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Glossary 
 

Co-Chairs: Leaders of each of the 7 Subcommittees of the Council.  Each subcommittee has a Co-Chair from each 

country, totaling 14 leaders. Alongside with 10 Counselors, they comprise the 24 members of the Council.  

 

Council: MUSEIC, also called “the Council”, is comprised of 24 leaders from high-impact entrepreneurship fields 

and include representatives from government, academia, NGOs, the private sector, business accelerators and 

angel/venture capital funds. The Council is formed by 7 Mexican co-chairs, 7 U.S. co-chairs, 5 Mexican counselors 

and 5 U.S. counselors.  

 

Counselor: Represent the 10 members of the Council, 5 from each country, whose main duty is to provide 

recommendations on entrepreneurship and innovation public policy.  

 

Oversight Entity: Also called “Steering Committee”. The figure proposed in the Strategic Plan that consists of 

members of both U.S. and Mexican governments. The Steering Committee will assist in coordinating and 

selecting the candidate for the RFP.   

 

Technical Secretariat: The entity who assists and supports the operational and strategic structure of MUSEIC, 

reporting directly to the Steering Committee.  
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Background  
 

The Mexico - United States Entrepreneurship and Innovation Council (MUSEIC) is a binational organization 

created to strengthen collaboration between U.S. and Mexican private sector, academia, and government 

representatives, in order to increase productivity and competitiveness in North America.  

 

MUSEIC was created in May 2013 by the President of the United States of America, Barack Obama, and the 
President of Mexico, Enrique Peña Nieto, under the High Level Economic Dialogue (HLED) framework1.   It is a 
unique binational project, which has successfully linked key players in the public and private sectors, and served 
as a platform to promote and develop activities designed to strengthen the Mexico-United States 
entrepreneurship and innovation ecosystem. 
 
MUSEIC is coordinated by the Mexican Ministry of Economy, through its National Entrepreneurship Institute 
(INADEM), and the United States Department of State. Currently, there are 24 Council Members, 12 from each 
country. 
 
The Council operates through seven subcommittees integrated by U.S. and Mexican Government 
representatives, private sector, civil society organizations, venture capital funds and academia.  These 
subcommittees focus on: Women Entrepreneurship, Latin Diaspora Engagement, Innovation Clusters, 
Technology Commercialization, Energy and Sustainability, SME Development Infrastructure and Access to Capital 
(see Appendix for further detail). 
 
Among the wide range of results achieved by MUSEIC, through the activities of the seven subcommittees, the 
following stand out: 

o The development of the Binational Intelligent Manufacturing Initiative (BIMI), which has the potential to 
make the U.S.-Mexico Border the largest and most advanced manufacturing zone in the world and to 
create 1.5 million jobs.  

o The signing, during the Second Council Meeting in San Antonio, Texas, of an MOU between the 
Governments of Mexico and the United States, to expand the Small Business Development Center’s 
(SBDC) model into Mexico, originally developed in the United States, under the direction and with the 
support of INADEM.  

o The Sixth Americas Competitiveness Exchange (September 25 to October 1, 2016), where more than 50 
authorities and leaders from the private sector and academia visited six different clusters, advanced 
technology centers, innovation hubs, public-private partnerships and strategic investments initiatives, in 
cities like Toronto, Kitchener-Waterloo, Hamilton and the Niagara region in Canada. The next ACE will 
take place in Texas in April 2017.  

o The expansion of the TrepCamp Binational High-Impact Entrepreneurial Training Program to 250 
students in six U.S. cities in 2015. 

o The development of the Mexican Cluster Map through the U.S. - Mexico Binational Cluster Mapping 
project. The project’s deliverables include a set of compatible maps in the U.S. and Mexico that identify 
concentrations of interconnected companies, specialized suppliers, service providers and associated 
institutions, present in the United States and Mexico. 

                                                             
1 U.S. Department of State, http://www.state.gov/e/eb/cba/entrepreneurship/museic/     

http://annualreport2014.fumec.org/binationalinitiatives/imi
http://www.state.gov/documents/organization/225516.pdf
http://www.riacevents.org/ace/canada2016/
http://trepcamp.org/#education-for-the-entrepreneurs-of-tomorrow
https://www.youtube.com/watch?v=SLSeOgPC-_I&index=2&list=PL0G16uMsB6dx4deSFKf2HdSy3h8_28mXr
http://www.state.gov/e/eb/cba/entrepreneurship/museic/
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o Numerous women oriented conferences, workshops and capacity building initiatives and events 
including the Trilateral Meeting of Women Entrepreneurs (June 23rd,  2015) in Austin Texas, and the 
Young Women’s International Leadership Summit iLive2Lead, where more than 70 young people from 
Mexico, South Africa, Botswana, the United States, and Panama, received training in entrepreneurship, 
educational resources, information technology and marketing. 

o Signing of the Memorandum of Understanding (MoU on women’s entrepreneurship), during the North 
American Leaders Summit in June 29 2016, in Ottawa, to provide a collaborative framework to address 
barriers to North American women’s economic participation. 

o Publication of specialized studies, including: Economic Impact and Legal Analysis of the Shale Oil and Gas 
Activities in Mexico and Renewable Energy in the Mexico´s Northern Border Region. 

 

Three years after its creation, MUSEIC is now a consolidated and dynamic intermediary mechanism capable of 
bringing together the entrepreneurship ecosystems on both sides of the border.  In addition, the Council has also 
been successful at demonstrating the benefits of binational cooperation through the acceleration of several 
binational private sector initiatives and by setting up new partnerships in academia and civil society, aimed at 
exchanging best practices and providing support in capacity building and incubation programs throughout North 
America.  

During the Third Council Meeting held in Monterrey, Mexico, on January 2015, the Council agreed on the creation 
of an Administrative Support Unit (ASU), which has contributed to the strengthening of the internal structure of 
MUSEIC, documenting and reporting of the subcommittees’ highlighted activities.  

Today, with the objective of ensuring the continuity of MUSEIC throughout changes in government 
administrations, the Council seeks to formalize and redefine its current structure. Hence, in order to facilitate 
this transition, a MUSEIC Strategic Plan2 was developed and presented at the Fourth Council Meeting, celebrated 
in Palo Alto, California in September 2015, and then discussed at the Fifth Council Meeting, in Tijuana, Baja 
California in August 2016.  The Strategic Plan focuses on three main suggested activities: 

1. Establishment and consolidation of MUSEIC through a structural framework that supports the entity 
through government transitions in both countries.   

2. Definition and execution of a fundraising strategy, for both, subcommittee’s projects and Technical 
Secretariat activities. 

3. Execution of a new operational and communications strategy. 

The ASU will assist in the process of appointing and installing a Technical Secretariat. Hence, the successful 
candidate will be invited to work with the MUSEIC Leadership and the ASU to form a new MUSEIC Technical 
Secretariat, responsible of implementing this strategy and guaranteeing the successful continuation of MUSEIC.  
It is also expected that the successful candidate will coordinate the selection process of a new Technical 
Secretariat at the end of its administration period. 

In addition, the proposed transition involves the creation of new processes and mechanisms aimed at organizing 
all activities proposed and implemented by each working group, as well as those proposed by accepted MUSEIC 
participants.  

                                                             
2 The Strategic Plan was conceived of as a guiding document, one that suggests the best way to plan and guide the 
execution of significant milestones in the establishment and development of the Council.   

http://www.il2l.org/young-women.html
https://www.wilsoncenter.org/publication/economic-impact-and-legal-analysis-the-shale-oil-and-gas-activities-mexico
https://www.wilsoncenter.org/publication/economic-impact-and-legal-analysis-the-shale-oil-and-gas-activities-mexico
https://www.wilsoncenter.org/publication/renewable-energy-mexicos-northern-border-region
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The Technical Secretariat must be aligned with the Council’s objective within the Statement of Intent of MUSEIC, 
which is “to coordinate and collaborate on strategies to develop the ecosystem of entrepreneurship and 
innovation for entrepreneurs and companies from both countries”.  

 

Guiding framework 
 

This RFP seeks candidates willing and capable of serving as a new MUSEIC Technical Secretariat for an initial 

period of 3 years, between 2017 and 2020, with the option of being confirmed by the Oversight Entity for a 

second period of the same length.  The main objective of the Technical Secretariat will be to assist and support 

the operational and strategic structure of MUSEIC, reporting directly to the Oversight Entity, but assisting all 

Council members.  

Over its first months of operation, the Technical Secretariat will share specific responsibilities with the ASU. 
During this time, the transfer of management and other responsibilities (transfer period3) will take place, lasting 
no longer than six months from the date the Secretariat is officially announced or up to August 2017, whatever 
happens first. 

The ASU will collaborate with the successful candidate in the following activities: 

 Establishment, definition or consolidation of the entity of Technical Secretariat. 
 Establishment and consolidation of the new structural framework, vehicle or mechanism for 

MUSEIC. 

 Definition and execution of a fundraising strategy for its activities.  
 Definition and execution of an operational and communications strategy. 
 Support in definition and execution of a fundraising strategy for subcommittee projects. 
 Definition and dissemination of supervising guidelines for MUSEIC 

 

It is expected that the Technical Secretariat will achieve the following operational and administrative objectives:  

 

Establishment and consolidation of the entity of Technical Secretariat 

The candidate will acquire the necessary legal capacity to be subject of rights and obligations to plan, operate 

and execute all activities required and related to MUSEIC’s performance.  The new entity must be capable of 

operating in both the United States and Mexico, with a functional structure steady enough to motivate, follow 

up and make record of participation of all Council members.  

 

                                                             
3 Note: “Transfer period” refers only to handover of administrative and operational responsibilities from the Administrative Support Unit 
to the Technical Secretariat, whereas “transition” or “transition period” refers to the strategic changes in MUSEIC’s structure and 
processes.  

http://www.state.gov/e/eb/rls/othr/2013/209248.htm
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Establishment and consolidation of the new structural framework, vehicle or mechanism for MUSEIC. 

The candidate will collaborate with the Oversight Entity to define the best entity, vehicle, mechanism or means, 

stablished by an appropriate framework, considering the following: 

- MUSEIC must strengthen and enhance its governmental institutionalization, preserving its natural 

independence, flexibility and fast response to contextual changes. 

- MUSEIC and its (Technical Secretariat) must preserve impartial and lawful performance, to provide all 

members and their initiatives a fair and balanced support structure, avoiding conflict of interest and 

potential associated risks. 

- New entity, vehicle, mechanism or means should be viable in both the United States and Mexico.  

 
 
Definition and execution of a fundraising strategy for its activities.  

The candidate is expected to develop and implement a fundraising or financing model for its own activities, taking 

into consideration all relevant fiscal implications in both Mexico and the United States (if applicable). In addition, 

the candidate will prioritize transparency and accountability, and will be expected to present an annual budget, 

work plan and financial results to the Oversight Entity. 

 

Definition and execution of an operational and communications strategy 

Operational strategy  

The successful candidate will provide strategic support, which includes drafting recommendations for strategic 

actions each operational year, assistance in defining working groups’ leadership, annual planning, activity 

reporting and appointment of the next Technical Secretariat at the end of the mandated duration.  Additionally, 

the successful candidate shall be involved in the review and discussion of working groups’ annual and quarterly 

revised work plans, provide support to working groups in defining their objectives, as well as to monitor, evaluate 

and document procedures, as required. 

Communications strategy 

The successful candidate will organize, prepare and monitor internal and external communications, as required.  

Standard communication materials will include biannual meetings reports, official announcements, internal 

meeting minutes, newsletters, website and social media postings, and others.  

 

Support in definition and execution of a fundraising strategy for subcommittee projects. 
  
The candidate is expected to help define and/or execute (if applicable) a fundraising strategy for the 
implementation of subcommittees projects and initiatives, with continuous input from the subcommittees 
themselves. In addition, the candidate will prioritize transparency and accountability. 
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Definition and dissemination of supervising guidelines for MUSEIC 
 
The candidate will define, spread and update (periodically) minimum participation requirements and guidelines 
to be follow by all Council members (Co-Chairs, Counselors, Subcommittee Members, Oversight Entity Members, 
itself and others), once they are reviewed and approved by the Oversight Entity.  These guidelines must consider 
the following: 
 

 Suggestion of indicators to be assessed in projects and initiatives promoted by co-chairs and 
subcommittee members under MUSEIC’s brand. 

 A flexible structure, readily improved and quick in response to political, economic or other contextual 
changes. 

 Include the creation of appropriate mechanisms so that the Oversight Entity be able to oversee and 
supervise activities and proposals of subcommittees. 

 

Scope of work 
 

The appointed Technical Secretariat will develop a strategy for effectively supporting the new structure of 

MUSEIC, which includes legal aspects, fundraising and administrative operations. 

 

Establishment and consolidation of the entity of the Technical Secretariat 

MUSEIC’s Technical Secretariat will operate through a legally incorporated entity, with proven capability of 

operating in both countries, whose attributions and expected activities include the following: 

 Collaboration in compliance, submission of suggestions, analysis of risks and opportunities, planning 

execution and operationalization of the Strategic Plan. 

 Organization and execution of Council Meetings, including pre-planning, documentation and follow 

up. 

 Supply of information and communication to all Council Members regarding MUSEIC. 

 Any other activities and services related to MUSEIC’s operations and strategies. 

Candidate must describe which is the best entity to that purpose and defend its argumentation.  

 

Establishment and consolidation of the new structural framework, vehicle or mechanism for MUSEIC.  

MUSEIC will operate through a new structural framework. Definition of the new entity, vehicle or mechanism will 

be suggested by the Oversight Entity and will take place over the transfer period and under continuous review 

and approval of the Oversight Entity, during which the ASU will collaborate with the successful candidate to 

satisfy organizational aspects inside the appropriate framework.  
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Definition and execution of a fundraising strategy for its activities.  

It is expected that the Technical Secretariat will achieve financial self-sufficiency for all administrative and 

operating activities through a fundraising or financing strategy. 

The ASU will assist the Technical Secretariat in finalizing the fundraising structure within the transfer period. The 

annual fundraising strategy along with an operational budget shall be approved by the Oversight Entity at the 

beginning of each operational year. 

 

Definition and execution of an operational and communications strategy. 

The successful candidate will perform diverse administrative responsibilities, including those related to the 

operation of the communication strategy.  In addition, at the end of its mandate period, it will support the 

succession of the next Technical Secretariat, including the transfer of all responsibilities. 

Within transfer period, the ASU will provide both the documentation (strategic documents, work plans, general 

and specific reports, publications, meeting summaries, among others) and knowledge transfer to guarantee the 

Technical Secretariat becomes acquainted with all relevant administrative and operational aspects of MUSEIC.  

 

Support in definition and execution of a fundraising strategy for subcommittee projects. 

It is expected that the Technical Secretariat will collaborate in defining a fundraising strategy to procure economic 

(or in kind) resources for specific projects or initiatives promoted and supported by subcommittees, with 

assistance of the ASU within the transfer period.  Direct execution of these resources (if applicable) is not 

mandatory, unless specific approval is given by the Oversight Entity and is demanded by the strategy for specific 

reasons. 

In addition, Technical Secretariat will assist the Oversight Entity to establish minimum guidelines and rules for 

applying these resources, in a transparent and accountable manner. 

 

Definition and dissemination of supervising guidelines for MUSEIC 
 
It is expected that the Technical Secretariat assists in the definition, promotion and periodic update of minimum 
participation requirements, as well as guidelines to be followed by all Council members.  
Oversight Entity will assess participation of members, under the aforementioned requirements, with the help of 
Technical Secretariat, including indicators for evaluation of projects and initiatives of co-chairs and 
subcommittees. 
 
Table 1 summarizes the legal, fundraising and administrative activities the Technical Secretariat is expected to 
undertake. 
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Table 1. Scope of Work 
 Administrative / Operational Fundraising Structural 

A
ct

iv
it

ie
s 

- Implement MUSEIC’s Strategic 

Plan, with guidance from Oversight 

Entity. 

- Conduct all administrative 

activities as defined under the 

execution of an operational and 

communication strategy section. 

 
 

- Finalize and execute the 
fundraising or financing 
model/strategy for itself. 
 
- Deliver the annual operation and 
financial report to the Oversight 
Entity. 
 
- Collaborate in definition of 
fundraising strategies for 
subcommittee’s projects. 

- Participate in the 
incorporation of a new 
structural framework, vehicle 
or mechanism for MUSEIC. 
 
- Transfer all legal, 
administrative and operational 
responsibilities to the next 
appointed Technical 
Secretariat. 

O
u

tc
o

m
es

 

- Full documentation on 
implementation process, leading to 
specific deliverables in each case. 
  
- Achieve operational efficiency 
and improve development 
outcomes. 
 

- Be financially self-sufficient for all 
administrative and operational 
activities. 
 
 

- Duly capable to operate in 
Mexico and the United States. 
Full documentation of the 
process. 
 
.  

 

  



                         
                                                                                       9 

Requirements 

 

R1. General Requirements 
 
R1.1 Eligible candidates include non-profit and for-profit organizations, or a consortium, which are registered in 
Mexico and/or the United States, and with proven capability of operating in both countries.  

R1.2 Eligible candidates shall provide proof of its financial viability and ability to remain so during the appointed 
period of three years. 

R1.3 Eligible candidates shall provide proof of compliance with all relevant tax laws and regulations in both 

Mexico and the United States, including the most recent income statements. 

R1.4 Eligible candidates shall provide proof of moral, legal, operational or financial independence to any of the 

organizations owned, administered or represented (directly or indirectly) by any of the Co-Chairs of the Council 

in order to avoid potential conflicts of interest and be able to perform impartially, encouraging a fair collaboration 

between all participants. This is not applicable for organizations related to Counselors, subcommittees or task 

forces participants.  

 

R2. Technical requirements 
 
R2.1 Eligible candidate shall demonstrate proven ability to manage an online knowledge information base 
platform, website and social media. 

R2.2 Eligible candidates shall be recognized as a bilingual organization, with proven written and spoken 
proficiency in both English and Spanish.  

R2.3 Eligible candidates shall demonstrate technical and practical understanding of innovation, entrepreneurship 
and international relations, and how to effectively apply it to entrepreneurship ecosystems in both countries.  

R2.3 Eligible candidates shall demonstrate prior experience working on fundraising projects. Experience in 
knowledge information management and the implementation of binational partnership engagement programs 
is also desirable.   

R2.4 Eligible candidates shall be able to provide a full-time staff structure to support all activities undertaken by 
the Technical Secretariat, including, but is not limited to, the following areas: administration, finance, marketing, 
communications, international relations and operations. 

R2.5 Technical expertise on entrepreneurship and innovation is highly desirable. 

R2.6 Candidates who propose a minimum structure to fulfill operations, activities and requirements, along with 
a corresponding budget, will be favored. 
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Deliverables  
 

Expected deliverables include, but are not limited to: 

Table 2. Deliverables 

Administrative / Operational Fundraising Structural 

- Annual work-plans, submitted at the beginning of each 
operational year. 

- Organization and documentation of biannual meetings. 
- Annual reports that will document results and achievements of 

the subcommittees. 
- Documentation of all agreements, projects and activities under 

the framework of MUSEIC. 
- Coordination, logistics and administrative support, in a regular 

and strategical basis. 
- A regularly updated communication platform (website, social 

media, newsletters). 
- Coordination of events and communication of MUSEIC’s results 

to the media and relevant partners. 
- Collection of data from media analysis, events and information 

that document the evolution of MUSEIC. 
- Stakeholder mapping. 
- Template for reports and other communications. 
- Templates for the work-plans. 
- Organizing and collaborating in MUSEIC participation in related 

events, conferences, etc. to promote and showcase its work. 
- Maintenance of an archive useful to transmit knowledge and 

expertise to next Technical Secretariat. 

- Fundraising strategy 
document for itself. 

- Fundraising strategy 
document as suggestion 
for subcommittees. 

- Technical Secretariat’s 
annual budget report to 
the Oversight Entity, 
submitted at the 
beginning of each 
operational year. 

- Technical Secretariat’s 
financial report to the 
Oversight Entity, 
submitted at the end of 
each operational year. 

- Act of 
incorporation 
and statutes 
of the new 
structural 
framework, 
vehicle or 
mechanism. 

 

Terms and Conditions  
 

1. Proposals must be submitted in English. 

2. Eligible candidates must provide all the required information under this RFP.  Any proposal, which does 
not fully address this RFP will be rejected.   

3. This RFP does not commit MUSEIC to award a contract or to pay any costs incurred in the preparations 
or submission of proposals. 

4. No contractual relationship will exist other than the provisions or clauses contained in the official Letter 
of Appointment signed by the national representatives from Mexico and the U.S. governments.  

5. Pre-operation and operation costs of the Technical Secretariat shall be covered in its entirety by the 
successful candidate, through a fundraising model that ensures financial sustainability. 

6. MUSEIC’s Oversight Entity reserves the right to modify the project scope or requirements, the project 
timeline expectations and/or extension of the closing date for submission. 

7. The successful candidate will execute this contract for a duration of three years starting from the date 
of official appointment. The successful candidate may be reappointed for a mandate extension of 3 
additional years, subject to written approval from the Oversight Entity.   
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8. MUSEIC is not obligated to reveal, or discuss, how a proposal was assessed, or to provide any other 
information relative to the evaluation/selection process or to state the reasons for elimination to any 
candidate. 

9. This RFP is not part of an official tendering process of neither the United States Government nor the 
Mexican Government.  
 

Evaluation Process  
 

The evaluation process will include the following stages and tasks:  

1. The ASU will compile the received RFP proposals and review fulfillment of General and Technical 

requirements, rejecting incomplete proposals.  

2. The ASU will distribute complete proposals to members of the Oversight Committee.   

3. The review will take fifteen (30) working days to assess the assigned proposals according to the 

established criteria on this RFP.  

4. The Oversight Committee will communicate evaluation results to the ASU.  

5. The ASU will summarize the evaluation process outcome. 

6. Oversight Entity will issue acceptance and rejection letters. 

7. Oversight Entity will issue the appointment letter and will officially announce the Technical Secretariat.  

 

Assessment criteria  
 
The assessment criteria that will be applied for the selection of the Technical Secretariat will consist of an 
integrated evaluation of the requirements including, but not limited to, the following:  

a) Cover letter explaining the candidate’s interest to undertake this assignment. 
b) Letter of commitment for fulfillment of MUSEIC’s objectives and principles. 
c) The candidate’s institutional profile. 
d) Technical capability and expertise. 
e) The track record of the proposed management team.  
f) Response to all RFP requirements. 
g) Ability to meet the required deliverables.  
h) At least one performance references detailing previous experience.  
i) Proven experience in fundraising activities for both for-profit and non-for-profit entities. 
j) Approach and proposed time frame (in months) for completing the full range of activities required to 

achieve the objectives. 
k) Demonstrated ability to promptly and appropriately address management and financial problems that 

may occur during implementation. 
l) Demonstrated flexibility to adjust implementation to reflect changing environment. 

The attributes of the candidate will be reviewed comprehensively and selected through consensus by the 
Oversight Committee. For further details on the evaluation schedule please refer to section 9. 
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Structure  
 

Please submit your proposal including the following sections:   

 

PART I - Technical proposal 
i. Introduction 
ii. Objectives (general and specifics) 
iii. Scope of work  
iv. Organizational structure 
v. Operational plan 
vi. Deliverables 
vii. Time frame 

PART 2 - Economic proposal 
viii. Budget 

ix. Fundraising or financing considered strategies 

PART 3 - Attachments  
x. Cover letter explaining your interest to undertake this assignment. 
xi. Letter of commitment declaring fulfillment of MUSEIC’s objectives and principles. 
xii. Letter of commitment declaring impartial performance. 
xiii. Mechanisms and safeguards intended to favor Council’s objectives over organization or personal 

objectives. 
xiv. Curriculum Vitae and brochure of your organization. 
xv. Curriculum Vitae of the proposed management team. 
xvi. Certificate of Incorporation of the organization (based either on Mexico or the United States). 

Notwithstanding the nationality of the organization, it must have verifiable presence in both 
countries for operational purposes. 

 
Please note that the submitted proposal should not exceed 25 pages in length. 

 

RFP Schedule  
 

MUSEIC’s Administrative Support Unit will hold a non-mandatory question & answer conference call for the 
prospective candidates MUSEIC’s on Friday, January 20th, at 12:30 CDT. Should you plan to attend, you must 
RSVP by Wednesday, January 18th. The RSVP can be submitted to the ASU by e-mail to the following address: 
museic@greenmomentum.com. 

The proposal must be submitted in electronic format and must be received by e-mail to the same address 
indicated above not later than Friday, February 3rd, before 23:59 CDT. Proposals after this date and time will not 
be received or your proposal will be disqualified.  

mailto:museic@greenmomentum.com
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It is anticipated that the successful candidate will be selected on February 24th. Please note that all candidates, 
whether they are disqualified, rejected, or unsuccessful, will be notified accordingly in writing. Verdict is final and 
not appealable. 

 

Point of contact  
 

To submit your proposal and for further information and future correspondence, please contact: 

 

MUSEIC Administrative Support Unit (ASU) 
museic@greenmomentum.com 
+52 5526 24 1388 Ext. 201 / 132 

 

When submitting your proposal please copy:  
Caroline Croft, CroftCJ@state.gov 
Elizabeth MacDonald, MacDonaldE@state.gov 
Itzel Villa Salinas, itzel.villa@inadem.gob.mx 
Liliana Reyes Castrejon, liliana.reyes@inadem.gob.org 

  

mailto:museic@greenmomentum.com
mailto:CroftCJ@state.gov
mailto:itzel.villa@inadem.gob.mx
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Appendix 
 

The Mexico-US Entrepreneurship and Innovation Council strengthens collaboration between U.S. and Mexican 
private sector, academia, and government representatives to find joint solutions, through entrepreneurship and 
innovation, to boost productivity and competitiveness of the North American region.  
 
Created on 2013 within the High Level Economic Dialogue framework, MUSEIC is a unique binational project. 
Linking public and private actors, it has served as a platform to promote and jointly develop activities designed 
to strengthen the Mexico-United States entrepreneurship and innovation ecosystem.  
 
MUSEIC is coordinated by the Mexican Ministry of Economy, through its National Entrepreneurship Institute 
(INADEM) and the United States Department of State, and operates through seven working groups integrated by 
U.S. and Mexican Government Representatives, organizations that support entrepreneurship and innovation, VC 
funds and academia.  
 

Subcommittee  Objectives 

Women Entrepreneurship 
 

Increase public awareness of the role women play in the innovation and 
entrepreneurial ecosystem.  Improve access to finance for women 
entrepreneurs.  Support the development and growth of women business 
leaders. 
 

Latin Diaspora Engagement 
 

Build bridges between Mexican and U.S. entrepreneurship through the 
diaspora. 

Innovation Cluster 
 

Develop a binational interoperable map of clusters narrowing the gap 
between cross-border communities, bridging research and industry hubs in 
both countries.    

Technology Commercialization 
 

Identify, develop, validate and promote relevant public policies to facilitate 
the commercialization transfer and licensing of technology between both 
countries.  

SME Development Infrastructure 
 

Promote the development and implementation of support programs for 
business owners and entrepreneurs in both countries. 

Energy and Sustainability 
 

Promote the adoption of clean energy and low emissions development 
initiatives in both countries. 

Access to Capital 
 

Link U.S. and Mexican investors, fund managers and entrepreneurs seeking 
capital, and encourage participants in traditional sectors to channel fund 
towards high-impact entrepreneurs. 

 


