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Job Title:  National Training Manager  

Reports To:  National Vice President, STRIVE International  

Status: Full Time 

Salary:  Competitive salary commensurate with experience, Excellent Benefits 

Travel:  Yes, approximately 15-20% 

 

ABOUT STRIVE 

STRIVE envisions a world where everyone has the opportunity to achieve economic self-sufficiency, dignity, and a 

promising future for themselves and their families. 

 

STRIVE believes deeply in the power of employment to help individuals and their families break the cycle of poverty. 

Our proven employment model helps men and women permanently lift themselves and their families out of poverty 

through intensive attitudinal and skills training programs that lead to sustained, living wage employment. In our 30 years, 

STRIVE has brought economic self-sufficiency, dignity and a brighter future to over 60,000 individuals and their families. 

 

SUMMARY 

The National Training Manager plays an essential role in the development, management and execution of both affiliate 

specific and national training programs. This position also has responsibility for running locally based training sessions for 

staff from new STRIVE Affiliate Partners as they join the network. 

STRIVE International seeks a National Training Manager to plan, organize, coordinate and facilitate staff trainings on 

STRIVE’s CORE Adult Job Readiness and Future Leaders Job Readiness and Life Skills curriculums and is responsible for 

a wide range of logistical and operational tasks related to planning training and technical assistance opportunities at 

STRIVE International and other off-site settings. 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

 Supports trainers, and ensures that agency participants receive high quality and consistent job readiness / career 

development training.  

 Acting as key point of contact for trainers and fostering an active trainer development community. 

 Creates, assembles and distributes training program participant and trainer information 

 Coordinates and implements training programs which enhance and develops the performance of 

 Provides training resources and support to CORE and Future Leaders trainers across the network 

 Reviews current programs and advises on necessary improvements.   

 Analyzes training needs; coordinates network-wide in-house training programs and Institutes; 

 Monitors training and professional development of STRIVE Trainers. 

 Creates and organizes training schedules for in-house programs 

 Reviews STRIVE Trainer evaluations for training needs and organizes individual training. 

 Responsible for National Training communications and collaborative platform; 

 Demonstrates effective interpersonal, written and verbal communication skills to facilitate effective work 

relationships with others. 

 Supports, trains, and evaluates classroom performance for STRIVE CORE Trainers (for adult job seekers) and 

STRIVE Future Leaders (for youth and young adults) Trainers, ensuring a high level of professionalism and 

quality training.  

 Thoroughly instructs the CORE Trainers on how to carry out all training activities / exercises by providing both 

an oral explanation, role play, and written documentation for each activity.   
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ADDITIONAL DUTIES AND RESPONSIBILITIES 

 Ensure the timely and accurate collection of participant data, and prepares, distributes, and maintains a variety 

of reports including daily attendance roster and signing sheets 

 Prepare and updates all the job readiness / attitudinal training handouts for participants  

 Prepare and makes public presentations to promote departmental/agency programs as needed. 

 Other tasks as assigned or needed. 

 

QUALIFICATIONS, EDUCATION, and/or EXPERIENCE 

BA/BS preferred. Extensive experience in job readiness training for hard to place individuals required.  Must be highly 

intuitive and able to comprehend personal challenges in others.  Life skills and experience will also be taken into 

consideration.  Must have a working knowledge of computers and good time management skills.  Bilingual 

(English/Spanish) is helpful. Excellent teaching skills as well as solid written, and verbal communication skills are 

necessary. Computer skills a must. 

 Minimum of three years training experience 

 Knowledge of relevant firm computer software programs (e.g., Outlook, Excel, PowerPoint), with the ability to 

learn new software. 

 Demonstrates effective interpersonal and communication skills, both verbally and in writing 

 Demonstrates close attention to detail 

 Excellent analytical, troubleshooting, organizational, and planning skills 

 Ability to work well in a demanding and fast-paced environment 

 Ability to work well independently as well as effectively within a team 

 Flexibility to travel 

 

 

Interested candidates should submit a cover letter and resume to: NationalHR@striveinternational.org 

 

STRIVE is an equal opportunity employer. 
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