
Trailblazer in Education and Training: Higher (or Degree) Apprenticeship Level 6 

 

Role/ Occupation  Further Education Lead Teacher (LT) Duration Average 18 months 

The LT may be known by different titles throughout the Education and Training Sector (ETS), such as: Senior Training 
Officer; Advanced Practitioner; Curriculum Lead, etc.  They will already be accomplished and qualified teachers but 
with specific responsibilities for developing and improving teaching and learning within their organisations. A 
qualified LT will achieve degree-level status and this could be a ‘bridge’ to further professional development at a 
Level 7.   
 

LTs likely see themselves as professional teachers, first and foremost, because teaching and learning will be a key  
(and, possibly, their main) vocational specialism.  They will therefore support colleagues’ professional development, 
as teachers and assessor-coaches, and may deliver initial teacher training.  LTs will also have a significant 
responsibility for continual quality improvement (not just quality assurance) and for implementing evidence-based 
improvements in educational strategies and process. Some LTs will also retain direct teaching responsibilities, 
particularly for learners on Level 4 and 5 programmes or in generic specialist areas such as English, maths and 
special educational needs and disabilities. 
 

LT’s key responsibilities will therefore include: 

 researching and designing learning programmes (curricula) that will promote social and economic wellbeing for 
learners and, ultimately, their families and communities.   

 leading colleagues in the development and delivery of teaching and learning strategies at the ‘cutting edge’ of 
vocational teaching and technology.  

 driving internal quality improvement through: collaborative, action-based learning;  proactive interrogation of 
learning-data; evidence-based interventions.  

 (for some) delivering higher level apprenticeships and/or professional development programmes, including 
initial teacher training. 

 (for some) delivering, or supporting the delivery of, cross-curricula specialisms such as maths, English or SEND. 
 
The Level 6 LT apprenticeship will enable the development of the following professional behaviours of 

 

The Professional Behaviour of the Lead Teacher 
a) Role model for mutual respect, valuing diversity and inclusion in all learning and professional relationships  
b) Uses ‘vision’ to inspire, motivate, demonstrate passion and raise aspirations of learners, teaching colleagues 

and stakeholders  
c) Promotes parity of esteem across the academic and vocational curriculum, for both learners and colleagues 
d) Justifies own professional practice by reference to professional standards and research  
e) Maintains own personal and professional development with the support of colleagues, managers and experts 

f) Challenges unhelpful values and beliefs regarding teaching, learning and learners  

The Lead Teacher will be able to - The Lead Teacher will have an understanding of -  
Facilitate the design of innovative programmes of 
learning (curricula) that:  
S1 are adaptable to the needs of learners and 

emerging practice in the workplace 
S2 facilitate critical thinking; social, moral, spiritual and 

cultural awareness; and promote economic and 
social wellbeing 

S3 incorporate ‘cutting edge’ learning resources, 
including digital and mobile technologies that are 
safe and add value to learning 

S4 incorporate best practice in overcoming learning 
barriers and unfair disadvantage 

S5 support current policy and effective practice in 
embedding mathematics and English within the 
curriculum  

Support the professional development of colleagues by: 
S6 observation of teaching and assessment, and 

feedback to colleagues, as part of a cycle of 
professional development and review 

S7 coaching colleagues to ensure that teaching 
inspires, engages and sufficiently challenges 
learners to achieve high expectations 

The principles of curriculum design including - 
 
K1 the diversity of learning needs and ways to ensure 

currency of workplace practice 
K2 ways to facilitate learner development as critically 

and socially aware citizens with the skills to thrive 
in a rapidly changing world  

K3 how to ensure learning resources are effective and 
safe (including current and emerging mobile and 
digital technologies.) 

K4 the causes of inequality and barriers to learning 
and evidence-based strategies to mitigate them 

K5 key policy drivers and sources of expert advice in 
embedding mathematics and English within the 
curriculum   

Priorities and processes for professional development - 
K6 the application of professional standards to support 

peer observation and review in the context of 
effective professional review processes   

K7 valid criteria/standards to support judgements on 
teaching practice and effective processes for 
development interventions and review  
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S8 modelling effective listening, assertion and 
questioning skills to facilitate learning, coaching and 
assessment  as well as to manage behaviour 

S9 sharing effective strategies for assessment and 
feedback to support progress and achievement, 
including those that encourage learners to engage 
actively in self and peer assessment processes 

Improving the quality of teaching, learning and 
assessment by: 
S10 working with learner and key stakeholder groups to 

obtain valid feedback  to improve teaching and 
learning 

S11 analysing formative and summative assessment 
data to support professional development (self and 
others)  

S12 analysing and reporting on aggregated assessment 
data to quickly identify and respond to emerging 
gaps in progression and achievement  

S13 evaluating, investigating and supporting the 
continual development of procedures and practices 
to ensure safeguarding and the quality of provision 

S14 engaging with professional networks and research 
to establish effective current and emerging practice 

S15 supporting the design and implementation of whole 
organisational quality improvement linked to self-
assessment (SAR) and strategic development 
priorities 

S16 ensuring that provision is responsive to 
demographic needs, labour market intelligence and 
funding streams  

S17 helping to develop staff and learner resilience and 
adaptability in dealing with challenge and change  

 

K8 advanced coaching and mentoring techniques to 
support professional development and 
performance management 

K9 evidence-based models of assessment and 
feedback (particularly assessment for learning) and 
ways to engage learners actively in formative 
assessment 

Quality improvement strategies for teaching, learning 
and assessment - 
K10 how to engage learners and relevant others in 

gaining valid feedback to improve the quality of 
provision and stakeholder satisfaction 

K11 how to evaluate assessment data to support critical 
reflection and to improve (own and other’s) 
professional practice  

K12 how to evaluate learner outcomes, in relation to 
demographic data, to identify performance gaps 
and to support corrective intervention 

K13 procedures for organisational self-assessment and 
reporting of quality and safeguarding issues both 
internally and externally  

K14 available networks, collaborative learning 
opportunities and research skills   

K15 the importance of strategically aligning 
organisational, team and individual development 
through action-learning/research and communities 
of practice  

K16 sources of up-to-date information on local 
employer and community need, as well as new and 
potential funding streams.  

K17 psychological and organisational approaches to 
managing change affecting learners and staff 

  
 

Entry Requirements: LT apprentices will need prior qualifications and experience as a teacher, ideally within the ETS. 
Prior teaching experience and qualifications will however be mapped, on entry, to the L6 standards to enable 
apprentices to follow a more individualised development plan. Competence and confidence in English and 
mathematics and the use of technology is essential in this role and employers may wish applicants to have, or to 
achieve, a Level 2 (or equivalent) in these areas.   

 

Qualifications:  
Outcomes for this standard may include: 

 A degree –level qualification, to be confirmed  

 GCSEs 1-4 Maths English and ICT (September 2015) 

 Level 3 Safeguarding (Designated Person) 

 Level 6 Mentoring  

 Level 7 Diploma in Coaching Supervision 

 Level 5 IAG  

 Level 4 EQA (if relevant to their role) 
 

Professional Recognition: whilst the professional status of teachers in the ETS is currently under review, the sector 
would expect a successful LT to be eligible for a higher grade of membership within the professional body.  
 

Progression: to a Masters/Postgraduate CPD. 
 

Review: the apprenticeship standard should be reviewed, after a maximum of 3 years, by the Education and Training 
Trailblazer employer group. 


