Exponential Infinity Plan: Overview
As a Q Sciences Independent Business Owner (IBO), you deserve the absolute best. To that end,
we have worked with leading commissions experts and analyzed over 25 years of network
marketing commissions data to create what we feel is the most fair, flexible, and financially
rewarding compensation plan ever offered.
Whether you want to simply cover your personal monthly product purchases, wish to supplement
or replace your family’s income, or aspire to achieve financial independence as a full-time IBO,
the Exponential Infinity Plan provides a way.
The Exponential Infinity Plan offers Eight (8) unique ways to earn income:
•
•
•
•
•
•
•
•

Retail Sales Profit;
Team Builder 3 Bonus;
Power 30 Bonus Pool;
Quick Start Bonus;
Unilevel Commissions;
Customer Sales Bonus;
Generational Matching Bonus; and
Global Leadership Pools.

1. Retail Sales Profit (Paid Monthly)
The Retail Sales Profit rewards you when you make retail sales to your personal customers.
How it works: When a personal customer orders product at the retail price, you receive the
markup or difference between the wholesale price and the retail price.
For Example: The wholesale price for Qssentials is $128.95; the retail price is $148.95. If you
sell 5 Qssentials packs to your personal customers in a month, you will earn $100.00 (($148.95 $128.95) x 5).
The Retail Sales Profit is paid monthly, in addition to all other bonuses or commissions you may
have earned.
2. Team Builder 3 Bonus (Paid Weekly)
The Team Builder 3 Bonus rewards you for building a strong Organization with recurring
monthly sales.
How it works: When you enroll three new IBOs with monthly Autoship of at least 120 Personal
Sales Volume (PV), and help your Team do the same down three levels, you create the beginning

of a solid Organization founded on three strong Legs and qualify for bonuses on the associated
Organizational Volume (OV).
How it works: First, you must be fully enrolled and have committed to a monthly Autoship of at
least 120 PV. Then, personally enroll three new (never before enrolled) IBOs who each commit
to an Autoship of at least 120 PV.
These three new personally enrolled IBOs are on your Level 1 and together add at least 360 in
monthly OV to your Team. Based on the increase in your OV, you will receive a bonus of $50.
If you do this step in your first 30 days of enrollment, you will qualify for the Team Builder 3
Advantage. Instead of a $50 cash bonus, you may choose to receive a free Qssentials pack (a
wholesale value of $128.95).
Next, help each of these new Level 1 IBOs go on to enroll three new IBOs, each with Autoship
of at least 120 PV. These additional new 9 IBOs are on your Level 2. Based on the increase in
your OV, you will receive a bonus of $200.
Lastly, when you help these new 9 IBOs repeat this process down one more level, based on the
increase in your OV, you will receive a bonus of $1250.
There is no limit to how many teams of three you may build and, therefore, with the increase in
your associated OV, no limit on how many times you can earn the Team Builder 3 Bonus.
3. Power 30 Bonus Pool (Paid Weekly)
The Power 30 Bonus Pool rewards you for investing in your business in your first 30 days of
enrollment, and for continually working to build your team.
Each week Q Sciences puts 2% of the total company qualifying volume into the Power 30 Bonus
Pool. And each week the pool is divided and paid out to qualifying IBOs based on their total
number of shares in the pool.
How it works: During your first 30 days of enrollment, your total non-Autoship PV determines
your lifetime Power 30 Bonus Number, or “Multiplier” – a number that stays with you while you
remain an IBO with Q Sciences, and factors into the amount of Power 30 Bonus Pool shares you
can potentially earn.
If you reach a non-Autoship personal sales volume of 365 during your first 30 days, then you
would earn a Power 30 Bonus Number – or Multiplier – of 2.
If you reach 750 PV, then you earn a Multiplier of 3;
and if you reach 1500 PV, you earn a Multiplier of 5.
When you personally enroll a new IBO, it works exactly the same for them:
At 365 PV they earn a lifetime Multiplier of 2;
At 750 PV they earn a lifetime Multiplier of 3;
and at 1500 PV, they earn a lifetime Multiplier of 5.

As long as you maintain a monthly Autoship order of at least 120 PV, each time you personally
enroll a new IBO, you can earn shares in the Power 30 Bonus Pool. The number of shares you
receive in the pool is equal to the product of your Multiplier times your new IBO’s Multiplier.
For example: Let’s say when you enrolled and became an IBO with Q Sciences you invested in
an Executive Pack (1500 PV) during your first 30 days. This would earn you a lifetime Power 30
Bonus Number or Multiplier of 5. Later you enroll a new IBO who also purchases an Executive
Pack worth 1500 PV. Your new IBO would, therefore, also earn a lifetime Multiplier of 5.
Assuming you had a monthly Autoship order of at least 120 PV, you would qualify to participate
in the Power 30 Bonus Pool. The number of shares you would receive in the pool associated
with your personally enrolled new IBO would be 25 (5 * 5 = 25). If that week’s Power 30 Bonus
Pool contained 250 total qualifying shares, you would receive a payout of 10% of the Bonus
Pool.
The Power 30 Bonus Pool is paid weekly and is based on the Enroller Tree.
4. Quick Start Bonus (Paid Weekly)
The Quick Start Bonus jump-starts your business by putting money into your hands quickly.
How it works: This bonus is paid on the PV of your new IBOs during their respective Quick Start
Bonus Period (their first three months after they enroll), on up to six Levels in your
Organization. Additionally, all preferred customers are considered IBOs for purposes of
determining Quick Start Bonuses during their Enroller’s Quick Start Bonus Period.
The percentage bonus you earn on the PV of your new IBO’s is based on your PV and total OV
(Organizational Volume), as well as your new IBO’s month of enrollment.
For example: If you personally enroll three new IBOs that each purchase 750 PV during their
first month (2,250 total PV), and you had 2 preferred customers who each purchased 100 PV,
you would earn a 20% bonus on the total volume, for a Quick Start Bonus of $490 (2,450 PV *
20% = $490).
The Quick Start Bonus is paid weekly through the Enroller Tree and is calculated using Dynamic
Compression to ensure that you receive the absolute maximum payout.
5. Unilevel Commissions (Paid Monthly)
The Unilevel is the backbone of the Exponential Infinity Plan and is designed to provide you
with a stable, long-term source of income.
How it works: During your first three months, you receive commissions exclusively through the
Quick Start Bonus. When your first three months of enrollment end, you become eligible for
Unilevel commissions.
The Unilevel pays monthly commissions on up to 120 PV per IBO, on up to 10 Levels of your
Organization. The Q Sciences Paid Rank that you qualify for in a given month determines the
number Levels that you are paid commissions on, and the associated commission percentages.

For example: If you had 120 PV and OV of 5,000 in a given month, and assuming that you met
the non-high leg(s) requirement of 1k and had at least 1 personally enrolled active distributor,
you would qualify for the Paid Rank of Pro 5k. This would qualify you to receive Unilevel
commissions 5 Levels deep in your Organization.
Unilevel commissions are paid through the Sponsor Tree and are calculated using Dynamic
Compression.
6. Customer Sales Bonus (Paid Monthly)
The Customer Sales Bonus rewards you for exceeding the monthly minimum PV required to
receive Unilevel commissions, and for building a robust customer and Preferred Customer base.
How it works: Once you are eligible for Unilevel commissions (following your first three months
of enrollment after your Quick Start Bonus Period), you are also eligible to receive the Customer
Sales Bonus. To qualify for the Customer Sales Bonus, you must have a monthly Autoship of at
least 120 PV.
The Customer Sales Bonus is paid on all volume that exceeds 120 PV per IBO per month. This
excess volume is considered your Customer Volume (CV). Your customers’ and your Preferred
Customers’ monthly volume is also counted towards your CV.
The greater your CV in a given month, the higher the bonus percentage you earn on the volume.
If your CV in a given month is between 1 and 500, you will earn a 10% Customer Sales Bonus
on that volume. If your CV is over 500, you will earn a 15% bonus.
For example: Let’s say in a given month you have a monthly Autoship of 240 PV, five
customers with 200 PV each, and one Preferred Customer with 120 PV. This would give you a
total of 1360 PV for the month.
Of your total PV, 120 is paid commissions on through the Unilevel. The remaining volume
(1,360 PV – 120 PV = 1,240) is considered your CV. Because your 1,240 total CV is greater
than 500, you would earn 15% on this volume, for a Customer Sales Bonus of $186 (1,240 CV *
15% = $186).
The Customer Sales Bonus is paid through the Enroller Tree on up to two Levels, and is
calculated using Dynamic Compression.
7. Generation Matching Bonus (Paid Monthly)
The Generation Matching Bonus rewards you for achieving one or more of the highest seven
ranks (Q20k and above) under the Unilevel.
How it works: Depending on your qualifications, you will earn a percentage of your
Organization’s earnings on up to six Generations of:
• All Quick Start Bonuses paid;
• All Unilevel Commissions paid; and
• All Customer Sales Bonuses paid.

The Generation Matching Bonus is also calculated using Dynamic Compression.
8. Global Leadership Bonus Pools (Paid Monthly)
The Global Leadership Bonus Pools reward you for achieving one or more of the five highest
ranks (Q80k and above) in the Unilevel.
How it works: The Company reserves up to 0.5% of Total Qualifying Volume for each of the
five Bonus Pools. Every month, each Bonus Pool’s funds are divided and distributed to its
qualifying participants.
You receive up to one full share in the Bonus Pool associated with your highest Paid Rank, and
½ share in each Bonus Pool associated with all of your lower qualifying ranks. For your current
Paid Rank, you receive ½ share in its Bonus Pool the first month you qualify. When you achieve
this Paid Rank in successive months, your ½ share in that Bonus Pool is increased to one full
share. You cannot earn more than thirteen percent of any one Bonus Pool for which you qualify
in any given month.
For example: Let’s assume that this month you achieve the Paid Rank of Crown for the first
time. You would then earn shares in each of the five Bonus Pools as follows: ½ share in the
Crown Pool, ½ share in the Diamond Pool, ½ share in the Emerald Pool, ½ share in the Ruby
Pool, and ½ share in the Platinum Pool.
When you achieve the Paid Rank of Crown again the next month, your share in the Crown Pool
would increase to one full share, and you would continue to receive ½ share in the other pools.

