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What are the key issues of difference between Portland educators and the School Board? 

Issues Portland Educators’ Proposals The School Board’s Proposal 

Effective learning 

environment for 

our students 

 

Includes reasonable workload protections 

• Work in collaboration to identify ways to ensure 
reasonable class sizes and maintain language that 
protects workloads so educators can provide the 
individual attention students need and deserve. 

Eliminates long-standing workload protections.  

• The Board’s proposal completely eliminates the only 
protection educators and students have against 
unilaterally adding more work to the day and more 
students to classrooms and case loads. It eliminates any 
caps on student loads in high schools. 

Give educators a 

voice in their 

classrooms and 

their careers 

Allows professional educators to do their job  

• Allows educators to lead their own classrooms and 
personalize instruction, not simply “teach to the test.”  

• Includes transfer language that gives educators more 
control over where they teach.  

Reduces educators’ ability to teach 

• Allows the use of standardized testing to transfer and 
evaluate educators. 

• Limits internal hiring to one round, which would give 
educators less say in where they work. 

Compensation to 

recruit and retain 

quality educators 

 

 

 

 

 

 

Protects educators from falling further behind economically 

• Maintains current health insurance coverage for 
educators and their families 

• Maintains provisions that honor veteran educators for 
their service and save the district money to hire more 
educators and reduce class size. 

• Initial proposal asked for a modest salary increase to 
attempt to restore wages lost over several years of 
budget cuts. (3.75% year one and 3.52% in year two.)   

Takes money from educators, despite larger budget  

• Caps insurance: Educators and their families will lose 
money and benefits despite recent changes educators 
agreed upon in order to reduce insurance costs 

• Eliminates early retirement incentives: Phases out cost- 
saving provisions that honor veteran educators  

• Budget mismanagement creates a false crisis: Despite 
wanting to cut benefits to educators, the Board can 
afford a $15k/month labor consultant and recently 
“found” an additional $16 million in the budget.  

Treat Portland 

educators fairly 

 

 

 

 

 

 

Preserves protections for fair treatment of educators 

• Provides for training displaced veteran educators 
rather than laying them off. 

• Adds language to address bullying principals and an 
unresponsive chain of command. 

• Maintains just cause and due process. 
• Maintains right to representation and grievance rights. 
• No take-backs without offsetting improvements. 

Eliminates basic fairness protections for educators 

• Makes it easier to replace veteran educators  
• Eliminates all procedures for investigating complaints. 

• Allows hidden files 
• Restricts the right to representation 
• Restricts the right to file grievances 

 

 


