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Welcome to the VIPS (Volunteers in 

Police Service) program of the Ray-

town Police Department.  You have 

joined a unique, specialized volunteer 

organization.  As a member of this 

team, you will be working be side our 

commissioned officers and members 

and members of our administrative 

support staff.  The application process, 

screening , and training needed to be 

a part of this organization, is indicative 

of the importance , security, and preci-

sion needed to be effective in this 

work.  Even though volunteers are not 

sworn/commissioned officers they 

must still uphold the same high stand-

ards and ethics as full time employees.  

Whether in uniform at a public event, 

or out in the community in civilian at-

tire, VIPS are recognized a being a 

part of the Raytown Police Depart-

ment.  RPDS’s community image must 

be kept foremost in the minds of all 

who are privileged to be associated 

with it.  The positive partnership we 

enjoy with the residents and business 

owners of Raytown has been devel-

oped with untold hours of hard work 

and dedication of our Police Depart-

ment. 

HISTORY 

President George W. Bush created the USA 

Freedom corps (USAFC) to build on the count-

less acts of service, sacrifice, and generosity 

that followed September 11th.   As a White 

House office, USAFC is charged with building 

a culture of service, citizenship, and responsi-

bility in America.  Citizen Corps, a vital compo-

nent of USAFC, was created to help coordi-

nate volunteer activities to make communities 

safer, stronger, and better prepared to re-

spond to any emergency situation. 

 

Citizen Corps partner programs build on the 

successful efforts in place in many communi-

ties around the country to prevent crime and 

respond to emergencies.  VIPS is one of five 

Citizen Corps partner programs.  The Interna-

tional Association of Chiefs of Police manages 

and implements the VIPs Program in partner-

ship with, and on behalf of, the White House 

Office of the USA Freedom Corps and the Bu-

reau of Justice Assistance, Office of Justice 

Programs, U.S.  Department of Justice.  The 

program’s ultimate goal is to enhance the ca-

pacity of state and local law enforcement to 

utilize volunteers. 



VIPS is not for everyone.  In addition 

to the requirement of keeping a clean 

record with the department, each vol-

unteer must possess certain talents 

and skills that are needed to preform 

the work needed, in environments, and 

under conditions that may not fit every-

one’s resume.  While some of the 

tasks performed by the VIPS member 

may be done in a routine manner, the 

records, information, property, and 

other tools used for police work is far 

from routine.  The chain of custody for 

evidentiary materials must be kept in 

accordance with extremely high and 

complex standards. 

 

As a member of the RPD VIPS pro-

gram, you can expect to receive train-

ing and support, as needed.  You will 

earn the respect and gratitude of a 

group of hard working people dedicat-

ed to keeping Raytown a safe and 

proud city.  Every policy, procedure, 

and action taken is done so to ensure 

the rights and safety of all concerned, 

so we must never question the deci-

sions made by the member of the staff 

responsible for any situation.  There is 

always a time for de-briefing, and 

questions are welcomed, but in mo-

ment it is essential that the chain of 

command is never compromised. 

Your willingness to offer your time, skills 

and experience is greatly appreciated.  

Your contribution to the continued success 

and operation of the department and its as-

signed duties are very much needed.  You 

can be proud to belong to an elite group of 

citizen volunteers who are making a differ-

ence in this community partnership. 

 All prospective volunteers shall com-
plete the volunteer application form. 

 The volunteer coordinator, or design-
ee, shall conduct a face-to-face inter-
view with an applicant under consider-
ation. 

 A documented background investiga-
tion shall be competed on each volun-
teer applicant.  The background inves-
tigation shall include but not neces-
sarily be limited to the following: 

 

 Traffic and criminal record 

 Employment 

 References (To include in-person 
interviews) 


