
Compensation

Board of Education

1 School Street, Bethel, CT 06801

Application Procedure

www.bethel.k12.ct.us

Completed applications must include the following:
  • Cover letter outlining qualifications for position and interest in this specific district
  • Copy of updated, complete resume which includes a chronology of work history and 

educational background and a preferred email address and phone contact
  • Proof of CT certification (Endorsement 093) or evidence of eligibility
  • Copies of transcripts for all degrees held from all granting colleges/universities 

(Finalist candidates will be required to supply official transcripts)
  • Three signed letters of reference from current or former employers and professional 

contacts (Please limit reference letters to three letters written within the past two 
years.)

All inquiries related to the open position should be directed to:
  Thomas Jokubaitis (203) 910-5743 tjokubaitis@snet.net
  Dr. James Ritchie (203) 313-9544 jritchie4@charter.net

The Board of Education expects to offer a three-year contract with a competitive 
salary commensurate with qualifications and experience which is comparable 
with similarly situated school districts.

The Bethel Board of Education is an Equal Opportunity Employer.

Lawrence Craybas Chairman
Melanie O’Brien Vice-Chairman
Robin Renner Secretary

Jennifer Ackerman
Stuart Carlsen
Scott Clayton

William Duff
Nicholas Hoffman
Kristen Lacey

Completed application packets are due via email to Cooperative 
Educational Services on or before April 25, 2014 at 2:00pm EST. 
Application packets MUST be submitted as ONE electronic PDF file 
and emailed to ExecutiveSearches@ces.k12.ct.us.

An invitation to apply for the position of
SUPERINTENDENT OF SCHOOLS

Public Schools
Bethel

Our primary purpose is to improve student achievement
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The Bethel Board of Education invites outstanding educational leaders to apply 
for the position of Superintendent of Schools. The successful candidate will work  
with the Board of Education to achieve a shared vision of continued excellence.

The Board of Education will be assisted in its Superintendent search by C.E.S. 
Executive Search Consultants. It is anticipated that the new Superintendent will 
be selected in the spring, and will assume full responsibility of the 
Superintendent’s position on or around July 1, 2014.

Qualified candidates are expected to meet the following general performance standards 
for Superintendent in Bethel:

 • Must possess an authentic belief in educating the “whole child.” 
 • Must understand and model appropriate value systems, ethics, and moral 

leadership, coordinate with social and human services, as appropriate, to help 
students grow and develop. 

 • Must demonstrate leadership through empowering and inspiring others within the 
organization by visioning and shaping a positive and productive school and district 
culture.   

 • Must be committed to collaboratively building the capacity of the entire school 
system.    

 • Must be able to build mutually respectful relationships by working effectively with 
the Board to formulate district policy, define mutual expectations of personnel 
performance and demonstrate effective governance to all staff, students and the 
community at large. 

 • Must be able to establish and sustain effective communications with the Board, 
students, staff, parents and the community as a whole, including fostering 
relationships with the media and responding to community feedback. 

 • Must be able to gather and analyze data for decision-making and to provide 
recommendations to the Board for effective and efficient allocation of district 
resources. 

 • Must remain current with advances in curriculum, teaching, learning and 
assessment theories and “best practices” including the integration of technology in 
an educational setting. Demonstrate knowledge of CCSS, SBAC, and other key 
district initiatives. 

 • Must possess knowledge about and ability to promote effective teaching practices 
throughout the district and to facilitate use of instructional resources to maximize 
student achievement for all students. 

 • Must be able to demonstrate skill in developing and implementing up-to-date staff 
performance evaluation systems and applying ethical, contractual and legal 
requirements for personnel selection, development, retention, promotion and 
dismissal. 

 • Must possess strong financial and managerial background.   
 • Must be an agile thinker under pressure; instill confidence and trust through 

demonstrated competence and character; be knowledgeable and persuasive. 
 • Must be an articulate, professional speaker and writer with polished and well 

developed communication skills.

The small New England town of Bethel, founded in 1855, is located in northern Fairfield 
County. A town of more than 18,000 people on over 17 square miles, Bethel is served by 
a full time police force and two volunteer fire departments. 

“The primary purpose of Bethel Public Schools is to improve student achievement."

All five of Bethel’s public schools and athletic facilities are located in a beautiful 140-acre 
Educational Park near the geographical center of the community. There are two schools 
for students in grades K-3, and one school each for grades 4-5, grades 6-8 and grades 9-12. 
Bethel’s Pre-K program “Circle of Friends” is housed in one of its elementary schools.

“It is our shared vision to make Bethel Public Schools a premier district in the state and 
nation and to be on the leading edge of educational excellence by providing a rigorous 
core education driven by a technology-powered pedagogy and access to significant 
opportunities to learn and grow through authentic real world experiences. Our 
instructional program will meet the 21st century demands of the new global, knowledge 
economy that calls ALL students to be innovators, critical thinkers, and creative, 
collaborative problem solvers. Our graduates will be responsible, active citizens prepared 
to compete with anyone, anywhere for any opportunity who are so inspired by their 
educational experience that they serve as enthusiastic ambassadors of Bethel and the 
“Bethel Way” wherever they might travel.” 

Announcement of Vacancy Candidate Profile

Town of Bethel & Schools


