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REPORT ON LABOUR

It is Time for Workers to 
Demand the Change We Want
Over the last decade, a century’s worth of gains for workers 
and their families have been threatened by international 
market forces that are driving down wages and outmoded 
labour laws that are failing to protect workers. However, 
this new global reality also presents an identity crisis for 
the very labour movement that has historically provided 
the counter balance to corporate power. 

Unions are being challenged to reimagine themselves 
beyond their immediate membership, to include all working 
people, the unemployed, the precariously employed, the 
retired and the many diverse communities who are being 
marginalized within today’s economy.

It has taken considerable energy to overcome the roadblocks 
but the Ontario Federation of Labour has put this inclusive 
objective at the heart of a bold new approach to grass-
roots activism. In cities and towns across Ontario, we are 
inviting people from all walks of life to join union members 
in building a broad-based movement to call on governments 
to deliver the opportunities we need, the jobs we deserve 
and, indeed, to create the change we want.

The Status Quo Isn’t Working for Workers
The past nine years of a Harper-led Conservative 
government have caused employment rates to drop for 
the first time since the 1950s and new job creation is slower 
than any period since World War II. However, the economic 
picture isn’t much better for those who are fortunate enough 
to find work. Recent studies have shown that precarious 
employment has become the new normal for the first time in 
history. That means that nearly 50 percent of workers lack 
benefits or job security and are languishing in part-time, 
temporary, contract or casual positions. This precarious 
workforce has devastating spillover effects on every aspect 
of the social and economic life, from delaying family 
planning to diminishing retirement savings.

Young people entering the workforce today are expected to 

be the first generation in history to have a lower standard 
of living than their parents. It simply doesn’t make sense.

Change Must Start from the Bottom
In 2014, Ontario Conservative Leader Tim Hudak 
campaigned on a plan to import American-style anti-union 
laws that would strip the basic rights of every worker. The 
Ontario Federation of Labour led a province-wide campaign 
against the Conservative plan and voters across Ontario 
overwhelmingly rejected these divisive politics of envy.

Stopping this attack on workers’ rights renewed the resolve 
of union members to extend their bargaining table victories 
to every worker by joining non-unionized workers in 
fighting to change the laws of the land. After all, no one 
truly prospers unless everyone prospers. 

Championing the rights of every worker means fighting to 
raise the wage floor so that prosperity flows upwards from 
the below, rather than waiting hopelessly for corporate 
profits to trickle down. A rising tide, as the saying goes, 
lifts all boats. 

The most poignant illustration of this new movement is 
the incredible campaign for a $15/hour minimum wage 
that is sweeping across the United States and Canada. 
Here in Ontario, public pressure secured the adoption of 
annual minimum wage increases that will keep pace with 
inflation, but the campaign to lift the minimum wage above 
the poverty line continues to gain momentum. 

Ontario’s labour movement has taken this campaign even 
further by demanding a total overhaul of the province’s 
labour laws to lift employment standards for every worker 
and make it easier for workers to join a union. We believe 
that every job should be a pathway out of poverty. 

However, for organized labour to maintain relevance and 
grow support, we must extend our work beyond the confines 
of the workplace.

In 2013, author and activist Naomi Klein called on labour 
unions to become “the voice for a boldly different economic 
vision, one that provides solutions to the attacks on working 

people, on poor people, and the attacks on the Earth itself, 
then there will be no worries about the continued relevance 
of the labour movement.”

It is precisely these values that led the Ontario Federation 
of Labour to create the Ontario Common Front – an 
unprecedented movement of more than 90 labour and 
community groups – so that, together, we can fight for 
all working people and protect the interests of the next 
generation. As Klein would say, we must all be on the “front 
lines of the fight for the future.”

Creating the Change We Want
It is time for working people to put forward big, bold ideas 
about the kind of society we want to live in. We cannot be 
constrained by goals that today seem distant – like equity 
and equality for all, a green economy, free tuition, retirement 
security, universal pharmacare or a guaranteed minimum 
income. These are the very ideas that are inspiring and 
motivating communities into action.

However, positive change cannot start until we elect a 
government that will listen to voters, promote equity and 
foster an economy that provides opportunities for everyone.

For those who aspire to a better 
Canada, the NDP are clearly the 
better choice.

It is not surprising that the wave of support for Thomas 
Mulcair’s optimistic plan is growing across the country. For 
those who aspire to a better Canada, the NDP are clearly 
the better choice. The federal election on October 19 gives 
us the chance to cast our ballots for the change we want. 
On October 20, we must begin the hard work of making 
our bold ideas a reality.

Sid Ryan, President of the Ontario Federation of Labour

We cannot be constrained by goals 
that today seem distant —  
like equity and equality for all,
a green economy,
 free tuition, 
retirement security,
universal pharmacare 
or a guaranteed minimum income. 

These are the very ideas and
principles that are  inspiring and 
motivating communities into action.

— Sid Ryan, OFL President

How Unions Are Lifting The Living Standards For Every Worker

DID YOU KNOW?
Millions of Canadians (70%) marching to retirement without a workplace 
pension program. 

97%: Proportion of collective agreements settled without a work stoppage 
in 2014.

A sponsored feature by Pepper Media



By fighting for fair wages, income equality and adequate 
pensions, Canada’s unions are playing an integral role in 
the future financial security of all Canadians.

Our unions work tirelessly to ensure that wages and benefits 
are fair, conditions are safe, and that employers prioritize 
pay equity and promote cultures of understanding. There 
is, however, a common misconception that unions only 
work to improve situations for their members, but it’s time 
to debunk this myth; the work that unions do benefits every 
working person in Canada, whether unionized or not. 

Although studies show that unionized workforces have more 
equitable pay scales from the bottom to the top – higher 
wages for the lowest paid and less excessive compensation 
for top earners; evidence also confirms that the gains 
achieved by unions for their members also translate to 
non-unionized workers.

Addressing Income Inequality
In the battle against income inequality, the Canadian Union 
of Public Employees (CUPE) is taking direct action to 
improve pay scales for workers across all industries. 

“Income inequality is a global issue, and it’s increasingly 
showing up in public opinion polls as something that needs 
to be addressed,” says Paul Moist, the National President 
of CUPE. 

The trade union movement is fighting income inequality 
in two main ways. The first is organizing workers and 
bargaining on their behalf, and the second is by entering 
into public policy debates on living wages and campaigning 
for an increase of the minimum wage. 

“We were very happy to campaign for Rachel Nutley for 
the NDP in Alberta, who not only promised to create a $15 
an hour minimum wage, but is now executing that plan,” 
says Moist. “It shows that unions fight income inequality 
at bargaining tables and through public policy endeavours, 
including direct political action.”

As well as campaigning for a higher minimum wage, unions 
also actively advocate and work for greater equality in 
society overall, including pushing for better employment 
standards, improved social programs, universal public 
services, more progressive taxes, greater pay equity and 
racial equality. 

“Most people don’t understand what an important aspect of 
unions’ work this social equality represents,” explains Toby 
Sangers, a Senior Economist at CUPE. “It’s not just about 
striving for greater equality for our members; it’s about 
actively pushing for equality and better living conditions 
for all.”

Making Change a Reality 
Elizabeth Dandy, Director of CUPE’s Equality Branch, 
believes that Canada’s unions are playing a crucial role 
in addressing income inequality. “Unions bargain more 
equitable pay scales for all members, so there’s less wage 
discrimination when it comes to gender, race, Aboriginal 
status or disability,” she says. “In unionized industries, there 
is less wage discrimination on human rights grounds.”

Studies show that those societies with higher rates of 
unionization also have higher rates of equality.

Although the equality that unions fight for does translate 
into non-unionized workforces, for some equality seeking 
groups in non-unionized environments, pay discrimination 
is still a reality. Dandy points to a recent study conducted by 
the Canadian Centre for Policy Alternatives, which found 
that, for female Aboriginal workers and workers of colour, 
wage inequality is far more prevalent in the private sector 
than it is in the public. 

“One of the main reasons for that is that the public sector 
has a much higher rate of unionization than the private 
sector,” Dandy says. “Unions ensure wage equality but also 
reduce race discrimination on human rights grounds. That 
relates not just to wages, but pensions and benefits also.”

In an attempt to eradicate wage discrimination on the basis 
of gender, race, Aboriginal status or disability, unions are 
working with employers to implement effective pay equity 
policies. “Pay inequity has a huge impact on economic 
security and equality,” says Dandy. “It’s clear that the less 
capability unions have to act, the less equality we will have 
in our society.” 

Economic Awareness
Sangers is pleasantly surprised by the changing attitudes 
of mainstream economists towards unions. In-line with 
the core values of unions, the International Monetary Fund 
(IMF), RBC and Standard and Poor’s are recognizing that 

rising inequality is hampering growth across all industries.  

 “It’s remarkable for these institutions to say that because, 
in the past, their ideologies believed in a tradeoff between 
efficiency and equality,” Sangers says. “But now they’re 
recognizing that to achieve economic growth, you need 
to have greater equality.” 

 Sangers has also noticed how mainstream economists are 
recognizing the importance of the social role that unions 
play. “Even the IMF has recognized unions’ contribution 
to the economy,” he says. “It’s a remarkable sea change in 
the attitudes of mainstream economists.”

 “As yet, this awareness isn’t filtering down and influencing 
politicians enough, but hopefully it will. It takes a lot of 
work to achieve that.”

 Expansion of the Canadian Pension Plan 
Unions are currently campaigning for an expansion to the 
Canadian Pension Plan (CPP). It’s the latest example of 
how unions fight for all of Canada’s working people, both 
unionized and non-unionized. While pension plans are more 
common in unionized workplaces, the labour movement is 
still fighting for expansion; fighting for the future economic 
security of all Canadians. 

 “The expansion to CPP could alleviate a growing concern 
that policy makers have - that there are millions of Canadian 
workers marching towards retirement age without adequate 
retirement plans,” says Moist.” If people don’t have adequate 
income and can’t work, they’ll end up on the doorstep of 
government.” 

 Moist believes that Canada is facing a looming crisis. He 
points to the fact that, of all Canadians eligible to make 
a contribution into a private retirement saving system in 
2013, only 23 per cent actually did. 

 “A strong saving system for all workers throughout 
their working life – so that they can sustain themselves 
in retirement – is good for the worker, communities, 
business; it’s good for the nation as a whole,” says Moist. 
“Many workers are living pay cheque to pay cheque and 
are unable to save in a system that isn’t mandatory. There 
will be consequences for the entire nation of Canada if we 
don’t get an expanded CPP.”
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HOW UNIONS ARE SAFEGUARDING YOUR FINANCIAL FUTURE 
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SETTING THE RECORD STRAIGHT 
ON PUBLIC PENSIONS
Canada’s public pension plans are some of the most effective 
and efficient in the world. The privatized savings model of 
RRSPs and TFSAs that opponents of public pension plans 
promote is more expensive, less secure, and favours  
Bay Street over Canadian workers. The evidence is clear: 
high-fee mutual funds don’t work. Public pensions do.  
It’s time to set the record straight.

MYTH REALITY

Pensions are a  
job-killing tax!

Pension contributions are investments, 
not taxes. Recent increases in the CPP 
were followed by lower unemployment. 

Don’t trust 
government with 
your money!

Contributions to the CPP and other 
public pensions are managed by 
some of the world’s best investment 
professionals, not by government. 

Public pensions 
are costly and 
inefficient!

Canada’s best public pensions cost 5-7 
times less than mutual funds and have 
delivered some of the highest returns in 
the world. 

The private sector 
works better!

Experts say Canada’s mutual fund fees 
are the highest in the world. By contrast, 
Canada’s public pensions are among the 
world’s most cost-effective.

Assumptions: Starting salary of $30,000 with average annual salary growth of 
3%. Annual contributions into retirement savings of 8% from employee and 8% 
from employer. 7% gross nominal return per year. Expenses of 2.1% for mutual 
fund and 0.4% for pension. 

AFTER CPP PREMIUMS ROSE IN THE 1990s, JOBLESSNESS FELL

MUTUAL FUND FEES CAN COST A TYPICAL  
WORKER SEVERAL YEARS’ SALARY

A sponsored feature by Pepper Media

CUPE's last national convention, showing its national leadership and delegates representing all CUPE members.  Credit: Josh Berson
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From the men and women who help keep the lights on.

the power  
workers’ Union:

the Voice  
of ontario’s  
electricity  

sector workers
The Power Workers’ Union (PWU) takes great pride in representing the large 

majority (over 15,000) of the men and women who work in Ontario’s electricity 

production and delivery sector. 

Our members work hard, 24 hours per day, 7 days per week to ensure that electricity 

customers have the power they need when they need it.

The PWU is the voice of electricity workers in Ontario.  Since the initial electrification 

of homes and businesses in our province, the PWU has continuously worked to set and 

improve the standards for public and worker electrical safety. We continue to negotiate 

the best in sustainable wages, benefits and working conditions for the highly-skilled 

workers in our industry. 

We work closely with our employers to help them build and operate vibrant, 

successful business operations in changing times and we work with government 

and regulators to foster electricity policy development that works for customers, 

electricity businesses and employees.

Take a look at the Power Workers’ Union — we think you’ll like what you see.

To learn more about us, please go to www.pwu.ca

Adriana Harris is a quick study. The 29-year-old paramedic 
quickly learned the value of collective bargaining when she 
took on her demanding job in 2009.

“As a paramedic, you have a challenging job,” she says. “You 
absolutely need a voice when you’re dealing with situations 
that could compromise your safety. You need to have a real 
voice in your working conditions.”

For Harris and more than four million working Canadians, 
that voice comes through their unions and collective 
bargaining.

Collective bargaining is at the very heart of what unions do. 
On set dates, ranging from every year to every five or even 
10 years,  unions and management sit down to negotiate 
the terms of a new collective agreement, a binding contract 
between the union and the employer that sets out the rights 
and responsibilities of both parties.

Despite what seems to be constant news of conflict, the vast 
majority of contracts – 97% of them in Ontario in 2014 – are 
settled peacefully, without recourse to strikes or lockouts. 
It’s a record that has brought stability to labour relations 
and benefits not only to the union members involved, but 
also to employers and to the millions of workers without 
unions, who often piggyback on the wages and benefits 
won by their union counterparts.

 “Collective bargaining is a set of rules that is at the 
foundation of co-operation on a large scale between unions 
(on behalf of workers) and employers,” argues Toronto 
labour lawyer Harold Caley. “Without it, we’d be looking at 
constant conflict, lower productivity and the disappearance 
of the middle class that gives our society its stability.”

While there are many laws that govern collective bargaining 
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depending on the jurisdiction, the process is basically the 
same everywhere. At least three months before the expiry 
of a contract, a union or an employer serves legal notice to 
bargain to the other party. Both sides draw up a series of 
proposals for changes to the contract, which are argued 
in negotiations until a resolution is reached.

If the parties find they can’t reach agreement, they can call 
on the assistance of  mediation and conciliation services  
operated by federal or provincial governments, depending 
on the jurisdiction under which the particular contract falls.

In most cases, mediation and conciliation in the event of 
a disagreement is compulsory before strike action can be 
taken. Just as employees can strike, employers can also 
lock their employees out if an agreement can’t be reached. 
Legislation  and regulations usually dictate when a strike 
or lockout is legal.

While the system usually works well, collective bargaining 
faces challenge, not the least of which is government 
interference. The Supreme Court of Canada reaffirmed 
the right of Canadians to join unions in 2007, but that hasn’t 
stopped governments from trying to limit those rights.

“When you have a government in place that can take 
these rights away, it doesn’t give you a good feeling,” says 
Dave Ritchie, General Vice-President for Canada of the 
International Association of Machinists and Aerospace 
Workers (IAM), whose members at Air Canada were forced 
to accept a restrictive agreement under threat from the 
federal government. “As long as we have government 
interference, free collective bargaining does not exist.”

“What’s suggested by the current government is not only 
an attack on collective bargaining but other attacks on our 

fundamental rights,” says Tim Maguire, President of Toronto 
Local 79 of the Canadian Union of Public Employees, 
Canada’s biggest local union. The Harper government’s 
restrictions on bargaining and other measures such as Bill 
C-51, the proposed anti-terror law, have created “a chill 
out there.”

“The right to collective bargaining has a huge impact, not 
only on our members but also on the standard of living of 
others,” he says. 

“There is a parallel between the decline of strong unions 
and the decline of equality. Defending our right to collective 
bargaining is so important. We have to approach collective 
bargaining in the broader context of ensuring that income 
inequality doesn’t rise.”

Some critics say collective bargaining’s time has passed, 
but union leaders say workers would be much the worse 
off without it.

“The gains our members make are definitely reflected in the 
wages of non-union workers in our industry,” says Joseph 
Maloney, International Vice-President of the Boilermakers 
union in Canada.

“Our philosophy is to co-operate with our contractors and 
the owners of the companies we work with. But at the same 
time, we’re tough on our wages and working conditions, 
and especially on the health and safety of our members.”

On this and every Labour Day, collective bargaining remains 
at the heart of what unions do for their members.

~Collin Gribbons

Collin Gribbons, a labour communicator for more than 30 years, 
is president of Toronto-based Union Communications and  
a member of Unifor Local 591-G.

Canada’s manufacturing sector 
continues to die a slow death. 
Where manufacturing once 
accounted for more than 15% of 
Ontario’s jobs, employment has 
dropped to just over 10%, a loss of 
about 300,000 jobs in just 10 years.

In the last few years, there has been a clear erosion of 
our supply base, with businesses trying to stay afloat by 
outsourcing manufacturing overseas.

The immediate impact is a lack of locally sourced products 
for our own business, Cavan Advertising, a supplier of 

Canadian-made promotional items such as clothing and 
branded articles like tote bags and pens. 

But a more profound and long-lasting consequence is the 
loss of jobs, quality products and the integrity of Canadian 
manufacturing as a whole. In turn, this leads to the lowering 
of employment standards.  It begs the question: what we 
are prepared to put up with, without understanding the 
consequences of our buying decisions?

In the US, home-grown manufacturing is making a 
comeback. Climbing out of the recession, the U.S. has seen 
its manufacturing growth outpace that of other advanced 
nations, with some 500,000 jobs created in the past five 
years. The key factor is government policy.

Our government was quick to negotiate free trade 
agreements over the last 10 years. While no one can dispute 
the need to respond to globalization, we have effectively 
spent years giving things away and most importantly, not 
providing adequate protection to Canadian manufacturers 
while negotiating those questionable arrangements.

“As a Canadian manufacturer of custom headwear, my 
employees and I are very proud of the quality product that 
we cut and sew from to start finish,” says Kim Francis, 
president and owner of Ludachris Hats Ltd. In Mount Forest.

“However, it is increasingly difficult to source the 
components we require at a reasonable rate and from 
within our own country. We believe that our industry 
benefits from Canadian pride, but we also need help from 
our governments to keep us viable and healthy.  Keeping 
jobs in Canada while providing quality products to our 

clients is our sole focus.”

 “The combined effect of Canada’s resource dependence, our 
open-door policy on foreign takeovers, and our unthinking 
commitment to free trade agreements has been a stunted 
domestic business community,” wrote Jim Stanford, an 
economist for Unifor, Canada’s largest private-sector union, 
in a 2012 paper.

 “Canadian firms are well-known in mining and banking. 
But in terms of being able to develop and sell high-value, 
innovative products to the world, Canadian firms are almost 
invisible.”

Canada’s unions have long warned about an over-reliance 
on the export of raw materials. In the decades after 
World War II, government policies allowed the country to 
develop a range of value-added products in industries from 
automobiles and aerospace to telecommunications.

But since the turn of the century, the situation has been 
reversed in a big way. Now, resource industries, exporting 
barely processed products, dominate our economy, while 
value-added industries have declined.

If we ever want to regrow our manufacturing base, Canada 
needs government policies that will encourage value-added 
products.

“The playing field is not level between Canada and the third 
world,” says David Pisarevsky, the president of a major 
custom metal-products manufacturer. “We have to insist 
on minimum standards from our trading partners: things 
like better pay for overseas workers and safer, healthier 
manufacturing facilities that meet minimum Canadian 
standards and would prevent tragedies like those in the 
textile mills of Bangladesh or the electronics factories of 
China.”

“As a Canadian manufacturer of custom headwear, my 
employees and I are very proud of the quality product that 
we cut and sew from to start finish”

More than that, we believe the 
federal government should 
do more to help Canadian 
companies with incentives for 
research and development and 
job creation. Simple tax cuts 
for big corporations don’t work. 
Our efforts have to be directed at 
providing the most benefits for 
Canadians.

At Cavan Advertising, we do our best to walk the talk. If 
we have a source that is Canadian, we will always choose 
that company to supply our promotional and marketing 
items. If the source employs union members, we know that 
the wages and working conditions will be reasonable, and 
we choose them.

More importantly, our customers know that their purchasing 
decisions make a real difference to Canadians.

“Maximizing  Canadian content in everything we buy – from 
t-shirts to subway cars – is an economic no-brainer. It’s a 
simple, appealing, and effective way to make sure that our 
purchasing power translates into the most opportunities 
for Canadian workers possible,” says Unifor’s Stanford.

Governments should certainly promote buy-Canadian 
policies. Though the US has objected to us doing so, it has 
not stopped them from adopting their own stringent buy-
American initiatives.

Promotion can also mean efforts to encourage retail 
consumers to buy Canadian too. Think of the positive 
results if the money that the Harper government has 
thrown away on barely-disguised partisan advertising 
was redirected to helping working Canadians through a 
buy-Canadian promotional campaign.

As Canadian consumers, we need to think when we buy. A 
t-shirt from Bangladesh will almost certainly be cheaper 
than one made in Canada. But what are we promoting 
when we buy the article from Bangladesh? Do we really 
want labour standards that harken back to the industrial 
revolution? Do we really want to support companies that 
keep their workers impoverished and force them to work 
in filthy, overcrowded and dangerous facilities?

At Cavan Advertising, we’ve taken our stand. We wish that 
other companies, and more individual consumers, would 
join us. 

After all, on Labour Day, we 
should be thankful for the rights 
we have and the society we have 
worked together to build. We need 
to promote our values with action. 
And it can start with the simple 
buying decisions we make at the 
store.

~ Talie Veltman

(Talie Veltman is regional manager of sales for Cavan Advertising Ltd.)

COLLECTIVE BARGAINING: THE HEART OF CANADA’S UNIONS

WHAT HAPPENED TO “MADE IN CANADA?”
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represented by unions 

Number of collective agreements expiring 
in 2015 in Ontario

Ontario’s growth rate in 2014

7.3%
Ontario’s rate of unemployment 

in 2014 
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With Tom Mulcair and  
the NDP, Together We Can 
Change Ottawa 
Make History – Join the Orange Wave
The NDP’s majority victory in Alberta has kick-started 
excitement for Tom Mulcair and the NDP across Canada 
heading into this fall’s federal election. The “Orange crush” 
in Alberta has launched an “orange wave” with more and 
more Canadians putting their trust in Tom Mulcair’s NDP to 
defeat Stephen Harper and bring change for a better Canada. 

After decades of damage from Conservative and Liberal 
governments, there’s a lot at stake in this election. Middle 
class families are working harder but just can’t get ahead. 
Stephen Harper’s plan isn’t working.

The Conservative government has had its chance. 
The Senate and robocall scandals, fraud charges, 
investigations, jail time and a botched economy 
with 200,000 more out-of-work Canadians than 
before the recession.

Prior to the Conservatives, Liberals cut Employment 
Insurance, ended the federal minimum wage and shut 
down our national housing program. More recently, Justin 
Trudeau’s Liberals gave the Conservatives blank-cheque 
support by voting for Stephen Harper’s secret spy bill, Bill 
C-51. 

Together, in this election, we can Stop Harper by electing 
Tom Mulcair and the NDP – champions who will bring 
positive change and practical policies for a better Canada. 
Let’s make history and join the orange wave.

Tom Mulcair’s plan includes positive, 
practical ideas for a better Canada: 
$15-a-day Childcare

Too many families struggle to find decent childcare, and 
when they do, it’s expensive. Liberals promised national 
childcare in 1991 but never delivered during 13 years in 
power. Stephen Harper promised 125,000 new spaces, but 
hasn’t created even one. Affordable, quality childcare is 

an election away. Only Tom Mulcair’s NDP will deliver 
affordable childcare and bring fairness for families.

Repeal Bill C-51

Canadians are angered by Harper’s secret spy bill, C-51, 
rubberstamped by the Liberals, that infringes on our rights 
and freedoms. The price of security should not be our civil 
rights. Only Tom Mulcair’s NDP voted against Harper’s 
secret spy bill and have pledged to repeal it.

$15 Federal Minimum Wage

Prices are going up while wages stay the same. No one 
should work full time and still fall below the poverty line. 
Only Tom Mulcair’s NDP are proposing fairness with a $15 
federal minimum wage. 

Abolish the Senate

Canada’s scandal-prone Senate is unelected, unaccountable, 

and has no place in a modern democracy like ours. Only 
Tom Mulcair and the NDP is proposing to abolish the Senate. 

Reduce Inequality

While the middle class feels the squeeze and the rich get 
richer, growing inequality hurts our economy. More than 
25 years after Parliament voted to end child poverty, it’s 
grown worse. With 13.3% of children living in poverty. Only 
Tom Mulcair’s NDP will address growing inequality by 
closing tax loopholes for CEOs and use the proceeds to 
end child poverty.

Invest in Good Jobs

Our economy is still not back on track, and there are 200,000 
more people looking for work than before the recession. 
Tom Mulcair’s plan will kick-start manufacturing, help small 
business and invest in strong community infrastructure, 
creating good, skilled jobs. 

Better Pensions for All

Canadians aren’t saving enough for retirement and many 
face a 25% drop in income when they retire. More than 11 
million Canadians don’t even have a workplace pension 
plan. Only Tom Mulcair’s NDP will restore retirement to 
age 65 and strengthen the CPP.

Save Door-to-Door Delivery

Without consultation, Canada Post announced the end of 
door-to-door mail delivery. Community mailboxes will be 
a hardship for many Canadians including seniors, those 
with disabilities or mobility issues. During a 2011 labour 
dispute, Liberals failed to support Canada Post workers. 
Tom Mulcair and the NDP will end the phase-out and restore 
door-to-door home delivery. 

Tom Mulcair: Principled, Experienced
Tom Mulcair has the principles and experience to be our 
next Prime Minister. He’s held Stephen Harper’s feet to the 
fire as Leader of the Official Opposition and he’ll fight for 
middle class families as Prime Minister. 

Positive change and a better Canada are just one election 
away with Tom Mulcair’s NDP. 

Together for a Better Canada. Let’s Make History: Vote NDP.
Content Sponsored by United Steelworkers

Positive change 
and a better 
Canada are 
just one election 
away with  
Tom Mulcair’s 
NDP. 

Tom Mulcair’s NDP:  
Change for a Better Canada 

Join the Orange Wave and help 
build a stronger middle class:

 Ķ $15-a-day childcare 

 Ķ $15 minimum wage 
 

 Ķ Repeal Bill C-51 

 Ķ Reduce inequality  

 Ķ  A plan for small businesses 
and manufacturing 

 Ķ Better pensions for all

ndp.ca

“New Democrat Leader 
Thomas Mulcair is 
the most effective 
Parliamentarian working 
in Ottawa today.”

– Michael Den Tandt,  
National Post
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Unions have your back: a member’s story of 
coping through a crisis
Trade unions, like UA Canada, have helped improve wages, ensure safer workplaces and 
better work/life balance for Canadians across the country. But, for one member and his 
wife, the UA has meant a lot more than steady work and financial security. Thanks to the 
friendship and support of UA brothers and sisters, Ron Soubliere and his wife Martina 
were able to face the biggest challenge of their lives. 

Back in 1996, Martina had contracted tuberculosis; she struggled with this sickness for 
years. A past smoker with a history of emphysema, her health was failing fast. She was on 
all types of medications, but nothing seemed to work. It got to the point where she barely 
had the strength to get dressed each morning.

A lung transplant was her only chance. Without it, the doctor gave her only two to three 
years to live. 

Then last year the call came in; there was a donor and Martina was going to receive new 
lungs. Before they departed from their home in Halifax, Nova Scotia for Toronto where 
they would live for the duration of her recovery the UA Local 56 presented Ron with a 
$5,000 cheque to help them get settled and pay for their first month’s rent. 

On September 9, 2013, Martina received her new lungs. She’s had her ups and downs since 
the operation, but all along the support from the brothers and sisters from the UA Local 
56 has been a ray of sunshine.

As a retiree, it would have been near impossible for Ron to afford this ordeal without the 
donation and a great pension plan and health benefits. Martina’s medication costs about 
$4,000 a month, and only a small percentage of that is covered by the province. Then there 
are the costs of travel to Toronto from their home in Halifax and the expense of staying 
in Toronto. 

“I don’t know what I’d do without my UA pension and the support from my union brothers 
and sisters. Getting Martina well would have bankrupted us,” says Ron. “I’ve never been 
more proud to be a UA member.” 

Ron has been a UA Local 56 member for 40 years. At the age of 19, he decided to learn 
a trade. Two years later he graduated from plumbing school and started his career as a 
third-year apprentice. He got his first contract which just happened to be on a union job. 
He spent three years working only union jobs, and on the day after his 24 birthday Ron 
became an official UA member. He has never looked back. 

Thanks to the UA’s training and career opportunities, Ron became a certified steamfitter 
and worked on union jobs his whole career. Every major purchase he has ever made was 
thanks to a union pay cheque, including the purchase of his family’s first home. 

Ron and Martina are now back at home in Halifax with their two children and four 
grandchildren. Martina is doing well and is enjoying life once again.

No one knows better than Ron and Martina that donating an organ is an incredible and 
noble gift; it gives someone a second chance at life. Over 1,600 Canadians are added to 
organ wait lists yearly, and less than one in four Canadians have made plans to donate. 
For more information about organ donation please visit: www.beadonor.ca

OUR EXPERT PANEL QUESTIONAIRE

In your opinion, what is the biggest economic/ 
labour-related issue being debated in this year’s 
federal election?

Our economy is failing Canadian workers. We have high 
unemployment rates, particularly for young Canadians.  
Good paying jobs are disappearing and wages are stagnant.

We need to embrace a different approach, like the one being 
offered by the NDP. We need to increase federal investments 
to things like municipal infrastructure. Initiatives like this 
will benefit our communities, help create good paying jobs, 
and help kick-start our sluggish economy.

What is your advice to families that are on the fence 
between candidates?

Which party is offering the best plan to create affordable 
and accessible child care? Who is the most committed to 
strengthening our public health care system? Which party 
has the vision to create good paying jobs in a sustainable 
economy? Who is offering the most help to Canadians 
worried about their retirements?

It’s these questions that will help narrow down the best 
choice for Canadian workers and their families.

How can the outcome of this election, change the  
lives of Canadian workers for better or for worse  
for the foreseeable future?

Canada’s potential will be best met when our government 
focuses on goals that will help workers and their families 
first. Goals like full employment with good paying jobs.  And 
offering quality public services that support working families 
– like affordable child care and universal health care.

Canadian workers have a chance to elect an NDP government 
that puts their interests ahead of corporations and banks. 

Paul Moist
National President  
Canadian Union of Public Employees

In your opinion, what is the biggest economic/
labour-related issue being debated in this year’s 
federal election?

After 10 years of economic mis-management and hundreds 
of thousands of lost jobs, Canadians need a government 
with a practical plan to create jobs, build a sustainable 
economy and make life more affordable. A New 
Democratic government will kick-start our manufacturing 
sector, invest in transit and infrastructure and raise the 
federal minimum wage to help workers across our country 
who can’t make ends meet.

What is your advice to families that are on the 
fence between candidates? 

Canadians must look to the leader and party with a 
genuine commitment to help their families get ahead. 
Only Tom Mulcair and the NDP are truly committed to a 
national, $15-a-day, quality child-care system; investing 
in affordable housing across the country; restoring a 
proper federal minimum wage; improving home care 
and long-term care; protecting workers’ pensions; and 
expanding the Canada Pension Plan and Guaranteed 
Income Supplement.

How can the outcome of this election change the 
lives of Canadian workers for better or for worse 
for the foreseeable future?

Canadians can finally elect a government to deliver 
what has long been promised, but never fulfilled, by 
previous regimes. Successive Conservative and Liberal 
governments have created historic inequality, slashed 
our cherished social programs and handed billions in 
tax giveaways to corporations and the ultra-wealthy. 
Canadians know they can trust Tom Mulcair and the NDP 
to deliver on health care, child care, retirement security, 
good jobs and a sustainable economy.

Ken Neumann
National Director for Canada
United Steelworkers 

In your opinion, what is the biggest economic/ 
labour related issue being debated in this year’s 
federal election?

The ugly truth is that senior women are twice as 
likely to live in poverty as men.  Working women need 
governments at all levels to strengthen pensions and 
ensure seniors have a secure retirement.  As working 
women in today’s labour force exit the labour market 
it’s going to be an economic imperative that they have a 
secure retirement.  This is an issue that needs action now. 

What is your advice to families that are on the fence 
between candidates? 

Partisan views aside, we all know this economy isn’t working 
for far too many low- and middle-class families trying to 
make ends meet. At a time when the deck is stacked in favour 
of those at the top, ask yourself, which candidate in your 
community is going to give ordinary, hardworking people a leg 
up. Broad economic growth is only possible when economic 
opportunity is shared broadly. Consider that and vote. 
 

How can the outcome of this election, change the lives 
of Canadian workers for better or for worse for the 
foreseeable future?

We need only look south of the border to see what delivers 
results and what weakens opportunity for hardworking 
people. As both a Canadian local president and national 
president of an international union, I see every day a slow 
creep towards US-style politics that attacks Canadian 
workers.  In this election, Canadians can choose to be 
hopeful and build a brighter future for the many, not just 
the few.

Sharleen Stewart
President
SEIU Healthcare
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Unions make life 
better for everyone

uniteforfairness.ca

THROUGH COLLECTIVE BARGAINING  
WE GET RESULTS FOR WORKERS

• Decent wages
• Safer working conditions
• Vacation standards and statutory holidays
• Same-sex benefits
• Anti-harassment laws
• Improvements to the  Canada Pension Plan and  

Old Age Security
• Stronger public services like education,  

health care, and child care


