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The 3rd World Canada Tour is taking place in November 2012. The tour will raise 
awareness and inspire action to close the gap in living conditions between First 
Nation and non-First Nation people.  
 
Outreach Projects are a vital part of the tour, engaging mainstream Canadians in 
the challenges First Nation communities face. Schools, organizations, and 
individuals can all join the 3rd World Canada Tourʼs fast-growing movement of 
Canadians through starting an Outreach Project. 
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Outreach Project Toolkit 

Whatʼs Inside 
 

This toolkit has been designed for use by organizations, students, and individuals 
wishing to become allies in the 3rd World Canada Tour.  It provides the resources and 
information needed to get an Outreach Project rolling, including: 

 
 



 

 
 
 

 
 
 

WHAT 

An Outreach Project (OP) is a project to help organizations build positive 
relationships between First Nation and non-First Nation people.  
Organizations, such as schools, clubs, and companies, will discover how 
reconciliation projects can mend the gap in living conditions and heal 
relationships between Canadians and First Nations people. An Outreach 
Project may include a number of events, each tied together with a common 
purpose. 

WHEN 
All Outreach Projects will be highlighted on the 3rd World Canada website 
starting in September, and will be featured at their affiliated tour stops in 
November. 

WHERE 
 
Across Canada!  The physical tour will stop in Sioux Lookout, Toronto, 
Tyendinaga, Curve Lake/Peterborough, Kingston, and Ottawa, but outreach 
projects can happen nation-wide! 

 
 

WHY 

 
 
By participating in an OP, an organization is making a public commitment 
to support First Nation communities and individuals. While each 
organization determines the scope of their OP, all projects assist First 
Nations by encouraging other Canadians to become engaged allies. 

 
Post-Secondary Institutions  Secondary Schools 

Non-Profit & Community Organizations    Large Corporations 

 Health Organizations Small/Medium Corporations 
WHO 

Faith Groups Government Organizations 

 
 

 

Outreach Projects 101 



 

 
 
 
 
 

Connect with local 
First Nations 
Communities 

 
See Canada's Aboriginal community profiles: 
http://bit.ly/Q0Vr4r. Connect with local groups to 
see if your organization can support their current 
initiatives 
 

Watch 3rd World 
Canada 

 
Organize a viewing of the film at your school or 
workplace, or attend the screening at the tour stop 
nearest you.  Be sure to follow the film screening 
with a discussion to allow viewers the opportunity to 
debrief and plan for action! 
 

Hold a 
Fundraiser/BBQ 

 
The K.I. Housing Project, created by K.I. Chief 
Donny Morris, aims to build 20 log houses in K.I. to 
improve living conditions and combat the housing 
shortage.  Hold a fundraiser such as a rockathon or 
an art auction in support and be part of this great 
initiative! 

 

Commission an 
artwork 

 
Support your local or other Aboriginal artists by 
purchasing an artwork for your office, home, or 
school. 

 

Research current 
initiatives and get 

involved! 

o www.fncaringsociety.com 
o www.legacyofhope.ca 
o www.nwac.ca  
o Aboriginal Healing Foundation 
o Assembly of First Nations 
o Inuit Tapiriit Kanatami 
o Kairos Canada 
o Métis National Council 
o Truth and Reconciliation Commission 
o http://www.nationtalk.ca/ 

 
 

 

Outreach Projects Ideas 



 

 
 
 
 
 
 
 
 

1. Register your project. 
2. Follow the 3rd World Canada Tour Project. 
3. Connect with local First Nations groups and 

organizations. 
4. Stay up to date with current events. 
5. Make a pledge to be a Responsible Ally. See next page. 

 

 

Outreach Project Responsibilities 



 

 
 
 
 
 
 A Responsible Ally:  
 
1. Does not act out of guilt, but rather out of a genuine interest in challenging the larger 
oppressive power structures;  
 
2. Understands that they are secondary to the Indigenous people that they are working for 
and that they seek to serve. They and their needs must take a back seat, and listen more than 
speak;  
 
3. Is fully grounded in their own ancestral history and culture. Effective allies must sit in this 
knowledge with confidence and pride; otherwise the “wannabe syndrome” could merely 
undermine the Indigenous people’s efforts;  
  
4. Is aware of their privileges and openly discusses them. This action will also serve to 
challenge larger oppressive power structures;  
 
5. Reflects on and embraces their ignorance of the group’s oppression and always holds this 
ignorance in the forefront of their mind. Otherwise, a lack of awareness of their ignorance 
could merely perpetuate the Indigenous people’s oppression;  
 
6. Is aware of and understands the larger oppressive power structures that serve to hold 
certain groups and people down. One way to do this is to draw parallels through critically 
reflecting on their own experiences with oppressive power structures. Reflecting on their 
subjectivity in this way they ensure critical thought or what others call objectivity. In taking 
this approach, these parallels will serve to ensure that non-Indigenous allies are not 
perpetuating the oppression;  
 
7. Constantly listens and reflects through the medium of subjectivity and critical thought 
versus merely their subjectivity. This will serve to ensure that they avoid the trap that they or 
their personal friends know what is best. This act will also serve to avoid the trap of naively 
following a leader or for that matter a group of leaders;  
 
8. Strives to remain a critical thinker and seeks out the knowledge and wisdom of the critical 
thinkers in the group. Allies cannot assume that all people are critical thinkers and have a 
good understanding of the larger power structures of oppression;  
 
 
 
 
 

 

The Ally Bill of Responsibilities 
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9. Ensures that a community consensus, or understanding, has been 
established in terms of what their role as an ally is. Otherwise, the efforts of the people will 
be undermined due to a lack of consultation and agreement;  
 
10. Ensures that the needs of the most oppressed – women, children, elderly, young teenage 
girls and boys, and the disabled – are served in the effort or movement that they are 
supporting. Otherwise, they may be engaging in a process that is inadequate and thus merely 
serving to fortify the larger power structures of oppression. Alternatively, their good 
intentions may not serve those who need the effort most. Rather, they may be making the 
oppression worse;  
 
11. Understands and reflects on the prevalence and dynamics of lateral oppression and 
horizontal violence on and within oppressed groups and components of the group, such as 
women, and seeks to ensure that their actions do not encourage it;  
 
12. Ensures that they are supporting a leader’s, group of leaders’, or a movement’s efforts 
that serve the needs of the people. For example, do the community people find this leader’s 
efforts useful, interesting, engaging, and thus empowering? If not, allies should consider 
whether the efforts are moving in a questionable or possibly an inadequate direction, or 
worse yet that their efforts are being manipulated and thus undermined possibly for 
economic and political reasons;  
 
13. Understands that sometimes allies are merely manipulatively chosen to further a leader’s 
agenda versus the Indigenous Nations’, communities’, or organizations’ concerns, and when 
this situation occurs act accordingly;  
 
14. Does not take up the space and resources, physical and financial, of the oppressed group;  
 
15. Does not take up time at community meetings and community events. This is not their 
place. Allies cannot perceive all the larger oppressive power structures as clearly as 
members of the oppressed group can; And finally,  
 
16. Accepts the responsibility of learning and reading more about their role as an effective 
ally.  



 

 
 
 
 
 

 
 

The 3rd World Canada Tour will take place November 4th – 14th, 2012.  The tour will include six 
stops, in the following order: Sioux Lookout, Toronto, Curve Lake/Peterborough, 
Belleville/Tyendinaga, Kingston, and Ottawa. 
 

 
 
 

 
 
 

OTTAWA
NOVEMBER 6TH
NATIONAL ART GALLERY

PETERBOROUGH
NOVEMBER 10TH
WENJACK THEATRE & 
NORTHCUMBERLAND UNITED 
CHURCH

KINGSTON 
NOVEMBER 13TH & 14TH 
DOMINO THEATRE & QUEENS 
UNIVERSITY

SIOUX LOOKOUT
NOVEMBER 4TH

VENUE TBD 

TORONTO
NOVEMBER 8TH

ROYAL ONTARIO MUSEUM

TYENDINAGA
NOVEMBER 12TH

VENUE TBD

TOUR DATES

Virtual Tour 
A map on the 3rd World Canada website will track the outreach projects 
taking place across Canada, creating a parallel virtual tour that expands 
the reach of the physical tour.  Outreach projects will be featured online 
to inspire action among other Canadians. 

 

3rd World Canada Factsheet 

Local Tour Stops 
Each tour stop will feature the K.I. Youth Drum Group, the film 3rd World 
Canada, a discussion panel, local First Nation Artists, Outreach Project 
displays, craft making, booths from affiliated organizations, and work-
place workshops.  



 

Use the following checklist to think about the actions your organization is already taking and the 
actions it could take to strengthen relationships, facilitate outreach, and support leadership.  

 
 
 
 
 
 
 
 

 QUESTIONS 
WHAT COULD THIS MEAN FOR YOUR 

OUTREACH? 

1 What does reconciliation mean to you? What does it mean for 
your organization? 

 

2 Do you know why there is still a five to seven year life expectancy 
gap between First Nations and non-First Nations? 

 

3 
Can you name some programs and/or organizations (Aboriginal 
and non-Aboriginal) that are helping to close the living conditions 
gap? 

 

4 Can you give some examples of First Nation leadership and 
success? 

 

5 
What relationships does your organization have with First 
Nations’ people, organizations and communities in your local 
area or sphere of influence? Are they formal or informal? How do 
you both benefit from this? 

 

6 How would you rate your organization’s current understanding 
and knowledge of First Nations people and culture? 

 

7 
Is respect for and understanding of First Nations culture and 
people developed and demonstrated in all levels of your 
organization? 

 

8 Does your organization proudly celebrate and acknowledge First 
Nations’ culture? 

 

9 
Does your organization value and develop Aboriginal staff and 
actively seek more Aboriginal people in all levels of the 
organization? How? 

 

10 Do your organization’s business values and goals contribute to 
closing the living conditions gap? If so how? 

 

11 What specifically does your organization have to offer to 
reconciliation? 

 

12 What actions could set you apart from other organizations?  

13 How can you show leadership and best practice?  

 

Building the Case for Outreach 
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For more information, please contact : 

 
Andrée Cazabon  

372 Rideau Street, Suite 427 
Ottawa, ON; K1N 1G7 

(613) 755-5315 
andree@andreecazabon.ca  


