
Your right to organize 

 

Section 7 of the National Labor Relations Act (NLRA) states: 

“Employees shall have the right to self-organization, to form, join or assist labor organizations, to 

bargain collectively through representatives of their own choosing, and to engage in other concerted 

activities for the purpose of collective bargaining or other mutual aid or protection…” 

 

Section 8 states: 

“It shall be an unfair labor practice for an employer to interfere with, restrain or coerce employees in 

the exercise of their rights guaranteed in Section 7.”  

 

This means that employees are supposed to have a free choice in deciding whether or not they want to 

use their right to organize. Anything that an employer does to interfere with this free choice is against 

the law. For example, your employer may not respond to a union organizing drive threatening, 

interrogating or spying on pro-union employees, or by promising pay raises, promotions, or other 

benefits if they forget about the union. An employer cannot take away, or threaten to take away, any 

benefits which you already have because of your union activity. 

 

Remember: 

 

*It is illegal for an employer to penalize an employee in any manner because of his union activity or 

belief. This includes such things as; cutting overtime, transferring to an undesirable shift or work 

assignment, suspension of discharge. 

 

*An employer is not supposed to question employees about how they feel, who signed cards, which 

employees are pushing the union, who attended the meetings, what went on at the meetings etc.. It is 

none of their business! 

 

*Who signed an authorization card is not shared with the company, and no one from the Union will 

threaten, coerce or intimidate anyone into signing a card.  

 

*A vote in a National Labor Relations Board (NLRB) election is as secret as your vote in any Federal or 

State election. Vote out of conviction, not fear.  


