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Register for a Training 
and Join a Peace Team! 
We invite you  to join one of the 
upcoming  MPT trainings, then 
consider adding  your name to the 
MPT domestic peace teams list.  
To register for a training, call or 
email  Mary Hanna at the MPT 
Office. Here are some up-coming 8
-hour Basic Trainings. 

¶ 9-17-11 in Lansing, MI 

¶ 9-24-11 in Saginaw, MI 

¶ 10-15-11 in Ortonville, MI 

¶ 11-5-11 in Huxley, IA  

¶ 11-5-11 in Lansing, MI   

¶ 11-12-11 in Clinton, IA 
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Michigan Peace Team understands that violence doesn't just happen in other countries; it happens at 
home too. When invited, MPT provides domestic peace teams to reduce and prevent violence in 
places where there is a high probability of violence. For example, over the years, we have been invited 
to help when hate groups have threatened, when violence has been used to disrupt events, during 
riots at area universities, and when state violence is used. Here is an overview  regarding domestic 
peace teams and the process used to deploy these teams. 

 

Domestic Peace Team ς A Working Definition 

MPT Domestic peace teams are made up of citizen peacemakers, who are MPT members that have been through a minimum of 
8 hours of general nonviolence training and an orientation specific to the situation for which the team is deployed. 

We are nonpartisan groups (although not neutral on the issues that may be a part of the controversy) who have taken on the 
role of preventing and/or reducing violence from whatever it's source. Our role is to prevent/reduce violence, NOT to prevent/
reduce conflict, not to maintain a "negative peace" at the expense of justice, not to stop civil resistance or direct action and not 
to ensure laws are followed. 

We are not "parade marshals" or "monitors" (although peace team trainers can train those from within an organizing group who 
wish to take on that role) and are not taking part in a demonstration in other ways (carrying signs, watching children etc.) while 
"on duty" as a peace team. Also we are not civilian police, "peace police" or volunteer law enforcement. 

at¢Ωǎ 5ƻƳŜǎǘƛŎ tŜŀŎŜ ¢ŜŀƳ /ƻƳƳƛǘǘŜŜ 

at¢Ωǎ 5ƻƳŜǎǘƛŎ tŜŀŎŜ ¢ŜŀƳ /ƻƳƳƛǘǘŜŜ ŦŀŎƛƭƛǘŀǘŜǎ ǘƘƛǎ ƛƳǇƻǊǘŀƴǘ ƴƻƴǾƛƻƭŜƴǘ ŀŎǘƛƻƴ ǿƻǊƪΦ ¢ƘŜ ŎƻƳƳƛǘǘŜŜΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ƛǎ ǘǿƻ 
fold: to determine domestic peace team placement based on agreed upon criteria, and to facilitate the placement of such teams. 
All domestic peace team requests are forwarded to this committee. The decision on whether or not to deploy a team is  a deci-
sion based on specific criteria.  

at¢Ω{ 5ŜǇƭƻȅƳŜƴǘ /ǊƛǘŜǊƛŀ 

1. Is there a risk of physical violence (as opposed to conflict)? 

2. Are there issues of oppression and/or other structural violence that creates a "vulnerable" group and therefore a greater 
need for a Peace Team? 

3. We do not usually place "monitors" or "marshals", but can train groups to do this for themselves...To that end, would the 
group be better served by this type of training or a training in dealing with public disruptions, etc.? 

4. Are there other issues that might create a greater risk in a situation that would cause us to place a Team we would usually 
not place...such as: How public is the event?  How well has it been publicized? How controversial a subject is it?  Do the an-
swers to these questions increase the chance of violence (again, vs. conflict)? 

5. Do we have resources to place a large enough Team of trained individuals, with some experienced Team members in the 
mix, to effectively cover the event? Do we have someone to coordinate the Team?  To do orientation?  To facilitate debrief-
ing?  

tǊŜǎŜƴǘƭȅ at¢Ωǎ 5ƻƳŜǎǘƛŎ tŜŀŎŜ ¢ŜŀƳ /ƻƳƳƛǘǘŜŜ Ŏƻƴǎƛǎǘǎ ƻŦ ǘƘǊŜŜ ƳŜƳōŜǊǎΥ at¢ /ƻǊŜ ƳŜƳōŜǊ-Sheri Wander, MPT at-large 
member-Judy Wenzel, and MPT staff liaison ς Liz Walters.   

If  a situation of violence or potential violence arises in your local community and members of the community want alternative 
nonviolent action, contact the MPT Lansing Office and  submit a request for domestic peace team deployment. 

MPT Domestic Peace Teams  -  An Overview  
Prepared by Sheri Wander  
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When the mayor of Dearborn approached us about placing a 3
-day peace team at the Arab International Festival starting the 
ƴŜȄǘ Řŀȅ L ƘŀŘ ǘǿƻ ǎƛƳǳƭǘŀƴŜƻǳǎ ǘƘƻǳƎƘǘǎΦ ά²Ŝ ƘŀǾŜ Ǝƻǘ ǘƻ Řƻ 
ǘƘƛǎΗέ ŀƴŘ ά¢ƘŜǊŜ ƛǎ ƴƻ ǿŀȅ ǿŜ ŀǊŜ ƎƻƛƴƎ ǘƻ Ǉǳƭƭ ǘƘƛǎ ƻŦŦΗ Iƻǿ 
ŀǊŜ ǿŜ ƎƻƛƴƎ ǘƻ Řƻ ǘƘƛǎΚέ Wǳǎǘ ƻƴŜ ǿŜŜƪ ŀŦǘŜǊ ǘǿƻ ƻǘƘŜǊ Řƻπ
mestic peace teams, fielding such a team seemed daunting at 
best. But thanks to the hard work of Martha Larsen and Liz 
Walters and thanks especially to each and every peace team 
ƳŜƳōŜǊ ǘƘŀǘ ŀƴǎǿŜǊŜŘ ǘƘŜ Ŏŀƭƭ ǘƻ Ƨƻƛƴ ǘƘŜ ǘŜŀƳΣ άǇǳƭƭ ƛǘ ƻŦŦέ 
we did!  

From June 17th - June 19th, Michigan Peace Team affinity 
teams provided a nonviolent presence at the festival, observ-
ing and documenting, inter-ǇƻǎƛǘƛƻƴƛƴƎ ōŜǘǿŜŜƴ ǘƘŜ ά{ƻƴǎ ƻŦ 
¢ƘǳƴŘŜǊέ όŀ ƎǊƻǳǇ ǘƘŀǘ ƛŘŜƴǘƛŦƛŜǎ ƛǘǎŜƭŦ ŀǎ ŀƴ ŜǾŀƴƎŜƭƛŎŀƭ /ƘǊƛǎπ
tian group there to preach their beliefs ) , By Any Means Nec-
essary (BAMN), and community members,  doing what we 
could with song, humor, and at times deep listening to support 
the Dearborn community in their efforts to deal nonviolently 
with those whose goals seemed to me to be more than any-
thing to foment violence and divisiveness. 

There is much I still need to process from those three days, 
and more writing to come. Evaluating our work is important 
for improving and better defining our roles. Plus, l know there 
is much to think about in terms of the emotions it triggered for 
many of us on the team. But for here, I just wanted to express 
my appreciation for all involved and share some stories from 
ǘƘŜ ŘŀȅΧ 

YƛƳΣ όƳȅ ǇŜŀŎŜ ǘŜŀƳ άōǳŘŘȅέ ŦƻǊ ǘƘŜ ŦƛǊǎǘ ǎƘƛŦǘύ ŀƴŘ L ŀǊǊƛǾŜŘ 
early, before the festival began, on Friday evening in an at-
ǘŜƳǇǘ ǘƻ άǎŎƻǳǘέ ǘƘŜ ŀǊŜŀ ŀƴŘ ǎŜŜ ǿƘŜǊŜ ǇƻǘŜƴǘƛŀƭ ǘǊƻǳōƭŜ 
spots might be. We were warmly welcomed by festival organ-
izers, members of ACCESS, and festival goers. And while there 
was some confusion later in the weekend by some that we 
might be there to support the Sons of Thunder, mostly people 
seemed to understand our role and the expressions of support 
continued throughout the weekend.  

A woman gave me her snack of nuts and seeds when I noted it 
ƭƻƻƪŜŘ ƎƻƻŘ ŀƴŘ L ǎƘƻǳƭŘ ƎŜǘ ƻƴŜ ƛŦ L Ǝƻǘ ŀ ōǊŜŀƪ ά¸ƻǳ ǎƘƻǳƭŘ 
take this. You have the hardest job here today listening to 
ǘƘŜƳΣ ά ǎƘŜ ǎŀƛŘ -- insisting I accept her offer of food. On the 
hot and sunny day and  the team was brought water by festival 
organizers, community members and the police, concerned we 
ǎǘŀȅ ƘȅŘǊŀǘŜŘΦ [ŀǘŜǊ ŀƭǘƘƻǳƎƘ ƛƴƛǘƛŀƭƭȅ ƎǊŜŜǘŜŘ ǿƛǘƘ ά²ŜΩǊŜ 
ǎƻǊǊȅ ǊŜǎǘǊƻƻƳǎ ŀǊŜ ŦƻǊ ŎǳǎǘƻƳŜǊǎ ƻƴƭȅΣέ ǿƘŜƴ ŜƴǘŜǊƛƴƎ ŀ ƭƻŎŀƭ 
restaurant, it took only a glance at my bright yellow vest be-
ŦƻǊŜ ǘƘŜ ƘƻǎǘŜǎǎ ŎƻƴǘƛƴǳŜŘΣ άǳƴƭŜǎǎ ȅƻǳ ŀǊŜ ǿƛǘƘ ǘƘŜ ǇŜŀŎŜ 
team - ōŀǘƘǊƻƻƳǎ ŀǊŜ ƛƴ ǘƘŜ ōŀŎƪΦ ¢Ƙŀƴƪǎ ŦƻǊ ōŜƛƴƎ ƘŜǊŜΦέ  

After our initial scouting, Kim and I met up with the rest of the 
team and it was not long before they arrived at the start of the 
ŦŜǎǘƛǾŀƭ ǘƘŀǘ ǿŜ ǿŜǊŜ ŎŀƭƭŜŘ ǘƻ ƻƴŜ ƻŦ ǘƘŜ ǇƻǘŜƴǘƛŀƭ άƘƻǘ ǎǇƻǘǎέ 
that Kim and I had scouted. The Sons of Thunder had set up 
ŀŎǊƻǎǎ ŦǊƻƳ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ŀǊŜŀΦ .!ab ŀƴŘ ǎƻƳŜ ƭƻŎŀƭǎ ǿŜǊŜ 
counter demonstrating. At the same time festival organizers, 
community leaders and community elders encouraged people 
to stay away and instead enjoy the festival. 

It seemed to me no accident that the Sons had set up across 

ŦǊƻƳ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ŀǊŜŀΦ ¢ƘŜǊŜ ǎŜŜƳŜŘ ŀ ŎƭŜŀǊ Ǝƻŀƭ ƻŦ ǘŀǊƎŜǘπ
ƛƴƎ ǘƘŜ ŎƘƛƭŘǊŜƴΦ ²ƛǘƘ ƭŀǊƎŜ ǎƛƎƴǎ ǘƘŀǘ ŎƭŀƛƳŜŘ άaƻƘŀƳƳŀŘ 
ǿŀǎ ŀ ǇŜŘƻǇƘƛƭŜέ ŀƴŘ άLǎƭŀƳ ƛǎ ŀ ŦŀƭǎŜ ǊŜƭƛƎƛƻƴΣέ ǘƘŜ ǎƻƴǎ ǿƻǳƭŘ 
ǘŀƭƪ ǿƛǘƘ ŎƘƛƭŘǊŜƴ ǘƘŀǘ ǿŀƭƪŜŘ ōȅΣ ƛƴƛǘƛŀƭƭȅ άŜƴƎŀƎƛƴƎέ ǘƘŜƳ ōȅ 
explaining their signs, they would quickly move to calling the 
children pigs and telling them that their mothers were whores 
when the children would disagree with the signs. 

A Lesson from Dearborn  
by Sheri Wander  

Messages by self described Christians at the 2011 Arab Festival , 

condemning Muslims, Catholics, Mormons, Jews  

MPT Peace Team at the 2011 Dearborn Arab Festival 

(Con t inued on  pag e  4 ) 



During all of this the police were wonderful! While I will be 
the first to call the police out and hold them accountable 
when they misuse their power, I have to give credit where 
credit is due. They would joke with the kids, taking the balls 
they had won at the carnival type games to play catch and 
then would lovingly send the children and youth away when 
the energy got potentially violent. Later in the weekend the 
ǇƻƭƛŎŜ ǿŜǊŜ ƭŜŀŘƛƴƎ ǘƘŜ ƪƛŘǎ ƛƴ ŎƘŀƴǘǎΣ ά²Ŝ ŀǊŜ ƴƻǘ ŀŦǊŀƛŘΦέ 
Several times over the weekend the police thanked us for our 
role and at one point one of those in command noted he 
would rather be working with us that day as we were demon-
ǎǘǊŀǘƛƴƎ ǘƘŜ ǊƻƭŜ ƘŜ ǿŀƴǘŜŘ ǘƘŜ ǇƻƭƛŎŜ ǘƻ ǇƭŀȅΦ ά¸ƻǳ Ǝǳȅǎ ŀǊŜ ŀ 
ƎǊŜŀǘ ƳƻŘŜƭέ ƘŜ ŎƻƳƳŜƴǘŜŘΦ 

The targeting of children and youth continued through the 
weekend and while I was moved and inspired by so many of 
the young people there is one young woman in particular that 
stands out in my mind . Early Saturday morning she came by 
the area where the Sons of Thunder were set up, and yelled 
ƻǳǘ άǿƘŀǘ ƘŀǇǇŜƴŜŘ ǘƻ ƧǳŘƎŜ ƴƻǘΚέ ¢Ƙƛǎ ǎŜŜƳŜŘ ǘƻ ōŜ ŀƭƭ ǘƘŀǘ 
the sons needed to target her, calling her a whore and mak-
ing disparaging comments about her clothing. At first she 
ŜƴƎŀƎŜŘ ǘƘŜƳ ōȅ  ȅŜƭƭƛƴƎ ōŀŎƪ Σ ƎŜǘǘƛƴƎ ǇƘȅǎƛŎŀƭƭȅ άƛƴ ǘƘŜƛǊ 
ǎǇŀŎŜέ ŀƴŘ ǘƘǊŜŀǘŜƴƛƴƎ ǘƻ ǘƘǊƻǿ ǘƘƛƴƎǎ ŀǘ ǘƘŜƳΦ  
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Several of us on the peace team listened to her pain and 
shared our thoughts that by engaging them violently she was 
giving them just what they wanted. We talked about the ten-
dency of hate groups to trigger people to attack them physi-
cally and then press charges, using the money won in law suits 
ǘƻ ŎƻƴǘƛƴǳŜ ǘƘŜƛǊ άƳƛƴƛǎǘǊȅέΦ ²Ŝ ƴƻǘŜŘ ǘƘŜƛǊ ǾƛŘŜƻ ŎŀƳŜǊŀ ŀƴŘ 
our belief that they wanted to prompt someone to do some-
thing that would look bad on camera, particularly out of con-
ǘŜȄǘ ǎƻ ǘƘŀǘ ǘƘŜȅ ŎƻǳƭŘ ǳǎŜ ǘƘŜ ŎƭƛǇ ƻƴ ŀ ǿŜōǎƛǘŜ ǘƻ ǎŀȅ ά[ƻƻƪ 
ŀǘ Ƙƻǿ ōŀŘƭȅ ǘƘŜ !Ǌŀōǎ ǘǊŜŀǘŜŘ ǳǎΦέ 

She stopped yelling back, but stuck around. Later she left with 
friends, but continued to come back to where the Sons had 
stationed themselves from time to time, observing and talking 
to others who were engaging. As the afternoon wore on, it 
became increasingly hot and we were standing in the sun. At 
one point this young woman came back bringing several bot-
tles of water offering one each to several of the members of 
the Sons of Thunder saying simply This is what my religion 
ǘŜŀŎƘŜǎ ƳŜΦέ  

May we all learn that lesson. 

On July 10-12, 2011, Michigan Peace Team (MPT) fielded a violence reduc-
tion peace team at Cobo Hall in downtown Detroit, by request of a national 
coalition of U.S. Catholic organizations called American Catholic Confer-
ence. The coalition is working to change policies of the Catholic Church, and 
ǿŀǎ ŎƻƴŎŜǊƴŜŘ ǘƘŀǘ ǎƻƳŜ άŜȄǘǊŜƳƛǎǘέ ƎǊƻǳǇǎκƛƴŘƛǾƛŘǳŀƭǎ ƳƛƎƘǘ ŎƻƳŜ ǘƻ 
disrupt the conference and even create violence.  

MPT had almost 40 members operating in several shifts over the weekend. 
They worked in affinity teams, being present in places where there could 
potentially be problems. MPT was not there to prevent disruption, but to 
intervene if situations were escalating to potential or actual physical vio-
lence, so as to ensure that all people were safe. 

In fact, no protesters came in the building demonstrating opposition to the proceedings. On the last day, a lone protester stood 
ƻǳǘǎƛŘŜ ƘƻƭŘƛƴƎ ŀ ǎƛƎƴΦ at¢ ƳŜƳōŜǊǎ ǎŀƛŘ ƘŜ ǿŀǎ ŀ άƴƛŎŜ ƳŀƴΦέ 

It was a good learning experience for new members on the peace team, even though there were no interventions necessary dur-
ing the weekend. 

Many people in the conference inquired and learned about the role of the peace team, and many thanked us for being there, 

warmly expressing their appreciation for our presence of peace.   

American Catholic Conference (ACC) 

Peace Team 

 

MPT ACC Peace Team Orientation (part of one shift) 

Cobo Hall, July 12, 2011 

Lesson continued  


