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Executive Summary

The Justice Involved Youth Roundtable  was the first convening bringing workforce development and reentry professionals 
together to focus on collaborating to improve the employment and educational outcomes of justice involved youth. Through 
this discussion arose the following key points:

•	 Quality	of	life	issues	influence	a	young	person’s	entry	into	the	justice	system	but	also	his	or	her	capacity	to	
adhere to and succeed within a reentry program. These include safety, health, education, and housing  issues. These 
challenges impact and build upon one another, and must be treated holistically through a comprehensive set of services 
that includes education and employment.

•	 In order to ensure strong outcomes, programs	 for	 justice	 involved	youth	should	be	structured	with	flexibility,	
include	a	comprehensive	array	of	services	and	career	explorations	options,	and	have	a	strengths	based	focus 
to fit the needs of individual young people and help them explore a variety of options.

•	 Employer and community partner engagement is critical as the source of jobs and opportunity to allow young people 
to build positive livelihoods in their own communities. Workforce and reentry organizations must educate employers and 
communities from a strengths-based perspective that emphasizes the benefits of employing young people, including 
the skills they possess and opportunities they represent; the laws that exist related to youth involved in the justice system; 
and the training programs and incentives that are available as tools for helping justice involved youth succeed.

NYCETC will use the recommendations put forth within the paper to continue to convene workforce and reentry organizations 
– as well as policy makers, employers, and communities - to collaborate and expand opportunities that lead to economic self-
sufficiency and personal growth for New York City’s young people rather than further involvement with the justice system. 
This will include a follow-up group session focused on implementing these recommendations; tailored sessions on employer 
engagement strategies at our Coalition Café series and annual Summit; and hosting networking events to develop lasting 
partnerships between the workforce and reentry communities.

About the Roundtable Panelists

Susan Gottesfeld, Executive Vice President, the Osborne Association

The Osborne Association offers opportunities for individuals who have been in conflict with the law to transform their 
lives through innovative, effective, and replicable programs that serve the community by reducing crime and its human 
and economic costs. The Osborne Association offers opportunities for reform and rehabilitation through public education, 
advocacy, and alternatives to incarceration that respect the dignity of people and honor their capacity to change.

Rukia Lumumba, Director of Youth Programs, CASES

The mission of CASES is to increase public safety through innovative services that reduce crime and incarceration, improve 
behavioral health, promote recovery and rehabilitation, and create opportunities for success in the community.To achieve our 
mission, CASES holds court-involved individuals accountable through close cooperation with judges, district attorneys, and 
other criminal justice stakeholders; provides court-involved individuals with the resources they need to achieve positive and 
lasting change; creates new programs and initiatives that respond to the needs of court-involved individuals and government 
stakeholders; and studies and works to increase the effectiveness of community sanctions.

Laurie Parise, Executive Director, Youth Represent

Youth Represent is a youth defense and advocacy non-profit organization. Its mission is to ensure that young people affected 
by the criminal or juvenile justice system are afforded every opportunity to reclaim lives of dignity, self-fulfillment, and 
engagement in their communities. Youth Represent provides comprehensive legal representation, community support, 
education, and policy advocacy.

Honorable Joseph Zayas, Administrative Judge, Criminal Term, Queens Supreme Court

The mission of the Supreme Court, Criminal Term, is to promote the efficient administration of justice and provide the public 
with fair and expeditious resolution of all matters. 

Moderator: Carolina Cordero Dyer, Executive Vice President, the Osborne Association
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On December 9, 2015, a group of 35 professionals working within the workforce development and reentry communities gathered 
for a Justice Involved Youth Roundtable, focused on employment and hosted by the New York City Employment and Training 
Coalition (NYCETC) and the Osborne Association. Roundtable presenters Susan	Gottesfeld,	Executive	Vice	President	at	the	
Osborne	Association;	Rukia	Lumumba,	Director	of	Youth	Programs	at	CASES;	Laurie	Parise,	Executive	Director	of	
Youth Represent; and Judge	Joseph	Zayas,	Queens	Criminal	Court, led the group in a discussion about the current state 
of justice involved youth in New York City, the challenges they face when it comes to employment and education, and ways 
that government, social service organizations, employers and communities can work together to improve the quality of life for 
thousands of the city’s young people. This roundtable represents recognition that broader and deeper collaboration between 
these stakeholders must occur regularly in order to provide New York City’s justice involved youth with the holistic services 
they need in order to address deeply rooted challenges and help them fully thrive.

The roundtable session brought together key stakeholders in the workforce and criminal justice communities to identify the 
conditions faced by these young people, share information and best practices, and brainstorm potential recommendations 
and next steps to inform collective actions and strengthen outcomes. This paper summarizes the discussion and puts 
forward recommendations	to	improve	the	employment	outcomes	of	New	York	City’s	youth	involved	with	the	justice	
system.

The introduction to the event was delivered by the roundtable’s moderator	Carolina	Cordero	Dyer,	Executive	Vice	President	
at the Osborne Association and NYCETC Board Treasurer. In her introduction, Cordero Dyer outlined the complex core of 
issues facing the city’s over 200,000 disconnected youth under the age of 25. According to data released by the NYC Department 
of Correction (DOC), New York City’s Rikers Island jail complex has an average daily population of 2,653 individuals under 25 
years of age. Overall, 15,430 youth under 25 years of age cycle through DOC custody annually. The NYC Department of Probation 
currently serves approximately 8,800 people on any given day who are between the ages of 16 and 24.

This reality leaves many young people isolated from education and employment opportunities, generating a model for society 
that – with 41% of all NYC adolescent defendants being re-arrested within one year – values short-term solutions that lead 
individuals in and out of the justice system over long-term solutions that create self-sustaining employment success. This 
cripples the potential of many bright young people. Cordero Dyer impressed upon the group that for New York City’s youth 
population, involvement	with	 the	criminal	 justice	system	far	outweighs	access	 to	effective	employment	pathways	
and training programs, establishing the urgency this issue demands from policy makers and those working in the workforce 
development and reentry communities. Stable employment is one of the most effective ways of preventing recidivism among 
individuals involved with the criminal justice system and lowering rates of criminal activity. As New York City and State work to 
ensure that limited resources are used efficiently to protect public safety and help young adults avoid a future of recidivism, 
they need to	develop	a	strategy	for	addressing	the	distinct	needs	of	young	adults	involved	in	the	justice	system	that	
includes a strong focus on improving educational and employment opportunities.

City officials and policy makers need an empathetic understanding of the support that all developing adolescents need to 
succeed in today’s world, and to apply that same understanding to the thousands of disenfranchised youth living under the 
watchful eye of the criminal justice system - many of whom who are destined for a life in which that persistent gaze is never lifted. 
Discussions such as the Justice Involved Youth Roundtable are essential for progress, to engage the collective wisdom of both 
workforce and reentry professionals to develop and recommend effective means of generating long-term, stable employment 
opportunities for the thousands of youth left disconnected by the shortcomings of the city’s broken criminal justice system.

“I’d like to ask you to consider the children in your lives—be they your own kids, your nieces 
and nephews, or your friends’ kids. Consider your hopes for them, the lengths you’ll go to see 
them successful, and what they need to understand and accomplish what is possible in their 
lives. I ask this not out of some sentimental attachment, but because I think each of us has a 
sense of what adolescents need to be successful and we know just how disconnected many 
of our city’s children are from those supports.” 

Carolina Cordero Dyer
Executive Vice President, the Osborne Association 
Treasurer, Board of Directors, NYC Employment and Training Coalition
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Organizations and communities must be activists for young people and “push the benefits 
of having young people there; [Speak] to their moral character rather than the crimes they 
committed.” 

Rukia Lumumba
Director of Youth Programs, CASES

Challenges Faced by Youth Within the Justice System and Searching for Employment

In the eyes of New York State law, the young people and adolescents being discussed at the roundtable are in fact treated 
as adults by the court when they are only 16 or 17 years of age. Despite scientific consensus that the adolescent 
brain does not stop developing until age 25, New York is one of only two states in the United States which continues to 
condemn adolescents to adult jails, where many experience violence and trauma that maps the direction of the rest of their 
lives. According to Rukia Lumumba (CASES) this serious misstep robs young people of acclimation into adulthood,	
with many young adults emerging from incarceration unprepared	 to	 enter	 the	 labor	 force,	 both	 emotionally	 and	
skills-wise. This deficit of adult readiness means that, “In jails and prisons, people are within an institution where they are 
told what and how to do things for years; in	jobs	we	have	to	undo	that	experience	so	they	can	learn	how	to	make	
decisions.” 

Undoing the experience of a dysfunctional, oftentimes adult-level facility is not the only challenge faced by adolescents 
involved in the justice system. According to Judge Zayas (Queens Criminal Court), “The more information a judge has that 
there is a family, a job, or more evidence that there is to keep a young person out of trouble, the more likely a judge is to 
release them.” Unfortunately, for many of the city’s young people, such hallmarks of a stable life are not present. Many young 
adults do not have a supportive or wide community to assist in such a pivotal transition, making programs and services 
that create networks and communities of support that much more necessary. Susan Gottesfeld (the Osborne Association) 
urged that effective advocacy, programs and services must address the underlying issues behind every individual’s case 
- such as pre-existing mental health and homelessness issues - as an essential part of preparing an individual for reentry, 
education and employment. Through examining the root disconnection, it becomes clear that quality	of	 life	 issues, 
including safety, health, education and housing, influence a young person’s entry into the justice system but also his or her 
capacity to adhere to and succeed within a program. These challenges impact and build upon one another, and cannot be 
uncoupled in neither the assessment, case management nor provision of services phases. 

Many of the barriers to education and employment faced by disconnected youth are the direct result of policy designs 
that limit social and economic access for those with criminal convictions. Laurie Parise (Youth Represent) relayed 
the emergence of laws that expedite destructive public housing sanctions, requiring New York City Housing Authority 
(NYCHA) to move quickly to evict people with convictions. Such a law contributes to homelessness faced by an already 
at-risk population, as it enables NYCHA to evict young people while their case is still pending and before their conviction 
is sealed. Parise also noted certain limitations within the adjournment in contemplation of dismissal (ACD) mechanism, 
which allows for the postponement of a criminal case with the understanding that if the accused fulfills certain conditions, 
all charges will be dismissed. Within ACD law, charges are not dismissed until after the adjournment period which may be 
up to one year. This can have significant ramifications on the accused’s employment or immigration status, thereby further 
contributing to the significant legal challenges for young people trying to get a job. 

Societal stigma against individuals involved with the justice system is a major challenge faced by young people trying 
to reenter their communities and to join the labor force. Roundtable participants spoke of the persistent view among 
communities, employers and even the agencies tasked with assisting their reentry that “these are bad, scary kids.” This 
myopic cultural view diminishes the individual strengths and potential of a young person, and ignores the fact that 
individuals grow, mature over time, and gain skills and knowledge.

These challenges and barriers are discussed in further detail in the recommendations section (pages 5 - 7).



Existing Programs and Services Designed to Assist Justice Involved Youth

While the challenges faced by justice involved youth are as diverse as they are intersectional, programs and services do 
exist to overcome these challenges and develop justice involved youth as participants in the workforce. Participants 
in the roundtable discussion represented many such organizations, and lent their knowledge and experience to the 
development of a collective understanding of the issues at hand. Gottesfeld (the Osborne Association) stressed the 
importance of preparation and access to resources while youth are incarcerated, so that they have resources upon 
release. The need to create a path to eliminate cycling from hospitals to prisons was expressed, and it was the hope of 
the group that government, community-based organizations, and employers could work together and pool resources 
to do so. The court system does not avoid responsibility, as Judge Zayas (Queens Criminal Court) called upon the system 
to employ a restorative justice approach and a strong focus on the utilization of diversion programs.

One program discussed by the 
roundtable was the NYC Justice Corps, 
an existing program that aims to 
“[bring] young adults who have been 
involved in the justice system together 
with their communities to identify 
and address unmet community needs 
through meaningful and reparative 
service.” The efforts of the Justice 
Corp programs, and its structure as a 
workforce development program with 
a clear focus on formerly incarcerated 
and court-involved young adults is 
a good example of a program that 
works. Expansion of this program 
would help to meet the needs of many 
more justice involved youth. 

Other programs touched upon were 
labor union apprenticeship programs 
and CASES, a non-profit organization 
with youth development and trauma-
centered work. CASES’ approach is 
distinguished by individualized case 
management, group activities that 
foster a sense of community, and 
evidence-based programming -- 
including educational activities, career 
exploration and an employment-
based alternative-to-incarceration 
program.

The cooperative housing model also 
received mention as a way to address 
both housing and job readiness 
issues. Cooperative housing requires 
an individual to work within a group, 
and accustoms young people to life 
skills such as completing chores and 
understanding a mortgage. 

Spotlight: NYC Justice Corps

Eligibility: Young adults ages 18-24 who live in the target communities 
and have a history of involvement in the criminal justice system are 
eligible for the NYC Justice Corps. Corps members may be on parole 
or probation, have been released from jail or prison or were arrested in 
the last year, or have been referred to the program by an alternative-to-
incarceration program or specialized court.

Impact: 300 young people annually

Job Training: Corps members plan community benefit projects to 
address neighborhood needs, present their plans to a community 
advisory board for approval, and work on the project for three months. 
Corps members are connected with caring staff and community 
members. Working as part of a team, young adults earn the respect of 
their team members and the satisfaction of a job well done—and the 
gratitude of the many community members who have been helped by 
their service. Work readiness training and educational programming 
reinforce the hands-on learning of the service projects. The Justice Corps 
offers education services for participants who do not have a high school 
diploma. For those who seek post-secondary education, the program 
provides college tours, assistance with applications and financial aid, 
and links to college mentors. After the community benefit projects are 
completed, Corps members are placed in internships and pursue their 
education plans.

Legal Services: Program partner Youth Represent ensures that the 
official criminal histories of the NYC Justice Corps Members are error 
free, including misrepresentations on rap sheets or items that appear 
on the rap sheet when they should have been sealed.

Alumni Services: A graduation ceremony marks the end of the 
intensive phase of the program. Corps members, their families, and 
community members come together to reflect and celebrate. The goal 
is to have graduates placed in ongoing education programs and jobs. 
NYC Justice Corp staff continue to provide job readiness, placement, and 
retention services during the six-month alumni phase. Corps members 
return to the program for ongoing case management, recreational and 
skills-building activities.
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Recommendations for Improvement

Workforce Development System

In order to move forward, the group called for a shift in ideology used in the traditional employment pathway 
models	of	the	past	to	best	serve	justice	involved	youth. David Fisher, Executive Director of the Center for Youth 
Employment, advised that programs not serve as mere band-aids for a failing system, but should instead focus on 
creating sustainable and effective models for long-term success. In order to ensure strong outcomes, programs for 
justice	involved	youth	should	be	structured	with	flexibility,	include	a	comprehensive	array	of	services	and	
have a strengths based focus to fit the needs of individual young people and help them explore a variety of options. 

The career pathways framework, such as that put forth in December 2014 by Mayor Bill de Blasio and the NYC Mayor’s 
Office of Workforce Development (WKDEV) should consider adaptation to include the flexibility, comprehensive services 
and strength based focus outlined above. Within its one-year progress report, WKDEV describes career pathways as “a 
guiding strategy and framework describing how elements of the City’s workforce system should align and connect to 
one another. At each level, participants can gain additional skills and prepare for the next step in their career. The career 
pathways approach connects progressive levels of education, training, support services, and credentials, working with 
employers to grow a pipeline of skilled workers for in-demand occupations.” 

Although the career pathways approach is a concept to a better connected approach to the city’s overall workforce 
system, it is important to note that young	people’s	pathways	are	nonlinear	 in	nature	and	 the	city’s	systems	
and programs must be structured to take this into account. As Gottesfeld (the Osborne Association) noted, “Not 
everyone’s pathway is a straight line. Teaching people to self-regulate is much more of a success. You can’t expect a 
16-year-old to get an internships and then be on a career path.” 

Parise (Youth Represent) added to that, touching upon the difficulty of turning internships into jobs, which does not 
materialize simply from being completed, but requires concerted effort and dedication from agencies and employers. 
It was agreed that internships continue to play a vital role in the employment of disconnected youth. However, the 
availability of internship opportunities for young people involved with the justice system is often obstructed by legal 
barriers such as background checks. 

In addition to understanding the nonlinear path of employment readiness, the group called for an additional paradigm 
shift: the decriminalization of 14 to 17 year olds and the decoupling	of	an	individual’s	potential	as	a	member	
of the workforce from their criminal record. This may require a shift in understanding of “violent” vs. “nonviolent” 
crime as a polarizing and misleading element that leaves thousands of young people labeled and ostracized from 
society. It is the responsibility of the advocating workforce development agency to, as emphasized by Gottesfeld (the 
Osborne Association), “[Make] it clear to employers that their candidates do not pose a threat to public safety and that 
the organization will be there to solve any issues,” as well as emphasize the strengths and benefits that young people 
would bring to a company. This will help alter the view that justice involved youth are threatening and dangerous, and 
rather recognize the skills and potential of these individuals. 

There is much work to be done to implement the recommendations from the roundtable session.  The need for employer 
and community support is critical as the source of jobs and opportunity to allow young people to build positive 
livelihoods in their own communities. As emphasized by Lumumba (CASES), “Communities need to view employing this 
population as a shared responsibility with shared benefits and shared accountability.” Workforce professionals must, 
therefore, devise ways to educate and involve employers. One concept to explore is the development of trainings for 
employers on how to work with someone who has had experience in the traumatic justice system.  
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Below are several recommendations for the workforce development system and program design:

1.	Create	flexible	workforce	programs	focused	on	career	exploration	and	connected	to	a	full	range	of	services	to	
address	root	causes	of	disconnection	and	the	array	of	challenges	faced	by	young	adults	exiting	the	justice	system

Such a system would include integration of employment, housing, mental health, education and legal initiatives, including 
partnerships and referral systems between organizations providing these services.  Strong linkages should be developed 
between diversion programs and workforce development organizations to provide work readiness and vocational training.

Career exploration in high school education, reentry programs and workforce programs geared toward youth would help 
individuals understand career opportunities and potential pathways. Furthermore, workforce programs should move away 
from the rapid attachment model of quickly connecting young people to jobs, which has thus far proven ineffective, and 
instead focus program resources and design on a long-term career pathways model involving training and education.
 
The City’s contracting process can be leveraged to connect young adults involved in the justice system to internship and 
career exploration opportunities through a process similar to the First Look hiring process. The “First Look” hiring process 
requiring employers receiving City business to review and consider local qualified workers from workforce development 
programs in their hiring process.

2.	Provide	resources	and	work	readiness	training	during	jail	time

Academic and vocational services are essential to the development of the knowledge, skills, and experiences incarcerated 
individuals will need to return successfully to society and to become productive and contributing members of their 
communities. Moreover, there is ample evidence that an active and engaged prison population results in safer and better 
run institutions. Program examples include the NYC Department of Correction’s I-CAN program and the NYC Department of 
Probation’s Arches program.

3.	Expand	programming	that	is	specifically	designed	to	youth	in	the	justice	system,	such	as	the	NYC	Justice	Corps

Important program design characteristics include teaching work readiness skills such as decision making, confidence, self-
regulation and control, acceptance of rejection and growth through it. Program elements should include consequences for 
mistakes, but not complete dismissal from the program (examples include “Rupture and Retain” model within the Harlem 
Justice Corps).It is equally important to ensure that legal services are offered and include creation of error-free criminal 
histories and timely sealing of records to reduce avoidable barriers to employment, housing and education. 

4. Strengthen employer and community partner education in the following areas:

Education on the benefits of employing young people, including the skills they possess and opportunities they represent. 

Successful strategies include crafting personal introduction letters geared toward employer to serve as reference and context; 
emphasizing the success of young people from such programs with other employers in the past; and holding discussions and 
trainings with employer partners on how to work with individuals with potential trauma from their experience in the justice 
system.

Accurate and up to date information on the laws related to youth and individuals involved in the justice system

These include the Fair Chance Act, in effect since October 2015 and prohibiting employers from asking job seekers about a 
criminal record until after a conditional job offer is made. After making a conditional job offer, the employer may ask about 
criminal convictions and run a background check, with the applicant’s permission. If an employer then opts to rescind the 
offer, it must explain why (without violating the state law that prohibits discrimination based on a criminal record) and leave 
the job vacant for three days. During this time, the applicant can question inaccuracies in the background check and explain 
why the conviction has no bearing on the work.

Available training programs and incentives
These include wage subsidy incentives such as the Work Opportunity Tax Credit, and apprenticeship and internship programs.
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Recommendations for Improvement 

Criminal Justice System

Changes to the legal system also facilitate more viable pathways to employment, as it is acknowledged that legal barriers 
are often the first roadblock in a ceaseless array of social and economic barriers. While the Fair Chance Act, a law 
mandating that employers not ask about a criminal record until after offering a job, is a step in the right direction, it is 
insufficient in ensuring that justice involved youth are not negatively impacted by their criminal records. Parise (Youth 
Represent) noted that, “For a young person, it usually takes 6-9 months from the date of arrest for their criminal record to 
be sealed, and during this critical period, their likelihood of maintaining a job or getting housing drops.” 

Arguably the most persistent failing of the justice system in New York is the treatment of young people as adults in the 
court. Employment activists agree that the state must discontinue the traumatizing practice of treating young people as 
adults. Parise brought to the group’s attention “Raise	the	Age,” a public awareness campaign aiming to, “increase public 
awareness of the need to implement a comprehensive approach to raise the age of criminal responsibility in New York 
State so that the legal process responds to all children as children and services and placement options better meet the 
rehabilitative needs of all children and youth.” In the meantime, Gottesfeld (the Osborne Association) noted that lawyers 
have to work in the pre-pleading memorandum to continue to nudge to treat their clients as youthful offenders, rather 
than as adults, and ask to have their cases sealed after conviction. 

Below are the recommendations for changes within the justice system:

1.	Decrease	processing	time	for	youth	in	jail

The longer youth spend in a facility, the worse their adult outcomes become. A wide range of strategies should be 
explored, including Alternative-To-Detention and Alternative-To-Incarceration programs.

2. Raise the age of criminal responsibility in a comprehensive manner

Legal processes should be designed to respond to all children as children and services and placement options must meet 
the rehabilitative needs of all young people. 

3.	Remove	legal	obstacles	to	education	and	training	for	youth	involved	in	the	justice	system

Questions about involvement with the justice system should be removed from education applications, similar to the Fair 
Chance Act. According to a Center for Community Alternatives study, the criminal history box on college applications and 
the supplemental requirements and procedures that follow create barriers to higher education for otherwise qualified 
applicants. An examination of the State University of New York application process showed that almost two out of every 
three applicants who disclosed a felony conviction were denied access to higher education, not because of a purposeful 
denial of their application but because they were driven out of the application process. 

4. Remove legal obstacles to essential services such as housing 

Eliminate public housing sanctions in the case of youth and young adults that require NYCHA to move quickly to evict 
people with convictions.
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Individuals Registered to Attend the Justice Involved Youth Roundtable

First Name Last Name Organization
Maureen Anderson ACCES-VR

Stephanie Arno NYC Dept of Probation

Esta Bigler Cornell University, ILR School

Ana Billingsley NYC Department of Correction

Bruce Carmel Workforce Professionals Training Institute

Imogen Carr New York County District Attorney's Office

Rose Christ Manatt, Phelps & Phillips, LLP

David Condliffe Center for Community Alternatives

Carolina Cordero	Dyer The Osborne Association

Reynaldo Cusicanqui Consulting Project
Isiah Doctor STRIVE

Arnold Dorin ACCES-VR

Rev. Que English Bronx Clergy Criminal Justice Roundtable

Keren Farkas Brooklyn Defender Services

David Fischer Center for Youth Employment

Jessica Galimore ACCES-VR

Elizabeth Gaynes The Osborne Association

Nancy Ginsburg Legal Aid Society

Christian Gonzalez-Rivera Center for an Urban Future

Susan	 Gottesfeld The Osborne Association

Keito Gray Center for Employment Opportunities

Valerie Greisokh NYC Department of Correction

Greg Holley Workforce Professionals Training Institute

Allison Hollihan The Osborne Association

Megan	 Keenan NYC Department of Youth and Community Development (DYCD)

Parker Krasney NYC Center for Economic Opportunity

Magaly Lovell Queens ACCES-VR

Rukia Lumumba CASES

Stacy	 Oliger	 NYC Department of Education

Jacqueline Oliva The Osborne Association

Evelyn Ortiz Opportunities for a Better Tomorrow

Laurie Parise Youth Represent

Marjorie Parker JobsFirstNYC

Deldreana Peterkin NYC Department of Probation

Jolanda Porter exalt

Courtney Ramirez NYC Administration for Children’s Services

Ronald Schneider Brooklyn Defender Services

Katie Schwab Manatt, Phelps & Phillips, LLP

Melvin	 Scott NYS Department of Labor

Keandra Sellami The Osborne Association

Sharon Sewell Fairman Workforce Professionals Training Institute

Elena Sigman Prisoner Reentry Institute

John Spiciarich Eleventh Judicial District

Jonathan Stenger The Osborne Association

John Valverde The Osborne Association

Judge Joseph Zayas Queens Supreme Court


