directorate(



[TMArticle (T

MWorkers shall be prevented from entering the areas in which the machines are operated
unless wearing clothes suitable to the nature of the work as specified by the facility to guarantee

the safety of workers|[

[TArticle (T8)

The employer shall take the necessary precautions to protect workers from hazardous
substances by storing them safely in special places or by surrounding them with suitable barriers
or fences. It shall be observed in case of storing them in containers that they are tightly shut, with
a label bearing their names, the correct method of using them, and methods of protection, with a
warning of their hazards, which shall be written in Arabic as well as another language
understood by the workers if necessaryf]

[MMArticle (19)7

The employer must take the necessary precautions to protect the workers carrying out the

construction, demolition, and digging jobs from work hazards as followsf/
Ma- With respect to digging and demolitionf]

M- When digging a trench or hole, the digging must always begin from top to bottom,
confirming that it is at an incline suitable to the soil being dug. Also the sides of the
holes with depths exceeding 1.5 metres must be re-enforced with sturdy wooden beams
to prevent the collapse of the soil in the hole, as well as provide safe passages for the
workers to haul the soil with warning signs put at the edges of the holes to prevent

against falling into them[]



2- The hauled soil from the holes must not be accumulated next to the holes, but should be
placed at a suitable distance from these holes that would not allow their sliding in the
direction of the holes[]

B- Demolition should start from the upper levels, while taking the necessary procedures to
support the walls protruding from the buildings that are feared might fall, with the need
to separate them technically before starting demolition. It is necessary for an experienced
supervisor to be present throughout the demolition[]

[#- Demolition debris must not be thrown from above, but must be removed either by lever
machines or through inclined walled passages with the need to fence the place where
debris is collected]

[b- With respect to construction workfl

M- Scaffolds and walkways must be of sufficient width to allow the passage of workers safely
without falling. These Scaffolds and walkways must also have side barriers if they were
more than eight metres higher than the surface of earth, with the need to provide workers
with protective belts against falling and to confirm the sturdiness of where they are
secured]

[2- The roofs of the work area must be fenced if the nature of work necessitates climbing to
them, also the skylights through these roofs must be fenced or covered in a way that
prevents people or equipment to fall.

B- It should be observed to make solid protective overhead shields of sufficient width and
barriers of suitable height to protect the workers or passers-by from the hazard of things

falling on them[T



TArticle (20)

The following should be taken into consideration regarding the lifting and dragging machines

and toolsf[

M- Each lift, or passenger or cargo elevator must be well made, with sufficiently solid parts, and
shall have the necessary technical maintenance, it should also be tested periodically, at least
once a year, by an expertf

[2- The elevators ascending and descending areas must be surrounded by a solid and high fence to
prevent any person from approaching or jumping over the moving parts of the elevator, and
the doors must not open unless the elevator is stationaryf]

B- An indication of the maximum load must be put at an obvious place on the machine or
elevaton]

[#- The worker must not be assigned to carry loads heavier than he could bear, and in all cases,
the weight of the load must not exceed (50) Kilograms for a man and (20) Kilograms for a
woman, taking into account to use the leverage when possible to carry weights instead of
depending on the human effort only(f

5- The design of chains, ropes, or pulling wires and the like must be well made and shall be
given full and continuous maintenance, shall not be used to carry more than their load, and

shall be inspected at least once every six months regularly(l

[MArticle (21)

The facility that appoints a contractor to undertake any of the various construction and

building operations must notify the competent labour directorate at least one week before starting

the demolition through a statement that includes the followingff



Ma- Name of facility or original contractorf]

[b- Name of subcontracton]

fc- Type of operation(f

fd- The place where the work will be carried outf]

Me- The date of beginning work and the duration of the execution[]

[MArticle (22)

The responsibility of providing industrial safety equipment in contracting works with
respect to the employer, original contractor and subcontractors shall be according to the
followingff
M- Providing industrial safety conditions with respect to the work place and its equipment shall

be the responsibility of the employer who owns their useff
b- Providing personal protective equipment to the workers shall be the responsibility of who

contracts them[J

MArticle (23)
he competent labour inspector may take a sample or samples of the materials used or
circulated in industrial or other operations subject to inspections, which he believes has a
harmful effect on the health and safety of the workers for the purpose of analysing them to find
out the extent of that effect, notifying the employer or his representative of the result of the
analysis, and take the necessary procedures on the matter. He may, if necessary, request
conducting a medical examination on the workers at the facility as well as lab tests to confirm

the appropriateness of the work conditions and their effect on the health and preventive levels of



the workers. This examination shall be carried out during working hours at the facility and after
hours if carried out outside the facility in accordance with the procedures stipulated in Article

(175) of Law No. (8) for 1980 A.D. on organizing work relationshipsf]

[MArticle (24)

The employer must notify the competent labour directorate of the accidents that might
take place in any facility during working hours, or because of the work, and which causes any of
the following damages:[T

[a- The death of the workerf]
[b- Fire or explosion(f
fc- Preventing any worker from performing his job for three days or moreff
he employer must notify these accidents in accordance with the form shown in Table No. (4)
attached to this resolution, provided that notification is as followsff
M- In cases of worker's death, fire or explosion, notification must be as soon as the accident
occurs and using the fastest possible method of communication[]
2- In the event of preventing the worker from performing his job for three days or more,
notification shall be within 24 hours from the incident]
MMn all cases, every employer must notify the competent labour directorate of a statistic every
three months of two copies on the work injuries and occupational illnesses according to the form
prepared for this purpose provided that the time of sending it does not exceed fifteen days from

the mentioned three months period’f



MThe employer shall keep a third copy at the facility to make it easier for the competent labour

inspector to review when visiting the facility(f

[MArticle (25)
T The labour inspector assigned the missions specified in this resolution must be
competent as followsf]
M- In case of exercising the duties pertaining to industrial security, he must be an engineer or a
technician experienced in this fieldT
2- In case of exercising the duties pertaining to occupational health, he must be a physician or

technician specialising in the field of occupational health]

[MArticle (26)

M- Every industrial facility that employ at least one hundred and fifty workers must appoint an
industrial security officer who works full time for that purpose and shall assign him the
duties of protection from the various hazards and supervise the implementation of the
provisions of the law on that matter]

R2- It is necessary for the industrial security officer at the facility with more than one thousand
workers to be an engineer or qualified technician in the field of industrial security. With
respect to the facilities with less than one thousand workers, he must be a graduate of

industrial high schools with an experience in the field of industrial securityf]
8- The competent labour directorate shall ratify the competence of the industrial security officers

that should be appointed under this articlef]



[MArticle (27)
[TThe Undersecretary may, by a decision, take some other precautions as necessitate by the
nature of work in any industry, operation, or facility(f
MMhe Undersecretary is assigned to make amendments to the tables attached to this
resolution whenever there are scientific or technical developments that necessitate these
amendments]]
MMn the two cases mentioned in the two previous paragraphs, directives or amendments are

issued after polling the opinion of the Ministry of Health and the other competent authorities]

[MArticle (28)
T The Undersecretary may issue the forms necessary for the implementation of this

resolution

[MArticle (29)
This Resolution shall be published in the Official Gazette and shall be put into force as of

the date of its publication(f

[TTrSeif Ali Al-Jarwii

[MTTMinister of Labour and Social Affafif§



[Table No. (1)

[Appropriate lichting’

[Lighting level mentioned in the following table shall be the minimum in the operations

mentioned across from it/

[Serial
MOperation§’
Numbef’
1 Non-accurate operations such as sorting large objects (scrap, 6
bones and the like)T
2 Medium accuracy operations such as assembling machines, the 11

grinding of grains and stones, and other primary operations in the
industry and steam reservoir rooms, the packaging of large
containers sections, warehouses for tools and equipment

necessary for medium operations and the likef]

3 TAssembly of medium accuracy parts, such as filing and turnings 21
that do not require accuracy, grinding and testing of products,
machines, sewing light coloured cloths, storing foods, and the

industry of plywood and leather and the like[]

4 Accurate operations such as medium accuracy filing and 21
turnings, accurate tests, office works, and the final operations of

the products and the like]]

5 [[The operations that require a lot of accuracy such as the assembly 51




of precision machinery, precision filing and turnings, shaping

glass, precision carpentry, office work, drawing and the like[]

MThe work that requires extreme accuracy and long patience such
as highly precise testing operations, machine testing, jewellery 151
and watch making, letter assembly in printing, the sewing of dark
clothes and the liké

T



Table No. (2)
Highest degrees of permitted concentration

[during industrial operation§/

‘Fl’Ammoniﬁr 111 [parts in milliof |
[Lacy acetate or Butyll 411 Tparts in milliofi]
[[Carbon disulphid¢ 11  [parts in milliodi]
[[Carbon monoxid¢’ 111  T[parts in milliofi
[[Carbon tetrachlorid¢’ 111 [parts in milliof
[[Chlorine ga§ 1 lparts in millioff
[[Diphenyl Chloringf 1.5 [imm per cubic metr§’
[[Ethylen§’ 5 [parts in milliof
[TArsing’ 1.15 T[parts in milliot]
[Naphthalene tetrachlorid¢ 5 [ing per cubic metr§
[[Chromic acid] 1.11 [ing per cubic metrf
[Benzine dichlorid§ 76  [parts in milliof]
[[Ethyl dichlorid§ 15 [parts in milliodi]
[Etheif 411 [parts in milliodi]
[[Ethylene dichlorid§ 211  Tparts in milliofi]
[(Gasoling’ 511 [parts in milliofi]
[Chloride acidl’ 11  [parts in milliodi]




IFHydrogen Cyanid§’ 11 [parts in milliof |



[Name of materiall H [Highest degrees of concentration

21  [parts in milliodi]
2.5 [parts in milliof
[Hydrogen sulphid¢ 21  [parts in milliodi]
MLead] 1.2 [ing per cubic metré
[Mercuryf 1.1 [ing per cubic metré

[Methanoll 211  Tparts in milliofi]

[Nitrobenzeng 1 fparts in milliodi]

[Nitrogen oxid§ lparts in millioff

i
[Benzene monochlorid§ 75  [parts in milliofi |

[Nitroge] lparts in milliof

[Phosgendl fparts in milliod’

fparts in milliod]

lparts in milliof

fparts in milliod]

lparts in milliof

[parts in milliof

fparts in milliod]

fing per cubic metr¢f

[[Ethylene dichlorid§ [img per cubic metr§’

[[Ethylene tetrachlorid§’ [ing per cubic metr§’
fimillion silica bodies per cubic
metr§’

fparts per cubic centimetre (part

length more the 5 micrometre)]

I



Table No. 3)

[[Contents of the first aid boxX’

TAccording to Article (4) of Ministerial Resolution No. (32) for 1982 A.D[T

N Typé Quantityr
1 [Half an inch bandagé¢ M2 piece§
2 |fTriangular bandagg M2 piece§
| 3 |Medical cottorr 2 roll§
4 [Gauzg b roll§’
5 |viscous linoleum pieces 0.5 x 1.5 2 boxe§’
6 [Viscous linoleunt] 2 boxe§
7 |iEye ointmeng 16 tubes’
8 |tPicric acid 1% ounced!
9 |Potassium permanganaté 1% ounced!
11 [Sodium bicarbonatl [b ounce§l
11 [[Uric solutiot [ ounce§l
12 |rsilva Simaneed 16 tube§’
13 |fCharvalavine solutiori M litrg’
14 Moding’ M litrg
15 |[Talcum powdeff B kg
16 |/Burn ointment' 16 tube§’




17

[Sulphate powdeif

5 gnfl

18

[Penicillin ointmenfl

[6 tubeff




[Serial
Numberf

[Sulphathiazole pill§

Quantity’

11100 pillgy

[Silva Traide pill§

1100 pillgy

[[Long lasting Sulfonamide

60 pill§f

Spasmo Cibalgin pill§f

(60 pilly

[TAspirif

1100 pillgy

[Vitamifi

11100 pillgy

[Complex vitamin pill§

11100 pillgy

[Cough pill§’

11100 pillgy

Salt pill§

1100 pillgy

[[Ear drop§

o tube§’

[Nose drop§l

6 tube§’

[[Throat ointmenff’

b tube§

[Dettoll

M litrg

[[Camphor ointmentff

[b ounce§

[bealpel chang¢

[[Eye dropper batli

[Solution bow[

[English pitf]

[Scissor§’

[Tourniqueff

[[Ffinek Soafy’




[Table No. (4)

[Notification of accidenil

TAccording to Article (28) of Ministerial Resolution No. (32) for 1982
M- Name of Facility
Ownerf/

.........................................................

[2- Addressf

[3- Economic activityfl

[d4- Date of incidentf

[5- Nature of incidentf

[6-Mention the following
dataf/

lfa- Name of the part, equipment or machine that caused the incident with descriptionf’

b_Me ntwnho Wthe madent tOOk pla cefr ........................ I

7- Mention the following data about the injured i;'é};;;fror personsi/

[fa- Namel[ |
'b- Male/Femalefl | ...,
[Te- Al e
d- Addressil e
- Salaryl e,

[f- Date of appointmentf

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

e- Nature and extent of
injuryff

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

8- Mention the following data on damage in the case of fire or explosionf/
fa- The cause of the fire, explosion,
or collapseff

ooooooooooooooooooooooooooooooooooooooooooooooooo



b- The damage caused by the
accidentf]

Me- Estimating the total lossfl

[MSignature of the Employeif
(TrrTrrAveeeET /0 /19 AT



Employment of
Juveniles
and
Women



Ministerial Resolution No. (46/1) for 1980 A.D
Me t @ adi® me[ pi hifo n Ohg i O ow eOtigdd A n O

TiQlo@ dO o n [g t/0eO in [[]

Mrs____dOfiep gi nog th h gwe eg mf
[T Having reviewed thepr ovisionspfthe tempor ary constitution]
[ Aftert eviewingF ederallLaw No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thef@fi6T
[T Federall Law No. (8) for 1980 A.D. in regards to organizing the work relatigfiiFHRify§:T

[T andba sedfonfwha ' waspre sented’ by thelU ndersecretary ofthel miriiStiy;

Mrddogit Cht QI

77T emnd Wi QY

Mdd' o Om i wODnoweo n O di® Ont i Qo@D dOp n t/0eO pn [ di O

eww _a’h hnogd [

[MM4s orkinga thot elsrestaurants, motels,coffeeghops [buffettheatres,cinemas,musich nd
singing halls,/andother fim ilarshops

[M2- Working on transporting people and cargo using internal water ways, or by air, which includes
tourism and aviation offices as well as airport§]

T34 Annuali nventoryfwor ks, preparingbudg ets,[liquidation,closinga ccounts,preparetosell a
reduced prices, and prepare to open the season, in which case it is conditional that the days
during which women can be employed at night may not exceed fifteen days a year unless the

competent labour directorate permits longer periods[]]



[T@ sfthe fwor kiwa s to prevent a dangerous accident or to repair what resulted from such accident
or to avoid a definite loss liable to damagg]

154 sff employment’ wasffor thepur posefoft onfronting’aninusua Iwor kfpressure.]

rkti shec essaryfint helasttwot asesto notify the competent labour inspection directorate within
24 hours, explaining the emergency and the necessary period for work and acquire its written
approval on that. The approval must be acquired in advance unless otherwise necessary in the
interest of work([

Mo{s orkingincommer cialoutl etsfluring theinonthofigama  danh ndthethr eeda ysbef orefAl -
AdhaFeast/[

[74s orking inhos pitalssanatoriums, doctorsTclinicsa ndother [treatmentfa cilities.[

(T emd hw Q)

[Tshis Resolution shall be published in the Official Gazette and shall be put into force as of

the date of its publication(f

Taeif Ali Al-Jarwgii]

T8 dQpe o gi nng th h gee egm



Ministerial Resolution No. (47/1) for 1980 A.D[/
T exempting some institutions from some of the provisions stipulated in the law’

Tmag d adiOinOved o Oulg ad{Onowe ah mg to n O

TS dQhiepo gi nng th h gwe egm?

(I Having reviewed' thepr ovisionsbfthe | emporary constHifii
(TP Afterft eviewingF ederallLaw No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thefiT
(1111111777 Federal/Law No. (8) for 1980 A.D. in regards to organizing the work relatidH§HTH§(T
[[111rrr7*andba sedfonfwha f'waspre sented by thelU ndersecretaryf ofthe! mifiiffi;
Trrddogt Ght Q of

[T m & nd hO
[frduc ationallandc harity institutions/int he ountry, whoseobjec tivesinclude| occupationall
[rehabilitationpr ftra iningbfininorsa  ndiwvome ngha llbe e xemptedfr omtt heprov isionsofa rticles
(22,22,23,27,Tand35[ ofL awiN o). 8{ forfT1982A.DJ infac cordance with the following

provisionsff

Second artiélé
T iGDtnhgd gwg thigmdd ddd h Od Of @i @ n gmdhwd nd’

n QMdiOkww ah td | 'mtQOdi OQdemn di Metod

a'sobe f egistered’af’ the: ompetentoff icial bodiesf orf thatile scription |

b4 she irh ctualobjec tivesfor fwhic hthey b ref egisteredist hebc cupationalie habilitationfor [

training ofimi norspr ftwvome n[f



fc-{Tsobti pulatetheff ollowing int hefint ernalregulations of these institutions in detailsfT
[T-she [naturef ofthefv orksfcarried’ outby [minorsh ndiwome njint hefinst itutiorf.
T-she if working'hours.
[T-s orki ondition§]
Tshe sefwor ksan diwor kinghour sand £ onditionsin ustho tcontr adictiwith the actual

energy of minors and women[]

[T i mtgmchwO
[khe @ ctuala ctivityofthe finst itutioninus ticor respondt ofwha ti sinenti onedinf tsfi nternall

regulations’and' whatfwa s'mentionedinthepr eviousa rticle

[TTTe n mdigmd WO
[khe  xemptionin entionedint hisdec isiondoe shot fa pplyontheinst itutionthatve ersin
itsac tuala ctivity froml'itsobj ectivesorfiw orkic onditionss tipulatedinfi tsi nternalie gulations.
[Bhisprovisi onfha lla pplyifthe finst itutionc hangedit si nternal regulation in a way that
changes its objectives or change the conditions stipulated in the Second Article of this resolution{]

[Bhe £ ompetent’ ministrybodiessha llinoni torthe finst itutionandit sac tivity'int hisie spect.]

[TTe edigmd/Tie

[Tshis Resolution shall be published in the Official Gazette and shall be put into force as of

the date of its publication(f



Taeif Ali Al-JarwEii]

TTs dGie o gi nng ta h gvee egm



Ministerial Resolution No. (5/1) for 1981 A.D{]
T t @ a'o me [digd gn€) gdgnt n fgninn [m

Mligm enwid di @ Ewdig tfoi dn  mpm@P mi i dOdpo me

TS dQhiepo gi nng th h gwe egm?

[T Aftert eviewingF ederal law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws theréfi6/T
TFederall. awiN o). 8 forlT 1982A.Df. onpr ganisingfwor kire lationshipsanda ftere ekingl
theppinionpfthe [ ompetent’authorities in the country in that respect]

[T andba sedfonfwha ' waspre sented’ by thelU ndersecretary ofthel miriiStiy;

Mrddogt ht QI

77T emnd Wi QY

(ddligwwi@dmhdveomi i d®dOnowen mh t QWi GaQe [OeO dO] di @ ww __ af

tndnO:
M-s orkinginde rgroundinin ines,quarries,anda llfwor kire latedtot hef xcavationpf imeta Isand’
stones[]
R-Ts orkinglatffur naces/ prepared’ forincinerating, refining, or maturing metalling substances|
Bsilie fining factories.]
[Bs orkinginfr ontofove nsfatbake ries|
[5-s ementf actories.]
M6 scel and coolingf factories.]

[7{yilvering' mirrorsiisi ng' mercuryfl



Blaking [explosives and related works[l

Olelti ng'andinatur ingfoff glass(f

M2-s elding'withpx ygen,acetylenel and electricityif

M 14T oainting usingDuc o(auto-paint)

[M27sr eatment, preparation’ andie duction/ofa shto ntaining’lead’andg xtractingsilverff rom leadT

M34Tsini ndustry’andthe! mineralcompoundst ontaining morefthan12% lead.

M4-Tlanu facturinglea dimonox ide(goldengpirit ) orfy ellowfle adox ideTleaddiox ide
(sulphonamides);, leadt arbonates], orangelea dox ide, andlea dsul phates] chromate, and
silicatesT

M5-1i xingh ndinaking [pastefint hefmanuf acturef orf repairf ofe lectric/batteries.

M6-Ts leaning thef workshopsiwhe ref works' mentionedinit ems(12,13,[T14and 15 take/place

M7{lana ging orfimoni toring drivinginac hines ortheir [repairf o1t leaning during operation.

M8-lanu facturing asphaltf

M99silsq ueezing using'mechanical methods.[

R2{lanu facturingf ertilizers,/ mineralac idscoe fficients,/chemicalcr opsprfiv orking  at  their
warehouses[[

MR14s orking’att anneries.

224 ykinning, cuttinga nd'scalding’animals,meltingtheir [fats.]

23 lanu facturingrubber.

R44s orking'infill ingt ylinders' withjpre ssurisedg ases.

254 Loading andiinloading [cargo in basins, platforms, ports and warehouses[]

26 sr ansporting passengersfoverf landor fini nternalfwa ters.]

R7{lanu facturing coalfr omanimall bones, witht hee xceptionof gifti ngbone §'before/burning.f



284 g leachingdyeing,andpr inting textiles]

297 Lifting,pullingorpushi nghe avyloadsifthe ifwe ightex ceedediwha ti sShowniint heftable
attached'toft hisfe solutionf]

324s orkingasfwa iters/aticlubs .

B14s orking atbar s

[TITTT emd hifQ@)

[Tshis Resolution shall be published in the Official Gazette and shall be put into force as of

the date of its publication[f

T eif Ali Al-Jarweiii

T8 dQpe o gi nng th h gwee egm

MrTTd nQ7  6/1/19817e .D.J



Ministerial Resolution No. (6/1) for 1981 A.D{/
T tQ@ afo medigd i gdgnt n /d1® n Qr ri gm enwid iOgwdi

(min_mgw/g to iO»n Oli nwi dli @now eOtidithO

IS dQOiieo gi nng th h gwe egm?

[T Aftert eviewingF ederal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws theréfi6T
TFederalL. awiN o). 8 forlT 1982A.Df. onpr ganisingtwvor kire lationshipsanda fterfSe ekingl
theppinionpfthe [ ompetent authoritiesint het ountry/int hatie specff

[T andba sedfonfwha ' waspre sented’ by thelU ndersecretaryf ofthel miiiSti;

Mrddoght ht QI

[TTITemd iy

dd’ dgww QdOnowep n O di® ww__a’h hnogd T

M-s orkinginde rgroundinin ines,quarries,anda llfwor kire latedtot hef xcavationpf ineta Isand’
stones ]

2{s orkingfatfur naces/prepared’ forfincinerating, refiningorinatur ing'metalling’substances.]

B{sndustryf ofe xplosivesand  elatediwor ks

Bs elding'withpx ygen,acetylene and electricity [

Blelti ng'andinatur ingfoff glass.

[b{yilvering mirrors using mercuryfl

[7{T oainting’usingDuc o(auto-paint)./

[Bsr eatment, preparation/andie ductionofa shco ntaining’lead’ande xtractingsilvert romlead.]



O-Tsinfi ndustryfandthe mineralcompoundst ontaining morefthan12P6 lead!.

M2{Manufacturing lead monoxide (golden spirit) or yellow lead oxide, lead dioxide
(sulphonamides), lead carbonates, orange lead oxide, and lead sulphates, chromate, and
silicates/T

M1-41li xingh ndinaking [pastefint hefnmanuf acturef orf repairf electric/batteries]]

M24Ts leaning thef workshopsiwhe ref works' mentionedinit ems(8,12,Tand1 1 takelplac§

M3-lana ging orinoni toring’drivinginac hinery.

M4 g epairing oric leaning driving’machinery’ during operation[

MS5-lanu facturing asphalt.

M6-so rking at tanneries[]

M7-s orking atfe rtilizersiv archousesfthath ref extractedf romp nimalgubs tances, faeces orblood [

M8 ykinning, cuttinga nd'scalding’animals,meltingtheir [fats.]

M9-lanu facturingrubber.

224 Loading andiinloading [ cargol indocks ,platforms,portsa nd' warehouses.

R1{lanu facturing coalfr omanimall bones,witht hee xceptionof gifti ngbone s'beforefburning.f

22-s orking atbar s.]

(T emd hwQ)

[Tshis Resolution shall be published in the Official Gazette and shall be put into force as of the

date of its publication[]

MMaeif Ali Al-Jarwiiir

s dQhe o gi ng ta h gvee egm



(Mrd n QT 6/171981e .D.J



Working hours
and
places



Ministerial Resolution No. (49/1) for 1980 A.D[/
Mi i Q@@h didifesOfeje ne sQ@ jtfh nnefiji edinO

fe desjnefs tgediti il jeejfdvOes @ jt fQne tOf nf jtit Ong jji Jti ik ttdOt

M _didnef) o te jntti i jrdteé tdtn

[T Having reviewed! thepr ovisionsofthe tempor aryf constitution!
[T After reviewing Federal Law No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thef@fi6!T
[T FederallLaw No. (8) for 1980 A.D. in regards to organizing the work
relati GHFRTHSIT
[MTTT*andba sedfonfwha ' waspre sented'by theU ndersecretary! ofthel minfSFijiT

el tni OrdiQ

[T et ed QI

sit fh td'rji edin@® desjnetet QOf difes @ jgde difir tnOntii k tj Gind n

M+ he [jobsiwhe ref workimus ticontinuefv ithouthaltiwhil eff otatingthefw orkers/int hreef
[shifts(successivet ohorts) daily or in two shifts a day system for female workers
as well as for male workers if they agree to that in writingl

R4t orkia tt hepubli ciuti lityfunit ssuch@a sfwa ter[electricity,sewerage,cleaninga nd’
guarding[

B4t orkiinin anaging theina chines generating’ driving forces.

B orka it hepff icesofthe [ acilitiestv heree mployeesand fwor kersfiv orkifor [
maximumofe venhour shida y.

54t orksfe latedtot ransportingpa ssengersa ndc argothroug hland [seaor air, this

includes a few at aviation companies offices and airportsf]



Mot orksfie latedtot heghi ppinga ndunloading ¢ argofint anks,[platforms,portsa nd’
warehouses, thisincludesthe fwor kersonSpe edboa tstwvorking fint ransporting’
workers /[

74ro rks related to tying ships and flood lights[T

84T orkiint heStoring andie pairing shipsivhe nthey [dockfatportsfor [thatpur pose.]

4t orkp tportsont ugboa ts[waterda ndfu elbar gesbarges,/manoeuvres, and cargo
as captains, drivers, mechanics, and seamen, as well as cargo hangers seamen.[T

M14r orking'inhos pitalssanatoriumsand fother fre atment facilities.]

M14r orkingint hef ieldofpre paredfur nishingsfor hire f orfwe ddingsand
celebrations.]

M2-r orking inpre paringandbur yingf thede ad.

M3-plasticindust ry.

M4-y inemaindus try.f

M54y ommercialie presentatives, operatorsa ndsa lespe oplefw hot onductsale s,
advertising’orf distributionfwor kstwhil eoutsi detheff acilities(]

M6- Manufacture of China and Ceramics|]

M74r orking atbake ries.

(T
Articl€(2)
The & mployeror e xecutivedire ctorfina 1lthebusine ssesa ndindus tries]
mentionedinthepr eviousa rticleinay fa llowthe wor kertopr ay,havep gnac k,orf est
in a way that is organised by the facility during work, and shall be included in its

basic regulations charter, if present, or the basis of which shall be set up by the public



relations department at the Ministry or the labour office under which jurisdiction the
work place fallsf
[TTT
Articld[(3)
T his Resolution shall be published in the Official Gazette and shall be put into

force as of the date of its publication[]

Taeif Ali Al-JarwEii
MrrTp didnefp o te jntri ik jrdtgffairs



Ministerial Resolution No. (235) for 1984’
MMojth Qibjh @ sk tjvdngi nj p didnedt@O njgredjigj 77
M jt 19817Gi fes MDrCh ke@fr teOjt dOfj h

TesOktjvdndjintOgte@e je jt fdil sjntn

MTTp_didnetDj o te jntti if jrdtg tdtn

[ Afterft eviewingF ederallLaw No. (1) for 1972 A.D. regarding the ministries
competencies and ministers' capacities and the amending laws thefffio)T
(T FederallLaw  No. (8) for 1980 in regards to organizing the work

relatiGHNHTHHIT

[M*Cabinet of Ministers Resolution No. (1) for 1977 on the system of the
Ministry of Labour and Social Affairs and its amending resolution§fl

[T andba sedf onfwha twaspre sented by the Undersecretary for Labour Afif#iisT

Mrdee tni GrdiQ

TMTTet edgQI)
et edgOfi @ es@h QiQjp didne@tO njgredjiqj S7/1 jt[r1981nstgg O
th Qi Qren’ jggde fiE
[fThe fprov isionspe rtainingtodete rminingtheiw orkinghour sasine ntionedthepar
oneffiyha pterF ouro ff awh of 8)Tfor1981rasimenti onedkha llhotapply fot he
following categories:
Ta{ he f hairmenjofthe | oardsoffire ctorsa ndthed ctinginembers of the
said boardgf

[fb{se neral’ ana gers[



McfHeads offe partments.

Md< hose [whoholdsupe rvisory postsatthe [ acility.

MMTet edg@)
Met edgOoejj es@h QiQp didnedtgO njgredjiqj J7/1 jtT1981nstgg O
th Qi Qrtn jggde ik
“It is required for the implementation of the exclusion mentioned in the
previous article on the categories listed in it for the holders of these categories to
exercise the authorities of the employer over the employees or to be delegated the said

authoritiesT

[T his Resolution shall be published in the Official Gazette and shall be put into force

as of the date of its publicatiofi]

Minstg ti Mohamed Al-Rounii
"MTp didne(p o te jntti ifa jrdtg tdtn



GCC
Nationals



*After reviewing Federal L

*Federal Law No. (8) for 1980 in regards to organizing the work relationships
and the a

*Cabinet of Ministers

*Federal Law
*Federal Law No. (2) for 2005 issued by H.H. the Minister of Finance and
Industry regarding providing the General Authority for Pensions and Social

Securities with the names of the workers who are nati

*Cabinet of Ministers Resolution



Nationals of Gulf Cooperation Council countries shall be registered by
printing the data of the employment contract forms and apply for a labour card for

nationals of Gulf Cooperation Council countries through the transactions clearance

office or directly by subscribing to the website www.uaesmartforms.com

In case of new contracts, the competent administration at the Ministry shall
receive the labour card and new employment contract after the signature of the

employee and employer, in addition to a photograph of the employee


http://www.uaesmartforms.com/

The facility shall deliver the receipt

In case of valid contracts and cards, the Ministry, upon receipt of the labour

card application and the empl

The General Authority for Pensions and Social Securities shall have the right
to access and view the employment contract and the requests related to it at the web

site www.uaesmartforms.com

The General Authority for Pensions and Social Securities, according to the

competencies and responsibilities assigned to it under the protectio

After the General Authority for Pensions and Social Securities assigns an
owner subscription number according to what was mentioned in the Eighth Article
above and approve the activation of the card, the Ministry shall print the card and

send it to the facility by mail


http://www.uaesmartforms.com/

The General Authority for Pensions and Social Securities may suspend the
facility file at the Ministry temporarily on the network by entering the subscription
number, in case the facility does not pay the due subscriptions including the

employer's sha

The facilities shall complete the procedures of employing Gulf Cooperation

Council countries nationals as stip

The labour cards of Gulf Cooperation Council countries nationals shall be

exempt from th

Late fees mentioned in cells (21), (22) and (23) of the table in the First Ar



Dr. Ali Abdullah -



In affirmation by the Ministry of its commitment to simplify the procedures
and assist Gulf businessmen to achieve their interests and complete their procedures
readily, and in implementation of the Federal Decree No. (55) for 2002 regarding the
Unified Economic Agreement between the Gulf Cooperation Council Countries

(GCC) and the Cabinet of Ministers

* A Gulf owner of facility or a delegated partner may assign anyone at his discre

* It is necessary that the agent has a valid residency in the country and that the
delegation for authorisation and the written statement are in accordance with the
attached forms, certified by the notary public in accordance with Ministerial

Circular No. (2) for 2006[T

This Ministerial Circular

Dr./ Ali bin Abdull -



[TITITTT

Cabinet of Ministers

Federal Law No. (1) for 1972 A.D. regarding the ministries competencies
and ministers' capacities and the amending laws thereto,

*Federal Law No. (5) fo

*Federal Law No. (8) for 1984 in regards to commercial ¢

* Federal Law No. (4) for 2000 regarding the Emirates Securities and
Commodities Authority and Market and the amending laws

*Federal Decree



*Cabinet of Ministers Resolution No. (26) for 2005 on permitting the national

of Arab Gulf Cooperation Council countries

*Cabinet of Ministers

*and based on what was presented by the Minister of Economy and the

approval of the Council of Ministers

The nationals of the Gulf Cooperation Council countries shall practice

* Care homes



The Minister of Economy, in coordination with the competent ministers, each
in his own capacity, and the competent authorities in the Emirates shall issued the
rules and regulations necessary to implement the provisions of this decision.
Ministerial Resolution No. (26) for 2005 on allowing nationals of Arab Gulf

Cooperation Council countries to

Mohammed bin Rashid Al

Makto

Issued by usf:
25 Dhil Hejja 1427 A.H.
14 January 2007 A.D.



*After reviewing Federal L

*Federal Law No. (8) for

*Cabinet of Ministers Resolution No. (28/7) for 2007 regarding treating the
citizens of the GCC in the private sector in the state as the locdITGTiETST
*Ministerial R

* and based on what was presented b His Excellency

It was decided

All establishments employing more than 100 workers, according to what is
registered in the database of the ministry, have to assign the works of the officials of

public relations to one of the national citizens

The public relations officer, as enshrined in the first article of this resolution,

is authorized to work for several establishments, as long as they belon



All employees of the ministry shall not accept any dealing from
establishments that are subject to the provisions of this resolution, unless through the

public relations

This Resolution shall be put into force from its date of issuance, a

Saq

[TTTssued by us in Abu-DHEBI



Subcontracting
(Contrastims Contracis)



Ministerial Resolution No. (255) for 2010

Sub-Contracting Construction Contracts

Minister of Labour:

e After reviewing Federal Law No. (1) for 1972 and the amendments thereto regarding
ministry competencies and ministerial powers,

e Federal Law No. (8) for 1980 regarding the regulation of work relationships and the
amending laws thereto,

e Federal Law No. (5) for 1985 and the amendments thereto regarding civil transactions,

e Ministerial Resolution No. (496) for 2002 regarding construction contracts and sub-
contracting,

e And in the interest of labour;

It was decided:

Article (1)

Definitions:

In the implementation of the provisions of this Resolution, the following words and phrases shall
have the following definitions unless otherwise specified in the context:

Ministry: The Ministry of Labour

Local Authorities: Economic Development Directorates and Municipalities.



Contracting: A contract signed between a project owner and a contractor, wherein the latter
pledges to manufacture something or perform work in exchange for the compensation promised
by the former.

Subcontracting: A contract signed between the primary contractor and a secondary contractor,
wherein the latter pledges to perform work for the former in exchange for the promised
compensation, with the approval of the project owner.

Sub-subcontracting: A contract concluded between the subcontractor and another
subcontractor, under which the latter pledges to perform work for the former in exchange for the
promised compensation, with the approval of the primary contractor or the project owner.

The Competent Department: The Department of Labour Inspection at the Ministry.

The Activity in Question: Construction Activity or any other activity specified by the Ministry.

Article (2)

The project owner may conclude a contractual agreement with an primary contractor whereupon
the latter pledges to manufacture something or perform work, and the primary contractor may
assign all or some of the jobs assigned to him to a subcontractor under a subcontracting
agreement, and the subcontractor may assign all or some of the jobs assigned to him to a sub-
subcontractor.

In all cases, subcontracting is not permitted if prevented by a stipulation of the contract or if the

agreement depends on the personal sufficiency of the primary contractor.

Article (3)



No person may employ any worker, under any capacity, unless that employment is in accordance

with the rules and regulations in force and approved by the Ministry.

Article (4)

The contracting agreement or subcontracting agreement must be written in Arabic. In the event
of the presence of a foreign language in addition to the Arabic, the Arabic text shall be the

officially recognized text.

Article (5)

The subcontracting agreement must include a description of the subject of the contract, showing
its type, value, method of execution, phases of execution if any, the necessary duration for

completion, the beginning and end, and method of paymenf]

Article (6)

The subcontractor must be licensed to practice the activities in the contracting agreement in
accordance with the terms and details of the license to practice the activity, which shall be in
agreement with the contracting works for implementation, taking into account the type and

significance of the activityfl

Article (7)

The primary contractor and subcontractor shall be liable alone for their workers who are carrying
out the job at the site, with respect to all commitments as stipulated in the law regulating work

relationships and the work contracts signed between the two parties, without extending the



liability to the project owner, as these workers do not work under the supervision and authority

of the latteff]

Article (8)

In case the primary contractor assigns all or part of his works to a subcontractor, the former shall
be prohibited from applying for work permits for workers to work on the same subcontracted

works.

Article (9)

If the Ministry becomes aware of the presence of any manipulation of information in the
contracts submitted to it, for example: if the contracts contain falsified data, the labour force is
found to have been hired by illegal means, or the use of a fictitious subcontracting contract, the
issuing of any new work permits to the establishment where the violation took place shall be
halted, referring all those responsible for the said violation to the competent authorities to take
punitive measures. The suspension shall continue until the case is settled or for the period

specified by the Ministry.

Article (10)

Ministerial Resolution No. (496) for 2002 is null and void, as is any other resolution contrary to

or inconsistent with the provisions of this Resolution.



Article (11)

The contract shall be revised and the authenticity of the signatures shall be verified in accordance

with the Undersecretary of the Ministry’s decision in this respect.

Article (12)

The Undersecretary of the Ministry shall issue any decrees necessary to implement the
provisions of this resolution, including the review procedures and verification of the authenticity

of contracts.

Article (13)

This Resolution shall be published in the Official Gazette and shall be put into force as of its

publication date.

Saqr Ghobash

Minister of Labour

Issued by us in Abu Dhabi

Date: 30/3/2010
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