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INCLUSIVE DUBUQUE LAUNCHES COMMUNITY EQUITY PROFILE PROJECT 

 

Process will help discover how diverse groups are affected by various systems in 

our community. 

 

DUBUQUE, IA—Is Dubuque an equitable community? This is the question that Inclusive 

Dubuque hopes to provide some insight to through the facilitation of a community 

equity profile.  

 

Inclusive Dubuque is a local network of 36 businesses and organizations all committed 

to a common cause: a community where all people feel respected, valued and 

engaged. Network partners gather monthly to share their perspectives on diversity, 

equity and inclusion in our community. 

 

“Inclusive Dubuque is about intentional efforts to be more welcoming to anyone 

wanting to call Dubuque home,” said Liang Chee Wee, president of Northeast Iowa 

Community College and member of the Inclusive Dubuque network. “The network 

approach is about every partner in our network having a more comprehensive 

understanding of the good work being done, so that we may strive for synergy and 

mutual support.” 

 

The network’s goal is to encourage an equitable community in Dubuque, ensuring that 

all residents are able to fully participate in the community’s economic and cultural 

success. This requires an understanding of all of Dubuque’s diverse populations, taking 

into consideration not just race or ethnicity, but also age/generation, culture, 

disability, gender, nationality, religion, sexual orientation, socioeconomic status, 

veteran status, and more. 

 

The facilitation of an equity profile will help to determine how these diverse groups 

are affected by various systems in the community. The profile will help to identify 



Dubuque’s strengths and opportunities in seven focus areas including: economic 

wellbeing, housing, education, health, safe neighborhoods, arts/culture and 

transportation.  

 

“This process will have a deep and lasting effect on how we see ourselves, and how we 
respond to what we see,” said Art Roche, director of planning at Mercy Medical 
Center-Dubuque and member of the Inclusive Dubuque network. “I don’t think 
Dubuque has ever addressed equity so broadly—racial, ethnic, age, gender, gender 
identity, etc. It’s not just a snapshot, but instead a baseline for measuring our future 
responses to our present opportunities.” 
 

Community members are invited to participate in this process by attending community 

dialogues to share their perspectives, opinions and possible solutions for each focus 

area. There will be multiple dialogues each month at varying locations, and each one 

will be hosted by trained facilitators who will encourage civil, solutions-oriented 

conversations. 

 

The dialogues will provide an opportunity for community members to learn about data 

being compiled for the profile, to discuss how the numbers compare to their 

experiences, and to share their own stories of opportunity and practices already taking 

place in our community. This profile is ambitious in its goal to include all diverse 

groups and this presents a challenge: data does not exist for all groups and areas. The 

community dialogues will be key to filling in the gaps not covered by the data, and will 

help to make the profile reflective of all groups. 

 

For each focus area, a short survey will also be distributed to capture responses from 

community members who are unable to attend the in-person discussions, as well as to 

dialogue participants. It will include questions specific to each focus area along with 

general questions about equity and inclusion in our community. 

 

“My hope for this process is that it generates some open, honest conversations that 

foster a stronger appreciation for the diversity of our community and the strengths 

that people bring,” said Kelly Larson, director at the City of Dubuque Human Rights 

Department and member of the Inclusive Dubuque network. “I think it is through these 

conversations that we can strengthen our networks, and through stronger networks we 

can remove barriers and strengthen opportunities.” 

 

The first focus area is economic wellbeing, which encompasses employment, 

workforce, socioeconomic status and more. The dates, times and locations for the 

economic wellbeing community dialogues taking place in February include:  

 February 10, 4 – 6 p.m. at the Carnegie-Stout Public Library in the Aigler 

Auditorium 

 February 12, 3 – 5 p.m. at the Multicultural Family Center 

 February 19, 6 – 8 p.m. at Mount St. Francis. 



 

Visit www.inclusiveDBQ for more information on Inclusive Dubuque and the community 

equity profile. Be sure to sign up for the Inclusive Dubuque monthly newsletter to 

receive updates throughout the equity profile process.  

 

# # #  

Inclusive Dubuque’s mission is to have a community where people feel respected, 

valued and engaged.  
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